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XypHan PaboTa 1 Kapbepa ocBeLLaeT UcCnef0BaHNsA B chepe NCUxXonorny Tpyaa, MPON3BOACTBEHHbBIX OTHOLLEHWI 1 Npodeccu-
OHaNbHOro 06LLEeHNS, BANAHWSA NpodeccroHanbHOM cdhepbl XN3HeAeATeNbHOCTM Ha 06LLEeCcTBO 1 IMYHOCTHOE pa3Butre. Ocoboe
BHUMaHWe yaenaeTca coumonorm4ecknm n MmexgncumnimHapHbiM nccnejoBaHnaM, aHaIn3npyoLnm Bce ¢OprI peannsaynn
npogeccnoHanbHo AeATesbHOCTU 1 NX CBSI3b C 60/1ee LUMPOKUMI COLManbHbLIMU NpoLeccaMmu 1 CTPYKTypamu, a Takxke ¢ kade-
CTBOM XW3HW o6LecTBa. XypHan PaboTa n Kapbepa oxsaTbiBaeT n3ydeHue npoLecca Tpyaa; TPYAOBbIe OTHOLLEHUS; N3MeHeHUs
Ha pbIHKax TPYAa; reHAepHoe 1 NHble GopMbl pasgeneHus Tpyaa. Cpean oceellaeMblx Tem - npodeccrnoHaibHoe o6pa3oBaHue,
pasBuTVe Kapbepbl AN CTYAEHTOB-MHOCTPaHLIEB, Pa3BUTVE Kapbepbl 4151 itogeli ¢ 0Co6bIMY NOTPEBHOCTAMY, BAUSIHWE Pa3Bu-
TS Kapbepbl Ha CEMbIO, BO3/eNCTBYE KapbepHbIX YCTPeMAEHNIA Ha NMCUXONOTMYECKMIA CTaTyC IMUYHOCTU.

XXypHan ny6nnkyeT opurimHaabHble NccaefoBaHMs, cucTeMatTnyeckie 0630pbl AnTepaTypbl, KpaTKMe COObLLEHUS 1 CTaTbU-MHEHUS.
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3afaBJieHue 0 A0CTYNHOCTU AaHHbIX:
MHCTPYMEHT NoBbILLEeHUS AoBepua
K ccnepoBaHUIO

, H. M. Mekeko?

"MIVIMO YHuBepcuTeT, MockBa, Poccuiickas degepaums
2PY/1H, MockBa, Poccuiickan degepauus

E.B. TuxoHoBa'

AHHOTALU WA

B pesakuMOHHOM CTaTbe 06CyXKAaeTCa BaXHOCTb 3asBIeHNS 0 4OCTYMHOCTU AaHHbIX Ucce-
poBaHust (Data Availability Statement, DAS) B HayuHbIX My6aMKaumsaX. DTO 3aAB/eHe npe-
JocTaBnsieT MHPOPMALIMIO O MECTOHAxXOXAEHUN AaHHbIX, NCMOAb30BaHHbLIX B MUCCAeA0Ba-
HUW, N YCIOBUSX AOCTYMa K HAM, YTO CNOCOBCTBYET MPO3PavyHOCT/ 1 BOCNPOU3BOAMMOCTH
Hayu4HbIX pe3ynbTaToB. B cTaTbe npeAcTaBneHbl WabAOHbI 419 COCTaBAEHUS 3asBeHNS,
KOTOpble MOryT 6bITb aanTVPOBaHbl B 3aBUCMOCTY OT XapakTepa AaHHbIX 1 TpeboBaHuWi
Hayu4HbIX XXypHanoB. CTaTbs Nog4YepkMBaeT 3Ha4YMMOCTb KOPPEKTHOro obopMaeHNs 3as1B-
NeHns AN yKpenneHuns AoBepus K pesynbTaTtam uccineoBaHuii. CTaTba noctpoeHa B ¢pop-
MaTe OTBETOB Ha Hanbonee YacTOTHbIE BOMPOChI aBTOPOB HaYYHbIX NCCef0BaHWNA.

K/TFOYEBbBIE CJTOBA

3adaBneHne o JOCTYNMHOCTU AaHHbIX; UNTUPYEMOCTb; AO0Bepre K nccneaoBaHAM; Npo3pay-
HOCTb 1nccnegoBaHUA; BOCNPOU3BOAMMOCTb PE3Y/1IbTaToB; OTKprTbII‘/JI AOCTyNn K AaHHbIM; Ba-
nnaauna gaHHbIX; PENO3UTOPUN AaHHbIX

Data Availability Statement:
A Tool for Enhancing Research Trust

, Natalia M. Mekeko?

"MGIMO University, Moscow, Russian Federation
2RUDN University, Moscow, Russian Federation

Elena V. Tikhonova'

ABSTRACT

This editorial article discusses the importance of the Data Availability Statement (DAS) in
scientific publications. The statement provides information on the location of data used in
the research and the conditions for accessing it, which promotes transparency and repro-
ducibility of scientific results. The article presents templates for drafting a DAS, which can
be adapted depending on the nature of the data and the requirements of scientific journals.
The article emphasizes the significance of correctly preparing the statement to strengthen
trust in research outcomes. The article is structured in a Q&A format addressing the most
common questions from research authors.

KEYWORDS

data availability statement; citation impact; research trust; research transparency; result
reproducibility; open data access; data validation; data repositories

Tom 3, Ne 2 (2024)


https://doi.org/10.56414/jeac.2024.2.72
http://orcid.org/0000-0001-8252-6150
http://orcid.org/0000-0003-1876-9953
http://orcid.org/0000-0001-8252-6150
http://orcid.org/0000-0003-1876-9953

E. B. TuxoHoBa, H. M. Mekeko | E. V. Tikhonova, N. M. Mekeko

PenakTopckas ctaTba | Editorial

BBEAEHWUE

Bonpockl BOCMPOU3BOAMMOCTM pe3yNbTaToOB UCCIef0Ba-
HWUIA N X NPO3PaYHOCTN B Hayke CTann LeHTpPanbHbIMU
TeMaMu, 0CO6EHHO B CBeTe yBeNNYMBaOLLErocs Konmye-
CTBa Hay4HbIX Ny6ANKALMIA N NOBbILLEHHLIM TPE6OBaHWAM
K KayecTBy AaHHbIX. Tak, MaclITabHoe nccnesoBaHme, ony-
6nnkoBaHHoe B Nature, NpoAeMOHCTPMpPOBano, UTo bonee
70% y4deHbIX CTONKHYIUCL C Npo6iemMaMu BOCAPON3BOAM-
MOCTW CBOMIX U UyXUMX nccnegoBaHuii (Baker, 2016). Takmm
06bpasom. B ouepesHO pa3 NpoAeMOHCTPMpoBaHa Heob-
XOAUMOCTb 60/1ee CTPOroro KOHTPOJA 3@ AOCTYMHOCTLHO
JAHHbIX.

3asiBneHve 0 JOCTYNMHOCTU AaHHbiX (Data Availability
Statement, DAS) nrpaeT kni4eByt posib B 3TOM MpoLec-
ce, obecrieymBas MPO3PavHOCTb WCCNEAOBAHUSA U BO3-
MOXHOCTb MPOBEPKN pe3y/bTaToB MCCAeAoBaHWA, napan-
NenbHO CBUAETENbCTBYS 06 OTBETCTBEHHOCTM aBTOPOB
Oonyb/IMKOBaHHOW CTaTbX Mnepej HayYHbIM COOOLLECTBOM
(Cech, 2003; Wicherts et al., 2021). Ny6ankayum, conposo-
XJaeMble 3asBNe€HNEeM O JOCTYMHOCTU JaHHbIX, He TOBKO
ONTUMM3UPYIOT AOCTYN K AaHHbIM (Longo & Drazen, 2016;
Wallis et al., 2013), HO 1 MOBBIWAKT LUAHCLI PYKOMUCK
Ha LUMTMPYEMOCTb, YTO MOATBEPXAAETCS NCCNef0BaHNSAMMY,
LEMOHCTPUPYIOLLMMUY CBSI3b MeXJAY OTKPbITbIM AOCTYMOM
K AaHHBbIM U yBEIMYEHWEM UYMCIa LUTMPOBaHWIA (Piwowar
et al., 2007; Colavizza et al., 2020).

OZHako, Kak NMokasbIBalT NCCNef0BaHWA, NpakTMka obme-
Ha AaHHBIMW N JOCTYMHOCTU AaHHbLIX MO 3anpocy 3Hauu-
Te/lbHO BapbUpyeTCcst B 3aBUCUMOCTWU OT HayyHOWl Ancuu-
naviHbl (Tedersoo et al., 2021; Tenopir, 2015; Hardwicke et
al., 2018). B HeKOTOPbIX 06/1aCTAX, TAKUX KaK IKONOTUS, BHe-
ApeHVe 0653aTeNIbHOro apXMBaLMN AaHHbIX 3HAYNTENIbHO
YAY4YLINNO AOCTYN K Hay4yHbIM MaTepuanam (Vines et al.,
2013; Vines et al., 2022), B To BpeMs Kak B Apyrnx o61acTax
npo6aemMbl C AOCTYMHOCTbIO AAHHbLIX OCTAKOTCA aKTyab-

Tabnuuya 1

HbeiMK (Hardwicke & Ioannidis, 2018; Krawczyk & Reuben,
2012). 3TV NpoTMBOpeUNs NOAUEPKMBAIOT HEO6XOANMOCTD
pa3paboTk/ YeTKMX WM YHUBepCaNbHbIX CTaHAAPTOB A4S
npeAcTaBNeHNs 3a8BNeHNA 0 AOCTYMHOCTU AaHHBbIX, KOTO-
pble obecrnieunnn 6bl eaANHOOHBPa3Me U AOCTYNHOCTb AaH-
HbIX B Pa3/INYHbIX HAayYHbIX AUCLMTMINHAX.

Lienb AaHHOI cTaTby - pacCMOTPETb 3HaYeHVe 3asB/1eHUs
0 JOCTYMHOCTN AaHHbIX 1 CGOPMYNMpPOBaTh PeKOMeHAALMM
no ero GopMynMpoBaHUIO.

B YEM CYTb 3AABJIEHNA O AOCTYNMHOCTU
AOAHHDbIX?

3asBneHne o AOCTYMHOCTY AAHHbIX — 3TO KPATKOe MOosiCHe-
HVE, KOTOPOE YKA3blBaeT, rAe VIMEHHO XPaHATCS AaHHbIE,
MCMONb30BaHHbIE B UCCIEL0BaHMM, N KaKMM 06Pa3oM OHW
MOryT 6biTb MO/yYeHbl. B 3asiBNeHUM Takxke MOryT 6biTb
yKasaHbl CCbUIKA HA Habopbl AAHHbIX, ECIN OHU CyLLeCTBY-
tOT B OTKPLITOM AOCTyne. Llenb Takoro 3asBneHus - o6ecne-
UNTb AOCTYMHOCTb AAHHBLIX ANA APYrvX UcciefoBaTeneil,
UTO CMOCO6CTBYET BOCMPOM3BOAMMOCTYA U MPOBEPSEMOCTU
Hayu4HbIX pe3ynbTaToB (Tedersoo, 2021).

KAK KOPPEKTHO C®OPMYJ/INPOBATb
SAABJIEHUE O AOCTYNMHOCTWN AAHHbIX?

CozepxXaHuvie 3asiBfieHUs1 O AOCTYMHOCTU JAaHHbIX Bapbu-
pyeTcs B 3aBUCMMOCTU OT XapakTepa UCC/IefoBaHuWs, TMna
JaHHbIX 1 TpebOoBaHWIN XypHana, B KOTOPOM MIaHUPYeTCs
nyénvkaums. CyLecTByHOT pas/iMyHble LWabIoHbl Ans Co-
CTaB/IeHVs1 3asBNEHNS O AOCTYMHOCTU AaHHbIX, 1 BbI6GOP
KOHKPETHOro LabioHa 3aBUCUT OT YC/I0BUIA, NMPU KOTOPbIX
aBTOPbl UCC/IEA0BAHWS COMMAacHbl MPesoCcTaBUTb AOCTYM
K AaHHbIM. HekoTopble 13 Hambonee pacrnpoCcTPaHeHHbIX
LWabnoHoB nokasaHbl B Tabnuue 1.

PaCI'IpOCTpaHeHHbIE LWab6NoHbI ANA COCTaBNneHnA 3adaBneHna 0 JOCTYNMHOCTU JaHHbIX

CTaTyc AaHHbIX U MaTepranos

Mpumep 3aaBneHuns

JaHHble OTKPbITO AOCTYMHbI B Ny6ANYHOM | JaHHble, MOAAePXUBatOLLME pe3yibTaThl MPeACTaBNeHHOMO NCCIe0BaHNs, NpeacTaBne-
peno3nTopmmn* ¢ NOCTOSIHHLIM UAEHTUGUKA- | Hbl B OTKPLITOM AoCTyre B [Ha3BaHWe peno3uTopus] no agpecy http://doi.org/[doi], Homep

Topom (Hanpumep, DOI)

ccbinkn [Homep ccbinku].

[JaHHble OTKPLITO AOCTYMHbI B My6AuyYHOM | laHHbIe, NOAAEPXMBAIOLLME Pe3y/bTaTbl NPeACTAB/IEHHOT0 UCCIeS0BaHNIS, NPeACcTaBe-
peno3nTopuun 6e3 NOCTOSIHHOIO UAEHTUON- | Hbl B OTKPLITOM AOCTyrNe B [Ha3BaHWe peno3mTopusi] no agpecy [URL], Homep ccbinku [Ho-

KaTtopa Mep CCbIl'IKI/I].

AaHHble noa 3M6apro nN3-3a KOMMepYecKknx AaHHbIe, nogaep>XuBakwoLime pesynbtatbl TEKYLLEro nccneafoBaHus, 6yAyT AOCTYNHbI B [Ha-

OrpaHnyeHuni

3BaHue penosuTtopusa] no agpecy [URL/DOI] nocne [6-meca4Horo] am6apro ¢ gatsl ny6am-
Kaumm Ans KOMMepLManmn3aumm pesynsTaTos UCCIe40BaHuS.

OrpaHnYeHNii Mo BbIGOPY PENo3nMTOPUS HET; aBTOPbLI MOTYT MCMO/b30BaTh 60 MO CBOEMY YCMOTPEHMIO, HO OTAE/bHbBIE XYPHabl MOTYT peKo-

MeH/0BaTb 3arpy3nTb AaHHble B orpeAesieHHbI peno3nTopuii.
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OkoH4yaHue Ta6nuubi 1

CTaTyc AaHHbIX U1 MaTepranoB

Mpumep 3aaBneHns

JaHHble AOCTYNHbI NO 3anpocy BcneacTBMe
OrpaHI/I‘—IeHVII7I KOH(])VIAGHLU/IaﬂbHOCTI/I/3TVIKI/I

JaHHble, NoAaepXunBatoLLe pe3ynbTaTbl TEKYLLEro NCCIeA0BaHNS, JOCTYMHbI MO 3anpocy
y COOTBETCTBYHOLLErO aBTOPa [MHMLManbI]. JlaHHble He ZOCTYMHbI 4718 Ny6AMYHOro AoCTyna
13-3a [orpaHnyeHniA, HanpuMep, cogepxalleincs nHpopmaLmm, KoTopas MOXeT CKOMMpPO-
MeTMpPOoBaTh KOHGUAEHLMANBHOCTL YUACTHUKOB UCCIe0BaHUA].

JlaHHble, creHepupoBaHHbIe Ha LeHTpasb-
HOM KpynHoMacLTabHOM 06bekTe, JOCTYr-
Hbl MO 3anpocy

McxogHble AaHHble BbiI CreHepupoBaHbl Ha [Ha3BaHve obbekTal. MpounsBoaHbIe AaH-
HbI€, MOAAEPXVBAOLLME PE3Y/ILTAaThl TEKYLLEro UCCIEA0BaHNS, AOCTYMHbI Y COOTBETCTBY-
toLero aBTopa [MHMUmanel] no 3anpocy.

ﬂ,aHHbIe, nognexatwine orpaHN4YeHnam Tpe-
TbUX CTOPOH

JaHHble, noaaepxrBatoLLme pe3yibTaTbl TEKYLLEro UCCNef0BaHNUs, AOCTYMNHbI y [TpeTbei
CTOPOHbI]. K AaHHBIM NPeAoCTaBAseTCs OrpaHUeHHBbI 4OCTYM, Tak Kak OHWN 6bLIN UCMONb-
30BaHbl B JaHHOM UCCIEA0BaHMM NO NLEH3MN. laHHble 4OCTYNHbI Y [aBTOpoB [ no agpecy
URL] ¢ paspelueHus [TpeTbeli CTOPOHBI].

JaHHble AOCTYMHbI B CTaTbe WAN ee AOMon-
HUTENbHbIX MaTepranax

ABTOPbI MOATBEPXAAIOT, UTO BCE AaHHble, MOAJepXUBatOLLMe pe3ynbTaTbl TeKyLLEero uc-
CNeAoBaHUsA, NpeacTaBeHbl B CTaTbe [/ nnn B A0NOAHUTENbHBLIX MaTepranax].

CoBMeCTHOe 1CMNOoIb30BaHVEe 4aHHbIX He npu-
MeHAETCA — HOBbl€ AdHHbIE He CO34aHbl

AOCTyI‘IHOCTb AAdHHbIX HE NMpMeHNMa K I'Ipep,CTaBl'IeHHOI\/'I CTaTbe, Tak KakK HOBbl€ JaHHble
He 6bInun CO34aHbl N NpoaHaIn3npoBaHbl B 3TOM UccieisoBaHNN.

JaHHble JOCTYMHbI MO 3aMpocy y aBTopoB

JaHHble, NoajepxmBatoLme pesynbTaTel AaHHOTO UCCIe0BaHNS, JOCTYMHbI Y COOTBeT-
cTBYylOLLEero aBTopa [MHMLUMankl aBTopa] No 060CHOBaHHOMY 3anpocy.

JaHHble, nosyyeHHble N3
NCTOYHMKOB

ny6ANYHbBIX

JaHHble, NOAAEPXMBAIOLLME PE3Y/IbTaThl TEKYLLEro UCCIEA0BaHNSA, AOCTYMHbLI B [Ha3BaHMe
peno3uTopusi] no agpecy [URL/DOI], Homep ccbinku [HoMep ccbinku]. 3TV AaHHble nony-
UeHbl U3 CIeAYHOLLMX NCTOYHUKOB B Ny6ANYHOM gocTyne: [nepeuncaunts pecypcbl v URL].

NMPUMEPBI MPEACTABJIEHUA

na 98765432 (https://www.icpsr.umich.edu/icpsrweb/
ICPSR/studies/98765432).»

3AABNEHNA O AOCTYNMHOCTU AAHHbIX

B COLNOTIYMAHUTAPHBIX NCCNTIEAOBAHUAX

JaHHble He MoryT 6bITb npeacTaB/ieHbl B OTKPbITOM A0-
CTyne, HO NPeAoCTaB/IAIOTCA MO 3anNpocy y aBTOPOB:

[aHHble fOCTYMHbI B Ny6/IM4HOM peno3nTopun:

e «/[laHHbIE, noggepxXxueawwine sblBOAbl JaHHOTO nUccne-

e «Habopbl faHHbIX, COBpaHHbIE 1 /WAN NpoaHanm3npo-

BaHHble B XO/4e AaHHOMO UCCeL0BaHUs, JOCTYMHbI B pe-
nosutopun Zenodo no agpecy https://doi.org/10.5281/
zenodo.1234567.»

«[laHHble, NCMONb30BaHHbIE B 3TOM UCCIEA0BaHNN, f0-
CTYMHbI Ans obulero AocTyna nog nuueHsuvein Creative
Commons B peno3utopun OpenNeuro: https://
openneuro.org/datasets/ds002345.»

[AaHHble AOCTYNMHbI B peno3antTopvn C orpaHN4YeHHbIM
AOoCTynom:

«[JaHHble, cobpaHHble uKCCNeAoBaTeNbCKOM rpynmnom
Smith et al., goctynHel B peno3utopumn UK Data Service
no agpecy https://ukdataservice.ac.uk, Ho ZocTyn K HUM
orpaHM4YeH B COOTBETCTBUW C YCNOBUAMU UCMO/b30Ba-
HUS JaHHBIX.»

«McxogHble JaHHbIE 3TOrMO MCCNEAOBaHUA 3alUMLLEHbI
N HEeJOCTYMHbI M3-3a 3aKOHOB O KOHdUAEHLUMaNbHO-
CTN JaHHbIX. OfHaKo 06paboTaHHble Habopbl AaHHbIX
JoctynHel B peno3uTtopun ICPSR nog kogzom AoCTy-

JOBaHWs, AOCTYMHbI OT HaLMOHaNbHOro NHCTUTYTA Ae-
Morpaguuecknx nccnegosannii (INED), Ho ny6AnUHbIN
JOCTYN K HMM orpaHuyeH. OZHaKo JaHHble AOCTYMHbI
y aBTOpOB Mo 060CHOBaHHOMY 3aMnpocy 1 C paspeLue-
Hus INED.»

«[laHHble, MCMOMb30BaHHbIe B 3TOM UWCCeA0BaHUN,
6blIV MOMyYeHbl Y CTOPOHHEN opraHu3aummn cornacHo
NNLEH3UN 1, CNefoBaTeIbHO, HEAOCTYMHbI AN Ny6any-
Horo goctyrna. TeM He MeHee, OHU MOTyT 6bITb Npeso-
CTaBfeHbI MO 3aMnpoCcy K COOTBETCTBYHOLLIEMY aBTOPY.»

[AaHHble npeacTtaB/ieHbl B CTaTbe UIN A0NOJIHUTENb-
HbIX MaTepuanax:

«ABTOp MOATBEPXAAET, UTO BCE AAAHHbIE, CreHeppoBaH-
Hble UV NPOoaHaNN3MPOBaHHbIE B XOAe AAHHOro nccne-
[OBaHVS, BK/IOYEHbI B 3Ty CTaTbiO U ee AOMONHUTENb-
Hble MaTepuanbl.»

«Bce flaHHble, He0bXOoAVIMbIE A/151 BOCMIPOU3BEAEHUS pe-
3y/bTaTOB AAHHOIO NCC/Iel0BaHMS, BK/IHOUYEHbI B OCHOB-
HOW TEKCT CTaTbU U NMPUTOXEHUS.»
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CoBMecCTHOe 1UCnosb30oBaHVe AaHHbIX He npumMmeHsieTca:

o «B pamMKax AaHHOro nccneaoBaHMAa He Co34aBasiiCb HO-
Bble Ha60pb| AAHHbIX, MOCKOJ/IbKY OHO OCHOBAaHO Ha Teo-
peTnyeckomM 1 aHannTn4eckom nogxoge.»

e «/laHHOe ncCefloBaHMe He CBSI3aHO C reHepauuen Ho-
BbIX JAAaHHbIX, MO3TOMY COBMECTHOE WCMONb30BaHMe
JaHHbIX He MPUMEHVMO.»

KAKAA UH®OPMALLNA CHNTAETCA
«AAHHbIMW»?

«[laHHble» B LUMPOKOM CMbIC/IE MOHMMAKTCS Kak Ntobble
JOKa3saTeNbCTBa WAW pecypcbl, KOTOpble Heo6XoAMMbI
APYTUM  ANst MOSIHOM OLeHKM OB60CHOBAaHHOCTU BalUMUX
BbIBOZOB, @ TakXe ANs NPOBEPKM MW BOCMPON3BEAEHUS
NCcCnefoBaHWs. DTO onpejeneHve BkAYaeT B cebsi Kak
HeobpaboTaHHbIe, Tak U 06paboTaHHbIe HABOPbI AAHHBIX,
KOZ, 1 MPOTOKO/IbI, @ TakXXe KayeCTBEHHble Pecypchbl, Takne
KaK N306paxeHus, ayamo, BUAEO, KapTbl, pacindpoBKM
WNHTePBbIO, MoaeBble 3aMeTKM N Ny6AnYHble oTyeTbl. UH-
dopmaLms, Heobxoanmasa AN AOCTyna K 3TUM pecypcam,
WX NHTepnpeTaunn n obpaboTku, Takxe ABIAeTCA 0653a-
Te/NbHOM.

3asiBneHve o JOCTYMHOCTU AAHHbIX AOMXKHO BCECTOPOHHE
0XBaTbIBaTb BCE TUMbI JaHHbIX, CBA3AHHbIE C NpeACTaBeH-
HOIA B pefakumio cTaTbeld, a Takxke NpejocTaBnaTb NHGOP-
Mauuo O NboM MporpaMMHOM obecrneyeHumr, UCMoJib-
30BaHHOM AN 06paboTkn pesynbTaToB. B 3aBucumocTy
OT XapakTepa WCCNeAoBaHWsi, 3asBieHne O AOCTYNHOCTU
JAaHHbBIX MOXeT BK/1HOUaTb A0 YeTblipex pa3fenios:

(1) NcxopHble paHHbIe: AaHHbIE, NONYYEHHbIE OT TPETbUX
CTOPOH, KOTOpbIE aBTOPbI NCC/IeA0BaHNA He cobupann ca-
MOCTOATE/IbHO B pamKax WCCNeA0BaHWsA, HO MUCMO/b30Ba-
NN Ans aHanusa. Ecnm nccnegoBaHne onvpaeTcs Ha Takume
JaHHble, HEO6XOAMMO MPefOCTaBUTbL NHGOPMALMIO O TOM,
OTKYAa 3T AaHHble 6blIV MOAYYEHbI Y HA KaKnX YCI0BUSX
OHW MOTYT 6bITb MCNONB30BaHbI.

(2) OcHoBHble AaHHbIE: MepBUYHbIE AaHHbIE, KOTOpPblE
aBTOpbl UCCNeAoBaHWS cobpany Unn co3ganu B npouecce
NccnefoBaHUs. ITW JaHHble BaXHbI /151 BOCMPOV3BEAEHNs]
MOJTlyYeHHbIX pe3y/bTaToB, MOCKObKY MMEHHO OHU orpe-
JENsoT ero BblBOAbl, U AO/MKHbI 6bITb 3arpyxeHbl B OH-
NaH-peno3nTopuii.

(3) AononHuTenbHble AaHHbIE: BKAKOYAOT MaTepuasnsl,
KOTOpble NOAAEPXMBAIOT K/OYEBbIE YTBEPXKAEHUS CTATbY,
HO He SABNSATCA 06s3aTeNbHbIMU AN BOCMPOU3BEAEHUS
AV3aiiHa 1 aHanu3a uccneaoBaHus. Hanpumep, aHKeThbl,
JOMONHUTENBHbIE N306paXeHUss an Tabamubl. Kak v oc-
HOBHbIE JlaHHbIe, AOMOHUTE/IbHbIE JaHHbIE A0JIKHbI 6bITh
3arpy>keHbl B OHNaNH-Peno3nTopuia.

(4) PykoBogcTBa N0 OTUETHOCTU: €C/IN /151 UCCIe0BaHWS
06513aTeNbHbl PYKOBOACTBA MO OTYETHOCTU, HEO6XOAUMO
BK/IOUNTB KOMWKO 3TUX PYKOBOACTB B PEro3vTopuii. 3To
rapaHTUpyeT, YTO WUCCNefoBaHNE COOTBETCTBYeT HeobXo-
AUMBIM CTaHZapTaM NpPO3payHoOCTU U BOCMPOU3BOAMMOCTH
JaHHbIX.

I'Ipmmep 3asBneHusa o AOCTYNHOCTU AaHHbIX, OXBaTbl-
BawLyero 4yetbipe 6noka:

(1) NcxopHble paHHbIE: «B JaHHOM 1CCne 0BaHNM UCMOb-
30BaNNCb JaHHble, NpejoCTaBneHHble HaunoHanbHbIM UH-
ctuTyToM cTatuctukm (National Institute of Statistics), ko-
Topble He 6bINN CO6paHbl aBTOPaMM CaMOCTOATENBHO. JTU
JAaHHble MOXHO MOMy4YnTb MO 3anpocy Yy HaumoHanbHoro
WHCTUTYTa CTaTUCTUKK Mo agpecy [URL]. ocTyn K AaHHbIM
OrpaHNYeH YCIOBUAMU NINLEH3UW, NPesOCTaBNSEMON UH-
CTUTYTOM.»

(2) OcHoBHble gaHHbIe: «[epBUYHbIE AaHHbIE, CO6PaHHbIE
B XOZ€ AAHHOrO UCCNe0BaHus, AOCTYMHbI B Perno3nTopum
Zenodo no agpecy https://doi.org/10.5281/zenodo.1234567.
3TV faHHble BK/OUAOT BCE Chipble AaHHble, KOTOPbIE UC-
MoNb30BaANCL AN aHanM3a U MoJydeHUs pesynbTaTos,
NpeAcTaBieHHbIX B CTaTbe.»

(3) AononHuTenbHble JaHHbIE: «/lOMNONHUTEIbHbIE MaTe-
puasnbl, NOAAePXNBAtOLLME OCHOBHbIE BbIBOAbLI JaHHO CTa-
TbU, BK/JIKOYAOT aHKeThl, NCNOMb30BaHHbIe A8 cbopa AaH-
HbIX, N AONONHUTENbHbIe rpaduKX. STV JaHHbIe 3arpy>KeHbl
B peno3uTopuii Zenodo m ZoCTynHbI Mo agpecy https://doi.
org/10.5281/zenodo.7654321.»

(4) PykoBoacTBa No oTUETHOCTU: «/lns AaHHOrO mUccne-
JAOBaHVIA NCNOJIb30BaNNCL CTaHAApPThl oTyeTHOCTM STROBE
(Strengthening the Reporting of Observational Studies
in Epidemiology). Konusi 3Tux pyKoBOACTB 3arpyxeHa
B peno3nTopuii Zenodo 1 AocTynHa no agpecy https://doi.
org/10.5281/zen0d0.9876543.»

rAE B PYKOMUCK CNEAYET PASMECTUTDb
SAABJIEHUE O AOCTYNMHOCTU AAHHDbIX?

3asiBfieHMe 0 AOCTYMHOCTU AaHHbIX 06bIYHO pa3MeLlaeT-
CA B KOHLe pyKOMUCK, Nepes CAMCKOM AnTepaTypsbl, ecim
BbI6paHHbI A8 Ny6AnKaLMW XypHan He ykasbiBaeT MHoe.

OfHako, ecnn B XXypHane UCMONb3yeTcs npouecc ABOM-
HOrO C/Ienoro peLeH3VpoBaHWs, BaXHO Yyb6eanTbCs,
4YTo MHbOPMALMA B 3asiBAIEHUM O JOCTYMHOCTU JAaHHbIX
He HapyLlaeT aHOHMMHOCTb aBTOpoB. Ecnn B 3asBneHUN
O [OCTYMHOCTM AAaHHbIX COAepXuTcs MHdopmauus, Ko-
TOopas MOXeT MCNOo/b30BaTbCA ANA UAaeHTMdMKaunmM as-
TOPOB PYKOMWCK, HEOBXOAMMO MPeACTaBUTb 3asiB/leHue
0 JOCTYMHOCTY AaHHbIX TaK Xe, Kak 1 06y ApYryro NAeH-
TUOMLMPYIOLLYIO MHPOPMALMIO, CBSI3aHHYHO C PYKOMKUCbLIO

Tom 3, Ne 2 (2024)


https://doi.org/10.56414/jeac.2024.2.72
https://doi.org/10.5281/zenodo.1234567
https://doi.org/10.5281/zenodo.7654321
https://doi.org/10.5281/zenodo.7654321
https://doi.org/10.5281/zenodo.9876543
https://doi.org/10.5281/zenodo.9876543

3asiBneHne 0 JOCTYNHOCTK AaHHbIx | Data Availability Statement

PenakTopckas ctaTba | Editorial

(cornacHo MHCTPyKUMsM Ballero >ypHana). Hanpuwmep,
Takylo uHbopMaumio cnegyeT yKasaTb Ha TUTY/bHOM
CTpaHuue, NpeACTaBNeHHOW Kak OTAe/bHbIN OT pyKonucu
JLOKYMEHT.

3A4YEM NNCATDb 3AABJIEHNE
O AOCTYNHOCTU AAHHbLIX?

dakTMYecKn, 3asBNEHNS O JOCTYMHOCTN AaHHbIX 3aHMaeT
BCEro OfHO WV Ba NPeANOXeHNs!, MO3TOMY HET NMPUYKMHbI,
Mo KOTOPOWA ero He cegyeT BKIOYaTb B pykonuck. Bonee
TOro, 60/1bLUMHCTBO XYPHaNoB 1 GUHAHCUPYIOLLMX OpraHun-
3aLuMii TPEBYIOT UX A5 NoZaYM CTaTbu.

3asiBeHve 0 AOCTYNMHOCTU AaHHbIX Noagepxusaet (Fisher,
210; Open Science Collaboration, 2015):

(1) Banngauuio gaHHbIX: 3HaYMMble Pe3ynbTaThbl CTPOSAT-
€l Ha HaZEeXHbIX AaHHbIX. Banvgaums gaHHbIX - 3TO YacTo
yrnyckaemblii U3 BUAY LUAr, ABASIOWMNIACA KIOYEBbIM A5
JOCTVKEHUSI TOUHBIX pe3ynbTaToB. lMpeaocTaBass AoCTyn
K JaHHbIM AN yMTaTenei, aBTop AaeT UM BO3MOXHOCTb
CaMOCTOSATENIbHO MPOBEPUTL KAaUYeCTBO U PEeeBaHTHOCTb
NCXOAHbBIX AaHHBIX.

(2) NoBTOPHOE UCNONIb30BaHME UHGOPMALMN: NPOrpecc
B Hayke B KOHEYHOM MTOre OCHOBbLIBAETCS Ha MCMOJb30-
BaHMN N MOBTOPHOM UWCMONb30BaHUN MHbOPMaLMKN. ITU
JaHHble KaK KUpnunuu ans 6eCKOHeYHO pacTyLLero 3jaHus,
YNOMSIHYTOrO BO BBeAeHUWU. 3asiBAeHUs O AOCTYMHOCTU
AaHHbIX MO3BOSOT /IEFKO HAXOAUTL UCCNef0oBaTeNbCKME
JaHHbIe N NPOBOAUTbL NX MOJIHOLLEHHYO MPOBEpPKy 1 Banu-
JauMIo yUYeHbIMY, KOTOPbIM OHW MOTYT MOHaA06UTLCA ANs
AaNbHEeNLWnX nccnegoBaHni. B couetannm ¢ nHaekcaumnen
6a3 JaHHbIX, 3asiBNIeHNS O JOCTYMHOCTU JaHHbIX ABAAIOTCA
ouYeHb 3GDEKTUBHBLIM MHCTPYMEHTOM A/ 06Lero AocTy-
na K Hay4YHbIM MHPOPMALMOHHbBIM CETAM, YTO obnervaer
yyeHbIM pa3paboTky HayuHbIX MPOEKTOB U MPOABMXEHME
3HaHWN.

(3) LuTupoBaHme: 3asiBNEHMS O AOCTYNHOCTM AAHHbIX MO-

BbILLAMOT LLAHCbI Ha TO, YTOBbI CTaTbsl, OCHOBaHHAsA Ha KOH-
KPeTHbIX AaHHbIX, 6bl/la KOPPEKTHO MPOLMUTMPOBaHa ApYri-
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MW nccnegoBaTensiMu. Bkatouas B CBO CTaTblo 3asiBleHNe
0 JIOCTYMHOCTMW AaHHbIX, aBTOPbI YKa3bIBaoT, e 1 Kak MOX-
HO MOAYYUTb JOCTYN K AAHHBIM, NCMOJ/Ib30BaHHbLIM B UCC/e-
[0BaHWNK, 1 3TO YBe/IMYMBAET BEPOSTHOCTb TOrO, UTO Apyrue
nccnegoBaTenv CMOTYT HANTW U UCMOb30BaTh 3TU AaHHbIE
B CBOMIX COBCTBEHHbIX UccnegoBaHMsAX. Korga gpyrve yye-
Hble MNCMOMb3YT AaHHble M3 CTaTbW, OHW, Kak MpaBuo,
CCbINAKTCA Ha 3Ty CTaTbl, UTOBbLI NOATBEPAUTL MCTOUHUK
AaHHbIX. TakM 06pa3oM, Hann4me 3asBNeHns CnocobCTBy-
eT TOMYy, UTO CTaTbs ByAeT yalle LMTUPOBaTbCA B APYrux
Hay4HbIX paboTax, YTO MONOXUTENbHO BAUAET Ha HayUHYHO
penyTaLu1io aBTopa 1 MNOBbILLAET ero MHAEKC LUTMPOBAHMS.
KoppeKkTHOe LMTUPOBaHMe TakKe 03HaYaeT, uTo Apyrue nc-
cnegoBaTeny MOryT Nerko HaliTW OpuUrMHanbHble AaHHble
N y6eanTbCs B MX KayecTBe, YTO BaXHO A/ BOCMPOM3BO-
AUMOCTY 1 MPOBEPKM pe3y/bTaToB, YTO, B CBOK oyepejp,
yKpennseT AoBepue K UCCNeS0BaHMI0 1 ero aBTopy.

SAK/TIOMEHUE

3asiBieHVe 0 JOCTYMHOCTU JaHHbIX — 3TO BaXHbI KOMMO-
HEeHT Hayu4HOli cTaTbW, KOTOPbI/ obecreynBaeT Npo3pay-
HOCTb 1 BOCMPOW3BOANMOCTb UCCNe0BaHWiA. HesaBucrmo
OT TOro, AOCTYMHbI /N AaHHblE B OTKPbLITOM PEno3nTOpuKn
NNV TPeBYIOT creumanbHbIX YCIoBUiA ANs 4OCTyNa, Koppek-
THO COCTaB/ieHHOE 3asiB/ieHNe MoMoraeT yKpenuTb joBe-
pvie K UccnefoBaHWMIO 1 ero pesynbTatam. Cnegys npegno-
XKEeHHbIM LabNoHaM 1 yUNTbIBas TPE6OBAH WS KOHKPETHOrO
XypHana, aBTopbl MOTyT 3$PEeKTVBHO 1 YETKO JOHECTU UH-
dopmMaumio 0 AOCTYMHOCTM CBOMX JaHHbIX.

Bmecte c TeMm, obsizaTeslbHOE BHeZApeHWe 3asiBeHUs
0 AOCTYMHOCTMN JaHHbIX B MPOLLecCc HarnpaBneHus pyKkonu-
CY OPUIMHANBHOIO UCCeA0BaHUS B pejakumio XypHana
MOXeT CTO/IKHYTbCS C OfpejeNneHHbIMU NPensTCTBUAMY,
TakMMM Kak 3TUYecKMe UAW puanYeckre orpaHnYeHuns,
0COBEHHO B C/lyYasix, Korga AaHHble cogepxaT KoHUAeH-
UmnaneHyro nHoopmaumio. OTcroga, BaxHO paspaboTaTb
rmékme Mozenn AoCTyna K AaHHbIM UCCNef0BaHWsA, KOTO-
pble y4nTbIBaNW 6bl 3TV OFPaHNUYEH WS, HO NPU 3TOM COXpa-
HAAN 6bl MaKCUManbHYH MPO3PavyHOCTb MCCAeA0BaHUS.
3Toi npobnematvke 6yAyT MOCBSILLEHbl HaWW AajfbHel-
LWKe nccneAoBaHus Nno Teme.
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OueHKa ya0B/1eTBOPEHHOCTH
BbICLLMM O6pa3oBaHueM cpeau CTYAEeHTOB
cneyuanbHocTn «dapmauyunsa»

0.M. Xy6unes

PYZIH, Mockga, Poccuiickas ®egepaums

AHHOTALMA

BBegeHue: YA0BIeTBOPEHHOCTb CTYAEHTOB BbICLUMM 06pa30oBaHNEM SIBASIETCS BaXXHbIM
rokasaTesieM KayecTBa 06pa3oBaTENbHOrO NpoLecca 1 okasbliBaeT BAMSIHWE Ha WX akaje-
MUWYECKYHO YCMEBAaEMOCTb, MOTUBALMIO 1 06LLYH YAOBIETBOPEHHOCTb XM3Hb0. Crieynans-
HOCTb «PapmMaLusi» TpebyeT OT CTYAEHTOB BbICOKOW KOHLEHTPALMN, CEPLE3HOMO MoAXoAa
K 06y4YeHUIo 1 ry6oKOro YyCBOEHWS MaTepmana, YTo AenaeT OLeHKY YA0BIeTBOPEHHOCTY
CTYZEHTOB 3TO CNeLManbHOCT 0CO6EHHO akTyaslbHON. B faHHOI cTaTbe paccMmaTpuBaeT-
Cs1 BOMPOC OLIeHKW YA0BNETBOPEHHOCTU CTYAEHTOB BbICLUMM 06pa3oBaHNEM Ha NMpuMepe
CTYAEHTOB crneumanbHocTn «dapmaLms» B Poccuiickom yHBepcuTeTe ApyX6bl HApoA0B.

Llenbto gaHHOI cTaTbW ABASETCS NpoBejeHMEe OLEHKN YPOBHS YAOBNETBOPEHHOCTU BbIC-
WM 06pasoBaHMeEM Cpeaun CTYAEHTOB, OBYyYalLLMXCA Ha cneunanbHocTn «dapmanuss.
WNccnegoBaHre HanpaBieHo Ha BbisiBneHne $akTopoB, BAMSIOLWMX Ha YPOBEHb yA0BfeT-
BOPEHHOCTW, @ TakXe Ha orpejesieHne CTeneHn BANSHUS Pas3InyHbIX acnekToB y4e6Horo
npoLecca Ha 06LLYH0 YA0BIETBOPEHHOCTb CTYeHTOB.

MaTtepuanbl n metogbl: B riccnegosaHum npuHanm yyactve 104 ctygeHTa ¢ 1 no 5 kyp-
Cbl cneymanbHocTn «Papmaumsa». CpegHUiA BO3paCT ONpoLLEeHHbIX cocTasua 20,6 net. Ans
OLEHKN YAOBNETBOPEHHOCTU CTYAEHTOB MCMOAb30BaACA CMeLlaHHbI MeToJ, BK/I4aro-
LLUMIA KaK KONMYeCTBEHHbIE, Tak 1 KayeCcTBEeHHbIe NoAXoAbl. B Xxoje nccnegosaHusa npume-
HSCA Habop YTBEPXAEHNIA, Ha OCHOBE KOTOPbIX CTYAEHThI OLleHMBaAN pasfinyHble acnek-
Tbl y4ebHOro npouecca, Takme kKak ycnosms obydeHUss Ha dakynbTeTe, Ka4ecTBO yUYebHbIX
nporpamm, oTHoLLeHWe rnpenogasarteneil 1 AOCTYMHOCTb y4YebHbIX MaTepuanos. [laHHble
66111 COBPaHbI C MOMOLLIbIO aHKETUPOBAHWS 1 MOC/IeAyIOLLEro aHannsa pesynsLTaTos.

Pe3ynbTaTbl: Pe3ynbtaTbl UCCIef0BaHNA NMPOAEMOHCTPUPOBAN, UTO YPOBEHb YA0BMET-
BOPEHHOCTW CTYZAEHTOB 3HauMTeNlbHO BapbUPyeTcsl B 3aBUCMMOCTA OT Kypca ObydeHus
N KOHKPEeTHbIX YC10BUiA Ha dakynbTeTe. Hanbonee BbICOKYH YAOBNETBOPEHHOCTb Npoje-
MOHCTPUPOBANN CTYAEHTbl MIAALINX KYpPCOB, B TO BPeMs Kak CTYAEHTbl CTapLUMX KypcoB
Bblpa3nan 6osbluee HeJ0BOMBLCTBO y4ebHbIMWU NPOrpaMMaMm 1 YCI0BUSAMUN Ha pakynbTe-
Te. CyLLeCTBEHHbIE PA3NNYUS 6bINN BbiiB/IEHbI TAKXKE B BOCMPUATMM OTHOLLEH WS Mpenoja-
BaTesieil U JOCTYMHOCTN yYebHbIX MaTepPUanoB, YTO YKa3biBaeT Ha HEOBXOAMMOCTb nepe-
CMOTpa 1 yny4LleHUsi HeKOTOPbIX aclekToB 06pa3oBaTe/lbHOro npotecca.

BbIBOAbI: VicCnefoBaHMe NOATBEPANIO HaIMUME 3HAUNTENBHBIX PA3INYNIA B YPOBHE YA0B-
NeTBOPEHHOCTM BbICLLUMM 06pa3oBaHNEM CpeAn CTYAEHTOB crneumanbHOCTU «DPapMaLms».
OCHOBHbIMUW pakTOpamMu, BAVSIOLLMMU Ha YA0BNETBOPEHHOCTb, ABASIOTCA KayecTBo yyeb-
HbIX MpOrpamm, ycioBus Ha dakybTeTe U OTHOLLEeHMe npenojaBaTenbCckoro coctasa. [ns
MOBbILLUEHNA YPOBHS YAOBNETBOPEHHOCTU CTYAEHTOB peKkoMeHAyeTCs NpoBejeHue pery-
NSIPHBIX OMPOCOB U BHeApeHMe yay4LleHnli B y4ebHbIli NpoLecc C y4eTOM UX OT3bIBOB.

KJ/TFOYEBbBIE CJTOBA

YAOBNETBOPEHHOCTL CTYAEHTOB; BbiClLlee 06pa3oBaHue; CTyAeHTbl papMaLleBTUUYECKOro
dakynbTeTa; KaUecTBO 06pa30BaHMSA; akajeMnYeckasl yCreBaeMoCTb; CMeLUaHHbIN MeToZ;
y4yebHble NporpamMMbl; yCnoBus Ha GakynbTeTe; OT3bIBbl CTYAEHTOB
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Assessment of Student Satisfaction
with Higher Education
among Pharmacy Students

Omar M. Khubiev

RUDN University, Moscow, Russian Federation

ABSTRACT

Introduction: Student satisfaction with higher education is a critical indicator of the qua-
lity of the educational process and significantly impacts their academic performance, mo-
tivation, and overall life satisfaction. The Pharmacy program requires students to maintain
a high level of concentration, a serious approach to studies, and deep mastery of the ma-
terial, making the evaluation of student satisfaction in this field particularly relevant. This
article examines the issue of assessing student satisfaction with higher education among
Pharmacy students at the Peoples’ Friendship University of Russia.

The purpose of this article is to assess the level of satisfaction with higher education among
students enrolled in the Pharmacy program. The study aims to identify factors influencing
the level of satisfaction and to determine the extent to which various aspects of the educa-
tional process affect overall student satisfaction.

Materials and Methods: The study involved 104 students from the 1%t to 5" years of the
Pharmacy program. The average age of the respondents was 20.6 years. A mixed-me-
thod approach, including both quantitative and qualitative methods, was used to assess
student satisfaction. A set of statements was employed in the study, through which stu-
dents evaluated various aspects of the educational process, such as the conditions at the
faculty, the quality of the academic programs, the attitudes of the faculty members, and
the accessibility of educational materials. Data were collected through a survey and sub-
sequently analyzed.

Results: The results of the study demonstrated that the level of student satisfaction va-
ries significantly depending on the year of study and specific conditions at the faculty. The
highest level of satisfaction was observed among junior students, while senior students ex-
pressed greater dissatisfaction with the academic programs and conditions at the faculty.
Significant differences were also found in students’ perceptions of the faculty members’
attitudes and the accessibility of educational materials, indicating a need to review and
improve certain aspects of the educational process.

Conclusion: The study confirmed the existence of significant differences in the level of sa-
tisfaction with higher education among Pharmacy students. The main factors influencing
satisfaction include the quality of academic programs, the conditions at the faculty, and
the attitudes of the faculty members. To improve student satisfaction, it is recommended
that regular surveys be conducted and that improvements to the educational process be
implemented based on student feedback.

KEYWORDS

student satisfaction; higher education; pharmacy students; educational quality; academic
performance; mixed-method approach; academic programs; faculty conditions; student
feedback
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BBEAEHWUE

B KOHTekcTe BbiCLLEro 06pa3oBaHus, YA0BNETBOPEHHOCTb
CTYAEHTOB PasNNYHbLIMK acrnekTamy o6y4yeHus, TakMMU
KaK yCl0BWSA, KayecTBO MpenogaBaHWs, colmanbHas at-
Mochepa 1 Apyrve CBsi3aHHble C 0byyeHuem ¢akTopbl,
MrpaeT K/toYeBy poJib B OLIEHKe YCMeLHOCTM Kak obpa-
30BaTe/IbHbIX YUPEeXAEHWUR, Tak U caMUX CTYAEHTOB. JTO
CBSI3aHO C TeM, UTO BbICOKMI YPOBEHb YA0B/ETBOPEHHO-
CTV MOXET MOJIOXKUTENIbHO BAWATbL Ha penyTaLuio By30B,
ycrnex oTAeNbHblX 06pa3oBaTesibHbIX NPOrpamMm u, B KO-
HEeYHOM UTOre, Ha akaZeMnYeckyto yCcreBaeMocCTb CTyAeH-
TOoB. B pamkax Hallero mcciefoBaHWs OLLEHKW yAoBAeT-
BOPEHHOCTM BbICLWIMM 06pa3oBaHMeM Cpean CTYAEHTOB
BaXXHO PacCMOTPETb YXe CyLlecTBylLlMe UcCiefoBaHms,
KOTOpble MOIYT CNYXWUTb TeopeTn4deckolr 6as3oin Anst Ha-
wero aHanusa. Tak, uccnegosaHue Jereb et al. (2018) no-
CBSILLLEHO MepecMOoTpy 3HAYMMOCTM GaKTOPOB, BANUSIOLLMX
Ha YAOB/NIETBOPEHHOCTb CTYAEHTOB, NOJyYatoLLMX BbiCLLee
obpasoBaHue. COrnacHo 1x BbIBOAAM, YA0BNETBOPEHHOCTb
CTYAEHTOB MOXeT 6blTb TakXe MCMNo/b30BaHa Kak WUHAW-
KaTtop 3pPeKTUBHOCTN 06Pa30BATENIbHOIO YUpexAeHUs.
NccnepoBaHnst Apyrux aBTOPOB B 3TOW o6nactu Takxke
noAYepKknBatOT BaXXHOCTb YA0BNETBOPEHHOCTU CTYAEHTOB
ANs 3KOHOMMYeckoro 6narononyums obpasoBaTesnbHbIX
yupexgaeHuii, Tak Kak yAoB/eTBOPEHHble CTYAeHTbl Yalle
pekoMeHAyT cBoe yyebHoe 3aBefeHre NoTeHUMaNbHbIM
abUTypreHTaMm, YTO NMONOXUTENbHO BAMSET Ha ero MMUAX
1 Habop ctyaeHToB (Mihanovi¢ et al., 2016; Paul & Pradhan,
2019; Senior et al., 2017).

YpoBeHb YAOBMETBOPEHHOCTM YKa3aHHbIMU pakTopamu
OKa3bIBaeT 3HauNTeNbHOE BAUSHNE Ha y4YebHble pesybTa-
Tbl CTYAEHTOB, B YaCTHOCTU, KOPPeNsuns Mexay yaoBneT-
BOPEHHOCTBIO 1 TaKMMW MOKa3aTensaMm, Kak ycrneBaeMoCTb
1 MOTMBAaLMSA, bblna NOATBEPXAEHA PAAOM MUCCeA0BaHWA
(Mastoi et al., 2019; Mihanovi¢ et al., 2016; Nastasi¢ et al.,
2019; van Rooij et al., 2018). OgHako cnesyeT OTMETUT,
UTO MPUMEHEeHne MOoAX0Aa, MPU KOTOPOM CTYAEeHThbl pac-
CMaTPUBAaKOTCA KakK KJIMEHTbl, MOXET MMeTb HeraTuBHble
nocneAcTBUs ANs KavecTBa obpasoBaHusa. Ecam obpasosa-
TeNlbHble yupexaeHUs GOoKYCUpPYHOTCA Ha YA0BNETBOPEHUN
noTpebHOCTel CTYAEHTOB B yLLIep6 akajeMnyeckoii CTporo-
CTW, 3TO MOXET MPUBECTU K CHUXEHMIO 06pasoBaTesibHbIX
CTaHAApPTOB M MoAopBaTh YCUAMSA MO obecneveHUo Bce-
CTOPOHHEro U KayecTBeHHOro o6paszosaHus (Budd, 2017;
Calma & Dickson-Deane, 2020; Guilbault, 2016).

AkagemMmyeckme acnekTbl 06pa3oBaHWUs, Takne Kak Co-
JepXaHune yyebHbIX MporpamM, KayectBo mnperogaBaHus
N 06yYeHUsl, ABASOTCH OAHUMU U3 K/OYeBbIX $pakTopoB,
BAUSIOLLUMX Ha YAOB/JETBOPEHHOCTb CTYAEHTOB. TepMUH
«akaZleMyeckre acrekTbl» OXBaTbIBAE€T pas/iMuHble 06-
pasoBaTe/ibHble GaKTopbl, KOTOPblE UFPAKOT BaXKHYH Posb
B GOPMUPOBAHUN YAOBNETBOPEHHOCTN CTYAEHTOB. IDTU
acnekTbl BK/IOYAKOT OLIEHKY COAepXaHWs KypcoB, y4ebHbIX
nporpamMm, a Takxe Kadectsa npernogaBaHus 1 06y4veHus.

HecMoTps Ha 3HauMTeNbHOE KOMMYECTBO MCCIef0BaHNNR,
NOCBALWEHHbIX 3TUM BOMPOCaM, HEAOCTaTOYHO BHUMAaHUS
6b110 yeNeHO TOMY, KaK 3T/ acneKTbl MEHSIOTCSA B 3aBUCU-
MOCTW OT Kypca 06yyeHus.

BoNbLLOe KOMMYECTBO UCCIef0BaHNA MOCBALLEHO OLEHKe
Takux $akTopoB, Kak BOCMPUHMMAEMOe KauyecTBO Mperno-
JaBaHusi, oby4yeHne, CoAepXXaHNe KypcoB 1 yuebHbIX Mpo-
rpamm. Hanpumep, pa6ota Jereb et al. (2018) paccmatpu-
BaeT YAOB/IETBOPEHHOCTb CTYAEHTOB B KOHTEKCTE BbICLLETO
o6pa3oBaHus, a nccnegoBaHue Nastasic et al. (2019) cocpe-
JAOTOUYEHO Ha U3MEPEHUUN YAO0BNETBOPEHHOCTU CTYAEHTOB
B 3MOXY MOTPebMTeNbCKOro MoAxoAa K BbicLLeMy 06paso-
BaHWt0. OZHaKo HEO6XOAMMO OTMETUTb, YTO AUHAMUKA U3-
MEHeHWM 3TUX nokasaTenell B 3aBMCMMOCTU OT Kypca 06-
yUYeHUs1 OCTaeTCsl MasnoM3yYeHHOW TEMOM, YTO OTKpPbIBaeT
nepcrnekTUBbI A1 ByAyLLIMX UCCIeA0BaHNIA.

Llenbto AaHHOro UCCNefoBaHvst ABASETCA aHanv3 juHa-
MUKW MoKasaTenein yAOBNETBOPEHHOCTU MOMy4aeMbiM
BbICLUMM 06pa3oBaHMEM Cpean CTYAEHTOB Poccuiickoro
yHuBepcuTeTa ApyxX6bl HapogoB. OCHOBHble MUCCNeAOBa-
TeNbCKMe BOMpPOChl BKOUAOT: (1) BbiABNEHWE 3aKOHOMEp-
HOCTeli, KOTopble MOryT CNoco6CTBOBaTL ajanTauuy Bbic-
Wwero o6pas3oBaHUs K HyxAam CTyaeHToB; (2) cpaBHeHue
MONYYEHHbIX AAaHHbIX C pe3yabTaTaMi NpeaplAyLmnx nccie-
foBaHuiA; (3) pa3paboTKy pekoMeHAAUMA Mo yay4LLeHWHo
06paszoBaTeNbLHOro NpoLecca U ypoBHsS YAOBIETBOPEHHO-
CTV CTYZieHTOB Ha OCHOBE BbISIBNIEHHbIX TEHAEHUMIA 1 aHa-
NN3a AUHAMUKW NoKasaTenei.

MATEPUAN N METO/Abl
YyacTHUKnM

B nccnegoBaHum NpuHAnm ydactme 104 ctyaeHTa, obyyato-
wuxca Ha 1-5 kypcax cneumansHoctn «Papmaums» B Poc-
CUINCKOM YHMBepcUTEeTe ApY>KObl HAPOZOB UMeHn MNaTpuca
JNlymym6bl. Bo3pacT y4acTHMKOB Konebancs B AmManasoHe
oT 18 210 24 neT, cpeAHW Bo3pacT coctaBun 20,6 net. Cpean
pecnoHaeHTOB 11,8% cocTaBUAM CTYAEHTbI MY>CKOro Mnosa,
a 88,2% - XeHckoro. PacnpegeneHue rno Kypcam Bbirisge-
o ceayoWMM 06pa3oM: Ha MepBOM Kypce oby4danuncb
11,5% y4acTHUKOB, Ha BTOPOM - 29,9%, Ha TpeTbeM - 15,4%,
Ha yeTBepToM - 15,4%, N Ha NATOM Kypce - 26,9%. Bcero
7,7% pecrnoHAeHTOB UMenn cpesHee cnewumanbHoe 06paso-
BaHMe repej NocTyrjieHMeM B By3, OCTa/ibHble NOCTYNuUAn
noc/ie OKOHYaHUSA LLKObI. HY OMH 13 y4aCTHUKOB He nmen
paHee Apyroro BbiCLLEro o6pasoBaHus.

VlHCprMEHTbI n metoabl

Ans oueHKN YpOBHS YAOBNETBOPEHHOCTU CTYAEHTOB 6bin
NCMONb30BaH pPsf YTBEPXAEHWI, OXBaTbiBalOLWMX pas-
NINYHblE acnekTbl 06pa3oBaTe/IbHOro Mpouecca, BkAoYas
akajemMmyeckne acrekTbl, yC/0BMS 06yyeHUs U obliee
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CTyfleHueckoe BOCMpUATME. 3a OCHOBY Obla B3AT WHCTPY-
MEeHT, paHee MpUMeHEeHHbIA B aHaliorMyHOM nccnesoBa-
HUM (Wong & Chapman, 2023). Kaxablli y4aCTHUK JOKEH
6b11 OLEHUTb CBOE Cornacue € npeacTaB/lieHHbIMU yTBep-
XAeHUaMKU no wkane ot 1 go 7, rae 1 o3Hayano nosHoe
Hecornacue c yTeepxgaeHviem, a 7 - nonHoe cornacue. Nog-
POG6HBI CMNCOK YTBEPXAEHWI, NCMOb30BaHHbIX B JAHHOM
nccnefoBaHUK, NpeacTaBneH B Tabanue 1.

Mpoueaypa npoBeaeHUs onpoca

OHnaliH-onpoc 6b1a1 OPraHN30BaH C UCMOJIb30BaHeM naaT-
dopmbl Google Forms, koTopas npefocTaBAsieT YA06HbIN
BE6-NHCTPYMEHT AN 3aM0/IHEHWS aHKEeT B PeXVMe OHalH.
Y4YacTHUKK oMnpoca 6bian BblIOpaHbl METOAOM CaydaliHOM
BbIOOPKM 13 06LLel CTyaeHYeckor nonynaummn crneymnans-
HocTn «Papmaums». MpurnaweHns K y4acTuio B onpoce
6bINV Pa30CNaHbl LUMPOKOMY KPYTy CTYAEeHTOB, YTO MO3BO-
N0 cobpaTe MHEHVS, NPeACTaBASAOLLME LUMPOKNIA CNeKTP
onbITa N MHEHWA.

ITUUecKkme acnekTbl NccneaoBaHUsA

Yyactme B onpoce 6bI10 MOMHOCTLH J06POBO/BLHbLIM,
M Ha YYaCTHMKOB He O0Ka3blBanoCb HUKAKOro AaBieHWus.
Bce oTBeTbl NpeAoCTaBAANNCE AHOHUMHO, U INYHbIE AaH-
Hble He 3anpalwunBannCb, YTO rapaHTMPoBano KoHOUAEH-
LMaNbHOCTb N 3aLUMULLEHHOCTb YYacTHMKOB. Takasi noau-
TUKa 6blNa NPUHATa ANA CO3AAHUS YCIOBUI, B KOTOPbIX
PeCcrnoHAEHTbI MO 6bl YECTHO Y OTKPLITO BbIPa3nTb CBOM
MHeHUsi 6e3 ornaceHuin 3a KOHOGUAEHLUMANBHOCTE NNYHO

Ta6bnuua 1

NHPOpMaLMK. HEKOPPEKTHO 3amnofHEHHbIe aHKeTbl 6binn
NCKOYEHbI U3 aHaM3a, YTO CNOCO6CTBOBAIO MOBLILLEHWIO
TOYHOCTU U HAAEXHOCTU NONYYEHHbIX JaHHbIX.

AHanuns gaHHbIX

CobpaHHble JaHHble OblIM MOABEPrHyThbl TLLATEIbHOMY
KoNn4yecTBeHHOMY aHanusy. [na cpaBHEHNSA YPOBHA Y/0B-
NeTBOPEHHOCTUN CTYAEHTOB MO Pas/IMYHbIM acrekTam oby-
YeHWs 6bIN NPUMEHEH AMCNepCUMOoHHBI aHann3 (ANOVA).
OTOT MeToJZ, MO3BOMAUA BbIIBUTb KJOUEBble TeHAeHLNN
1 3aKOHOMEPHOCTU B OTBETaxX PECrOHAEeHTOB, YTO MNOCAYXMN-
J10 OCHOBOW AN MOC/IefyoLLero 06CyXxaeHna pesynbTaTos
1 GOpMMpPOBaHVA BbIBOAOB NCCeA0BaHMS.

PE3YJIbTATbI 1 UX OBCYXXAEHWE

Mpouecc nony4veHus BbiCLLIEro 0bpa3oBaHWsi OxBaTbiBaeT
MHOXECTBO acnekToB, KOTOPble MOTYT CyLLECTBEHHO BAVSTb
Ha yZ0BNETBOPEHHOCTb CTYZEHTOB BbIGOPOM CreumanbHo-
CTU 1 yHMBepcuTeTa. B pamkax gaHHOro nccnefoBaHus pe-
3ynbTaThl 6bIM CUCTEMATU3NPOBAHBI MO CAeAYHOLLUM KaTe-
ropusim: yAOB/IeTBOPEHHOCTb akaeMUYeckMMM acrekTamm
06pa3oBaHuis, yA0B1eTBOPEHHOCTb yHEBHbBIM yUpexaeHnem,
N YA0BNETBOPEHHOCTL CTYAEHUYECKON XN3HbLIO B LIEIOM.

MepBbIii 610K BOMPOCOB ObI/1 MOCBSALLEH OLleHKe YA0B/IeTBO-
pPeHHOCTY akageMnyeckMn acnekTamm obpasoBaHus cpe-
an ctyaeHToB 1-5 kypcos. Onpoc Bk/OYan ABa K/HoyeBblX
BOMpPOCa, pe3ynbTaTbl KOTOPbIX NpejcTaBneHbl B TabnoLe 2.

yTBep)K,D,eHI/IFl ANA n3MepeHna YpoBHA yA40BNETBOPEHHOCTU CTYAEHTOB MO BOCbMIW pPasiMnyHbIM acnekTam

KaTeropus yTBep>xaeHuii

YTBepxaeHue

A1 yaoBneTBopeH y4e6HON NporpaMmmori

Akagemuyeckre acnekTbl O6pa3OBaHVIﬂ

A YAOB/IETBOPEH TEM, KaK NMpenoAatoTca npegmMeThbl

1 yAOBNIeTBOPEH CBOUM YUYE6HBLIM YUpexaeHem

YyebHoe yupexgeHue

51 yAoBneTBOpeH 060pyA0BaHMEM KaMyCoB

51 yA0BNeTBOPEH NOAAEPXKKOM CTYAEHTOB

1 yaoBneTBOpeH COBCTBEHHbLIM 06yYeHneM

Xn3Hb CTygeHTa B LiesIoM

51 yA0B/IeTBOPEH 06LLMM NPOLIECCOM Moly4YeHreM 06pa3oBaHms

5l yaosnetsopeH CBOEW XUN3HbIO CTyAeHTa B LiesioM

Ta6nuuya 2
Pe3y/bTaTkl ONPOCa MO TEME «y/0BIETBOPEHHOCTL aKaAeMMUECKUMI acrieKTaMn 06pasoBaHis»
CpepHsA oLleHKa Mo Bornpocy Ans MpoueHT
Bonpoc OLIeHOK 5
kypca1 | kypca2 | kypca3 | kypca4 | kypca 5 go:eglc:)c; Myr):(:l'l(:ro x(e::ll::ro v Gonee
no Bonpocy
A yAOBNETBOPEH y4ebHoN 5,08 3,82 4,26 4,19 473 4,41 4,53 4,38 53,1
nporpammofi
A YAOBNETBOPEH TeM, Kak 4,35 4,03 4,41 474 | 503 4,54 4,62 4,51 51,0
NPenoAaloTCcs npegmeTh
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AHanuM3 AaHHbIX MOKasas, YTo YAOB/IETBOPEHHOCTb yyeb-
HOW NporpaMmon coctaenseT 53,1%, UTO yka3blBaeT Ha 3Ha-
UnTeNbHOE COOTBETCTBME COAepPXKaHNsA 0bpa3oBaTe/lbHOro
npoLiecca OXnAaHNsAM 1 NOTPebHOCTAM CTyAeHTOB. Bonpoc
0 TOM, KaK MpenojarTcs y4debHble ANCLMMAVHBI, Takxe
Noly4Ynsl MNONOXMUTENIbHbIE OLIeHKW, YTO CBUAeTeNbCTByeT
0 BbICOKOM KayecTBe npernozasaTe/ibCKoro cocrasa v npu-
MeHsieMbIX MeToAax obyyeHus.

JNA OUeHKN HaNMUMS CTaTUCTUYECKM 3HAYMMbIX Pa3nNunia
MeXAy rpynnamu CTy4eHTOB 6bln MpoBejeH aucnepcu-
OHHbI aHanm3 (ANOVA). Pe3synbTaThl aHanmsa nokasanu,
UTO PasNNUUA MexXAy CTYAeHTaMU PasHbIX KYpCoB MO BO-
npocam AaHHOro 610Ka He ABASTCA CTAaTUCTUUECKM 3HAUN-
MbiMu (F(6.39) = 2.27, p = 0.223). Tak>ke He BbISIB/IEHO 3HaUU-
MbIX Pa3NYunii No reHgepHoMy npusHaky (F(161.45) = 45.3,
p = 0.093). BHyTpr 6/10ka BOMPOCOB TakxXe He 06HapYXeHO
CyLLEeCTBeHHbIX pasnunuunii (F(7.71) = 0.19, p = 0.68).

Cnepyrowimii 610K onpoca 6bin NOCBALLEH OLEeHKe YA0B-
NeTBOPEHHOCTN y4ebHbIM yupexaeHrem. Onpoc BKaYa
TPV BOMpPOCA, KOTOpble OXBaTblBa/WN pa3nyHble acneKThbl,
CBSA3aHHble C MHPPACTPYKTYPO 1 MOAAEPXKKOW CTYAEHTOB.
Pe3synbTaThl 3TOr0 6/10Ka NpeacTaBneHsl B Tabnnue 3.

PesynbtaThl mokasann, 4to 69,7% CTyAeHTOB YyAOBJeT-
BOPEeHbl CBOVM Y4YebHbIM yupexgeHueMm, 4TOo oTpaxkaer
Mo3MTUBHOE BOCMPUSATME KadecTBa WHOPACTPYKTYpPHI,
YPOBHS OpraHu3aumm y4ebHoro npouecca v JOCTYNMHOCTY
JAOMONHUTENbHBLIX BO3MOXHOCTEN AN1A pasBuUTUA. YA0BneT-
BOPEHHOCTb 06OpPYyAOBaHMEM KaMMyCOB OKasanacb elle

Bblle - 72,4%, 4TO NnojyepKMBaeT BaXXHOCTb COBPEMEHHbIX
YyCNoBUin Ans obyyeHus 1 oTabixa. B To e Bpemsi yaoB-
NIeTBOPEHHOCTb MOAAEPXKKOV CTYAeHTOB 6blaa HMXE U COo-
ctaBuna 49,0%, YTO MOXeT yKasblBaTb Ha HEOBXOAMMOCTb
yNydLleHns B 3TO obnacTu.

ANCNepCrOoHHbIN aHANN3 He BbISBW 3HAYUMBIX Pasinunii
MeXJy 0TBeTaMU CTYAEHTOB pasHbIx Kypcos (F(3.84) = 3.31,
p = 0.07) 1 reHaepHbIx rpynn (F(18.51) = 3.87, p = 0.18). Og-
HaKo 6bI/IV BbISIBEHbI CYLLLECTBEHHbIE Pa3/Iuns Mexay Bo-
npocamm BHyTpY AaHHoro 6aoka (F(19) = 1491, p < 0.001).

MocneaHn 610K BOMPOCOB Kacancs yAOBNETBOPEHHOCTU
CTY,eHTOB CBOE XWU3Hblo B LenoM. CornacHo pesyibTa-
Tam, 73,1% CTyAeHTOB YZAOBNETBOPEHbl CBOUM 0b6y4eHU-
eM, 66,9% - 0bLLMM NPOLLECCOM MONyYeHNss 06pa3oBaHus,
1 49,7% - cBOE XU3HbIO B LIe/IOM. 3TU pe3ynbTaTthl Npuse-
AeHbl B Tabnuue 4.

BbiCOKMI ypoBeHb YAOBNETBOPEHHOCTN COBCTBEHHbLIM 06-
yueHvieMm (73,1%) cBUAETENLCTBYET O TOM, UTO CTYAEHTHI
B LLe/IOM A0BOJ/IbHbI CBOVIMU aKaAeMUNYECKNMUN AOCTMKEHU-
AMM 1 OLLYLLAIOT Cebs ycnewHbIMn B y4ebHOM npouecce.
YA0BNeTBOPEHHOCTb 06LLVM MPOLLeCCOM NolyveHus obpa-
30BaHMA TakXe JOCTaTOYHO BbICOKa - 66,9%, UTO OoTpaxaeT
No3NTUBHOE BOCMPUATME 06pasoBaTeNbHbIX YCAyr, npe-
JoCTaBnsieMbIX yHuBepcuteToM. OAHAaKO YZA0BAETBOPEH-
HOCTb XW3HbIO CTYAEeHTa B LieJIOM 0Ka3anacb HUXe - 49,7%,
UTO MOXeET yKasbiBaTb Ha HEO6XOANMOCTb AOMONIHUTENb-
HbIX YCUINIA ANS YNydLLeHUa CTyAeHYeCckon cpefbl 1 noj-
AEePXKWN.

Ta6nuuya 3
Pe3ynbTaThl ONPOCa Mo TeME «yA0BIETBOPEHHOCTL YUE6HLIM YUpexXAeHneM»
CpeaHsaA oLleHKa No Bonpocy Ans MpoueHT
Bonpoc OLIeHOK 5
kypca 1| kypca 2 | kypca 3| kypca 4 | kypca s | BOIPOCA | MYXCKOTO | KeHcKoro " 6onee
B Le/sioM nona nona no Bonpocy
A YAOBNETBOPEH CBOUMYU€E- | 55 | 400 | 444 | 552 5,61 517 5,12 518 69,7
HbIM y4pexaeHnem
Al yAoB/eTBOpEH 060pyAOBa- 504 | 529 | 511 5,26 5,27 5,19 5,19 5,20 72,4
HVem KamMmnycoB
I YAOBNETBOPEH NOAACPXKON | 4y | 389 | 419 | 474 4,72 4,41 4,41 4,42 49,0
CTYAEHTOB
Ta6nuua 4
Pe3ynbTaThl ONpoca no 610Ky yTBePXKAeHU «YA0BNETBOPEHHOCTb XM3HBLIO CTYAEHTa B LIe1IOM»
CpeaHsAA oueHKa no Bonpocy Ans MpoueHT
Bonpoc OLIeHOK 5
BoMnpoca MY)KCKOro | >KeHCKoro
Kypca 1| Kypca 2| Kypca 3| kypca4 | kypcas | L|,eF1.10M ynona Hona n::oo:::cy
A YAOBNIETBOPEH COBCTBEHHbIM 5,31 5,11 522 | 519 5,21 5,21 5,22 5,20 731
obyyeHmnem
Al yaosneTsoper obumm npouec- [Hg g 5 5y 4,81 4,65 5,36 5,14 5,22 5,12 66,9
COM MnoJlyyeHviem obpa3oBaHus
fl YAOBNIETBOPEH CBOBU XMHBIO | 4 oo | 389 | 404 | 435 4,61 4,32 4,41 4,29 49,7
CTYAEHTA B LiesIoM
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Ta6nuuya 5

yTBep)K,D,eHI/Iﬂ O yAOBNETBOPEHHOCTWN NONyyYeHUA O6pa3OBaHI/I9| CTyA€HTaMK B nopaake yBennyeHnsa cpegHero 6anna

npn oTBeTe Ha BOMpPoOC

YTBepXXAeHNe Ha PyCCKOM sA3biKe

YTBepxxaeHue Ha AHIINIACKOM fi3blKe

8 1 yA0BNETBOPEH CBOEW XU3HbLO CTyaeHTa (4,32) My life as a university student in general (4,36)
7 1 yA0BNETBOPEH MOAAEPXKKON CTyaeHTOB (4,41) Student support provided (4,49)

6 1 yaoBneTBOpeH yuebHol nporpammoli (4,41) Campus facilities (4,63)

5 1 yA0BNETBOPEH TEM, KaK MPenoAaTca npeametsi (4,54) My overall university experience (4,69)

51 yaoeneTsopeH o6LLMM NPOLLECCOM MoayveHnemM obpasoBaHus

My own learning (4,78)

(5,14)
3 1 yA0BNETBOPEH CBOMM yyebHbIM yupexaeHunem (5,17) Institution (4,85)
2 Al yaosneTBopeH o60pyAoBaHmem kamnycos (5,19) Teaching of the lecturers (4,96)
1 1 yA0BNETBOPEH CO6CTBEHHbLIM 06yyeHveM (5,21) Program (5,12)

AVCNepcvoHHbIA  aHanM3 nokasan, 4To CTaTUCTUYEeCKM
3HAUMMbIE PA3NNUMS MeXJy OTBeTaMu CTYAEHTOB pas-
HbIX KypcoB oTcyTcTBytOT (F(3.84) = 2.61, p = 11.5), TaKxe
He BbISIB/IEHO Pasvunii MexAy reHAepHbIMU rpyrnnamMu
(F(18.51) = 6.12, p = 0.13). TeM He MeHee, BHYTpU AaHHOTO
6/10Ka BOMPOCOB 6biV BbISIBAEHbI 3HAYMMbIE Pa3NNUKS
(F(19) =318.7, p < 0.01).

AN CpaBHEHWS HaAWWX Pe3y/ibTaToB C  pesy/bTaTamu
aHanornyHoro uccnegosaHua (Wong & Chapman, 2023),
YTBEPXAEHNA 6bIIN PAHXNPOBAaHbI MO YBEIMUEHNIO CPej-
Hero 6asna. Tabavua 5 4eMOHCTPUPYET OLEHKN YAOB/IETBO-
PEHHOCTU CTYAEHTOB PasNYHbLIMYK acrekTaMin Ux YHUBep-
CUTETCKOro OMbITa, MpeAcTaB/ieHHbIe Mo Wwkane ot 1 4o 7,
C YKa3aHMeM Kak pycckoro, Tak v aHrINACKOro SKBMBaNeH-
TOB acrnekToB.

JaHHble CBUAETENbCTBYIOT O TOM, YTO HaMMeHbLUWIA ypo-
BeHb Y0BNETBOPEHHOCTW 6bl1 CBSi3aH C 06LLUei CTyAeH-
YeCKOW XMN3HbIO U CUCTEMOI NOAAEPXKKMN CTYAEHTOB, TOrAa
KaK HanboNbLUYy YAOBNETBOPEHHOCTb CTYAEHTbI Bblpa-
3N B OTHOLUEHUM COBCTBEHHOro 0bydeHUs 1 yyebHoM
nporpamMmel.

OBCYXAEHWE PE3Y/IbTATOB

CpaBHeHWe HalnX Pe3ynbTaToB C aHHBIMU CMEXHOIO MC-
cnegoBaHus (Wong & Chapman, 2023) BbISIBUNO HECKONBKO
K/TOYEBbIX 3aKOHOMEPHOCTeW, KacakwoLmUxcs YAOBIeTBO-
PEHHOCTU CTYAEHTOB XMW3HbIO U MOAAEPXKKON B yYeBGHOM
npouecce. Obe paboTbl NOAYEPKMBAIOT, YTO CTPECC 1 MNcu-
XONIOrMYecKoe HamnpsbkeHWe SIBASIOTCA LUMPOKO pacnpo-
CTPaHeHHbIMY SIBNEHUSIMU CPeaun CTYAEHTOB, HE3aBUCUMO
OT VX CTPaHbl MPOXMBaHNSA 1 TUMa 06pa3oBaTeIbHOMO yu-

pexaeHus. 3TV JaHHble NOATBEPXAAIOT BbIBOAbLI Npesblay-
LWMX UCCNe0BaHNIM O TOM, UTO CTYAEHTbI YacTo CTa/KMBa-
FOTCS C CEPbE3HbIMU CTPECCOBBLIMU CUTYaLUSIMUK, KOTOPbIe
HeraTMBHO CKasblBalOTCA Ha WX 6narononyuymn (Wong &
Chapman, 2023; Barbayannis, 2022; Alborzkouh et al., 2015).

B oboux mccnefoBaHWsX 6bl1a OTMeYeHa 3HauUTeNbHas
HeyZA0BNeTBOPEHHOCTb CTYEHTOB acrnekTaMu, CBA3aHHbI-
MW C peanu3auneil X XM3HEHHbIX MNaHOB U CUCTEMOA
MCUXONIOTNYECKON NoAAEPXKKN. DTOT pe3ynbTaT yKkasbiBaeT
Ha HeOob6XOAMMOCTb MPUOPUTETHOrO BHMMAaHWUA K BOMPO-
CaM MCUXNYEeCKOro 340pOBbs W 61aronofnyynst CTygeH-
TOB, UTO MpeACTaBAseT coboli rnobanbHyto Npobnemy ans
yuebHbIx 3aBegeHuii no Bcemy mupy (Aloka et al., 2024,
Tytherleigh et al., 2005; Payne, 2022).

AHanu3 ycnoBuin 0byuyeHWss M 0bBpa3oBaTe/IbHOrO Mpo-
Lecca B paccMaTpuBaeMoM yyYebHOM 3aBefeHUN BblsiBUN
3HauUTeNbHblE Pa3fnyvs B YPOBHE Y/AOBIETBOPEHHOCTU
CTYZEHTOB KaK y4ebHbIMW NporpaMMamu, Tak 1 yC1oBUSIMU
obyueHunss Ha dakynbTeTe. 3TN PasAINYUSA MOryT bbITb 06y-
CNOBJ/IeHbl CTPYKTYPOI akafeMmyeckmx nporpaMmm u pas-
JNNYHBIMW  VHCTUTYLMOHANbHBIMW  pecypcamy, KoTopble
3HaUNTENbHO BapbUPYHOTCA B 3aBUCMMOCTM OT KOHKpeT-
Horo yHuBepcuTeTa (Wong & Chapman, 2023; Jeber et al.,
2018; Lapina et al., 2016).

Ana ynydlweHns kavecTBa CTYAEHYECKOW XU3HWM BaXHO
yUYnTbIBaTb Pas/vyHble NPob6emMsbl, C KOTOpPbIMU CTankuBa-
FOTCA CTYAEHTbI, Takme Kak GUHAHCOBBIN CTpecc, coumanb-
Hasi TPEBOXHOCTb 1 HEA0CTAaTOK BPEMEH W A1 COLManbHOM
aKTMBHOCTW. PellieHne 3TMX NpobaeM MOXeT CnocobCTBo-
BaTb He TO/IbKO MOBbLILLEHWNIO YPOBHS Y0B/1€TBOPEHHOCTY
CTYZAEHTOB, HO U YNy4LUeHWI0 NX akageMU4eckoi ycnesae-
MOCTW 1 06LLIero 61arononyyns.
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OrPAHNYEHUNA NCCNEQOBAHUA

BaXHO OTMETUTb, UTO pe3y/ibTaThbl JAHHOIO NCC/Ief0BaHMS
VIMEIOT OrpaHNYEeHHY NPUMEHUMOCTb ANst APYriX akaje-
MUYeCcKMX 0bnacTeli, NOCKOIbKY OHO 6blI0 COCPEAOTOUEHO
VICK/TIOUMTE/IBHO Ha CTyAEeHTax 04HO cneuransHocTu. Kpo-
Me TOro, reHAepHbIN Anc6anaHc B BolBOPKE, BbIpaXXeHHbIA
HU3KVM MPOLLEHTOM MYXCKUX PEeCrOHAEHTOB, Takxe orpa-
HU4YMBaeT 0606LLaeMOCTb BbIBOAOB. Halle nccnegoBaHmve
He TONIbKO MOATBEPXAAET BbIBOALI MpPeAblayLLnx paboT,
HO 1 MojuYepkMBaeT HeobXOAMMOCTbL MpoBeAeHUst bonee
LMPOKNX U Pa3HOOB6pPasHbIX WCCNeA0BaHWA Afisl BCECTo-
POHHEro MOHVMAaHUS 1 YCTPaHEeHUs1 GaKTOPOB, BANSIOLLNX
Ha yA0BNEeTBOPEHHOCTbL CTYAEHTOB.

BbiBOAbl

Lienbto gaHHOro uccnefoBaHust 6bI10 NMPOBECTU OLEHKY
YAOBNETBOPEHHOCTW BbICLLIMM 06pasoBaHMeM cpean CcTy-
JAEHTOB, 06yyaloLMXCs Mo crheymanbHocTN «dDapmMaums».
B xoge vnccnefoBaHUsi He 6bIIO BbISIBAEHO CTAaTUCTUYECKM
3HaUYUMBIX Pa3nnymnii B ypoBHe YAOBNETBOPEHHOCTU pas-
JNNYHBIMW acnekTaMun obpasoBaTeNlbHOro npouecca cpeam
CTYAEHTOB Pas/inyHbIX KYpCoOB, a TakXe He O6HapyXeHo
PasnnuUnii, CBA3AHHbIX C FreHAEPHbLIMU XapakKTepUCTUKamMm
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AHHOTALU WA

BBepeHme: B ctaTtbe npoaHanM3npoBaHa akKTya/llbHOCTb CMCTEMHOIO N3y4YeHUA Kapbep-
HbIX CTpaTervu7| Mono4exwu, Kak BaXXHOI Yactun coumanbHOro noprtpeTta MOﬂOAE)KHOM cpeabl
TEPPUTOPUN N KaK NOoNA 3anpoca And noAAep>XKU CO CTOPOHbI OpraHoOB FocyAapCTBEHHOVI
BacThn n ynpaBneHnsa FocyAapCTBEHHOIz MOﬂOAe)KHOVI NONNTUKN.

U,eﬂb: nccnepgoBsaHme rnokasartenem KapbepHbIX CTpaTeFI/II‘/JI MONOAEXWN, OTPa>KeHHbIX B XWU3-
HEHHbIX ANCNO3NUNAX N CNCTEME XU3HEHHOTO N1aHMpPOBaHNA.

MaTepmnanbl n metoapl: [lns npoBeAeHUs UCCNeA0BaHUA NCMONb30BaHbl AaHHbIE exe-
rO4HOro MOHMTOPUWHIA COLMabHbIX CTPATernin MooAexu, NPOBOAMMOTO B benropogckor
obnactu. B BbIbopky BoLwAv 5881 pecnoHAEHT, BK/IOUas yUaLLyrCs, CTyAeHYeckyto 1 pabo-
TaloLLy0 Monogexb. MeToA0N0rs NCCNef0BaHNA BKIHOYAET coveTaHne KONMYeCTBeHHbIX
N KayeCcTBEHHbIX METOZO0B: MacCOoBbIVi OHNalH-onpoc 1 $okyc-rpynmnbl. KonnyectBeHHble
JaHHble 6bINN NPOaHaNM3NPOBaHbl C UCMOJIb30BaHNEM CTaTUCTUYECKMX METOAO0B, a Kaye-
CTBEHHbIE JaHHble NOABEPrINCE TEMaTUYECKOMY aHaNmn3y.

Pe3ynbTaThl: B kauecTBe NokasaTeneli B UCCIe[0BaTENBCKON MOAENN OLIEHEHbI KAPbEPHbIE
ANCNO3ULUN MOMIOAEXM, onpeaeseHbl BaxHble XU3HEHHbIe LWarn B o6ecrneyeHnn Kapbep-
HbIX CTpaTeruii, NocTpoeHa GpakTopHasi MoAesb MPUHSATUS peLleH B Bbibope MecTa peanu-
3311 KapbePHbIX YCTPEM/IEHWIA, @ TakKe AaHbl HEKOTOPbIe XapakTepUCTUKM 3Tana Havyana
Kapbepbl 415 MOnoAeXW. Bblno onpeseneHo, UTo B perMoHasbHOM MOOAEXHOM NPOCTpaH-
cTBe 6osiee Apyrux NpeAcTaBieH KapbepHO-OPUEHTUPOBAHHBIV TUM N Y MOJTIOAEXN A0CTa-
TOYHO SIPKO BbIPaXeHbI KapbepHble aMbuLMK. BaxkHbIM pe3ynsTaToM CTaso ornpegesneHune
OPUEHTMPOBAHHOCTM MOJIOAEXW Ha NPeAnpuHMMaTENbCKNE TPAeKTOPUN B peanmnsaummn Ka-
pbEPHbIX CTpaTernii. B kauectee prcka 0603HaUEH POCT MOIOAEXHbIX TPy, MeCCUMUCTAY-
HO HACTPOEHHbIX K BO3MOXHOCTM peann3aLmm Kapbepbl B pervMoHaaLHOM MPOCTPaHCTBE.

BbiBoAbl: ViccnegoBaHe nogyepkmMBaeT BaXHOCTb pa3paboTky NPorpamm noaaepskkiu,
OPUEHTUPOBAHHbLIX HAa MOMIOAEXb, C Lie/Iblo Pa3BUTUS UX NPeAnPUHNMATENbCKOrO NOTEH-
LMana 1N KapbepHbIX yCTPeMeHNA. Pe3ynbTaTthl NcCief0BaHNA MOTYT 6bITb UCMO/b30Ba-
Hbl AN popMrpoBaHna 3PPeKTUBHbBIX CTPaTErNiA NOAAEPXKKN MOJTIOAEXN HA pPernoHanb-
HOM YpOBHe, YTO byzeT cnocobCcTBOBaTb YKPEreH0 S3KOHOMMYECKOrO U COLManbHOro
noTeHLUMana pervoHa.

K/THOYEBbBIE C/IOBA

MOJIOAeXb; Kapbepa; KapbepHble CTpaTernu; I'IpOd)ECCI/IOHa}'IbHaﬂ AEATe/IbHOCTL,; npea-
NPUHNMaTENbCTBO
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Career Ambitions of Regional Youth:
A Rising Trend in Entrepreneurship
and Self-Realization

Inna S. Shapovalova

Belgorod State National Research University, Belgorod, Russian Federation

ABSTRACT

Introduction: The article shows the relevance of a systematic study of youth career strat-
egies as an important part of the social portrait of the youth environment of the territory
and as a field of request for support from government bodies and the state youth policy
administration.

Purpose: study of indicators of youth career strategies reflected in life dispositions and the
life planning system.

Materials and Methods: To conduct the study, data from the annual monitoring of youth
social strategies in the Belgorod region were used. The sample included 5,881 respondents,
comprising school students, university students, and working youth. The research metho-
dology involved a combination of quantitative and qualitative methods: a large-scale on-
line survey and focus groups. Quantitative data were analyzed using statistical methods,
while qualitative data were subjected to thematic analysis.

Results: Career dispositions of young people were assessed as indicators in the research
model, important life steps in ensuring career strategies were identified, a factor model
of decision-making in choosing a place to realize career aspirations was built, and some
characteristics of the early career stage for young people were given. It was determined
that in the regional youth space, the career-oriented type is more represented than others
and young people have quite pronounced career ambitions. An important result was the
determination of the orientation of young people towards entrepreneurial trajectories in
the implementation of career strategies. The growth of youth groups pessimistic about the
possibility of realizing a career in the regional space was identified as a risk.

Conclusion: The study highlights the importance of developing support programs aimed
at youth to foster their entrepreneurial potential and career ambitions. The research
findings can be utilized to formulate effective youth support strategies at the regional
level, contributing to the strengthening of the region’s economic and social potential.

KEYWORDS

career strategies; youth; entrepreneurship; regional development; social strategies;
belgorod region; professional orientation; youth support; employment
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BBEAEHWUE

HayuHo-TexHun4Yecknii Mporpecc, ConpoBOXAaeMblli 3Ha4M-
TeNbHbIMW U3MEHEeHUSMN B COLIMaNbHOM cpeje, oka3biBaeT
rnybokoe Bo3AelCTBME Ha PbIHOK TPYAa U TpaHchopMUpyeT
npeAcTaB/iieHNs 0 TPYAO0BON Kapbepe, 0CObeHHO cpean Mo-
nogexu (Guan et al., 2019; Lundqvist, 2020; Hexoaa & MNaHb,
2021). BBegeHve HOBbIX GOpM opraHusaLmm Tpyda' n umo-
pOBM3aLMa OTKPLIBAIOT Mepes MONMOAEXb0 MHOXEeCTBO Ba-
PUAHTOB KapbepHbIX YCTPEeMJIeHUI, YTo TpebyeT nepecmo-
Tpa TPAANLMOHHbBIX MOAXOAOB K MIaHNPOBAHNIO Kapbepbl.
3TN N3MeHeHNs 3aTParnBatoT He TONbKO NHAMBUAYaNbHbIe
cTpaTernun IMYHOCTI, HO 1 BCIO CUCTEMY COLIMaNbHbIX CTPa-
Ternin, rae KapbepHble YCTPeM/IeHUs CTaHOBATCS Kitoue-
BbIM 3/1IEMEHTOM XW3HEHHOro MJIaHMPOBaHWA N MPUHATUA
peLleHunii.

HayuHbIi AncKypCc akTUMBHO uccnegyeT HoBble GOpPMbI
npodeccroHanbHOM AeATeNbHOCTY, 3aHATOCTU U TPYAOY-
CTPOMCTBA, KOTOpPble OKa3blBalOT 3HaYUTE/NIbHOE BAVAHUE
Ha $opmMUpPOBaHME KapbepHOU MOTMBALIMA U TPaeKkTopumn
Monogexu. B nocnegHve naTe neT HabnogaeTcs ABHbIN
POCT MHTepeca MONOAEXWM K anbTepHaTMBHbIM $opMam
KapbepHbIX CTpaTerni, TakMM Kak caMo3aHATOCTb U npeg-
NpUHMMaTeNbCTBo. OCO6EHHO 3aMeTHOe YCKOpPEeHue 3Toro
npoLiecca NPov3oLLIO BO BpeMsi NaHAeMunun, Korjga mMoso-
Able NI0AN BbIHYXAEHbI 6bINN aAanTMPOBaTbCA K HOBbIM YC-
NOBUVAM pbIHKa TPYAa, NpuyeM JaHHasa npobaemMa ctana ob-
wemunpoeoli (Rinne, Eichhorst, Marx, Brunner, 2022; Cortes,
Forsythe, 2023). Tak, B cTaTbe KacaTkuHoi u LUymKkoBo/
(2020) nccnepyeTca caM03aHATOCTbL Kak HOpMaTWBHas Ka-
pbepHas cTpaTterus, kotopas B 2024 rogy paccmaTprBaeTcs
HapaBHe C TPaANLNOHHBIMU GOPMaMU 3aHATOCTM.

Kpome TOro, aHauMTenbHOe BHVMMaHUeE yAensieTcs usyde-
HUIO LIEHHOCTHbIX OPWEHTAUUA MOMOAEXM, WX MOTUBU-
POBaHHOCTM Ha KapbepHoe pasBUTUE, a Taikoke GaKTopoB,
BAVSIIOLLMX Ha Peann3aLmio NX KapbepHbIX YCTPEMIEHNI.
Hanpumep, nccnegoBaHus MarpaHosa (2022) n Ankeco-
Ba (2023) aHanM3npyoT 3HAYMMOCTb Kapbepbl B cucTemMe
LLleHHOCTE MOJIOAEXNW U UX OXUAAHUS OT MepBOro MecTa
paboThbl, UTO UFPaET K/IOUEBYH POJib B UX XXU3HEHHOM Ma-
HupoBaHuuW. [pyrvne paboTbl, Hanpumep, WCCIefOBaHUe
LWnHkapeHko (2022), nogyepkmMBatoT BaXKHOCTb COOTBET-
CTBVSI MepPBOro TPYAOBOIo OMbITa OXUAAHWSIM MOTOAEXM.

CyLLLeCTBYIOT TaKXe NCCNe0BaHNs,, KOTOpble GOKYCUPYHOTCS
Ha BHYTPEHHWUX MOTMBaxX W ¢pakTopax, GopMUpYyHOLLMX Ka-
pbepHble YyCTPeMIEHNS MOMOAEXM, TakMX KaK CTpeMaeHne
K INAepCTBY 1 peannsaumm copeBHOBaTENbHbIX MHTepecoB

' ToBOpS 0 HOBbLIX pOPMax opraHM3aLuy TpyAa Mbl FTOBOPUM, Npe-
XJe BCero, 0 BapriaHTe GppuaaHca N caMo3aHsaTOCTH, AUCTaHLM-
OHHOM ¥ yAaneHHoM popmaTe paboTbl, MPOEKTHLIX popmax, uc-
Nob30BaHNV BUPTYabHbIX NAOLLAA0K ANt Npe3eHTaummn cBoeli
JESTENbHOCTM U ee MPOABWXKEHNUSs, WHTepHEeT-NpeAnpuHMMa-
TeNbLCTBO U Ap.

(Xawaesa, 2023). B To xe BpeMs akTyanusmpyercs npobne-
Ma TPYAHOCTER, C KOTOPbIMY CTafKMBAETCS COBPEMEHHas
MOJI04EXb NPY NOCTPOEHUW Kapbepbl B YC/I0BUSAX MOCTOSH-
HbIX M3MeHeHWI Ha pbiHKe Tpyaa (Hukndoposa, 2021).

Bonpockl cneundurky KapbepHOro pocta B pas/inyHbIX OT-
pacnsax Takke HaXoAAT CBOe OTpaXeHue B Hay4HbIX uccie-
JoBaHuAX. Hanpumep, Anekcees (2023) n3ayyaeT oco6eHHO-
CTV KapbepHOro NMyTu B akagemMunyeckoin chepe, akLeHTUPYS
BHMMaHVe Ha reHjepHbIX acnekrax, Yto noATBepXAaeTcs
Talkoke pa6otamu Cunnacte (2024). Mpo6aeMHble MOMEHTbI
KapbepHOro pocta MOJIOAbIX MeANLVHCKUX PaboTHUKOB,
0CO6eHHO B yC/ioBUAX gedpuumnTa KagpoB B CMCTeMe 3jpa-
BOOXpaHeHWs, ocBeLLatoTca B nccnegosaHun Lllanosano-
BOW 1 coaBT. (2023).

OTAenbHy rpynmny McciefoBaHUM COCTaBAAOT paboThl,
paccmaTpmBatoLLme KapbepHble yCTpeMaeHNs B KOHTeKCTe
NX B3aUMOJENCTBUA C CeMelHbIMW LIeHHOCTAMU N BAW-
AHUA Ha NN4YHOCTHoe paseuTue (E¢pumoBa & Kysanau-
Ha, 2023; AnekcaHgpoBa & Kosaneea, 2022). 3T paboTsbl
NOAHVMAIOT BOMPOChI O TOM, He NPUBOAAT N KapbepHble
ycTpeMaeHns K KOHGANKTY C CeMeNHbIMU NpuopmutTeTamm
W He OKasblBalOT NN OHW TpaHCPOpMUpytoLLiee BO3ZAel-
CTBME Ha JINYHOCTb.

Oco60e BHUMaHME B MOCIEAHMNE rofbl YAENsSeTcs NoAAepK-
Ke KapbepHbIX CTPATernii MONOAEXM CO CTOPOHLI rocyAap-
CTBA W Pa3NNUHbIX O6LLEeCTBEHHbIX MHCTUTYTOB. B 3Tol
CBA3M OTKPLITO MHOXeCTBO defepasbHbIX U pervoHasb-
HbIX MPOrpaMM, HanpPaBAeHHbIX Ha MOAAEPXKKY MOOAEXM
B BOMpOCax KapbepHoro pocta. OAHaKo, Kak MoKasbiBakoT
nccnesoBaHns, MOOAEXb He BCErAa OCBEAOMIIEHA O CyLLe-
CTBYIOLLMX Mepax MOAAEPXKKM, U He BCerja OueHVBaeT nx
Kak 3¢ dexTmBHbIe (LLlanoBanosa, 2021).

PacTywnii nHTEepec Monogexun K npeanpuHMMaTenbCTBY
1 anbTepHaTMBHbLIM GOpMaM Kapbepbl TPebYeT AeTaNbHOro
N3y4YeHUst U ocMblcieHns. Lenb TekyLero nccnegoBaHus:
BbisiB/IeHNE K/toYeBbIX $akTOpPOB, BAMSIOLMNX Ha Kapbep-
Hble YCTPeM/IEHNS MOIOAEXMW, a TakxXe aHann3 Ux oTHoLUe-
HUS K NpeAnpYHMMATENbCTBY KakK K 3HaYMMOWN XN3HEHHO
cTpaTernn. Ocoboe BHUMaHVE yAeneHo pasnnyuvsmM B Ka-
PbEePHbIX CTPaTErsax B 3aBUCMMOCTI OT COLMANbHO-AEMO-
rpapuyeckmx XxapakTepuCcTMK PecrnoHAEHTOB.

MATEPWAJIbI N METO/bI

WccnegoBaHe KapbepHbIX CTpaTernini  pervioHanbHoM
MONOAEXM, NPOBeJeHHOe B pamMKax JaHHOM CTaTbM, Ha-
npaBfeHO Ha AeTafbHblA aHann3 K/YeBbIX acnekToB
dopMMpoBaHMA 1 peanm3aunmn KapbepHbIX YCTPEMIEHNIA.
Ana AOCTUXEHVS Ueneil ncciefoBaHNA MCMO/b30Banach
KOMBUHALMS KONNYECTBEHHbIX N KaYeCTBEHHbIX METOAOB,
YTO MO3BOAMIO MOAYYUTb MHOroacrekTHoe npejcTaBne-
HWe 0 paccMaTpuBaemMoiil npobaemaTuke.
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OonucaHve uccneaoBaHusA
O6vekm u npedmem ucc1e008aHUS

Ob6BbeKTOM 1ccneAoBaHNS BbICTyNaeT MOJIOAeXb B BO3pac-
Te oT 14 ao 35 net, npoxusaroLwasa Ha TepputTopun benro-
POACKOM 06nacTn. XapakTepucTUKN BbIOOPKM nccneaoBa-
HUA NpeacTaBneHa B Tabnuvue 1.

MNpesmeToM MCCeAOBaHUSA ABASIOTCA KapbepHble CTpa-
Teruu, BkAYawLmMe TUMbl AUCMNO3ULMA MO OTHOLLEHMIO
K Kapbepe KakK LEeHHOCTU M BO3MOXHOCTU, XW3HEHHble
cTpaTerMm OTHOCUTENIbHO KapbepHbIX  YCTpeMJIeHWH,
a Takxke ¢akTopbl, BAUSIOLME Ha MPUHATME KapbepHbIX
peLueHn.

OCHOBHble 31eMeHMbl aHAAU3A

B vcciegoBaHUM 6b11M BblAeNeHbl TPy OCHOBHbIX 3/1eMeHTa

aHanusa:

(1) Twvnbl AMCNO3ULNIA NO OTHOLLEHUIO K Kapbepe - pac-
CMaTPUBAKOTCS KaK LIEHHOCTHbIE OPUEHTaLMM 1N BOC-
NpUsiTUE Kapbepbl B XXN3HW MOOAbIX NHOAEN.

(2) Xu3HeHHble CcTpaTerM OTHOCUTENbHO KapbepHbIX
YCTPEM/IEHWIA - BKAIOUAIOT B Cebsi aHanmn3 naaHos, Le-

Nen 1 NpeanoYTeHNM MOIOAEXN B 061aCTN KapbepHo-
ro pocTa.

(3) ®akTopHas MoZenb NPUHATUS PeLLEHUNA 0 KapbePHbIX
LIarax — aHanm3mnpyoTca GpakTopsl, BAUSIOLLME Ha Npu-
HATME peLleHnin 0 Hayane 1 pa3BUTUK Kapbepsbl.

B kayecTBe JOMOAHUTENBHOrO acnekTa U3y4anncb BOMpoO-
Cbl, CBSI3aHHble C HAaYaNoM Kapbepbl, BKIKOYEHHOCTb MOJIO-
JEXM B TPYAOYCTPOICTBO, @ TakxkKe NMPUYMHbI 1 BO3SMOXHO-
CTV NepBOro TPYAO0YCTPOMCTBa.

MeToabl nccnepgoBaHms
KosuyecmeeHHbsie Memoosb!

Ana n3yyeHns coumanbHbIX CTpaTernii MooAexu bbin npo-
BeJeH eXeroAHbli OHMaH MOHUTOPWHF, OPraHM30BaHHbIN
MeXayHapoAHbIM LeHTPOM COLMONIOrMYecknx ucciesosa-
HWI BenropoAckoro rocyapcTBeHHOro HaLMoHaabHOro mc-
cnefoBaTeNibCKoro yHmsepcuteTa. B 2023 rogy B pamkax 3T10-
ro MOHUTOPWHra bbl1 NPOBeAEeH MacCoBbIM ONPOC, B KOTOPOM
npuHsano ydactne 5881 uenosek. Boibopka 6blia KBOTHas
1 cTpounack € y4eToM Nnona, Bo3pacta, Tuna noceneHus, Tep-
pUTOPUM NPOXMBAHNA W COLMANILHONO CTaTyca pecrioHeH-
TOB (yyalLasics, cTygeHueckasi U paboTatoLLas MOoAeXb).

Ta6nuua 1
XapakTepuCcTnKN BbIGOPKN NCCef0BaHNS
XapakrepucTiika 3HauyeHue YactoTa % OT OMpPOLUEHHbIX
pecnoHAeHTOB
14-15 992 16,9
16-17 1137 19,3
18-21 2418 41,1
Bospact
22-25 621 10,6
26-30 363 6,2
31-35 350 6,0
My>kcKoi 2377 40,4
Mon
XeHckuni 3504 59,6
KpynHblii ropog - 061acTHON LeHTp 2643 44,9
MecTo npoxuBaHus Heb6onbLUOM ropog - panoHHBbI LeHTp 1472 25,0
Mocenok, cenbckoe noceneHune 1766 30,0
ObyuaeTech B LLKOJE, TMMHA3NK, KONneaxe, yuannuile 2374 40,4
ObyuaeTech B BbICLLEM y4ebHOM 3aBefeHNN 2350 40,0
Ipynna 3aHAToCTU
Pabotaete 1127 19,2
OkoHuMNM yyebHoe 3aBefieHe, HO BpeMeHHO He paboTaeTe 30 0,5
He nmeeTe MaTepuanbHbIX OrpaHNYeHNIA 1081 18,4
MoxeTe No3BONUTL cebe foporme NOoKynKu 1 XOPOLLUIA OTAbIX, 2283 388
JKOHOMUYECKoe HO He MOoKYMKY JOpOro CO6CTBEHHOCTN '
nonoxexHne MoxkeTe No3BoINTL cebe MPOAYKTLI MATAHUSA, O4EXAY, 2188 379
HO He goporuve npruobpeTeHNs !
BecbMa orpaHuyeHbl B cpefcTBax 329 5,6
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Onpoc BK/OYaN BOMPOCHI, Harpas/eHHble Ha BbisiBNEHWE
OTHOLLIEHNSI MOJIOZAEXN K Kapbepe, UX KapbepHble ycTpeM-
NneHus, a Takxke ¢akTopbl, BAVAKOLWME HAa UX PeLUeHus
B chepe 3aHATOCTM (onmcaHne BONPOCOB AaHO B CoZepXKa-
HUW Npej/iaraeMblx B CTaTbe PUCYHKOB).

KayecmeeHHbie MemoOb!

ANna yrnybneHHoro nsyyeHus KapbepHbIX cTpaTernii peru-
OHa/IbHOWN MONOAEXM BbIIN NCMO/b30BaHbl KAYeCTBEHHbIe
MeToZbl B BUge GpoKyc-rpynn. Bcero 66110 npoBeseHo Age
dokyc-rpynnbl, Kaxaas 13 KoTopblx BkAo4Yana no 10 yyact-
HuKoB. MepBasi rpynna cocTosna M3 y4yalleics monoge-
XMW, BTOpas - U3 CTygeH4eckol. Juckyccnm B pamkax ¢o-
KyC-rpynn MO3BOAUAM BbISIBUTb FNYyBMHHbIE MOTMBALMM
1 6apbepbl, C KOTOPLIMU CTaNIKMBAETCSH MOJIOAEXb NPWY Bbl-
6ope 1 peanmsaumnmn KapbepHbIX cTpaTeruii.

CTpaTPMKALMOHHBIA aHanns3

JaHHble, NONyYeHHble B XO4e KOJIMYECTBEHHOro 1 Kave-

CTBEHHOIO 3TanoB MWCCNeA0BaHWUs, 6blIM NpoaHanunsu-

pOBaHbl C YYETOM CTPAaTUPUKALMOHHBLIX MPU3HAKOB, Ta-

KUX KaK:

(1) CoumanbHbIA cTaTyc pecnoHAeHToB (y4alymecs, CTy-
JeHTbI, paboTatoLLas MOIOAEXb).

(2) Twun nocenenwus (ropoa, ceno).

(3) SkoHOMMUeckoe MONOXeHWe PEeCNMOHAEHTOB WUAN UX
cemei.

3TOT aHanM3 NO3BOJINA BbISIBUTb PasNnNymns B KapbepHbIX
cTpaTerusix B 3aBMCMMOCTW OT COLMaNbHO-3KOHOMMYe-
CKUX YCNOBWIA M TUMNa MOCeNeHWs, YTO MpefoCTaBMO
bonee peTanM3NpoOBaHHOE MOHMMaHWEe OCOBEeHHOCTeN
KapbepHbIX YCTPeMAEHUI 1 peLleHnii cpean pasanyHbIX
rpynn MONOAEXN.

PE3YJIbTATbl N1 UX OBCY>XAEHWUE

WNccnepoBaHve KapbepHbIX CTpaTeruii permoHanbHon Mo-
NOZEXW BbISIBUIO TECHYH B3aMOCBSI3b MeXJY KapbepHbI-
MU YCTPEM/IEHUSAMU U SKOHOMUYECKUM pasBUTUEM peru-
OHa, a TaKkXe BAWNSHME 3TUX YCTPEMIEHUI Ha U3MEHeHue
MEHTaNNTeTa B OTHOLLEHMWW LLEHHOCTU TpyAa 1 npodeccro-
HaNbHOro pasBuTUA. B faHHON cekumn npeacTaBneHbl OC-
HOBHbIE pe3y/ibTaTbl UCCEA0BaHWS, pa3buTble Ha TeMaTu-
yeckume 610KN.

Tuinonorusa KapbepHbIX AI/ICI103I/ILI,VII7I

B pamkax nccnefoBaHuvs 6bina npeanoxeHa TMNoiorus Ka-

pbepHbIX AMCMO3ULMIA MONOAEXM, KOTOPas pasgenuna pe-

CMOH/AEHTOB Ha YeTbipe OCHOBHbIX TUMA:

(1) KapbepHble nauuductel: Monogexb, Ans KOTOPOIiA
Kapbepa He ABMSeTC 3HaYMMON LeHHOCTbIO, U OHU
He VIMEIT BblpaXKeHHbIX KapbepHbIX YCTPEMIEHUI.

(2) KapbepHble neccumucTbl: Mosnogexb, cyMTatoLlas,
UTO MM BYZEeT C/I0XKHO NOCTPOUTL Kapbepy 13-3a CBOEN
HeCoCTOATeNIbHOCTY NI HE6NaronpUSATHBIX BHELLIHUX
yCNoBuiA.

(3) KapbepHble paumoHanucTbl: Monogexb, KoTopasi Bu-
AVT B Kapbepe LIeHHOCTb, HO B3BeLUeHHO OLleHuBaeT
3aTpaThbl N YCUINSA, HEOBXOAMIMbIE A5 ee JOCTVKEHWS.

(4) KapbepHble akTMBUCTbI: Monogexb, ANt KOTOPOW Ka-
pbepa ABASeTCA MaBHOW LLeHHOCTbI, N OHU FOTOBbI
BK/1aJblBaTb B Hee 3HauunTe/IbHble JINYHbIE pecypChbl
N Jaxke UATN Ha XepTBbl.

Mo pesynbTataM UCCNEAOBaHWS, B PErMOHaNbLHOM MOJIO-
[EXHOM MPOCTPAHCTBE NPeo6/iajatoT KapbepHble paumo-
HanucTbl (25,8%) 1 akTUBUCTHI (36,9%). AnHamumKa no cpae-
HeHuo ¢ 2022 rogoM MoKa3bIBAeT HEBOMNBLLLOE CHUXKEHUE
JONV pauUMOHANNCTOB (6bIN10 26,6%) 1 akTUBMCTOB (6b110
39,7%) (PucyHok 1). MpeBanvpoBaHne KapbepHbIX akTu-
BWCTOB YKa3blBaeT Ha aKLEHTYaLuMio MOJOAEXWN pervoHa
B CYCTEME COLMabHbIX CTPaTernii, rae npodeccroHasnbHas
camopeanusalms 3aHUMaeT LieHTpabHoe MecTo.

AVHaMuMKa KapbepHbIX ANCMO3NLUIA

Mo cpaBHEHWUIO C NpeAbIgyLLMMUN NoKa3aTeNssMy MOHUTO-
pvHra, HabnoJaeTcs yMeHbLUeHWe Tpynmnbl KapbepHbIX
naunounctos (c 19,6 4o 17,7%) n yBenndeHne rpynnsl Ka-
pbepHbIX neccumunctos (¢ 14,0 go 19,6%). ITo cBUAETENb-
CTBYeT O HeraTuMBHOI AMHaMWKe B OLIEHKE MOJIOAEXbH
pervoHanbHOWN cpefbl M BO3MOXHOCTEN peanvsaumm Ka-
PbEPHbIX YCTPEMIEHWIA, UTO MOXET MPUBECTU K yBeINYe-
HUI0 MUTPALMOHHON aKTUBHOCTU U M3MEHEHWIO MUTpaLn-
OHHbIX CTpaTerui.

Ob6uwas KapbepHasi OpuWeHTauus pervoHa CcocTaBaseTr
62,7%, YTO ABNIALTCA CHUXEHMEM Mo cpaBHeHuto ¢ 2022 ro-
AOM (66,3%). ITO CHUXKEHME CBA3AHO C YBE/IMUYEHMEM ONN
KapbepHbIX MeCcCMMUCTOB, UTO OTPAXaeT HeraTUBHYH Ca-
MOOLIEHKY MOJIOAEXbI BO3MOXHOCTE AN KapbepHOro
pocTa B pernoHe.

PncyHok 1

OTBeTbl pecnoHAeHTOB Ha Bonpoc: «K Kakor 13 rpynn
Bbl cebsi oTHoCUTE?»

Tunbl KapbepHoro nosegeHunsa MoJsiogexxv

B § cymTato, YTO Kapbepa
He r1aBHOE 1 He CTPEMJIIOCh
K KapbepHOMY poCTy

5l He NpoTMB Kapbepsl,

HO He BIXY BO3MOXHOCTY
ANs1 CBOEro pocTa

(ceituac unu B Byayuiem)

51 He MPOTMB Kapbepbl,
HO He CUMUTAI0 HYXXHbIM pasm
Hee YeM-TO XepTBOBaTb

Sl MHOTO rOTOB AenaTb
ANl CBOEro KapbepHoro
pOCTa, 415 MEHS1 3TO BaXKHO

17,7%

36,9%

19,6%

25,8%
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Kapbeprle Ancnosmuynm no Ctatycy pecnoHgeHToB

AHanmM3 KapbepHbIX AMNCNO3MLMI B 3aBUCMMOCTY OT CTaTyca

PecrnoHZAeHTOB MNokasan ceayroLlme TeHaeHun (PUcyHok 2):

(1) Cpegu yuaweiica n paboTatoLyeii Monogexu npeobna-
AAeT TUM KapbepHbIX NaUMOUCTOB, U UX A0S B 3TUX
rpynnax 3Ha4yMTeNbHO BbILLE, YEM B APYTUX.

(2) Ana cTypeHueckoli MoNoAexu XapakTepeH TUM Ka-
pbEPHOro akTVBWCTA, UTO FOBOPUT O 6OJIbLLEM YPOBHE
MOTUBaLIN 1N aMBULINIA B 3TOV rpynne.

(3) KapbepHble neccuMuUCTbl Hanbosiee pacrnpocTpaHe-
Hbl Cpeau y4allueics MOMoZeXu, TAe K 3TOMy Turny
OTHOCUTCH KaXAblA YeTBepTbli MONOLON 4YenoBek
(25,3%).

O6Last KapbepHas OpPUEHTALMS YYaLLencss MOIOAEXN CO-
cTaBnsieT 53,0% (6b110 65,8%), CTYAEHUECKO MONoAEXM -
73,7%, paboTatoLeii Mmonogexu - 60,3% (66110 48,1%).

Kapbeprle Ancnosmynm no Mecty NnpoXxnBaHus

AHanu3 AaHHbIX B 3aBUCMMOCTI OT MecCTa NPoXMBaHUA pe-
CMOHZAEHTOB NMOKasas, YTo B CeNbCKOM MeCTHOCTU npeobna-
[Al0T KapbepHble PaLMOHaANCTbI Y aKTUBUCTbI (PUCYHOK 3).
ObLas KapbepHas opveHTauus B cene coctasnsieT 67,0%,
B MasbIX ropogax - 63,8%, B cpeaHUX ropogax - 59,2%
(6b1n0 70,4%). B 60nbLUNX ropojax HabnoAaeTCa POCT Ka-
pbepHoro neccummama (22,1%).

PernoHanbHasi cuTyaums, B 4acTHOCTU npobnembl 6e30-
MacHoCTX, akTMBM3MPOBana MUFPALUOHHBLIE CTpaTerum
CeNbCKON MONOAEXN, 0COBEHHO 13 NPUrPaHNYHBIX U MPpUd-
POHTOBBIX 30H. DTO MPUBENO K KOHBEPreHumMn cTpaTterunia
1N GOPMMPOBAHMUIO HOBbIX COLMaNbHbIX ANCAO3ULNIA, CBSI-
3aHHbIX C KAPbEPHbLIMU BO3MOXHOCTSIMMU.

PucyHok 2

OTBeTbI PeCnoHAEHTOB Ha Bonpoc: «K kakoli 13 rpynn Bbl ce6s
OTHOCUTE?» B 3aBMCMMOCTM OT CTaTyca PeCrioHAEHTOB

Kapbeprle auncnosnymum
no 3KOHOMUYEeCKOMY CTaTycCy

Tun KapbepHOro akTuBucTa B 2023 rogy 6bin npeacTaBneH
paBHOMEPHO CpeAn pPas/INYHLIX 3KOHOMWYECKMUX rpymnmn.
OfHaKo KapbepHbIM NeccMmmnsm Hanbosee BblpaxeH cpe-
AV MONOAEXN C 3KOHOMUYECKUM CTaTyCcOM BblLLie Cpe/iHero
(paHee 3TOT TVN 6bIN XapakTePEH A/ MOJOAEXMN C HUKMM
3KOHOMMYECKMM CTaTycoM). KapbepHbIid Naunduct yatle
BCTpeYaeTcs cpesn MOJIOAEeXMN C BbICOKMM 3KOHOMUYECKM
CTaTycoM, HO TakXe 3Hau1MO npejcTaBieH cpejn Mosoje-
XN C HU3KUMU goxogamu (PUcyHok 4).

O6Las KapbepHas opuveHTauns MOMOAEXM C HU3KUM 3KO-
HOMUYECKMM CTaTyCcOM cocTaBnseT 62,9%, co cpeaHum -
68,2%, C BbilLe cpeaHero - 60,2%, C BbICOKMM 3KOHOMUYe-
CKNM CTaTycoMm - 56,7%. Monogexb co cpegHUMM AoX04aMN
bopMuMpyeT OCHOBHYHO YaCTb MOTEHLMANIbHOIO KapbepPHOro
pe3epBa obnactu.

KapbepHble ycTpeMIeHUs MOMIoAEeXM

B pamkax nccnefoBaHus 66110 NpOBeAeHO AeTanbHoe 13yye-
HU1e KapbepHbIX Lienel 1 XN3HEHHbIX CTPaTerni MOnogexmu,
UTO MO3BOJINJIO OMpeae/nTb K/YeBble KapbepHble yCTpeM-
NneHvs, obsA3aTtenbHble ANs 60/bLUMHCTBA PECMOHAEHTOB.
Monogexb, y4acTBOBaBLUAA B OMpoCce, 4eTko 0603Haumnna
nprvopuTeTHbIe KapbepHble e/, KOTOopble OHW CTPeMATCA
JOCTMYb B CBOEN XM3HEeHHOW TpaekTtopwuun. CornacHo pe-
3yNbTaTaM, Hanbonee BaXHbIMU LIeIAMU SBISIOTCS:
(1) Bblcokmii ypoBeHb 3apaboTHO MAaThl: 3TOT KPUTEpPUi
6b11 NPU3HaH 06513aTeNIbHbIM ANs1 63,3% OMPOLUEHHbIX,
YTO MoAYEpPKMBAET BaXKHOCTb MaTepuanbHOro Bo3Ha-
rpaXxgeHns Kak rnaBHOro paktopa MoTMBaLMn B Npo-
dbeccnmoHansHol gestenbHocTU (PUCyHOK 5).

PncyHok 3

OTBeTbI PeCNOHAEHTOB Ha BOMpoc: «K Kakoii 13 rpynn Bel ce6s
OTHOCUTE?» B 3aBMCMMOCTLM OT MECTa NPOXMBaHWS PECMOHAEHTOB

Tunonorns KapbepHoOro NoBegeHUs
B 3aBMCMMOCTMU OT cTaTyca

Pa6oTatowas 20,2 19,4 29,9 30,4
CryseHueckasa | 124 13,9 28,2 45,5
Yuauasncs 21,7 25,3 21,5 31,5

Sl cumTalo, UTo Kapbepa He rMaBHOE U He CTPEMIIOCH
K KapbepPHOMY poCTy

1 He MPOTVB Kapbepbl, HO He BUXY BO3MOXHOCTM
AN CBOero pocTa (ceituac unm B bygyLiem)

A He NPOTUB Kapbepbl, HO HE CYNTAa0 HY>XXHbIM
paan Hee 4eM-TO XXepTBOBaTb

1 MHOro roToB fenaTb A9 CBOero KapbepHOro pocTa,
ANA MeHSA 3TO BaXXHO

Tunonorus KapbepHOro noeegeHuMs MoJsiogexv
B 3aBUCMMOCTU OT MecCTa NpoXKmnBaHUA

Cenbckoe
nocenerne 153 17,6 28,6 38,4
Maneiti ropos 18,6 17,5 26,8 37,0
CpeaHuii ropos 18,8 22,1 23,4 35,8

S cuMTalo, UTO Kapbepa He F1aBHOe 1 He CTPeMCh
K KapbepHOMY poCTy

1 He NPOTUB Kapbepbl, HO He BUXY BO3MOXHOCTY
ANA cBOero pocta (ceyac nnm B byayLiem)

Sl He NPOTUB Kapbepsbl, HO He CYMTatD HY>XKHbIM
pagun Hee 4YeM-TO XepTBOBaTb

A MHOro roToB AenaTb A/ CBOero KapbepHOro pocTa,
ANA MeHA 3TO BaXXHO
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(2) BO3MOXHOCTb KapbepHOro pocTa: AOCTUXEHME Bbl-
COKMX MO3ULNI 1 NMPOABMXEHVE MO KapbepHOW flecT-
HULE CTano KAKYEeBOM Uenbto Ans 58,2% monoaexu,
YTO CBUAETENbCTBYET O CTpem/eHun K npodeccmo-
HaNbHOMY Pa3BUTUIO U yCrexy B BbIbpaHHO chepe.

(3) Pa6ota nmo cneumanbHoCTU: Ans 42,3% PEeCroHAeH-
TOB BaXHO, YTOObI MX MpodpeccMoHanbHas fedTesb-
HOCTb COOTBETCTBOBAa NOyYEHHOM CneLmanbHoCTH,
YTO MOAYEpPKMBAET 3HAYMMOCTb LiefleHanpaBieHHOro
npodeccroHanbHOro obpasoBaHus.

(4) 3HameHUTOCTb B CBOEl NpodeccroHanbHol chepe: fo-
CTVKEHME N3BECTHOCTU 1 MPU3HAHKA B CBOen obnactu
LesATeNbHOCTN TakKe ABASeTCH 3HAYMMOM LieNibio Ans
42,2% OrnpoOLUEeHHbIX, YTO YKa3blBaeT Ha CTpemeHune
K camopeanusaummn 1 06LLLeCTBEHHOMY MPU3HAHUIO.

PucyHok 4

OTBETbI PECNOHAEHTOB Ha Bonpoc: «K Kakoli 13 rpynn Bl ce6s
OTHOCKTE?» B 3aBUCMMOCTUN OT 3KOHOMMNYECKOro cTaTyca

Tunonorus KapbepHoro nosegeHUs
B 3aBUCUMOCTIM OT IKOHOMUYECKOTO cTaTyca

Hwxe cpegHero 3y 17,9 19,1 25,5 37,4
CpegHuii3yY 158 16,0 31,0 37,2
Bbiwe cpegHero 3Y 14,7 25,1 23,4 36,8
Bbicokunii 3Y 28,8 15,5 20,4 36,3

1 cuMTato, UTO Kapbepa He rMaBHOE N He CTPEMTHOCh
K KapbepHOMy pocTy

1 He NPOTUB Kapbepbl, HO HE BUXY BO3MOXHOCTY
AN15 CBOero pocTa (celiyac unm B bygyliem)

A He NpoTMB Kapbepbl, HO HE CHNTAKO HY>XXHbIM
paan Hee 4YeM-TO XepTBOBaTb

Sl MHOTO FOTOB ZieNaTh A1t CBOEro KapbLepPHOro pocTa,
A5 MEHS1 3TO BaXKHO

PucyHok 5

OTBeTbl PeCNOHAEHTOB Ha BOMPOC: «HackoNbKo BaXKHO A5 BacC
B 6yAyLLEeM NPeANpPUHSATE CledytoLLue Warn?»

KapbepHble )XW3HEHHbIE CTPaTErnm MOTOAEXN

CtaTb 3HaMeHUTLIM B CBOEN

npodeccrnoHanbHol chepe 42,2 38,1 19,7
CzenaTtb yCcrneLlHyto Kapbepy 58,2 33,2 8,6
PykoBoguTens koprnopauuei 33,9 36,6 29,6

PykoBoauTenb opraHusauueri 36,5 39,9 23,6
PykoBognTenb CTPYKTYPHbBIM
nozpasgesneHnem 36,0 391 24,9
ObyuaTb ntogeli B cBoel
npogeccrnoHanbHoOM obnactn 36,5 39.8 237
VIMeTb COBCTBEHHBI 6BU3HEC 39,1 38,7 22,2
CTaTb BbICOKOOMAA4YMBaeMbIM
cneunanmncTom 63,3 306 62
PaboTaTb No cneumnanbHOCTU 42,3 39,5 18,1
O6sa3aTensHO XenatenbHo He o6si3aTtenbHO

OTKpbITUE cO6¢cTBEHHOro 6M3Heca
KaK KapbepHas uenb

OTKpbITUE COBCTBEHHOro bM3Heca OKa3anoCb BaXHOW Ka-
PbepHOW Lienbio AN 3HaYNTENIbHOMO YNCNa PeCoHAEHTOB.
Okono 40% ONpOLUEHHOW MONoAEXW yKa3anu, uTo npea-
NPUHVUMAaTENLCTBO ABAAETCA AN HUX 3HAYMMbIM XN3HEH-
HbIM LLAroM, KOTOPbIi OHW CTPEMSATCA peann3oBaTb B by-
AyuieM. 3T0 06CTOSATeNbCTBO TpebyeT 0coboro BHUMaHUSA
npv NJIaHNPOBAHNN PA3BUTUSA PErVIOHaNbLHOIO PbIHKA TPYy-
Ja, TaK KakK CTOo/b BbICOKMIA UHTepecC K NpenpuHuMaTenb-
CTBY CpeA MOIOAEXM CO3AaeT HEOOXOAMMOCTb B CO34aHNN
YCNOBWIA NS X YCMNELLHOW peann3aumm.

B 3TOM KOHTEKCTe K/IHoYeBbIMU 33aJa4aMu pPervoHa CTaHo-

BATCS:

(1) O6ecneueHrie MONOAEXMN 3HAHUAMM U HaBbIKaMU, He-
06X0ANMBbIMU ANS BeAeHUS BU3Heca.

(2) PaspaboTka 1 BHegpeHVe CUCTEMBI MEP PermoHanbHol
MOAJAEPXKKN Ha paHHUX CTagusix npearnpuHMMaTeb-
CTBa, BKJIOUAsi FPaHTbI, /IbFOTHOE KPeaUToBaHve 1 Me-
XaHW3Mbl CTPaxoBaHWsi MPeAnpPUHUMATENbCKNX PUCKOB.

KapbepHble am6uLmm Mmonoaexm

NHTepecHO OTMeTUTb, YTO Apyrve KapbepHble Laru

N yCTpemieHUs ANs rpynnbl PECNOHAEHTOB B AManasoHe

33-39% Takxe sIBASOTCA 06s3aTe/ibHbIMU. 3TO BK/OYaeT

B ceba Takue Lenu, Kak:

(1) Hanuuume cobcTBeHHOro 6usHeca: [ons pecnoHieH-
TOB, A/1f KOTOPbLIX 3Ta LeNlb BaXHa, CBUAETENbCTBYET
0 BbICOKOM YPOBHE MPeAnpUHMMATENLCKUX aMbULiA
CPeAV MONOAEXMN.

(2) PykoBoacTBO oOpraHusauuein uaM  Kopropaumeii:
I3TO yCTpem/ieHne MOATBEPXKAAET Haanume BbICOKNX
yrnpaBneHuYecknx ambuLniA, XapakTepHbIX 418 3HaUK-
Te/IbHOW YaCTV OMpPOLLEHHbIX.

(3) PykoBOACTBO CTPYKTYpHbIM nogpasgeneHuem: CTpem-
NleHVEe 3aHATb PYKOBOAALLME MO3ULUU B CTPYKType
opraHnsaunn Takxe AEMOHCTPUPYET LieneycTpemsieH-
HOCTb 1 TOTOBHOCTb K INAEPCTBY CPEAV MOOAEXN.

3TV pe3ynbTaTbl CBUAETENBLCTBYIOT O TOM, YTO TPeTb peru-
OHaNbHOW Monogexun 06nafaeT BbICOKMMU KapbepHbIMU
1 ynpaBieHYeCckUMN aMBULUAMK, YTO OTPAXKAET NOTeHLU-
an pernoHanbHOro 4YenoBeyeckoro kanutana. Monogexb
AEMOHCTPUPYET YCTPEMIEHHOCTb U LiefleHanpaBieHHOCTb
B CBOVIX AENCTBUSIX, @ TaKXe Hain4vme JOAroCcpoOYHOro ro-
PU30HTa NIAHNPOBAHNA U OXUAAHWIA.

daKTopbl Bbi6opa paboyero mecrta

JoMnoNHeHNeM K U3yUYeHUNIO KapbepHbIX YCTpeMAeHWA cTa-
N0 nccnegoBaHvie $GakTopoB, BAUSIOLLMX Ha BbIbop pabo-
Yero Mecta Mosogexbto (PUcyHok 6). dakTopHas Mozenb
NPVHATUS pelleHnii nokasana, YTo Kat4yeBble Mo3numu
npw Bbibope paboTbl 3aHMMAFOT:
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(1) 3apa6oTHasa nnata: 3ToT dakTop 6blN ONpeseneH Kak
OCHOBHOW 60/IbLUVHCTBOM PeCrnoHAEeHTOB, YTO MOA-
YepKMBaEeT ero peLuatoLLiee 3Ha4YeHVe B npoLiecce Tpy-
AoycTpolicTea.

(2) NpodeccnoHanbHbIM N KapbepHbLIA POCT: BaXHOCTb
3T0ro $pakTopa yKasbiBaeT Ha CTPeMJIEHNE MOIOAEXU
K JO/ITOCPOYHOMY PasBUTUIO U MPOABMXXEHMIO MO Ka-
pbepHO necTHuLe.

(3) KauecTBO AeATeNbHOCTM M HaNU4Ve BakaHCWA No WH-
TepecyloLen AO/MKHOCTU: 3T acnekTbl Takxke urpa-
0T 3HaYMMYIO POSib B MpoLiecce NMPUHATUSA peLleHns
0 TPYAOYCTpOIicTBe.

Kpome Toro, BaxkHbIMY OKa3bIBatOTCS OCHALLEeHHOCTb pa6o-
yero MecTa, MaTepuanbHo-TeXHUYeckasi 6asza, Tpe6oBaHUs
K COTPYAHVKaM U BO3MOXHOCTb CamMopeanusaumu. MHo-
roync/ieHHble GakTopbl, KOTOpPblE Y4YMTbIBAET MOJIOAEXb
npv Bol6ope MecTa paboThl, YKa3bIBAKOT Ha NX CePbe3HbIl
noAxog K 3ToMy BOMpPOCY U HeO6X0AMMOCTb B3BELUEHHOMO
NPUHATUS PeLleHNiA Ha OCHOBE PaCLUMPEHHON CUCTEMbI
KpUTEpUEB.

OnbIT TPYAOYCTPOVCTBaA N €ro 0C06eHHOCTN

JononHNTeNnbHY NHOGOPMaLMIO 0 KapbepHbIX CTpaTernsax

MOJOAEXW NPeAoCTaBUAN AaHHble O Hauane UX TPYAOBOiA

Kapbepbl. CornacHo nuccneaoBaHuto, 67,2% pernoHanbHoMm

MOJIOZEXN YKe VIMetoT OMbIT TpyAoycTpoiicTBa (PUcyHOK 7).

Cpean Hux:

(1) 20,7% B HacTosILLEee BpeMs TPYAOYCTPOEHbI.

(2) 20,0% coBmeLLatoT paboTy C yueboii.

(3) 13,2% nnaHMpyOT TPYAOYCTPOUTLCS, HE UMes paHee
TaKoro onbITa.

MN3yyeHne nepsBoro mecta TPyAOYCTPOMCTBaA MoKasano,
YTO 419 6ONLLUMHCTBA MOMIOAbLIX NtoAein (33,8%) OHO 6bIN10
CBSi3aHO C byayLein npodeccrein n Hocnno xapakTtep odu-
umansHoro TpygoycTtpoiictea (PrcyHok 8). OgHako, 3Hauu-
TeNbHas 4YacTb Monogexu (44,3%) 6blna TpyaoycTpoeHa
HeodMLMaNbLHO, a NoYTK NoNoBUHA (47,7%) HauvHana Tpy-
[OBYIO [1eATeNIbHOCTb Ha MecTax, He CBSI3aHHbIX C UX byay-
el npodeccnoHanbHoM AesTeNbHOCTbIO N HTepecamu.

MoTuBbI 1 6apbepbl B NpeanprHUMAaTE/IbCKOW
AeATeNbHOCTN

[naBHOW MNPUYMHON ANS MepBOro TPYAOYCTPOWMCTBA, Kak

BbISICHW/IOCb, CTaso XeflaHWe 3apaboTka, KOTOpoe yKasa-

nn 32,4% pecnoHaeHToB (PucyHok 9). [lBe Apyrve BaxHble

NMPVYNHBI BKOYAHOT:

(1) OcTpyto Heo6x0AMMOCTb B AeHbrax (20,6%).

(2) OkoHuaHVe nepuoga obyyeHUs U NIAHOBOE TPYAOY-
CTpoiicTBO (20,0%).

3T faHHble NOAYEPKMBAOT 3HAYMMOCTE IKOHOMUYECKMX
$aKTopoB 1 HEOBXOAVMMOCTN B 3apaboTke Kak OCHOBHOW
MOTUBaLMN A5 MONOAEXMN NPU NPUHATUN peLLeHniA O Ha-
Yane TPYAOBOU JeATenbHOCTU.

PuncyHok 6

OTBeTbl pecrnoHAEeHTOB Ha BOMPOC: «4TO MOXeT NOBAUSATL
Ha Baw BbI6oOp paboyero mecta?»

dakTopHasA MoesNb NMPUHATUSA peLleHuiA
B KapbepHbIX CTPaTermsax MoJsiofexxv

Hannuune 3HakoMmblIX, pa60Ta OLWnX

B 3TOi opraHmsaumm (cesizeit, noaaepxkm) 29,0
Bo3mMoxHoCTb dpurnaHca 32,7
BO3MOXHOCTb ANCTAHUMOHHOM paboThbl 35,1
KOHKYPeHTOCMOCO6HOCTL OpraHmn3auum 39,3
BO3MOXHOCTb AOMOJHUTENLHOMO 396
,

3apaboTka

npeCTI/I)K N MNAX opraHmnsayunm

(coumanbHo-3KOHOMUYECKWIA CTaTYC, a3
UMUK Cpean HaceneHuns)

Tpyaosoii konnekTvie [N 40,9

YposeHb 3arpyxeHHocT [N 41,7

PykoBoAuTeNb opraHmMsaunm n ctuib I 436
PYyKOBOACTBa '

TeppuTtopus (pervoH, ropog, noceneHve),
rae HaxoAMTCs OpraHu3aums s

MecTo pacronoXeHusi opraHmsaLmm

(yno6cTBO pacrnonoxeHus, TpaHcrnopTHele [ 44,4
y37bl, UHGPACTPYKTYpa)

Hanuuue counansHoro naketa [N 44,5
BosmoxHocTn Kk camopeanuzaumv [ 45,9
Tpe6oBaHus k coTpyaHvikam [N 46,5

Xopoluas MaTepranbHo-TexHUYeckas 6asa [N 46,7

OcHalleHHocTb paboumnx mect [N 47,8

Hannuune BakaHcuii no MHTepecyPOLLlel\/Jl _49 0
LOJHKHOCTIN !

YposeHb kadectBa geatensHoctv [N 49,2

BO3MOXHOCTM KapbepHoro pocta [ 49,8

BoamoxHocTn npodeccroHansHoro pocta [ 50,7
Pasmep 3apa6otHoi naate |G 60,4

PucyHok 7

OTBeTbI PeCNoHAEHTOB Ha Bonpoc: «bbin any Bac onbiT
TpyAOyCTpOMCTBa?»

Hanuuwue onbiTa TpyaoycTpoiicTBa

19,7% 20,7% ™ [la, 5 1 celivac paboTato

Ja, A v ceiuac paboTtato 1 yuycb

[a, 6bin, HO ceilyac He paboTato
13,2%
He 6b110, HO cobupatocb

20,0%  TPYyAOYyCTpPOUTbLCA

B He 6b1710, 1 He gymalto noka
06 3TOM, 3aHMMaCb y4eboi

26,5%
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PucyHok 8

OTBeTbl pecrnoHAeHTOB Ha Bonpoc: «Kak MOXHO
oxapakTepu3oBaTb Ballie nepBoe MecTo TPyAOYyCTPOCTBa?»

0OCco6eHHOCTU NepPBOro MecTa TPyAoyCTpoiicTBa

25,8% 33,8%

21,9%
18,5%
Il CssizaHo C Balueii 6yayuiein npodeccurein

(Ha koTopyto Bbl yumTech (yunnucb, nnaHupyete
yunTtbea)), odbuLmansHoe TpyAoyCcTpoicTBO

CBsi3aHoO ¢ Bawwen byayuieli npodpeccurein
(Ha koTopyto Bbl yumTechk (yunnuch, nnaHupyete
yumnThCst)), He oduLManbHoe TPYA0YCTPONCTBO

He cBsizaHo ¢ Balueli 6yaylieii npodeccueit
(Ha koTopyto Bbl yumTecsk (yunnuch, nnaHupyete
yunTbCs)), odrLmansHoe TPya0yCTPORCTBO

BpemeHHas nogpaboTka, He cBi3aHa ¢ Bawnmun
6yayLLMMN NpodeccroHanbHBIMU MHTepecamMm

PucyHok 9

OTBETbI PECMOHAEHTOB Ha Bonpoc: «C Yem cBsizaHa
OCHOBHas NpuyMHa Baluero nepBoro TpyAoycTpoiicTea?»

MpuurHa nepBoro TpyAoycTpoicTea

Bce Moe okpyxeHue 6b1n10

TPYAOYCTPOEHO 2,0

Bblno XxenaHve 3aHMMaTbLCA
YEM-TO NONE3HbIM

XoTenockb pactu 110
npogeccnoHanbLHo '

XoTenocb HeMHOro

nogsapabortatb 32,4

Bblna ocTpas HeobxoANMOCTb

B A€Hbrax 20,6

3aKOHYM/ICA Neprog 0byyeH s

1 HaZo 6bI10 TPYAOYCTPanBaTLCA 20,0

OBCYXAEHWE PE3Y/IbTATOB
CpaBHeHue c paHee N3BECTHbIMU JaHHbIMU

Pe3y/bTaTbl HACTOSLLEr0 WCCIEA0BaHWS AEMOHCTPUPYIOT
3HAUYUTE/IbHBIA UHTEPeC MONOAEXM K MpeAnpuHMMaTEb-
CTBY KakK BaXHOMY XW3HEHHOMY LUary, Yto COOTBETCTByeT
06LUEepPOCCMACKM 1 MUPOBLIM TeHAeHumsiM. CornacHo
NCCNes0BaHNAM, MPOBEAEHHbLIM paHee, MOTUBbLI MoJoje-
XN K OTKPbITMIO COBCTBEHHOrO 6U3HEeca 4acTo CBA3aHb
C XenaHveMm JOoCTMXeHUs GUHAHCOBON He3aBMUCUMOCTY
1 camopeanusaunu (3y6ok, 2022). Tekylee ncciesoBaHne
MOATBEPXAAeT 3TV BbiBOAbI, OAHAKO A06ABAsiET HOBble

acnekThbl, Takne Kak cTpemsieHne K TBOPHeCKOMY CaMOBbI-
PaXeHWIO 1 BbIXOJ 3@ PaMKU TPAAULMNOHHBIX KapbepHbIX
nyTeld, 4TO B MeHbLUEl CTEeMNeHN OCBELLANoChk B Npesblay-
LMX paboTax.

MonyyeHHble JaHHble CBUAETENIbCTBYIOT, UTO MO Mepe
B3POC/IEHNSI MOTMBbLI MOJIOAEXN K NMPeAnpUHUMATENBCKO
JEeATeNbHOCTU YCIOXHSTCS 1 CTaHOBATCA 60/1ee MHOro-
CNOVHBIMU. [N yyallelics MOoAEXN NpeanpuHnUMaTeb-
CTBO B MepBY0 O4Yepesb acCoOLMUPYETCS C BO3MOXHOCTbIO
3apaboTka 1 npnobpeTeHneM He3aBUCUMOCTW, YTO OTpa-
XaeT paHHWe cTagun npodeccuoHanbHOro pPasBUTUS, TAe
MaTepuasbHasi CTOPOHa U IMYHas CBO60AA UrpatoT Kito-
yeByto posib (ABakoBa ¥ coaBT., 2019). 3TO COOTBETCTBYET
BbIBOZAM ApYrvX UCCIeA0BaHWMA, NojuyepKmBatoLWmMX npar-
MaTWYHBIA NOAXOA MONOABIX NOAEN Ha HayaNlbHbIX 3Tanax
KapbepHoro nytu (JemeHeHko & LLaBbiprHa, 2022).

C Apyroi CTOPOHBI, y CTYAEHUYECKO MOJIOAeXW MOTMBaLNSA
K npeAnpuHUMaTeNbCTBY PaclUMpPSeTCs U BKAKOYaeT Takme
acnekTbl, KAK TBOPYECTBO, CAaMOPAa3BUTNE U XeNaHWe Bbl-
MTW 3a paMKM YCTaHOBNEHHOro NopsAKka. 3TO MOXeT CBU-
JeTeNbCTBOBaTb O TOM, YTO C BO3PACTOM U C HaKoMnaeHnem
onbiTa y MOIoAeXM NOSABASETCS CTpeMieHne K camopea-
Nin3aummn He ToNbKO B GMHAHCOBOM, HO U B JINYUHOCTHOM
nnaHe. 3TV pe3ynbTaTbl COMNACYHOTCA C TeOpuelr caMmoak-
Tyanusauum Macnoy, rae no mepe yaosnetsopeHus 6aso-
BbIX MOTPeBGHOCTEN Yy YenoBeka MOSIBASETCA CTpemeHune
K 60see BbICOKMM YPOBHSIM, TakMM Kak CamMOBbIpaxeHue
N pasBuTUE CBOUX crnocobHocTel (JlaBpoBa, 2022; Ocuno-
Ba, 2023).

AHanus 6apbepoB

BbisiBNeHHble 6apbepbl Ha NyTU K NpeanpUHUMAaTENbCTBY,
Takue Kak HejocTaTok GUHAHCOBbLIX CpeacTs, 6ropokpaTu-
yeckme CI0XHOCTU U MOrpYy>XXeHHOCTb B npodeccroHanb-
HYl [eATeNbHOCTb, OTCYTCTBME MOAAEPXKKM CO CTOPOHBI
rocyflapcTBa, TakxKe HaxXoAAT MOATBEPXAEHNe B nnuTepaty-
pe (KapnyHuHa n coasT., 2014). 3T nNpenaTcTBUs Tpaau-
LMOHHO paccMaTpPMBatOTCA Kak OCHOBHbIE BbI30BbI A/15 MO-
noAblX npeanpuHumateneii. OgHaKo Halle ucciefoBaHue
JL06aBnsieT K 3TOMy CNMCKy PpakTop AOCTaTOUYHOro 3apaboT-
Ka Ha TeKyLLMX NpoeKTax, YTO MOXeT CHMXaTb MOTUBALMIO
K NpeanpuHUMaTeNbCTBY, OCOBEHHO Cpeaun TeX, KTO yXe
J06UNCS onpefeneHHOro ypoBHS GMHAHCOBOW CTabusib-
HOCTW. DTOT BbIBOA NoAYepKkMBaeT He0bXoANMOCTb pa3Bu-
TUS TMBKUX MPOrpamMm MOAAEPXKKWN, KOTOpble YyYMTbIBalOT
He TO/IbKO MaTepuasbHble, HO 1 NCUXONOrMYecke acnekTbl
npeAnpUHNMATENbCKON feATelbHOCTU.

npaKTI/I‘-IeCKoe 3Ha4yeHwune

WNHTepec K NpeanpvHMMaTenbCTBY CPeAn MONOAEXM U Ha-
Nnyme ycreLHbIX NPYIMEPOB B UX OKPYXEHUW OTKPbIBalOT
LUMPOKME BO3MOXHOCTY ANt CO34aHUs NPOrpaMM, Harnpas-
NEHHbIX Ha NOBbILWEHNE MpPeAnpPUHNMATENbCKOA MOTUBA-
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L. Kak nokasblBatoT HallM pe3ynbTaTtbl, TakMe rnporpam-
Mbl MOTYT BK/JOYaTb B Cebs AEeMOHCTPALMIO YCMeLLHbIX
Kencos, obyuyeHne GUMHAHCOBOW FPaMOTHOCTW, CO3jaHMe
COO06LLECTB eANHOMbILLIEHHVKOB U MOAAEPKKY Ha PaHHUX
CTaguax npegnpuHMMaTenbCcTea. 3T Mepbl MOTyT CTaTb
BaXXHbIM MHCTPYMEHTOM B Pa3BUTUN PErMOHaNbHOrO Npes-
NPUHUMAaTENbCTBA W NOAAEPXKKE MONOABIX IOAEN, cTpemsi-
LLIMXCSA K camopeanunsaLmm yepes bursHec.

FEHepa LLMOHHbIE TPpeHAbl

HakoHeL, CTOUT OTMeTUTb BbIIBAEHHbI HaMW reHepaLy-
OHHbIV TpPeHA, CBA3aHHbI C pOMaHTU3auvern npeanpuHm-
MaTenbcTBa. [1o Mepe B3pocneHnss MOTUBALINS MONOAEXM
K MpeanpuHMMaTeNnbCTBYy CTAHOBUTCA He Tosibko 6onee
OCO3HaHHOW, HO N bonee POMaHTUYHOM, YTO MOXET OTpa-
XaTb BANAHME COBPEMEHHbIX KY/bTYPHbIX U COLMaNbHbIX
TPEeHJOB, rae NpeAnpUHNUMAaTeNbCTBO YaCTO MPEnogHOCUT-
€S KaK 3axBaTbIBaOLLMIA 1 KpeaTUBHBIM NyTb K cCamopeani-
3aumn. 370 HabNrjeHne OTKPbIBaeT HOBble MepCneKT/Bbl
AN5 pa3paboTKy MPorpamMm, KOTopble yUMTbIBAOT SMOLMO-
HaNbHYIO 1 NAEONOTNYECKYHO COCTaBNAOLLYIO MPpeanpuHu-
MaTenbCKoM feATeNbHOCTU, MpeAnaras MonogexXu He ToNb-
KO MpaKkTUYecKmne, HO U BAOXHOBASIOLLME NHCTPYMEHTBI 415
[AOCTVDKEHUS ycrexa.

SAK/TIOMEHUE

B xoge HacToALero nccnefoBaHns Oblan BbISB/IEHbI OC-
HOBHble TEHAEHLNN 1 MOTUBBI, BANSIOLLME Ha KapbepHble
cTpaTernn 1 npegnpuHUMaTensckme yCTpeMIeHUs Mo-
NOAEXN B pernoHe. AHann3 AaHHbIX MokKasan, YTo Moso-
Able 04N paccMaTpyMBaloT MPeArnpUHMMATENbCTBO Kak
BaXHbI/ XW3HEHHBIV Llar, YTo 06yCNOBNEHO He TO/bKO
XenaHmem GUHaAHCOBOW HE3aBUCMMOCTU, HO U CTpem/e-
HVYeM K TBOPYECKOMY CaMOBbIPaXeHM, CaMOPas3BUTUIO
M BbIXOAY 33 PaMK/ TPAAMLMOHHBIX KapbepHbIX MyTen.
3HaunTenbHOE YUCNIO PeCnoHAEHTOB BbIAENAOT BbICO-
KW ypOBeHb 3apaboTHOM nnaTbl U KapbepHbIA pPoCT
Kak Karo4YeBble LieNin, YTO MOATBEPXAaeT BaXHOCTb 3TUX
dakTopoB B MiaHMpOBaHUN cBoel npodeccnoHanbHOoM
TpaekTopuu.

OAHVUM U3 K/IHOYEBbIX OFPaHUYeHUA nccnesoBaHNsA SBASI-
€TCs ero pervoHanbHblli XapakTep, YTO MOXeT OrpaHn4u-
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Addressing the Disconnect:

Why University Graduates Rarely Work
in Their Trained Fields

(A Scoping Review)

Yana D. Bashkirova, Viktoriya V. Murashko

RUDN University, Moscow, Russian Federation

ABSTRACT

Background: The global issue of university graduates being unable to work in their chosen
fields is a pressing concern that spans across various industries and countries. This trend
calls into question the effectiveness of higher education in aligning students’ education
with labor market demands. The underlying causes of this issue are diverse and complex,
encompassing factors such as shifts in the labor market, individual preferences, and the
perceived relevance of acquired knowledge and skills.

The purpose of this scoping review is to systematically analyze existing literature to uncov-
er the primary causes of this trend and its implications for higher education institutions and
policymakers.

Materials and Methods: This review adheres to established best practice guidelines, uti-
lizing the Preferred Reporting Items for Systematic Reviews and Meta-Analyses for Scoping
Reviews (PRISMA-ScR) to guide the reporting process. A thorough search was conducted
across ScienceDirect and ResearchGate, focusing on studies published in English between
2017 and 2023 that met specific inclusion criteria.

Results: The initial search identified 681 relevant articles. After an initial screening, 265 arti-
cles were removed due to duplication, and another 163 articles were excluded as irrelevant.
The secondary screening narrowed the selection of relevant sources down to 30 studies.
From these, 22 unique categories were extracted and thematically grouped into five broad
categories: general trends, employee welfare, wages, employer expectations, and the role
of the education system. Most studies identified a mismatch between graduates’ skills and
labor market demands, the influence of personal interests and values on future career strat-
egies, and the lack of practical work experience during studies. However, broader socio-eco-
nomic factors and the role of higher education institutions in addressing these issues were
often overlooked.

Conclusion: The current review highlights the multifaceted nature of the problem, wherein
a significant portion of university graduates is unable to work in their trained specialty. To
address this issue, a comprehensive approach is required, taking into account individual,
institutional, and socio-economic aspects. Higher education institutions should play a more
active role in preparing students for the labor market, not only by providing relevant knowl-
edge and skills but also by fostering adaptive abilities and promoting the concept of lifelong
learning.

KEYWORDS

university graduates; career choices; graduate employability; labor market alignment;
higher education; skills mismatch; socio-economic factors
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BBepeHue: [Nob6anbHas Npob6ema, 3ak1H4atoLwascst B 0TKase BbIMyCKHWKOB YHMBepCUTe-
TOB paboTaTb MO BbIGPAHHON CNeLnanbHOCTH, Bbi3biBaeT Cepbe3Hble OMnaceHus, OXBaThbl-
BaloLLMe pasnyHble OTPacan 1 CTPaHbl. OTa TEHAEHLUMS CTaBUT Mo COMHeHMe 3bdeKkTrB-
HOCTb BbICLLEr0 06pa3oBaHKs B YacTU COOTBETCTBUS MOArOTOBKM CTYAEHTOB TPeboBaHNAM
pbIHKa Tpyaa. MpuuYnHbLI JaHHOW Npobaembl Ppa3HOO6pPa3Hbl U CIOXHBI, BKIOYAOT Takue
daKkTopbl, Kak U3MEHeHWs1 Ha pbIHKe TPyAa, UHAVBUAYanbHbIe NPeAnoYTEeHNS N BOCMPUS-
TWe aKTyanbHOCTN NPUOBPETEHHbIX 3HAHWIA 1 HABbIKOB.

Llenb TekyLero o63opa npeAMETHOro MoAs - NPEeACTaBUTE CUCTEMATUYECKUIA aHann3 uc-
CNefoBaHNiA MO TEME, BbIIBUTb OCHOBHbIE MPUYNHbI 3TO TEHAEHLIMMN U PAaCCMOTPETh ee Mo-
CNeACTBUS ANS BbICLUMX Y4e6HbIX 3aBeAeHN U MONUTUKN B chepe BbicLLero o6pasoBaHus.

MaTtepuanel n metoAbl: 3TOT 0630p BbINOAHEH B COOTBETCTBMUN C PEKOMEHO0BAHHBIMU
npakT1KaMu no peanmnsaum 0630poB., C NCNoAb30BaHMeM [poToKoa NPeAnoUTUTENTbHbIX
3/1eMEeHTOB OTUETHOCTU ANS CUCTEMATUYECKNX 0630pOB 1 MeTa-aHann3os (PRISMA-ScR) ana
burKcMpoBaHUS npoLlecca oT4eTHOCTU. bbin NpoBeaeH Tl aTenbHbIN Nouck B ScienceDirect
n ResearchGate. OT6bupannicb nccneaoBaHus, onyb6anKOBaHHbIE Ha aHMIMACKOM S3blke
B nepuog ¢ 2017 no 2023 roApl, COOTBETCTBYIOLLME KPUTEPUNAM BKTHOYEHUS.

Pe3ynbTaThl: B pe3ynbTaTe NepBMYHONO 3anpoca bbi1o BbisiBeHO 681 peseBaHTHbIX CTa-
Teli. [ocne nepBUYHOIO CKaHVMPOBaHUS AybnnkaToB 6b11n yaaneHbl 265 Bcneactsue ayoan-
poBaHus, eLle 163 cTaTbU 6L NCKTHOYEHbI Kak HepesieBaHTHbIE. BTopnyHoe ckaHnpoBa-
HY1e CYy3UI0 KPYT peneBaHTHbIX NCTOYHMKOB A0 30 nccnefoBaHui. N3 HUX BbIN N3BEYEHbI
22 YHUKaNbHbIX KaTeropuu, KoTopble 3aTeM 6blAN TeMATUYECKMN CrPYNNMPOBaHbl B MATb
6onee 06LMX KaTeropuii: obLme TeHAeHUMN, 6AarococTosHMe COTpyAHNKOB, 3apaboTHas
nnaTa, oXuaaHus pabotogartenei N poib cucTeMbl 06pa3oBaHUs. BONLLINHCTBO Mcce-
JLOBaHW BbISBUIN HECOOTBETCTBME HaBbLIKOB BbIMYCKHUKOB TPEBOBAHWUSIM pbiHKA TPYAa,
BAVSIHME NINUYHBIX NHTEPECOB U LIEHHOCTEN Ha byayline KapbepHble cTpaTernmn, a Takxe
OTCYTCTBME MPAKTUYECKOro OnbiTa pPaboTbl BO BpeMsi 0byuyeHusi. OgHako 6onee Wmnpokme
coumanbHO-3KOHOMUYeckne GakTopbl U POSb BbICLLIMX YUYEBHbLIX 3aBEAEHUA B peLLeHnn
3TUX NPO6JIeM YaCTO OCTaBaNNCh 63 JOKHOrO BHUMaHMS.

3akntouveHune: TekyLwmii 0630p NogvepkmMBaeT MHOIOrPaHHbIA XapakTep NpobaemMsl, CBs-
3aHHOI C HECMOCOBHOCTLI0 3HAYNTEIbHOM YacTU BbIMYCKHUKOB BbIMYCKHMKOB YHUBEPCU-
TeToB paboTaTb Mo crieyyansHOCTU. [na npeofoneHns AaHHOW nNpobniemMbl, HeEO6XoANM
KOMMJIEKCHBIA MOAXOJ, YYUTbIBAKOLLMIA UHANBUAYANbHbBIE, NHCTUTYLIMOHANbHbIE U COLK-
aNbHO-3KOHOMUYECKME acrnekTbl. Beicluvie yuyebHble 3aBefeHUss AOMXKHbI UrpaTe 6onee
aKTVIBHYIO PO/ib B MOATOTOBKE CTYAEHTOB K PbIHKY TPYZAd, HE TOMbKO MPefoCTaBss UM
aKTyaNbHble 3HAHWS U HaBbIKW, HO 1 CNOCOBCTBYS Pa3BUTUIO aZanTUBHbIX CNOCOBHOCTEN
1 NPOABUXEHUIO KOHLIENUUW 06yUYeHNs Ha MPOTSXKEHNN BCEIN XU3HN.

K/THOYEBbBIE C/IOBA

BbIMYCKHUKN YHUBEPCUTETOB; BbI6OP Npodeccuu; TPYAOYCTPOMCTBO BbIMYCKHMKOB; COOTBET-
CTBME PbIHKY TPyZ4a; BbiCLLee 06pa3oBaHMe; HeCOOTBETCTBME HABbLIKOB; COLMaNbHO-3KOHO-
Muueckme GbakTopbl
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INTRODUCTION

In modern society, higher education is often regarded as
a critical pathway to securing a successful career and con-
tributing to economic and social development. However,
a growing concern has emerged regarding the significant
number of university graduates who are unable to secure
employment in their trained fields. Despite the substantial
investment in time and resources that higher education
entails, many graduates find themselves working in roles
unrelated to their academic specializations. This disjunc-
tion raises important questions about the efficacy of higher
education in preparing students for the labor market, ne-
cessitating a deeper exploration of the factors contributing
to this misalignment.

While university education is designed to equip students
with the knowledge and skills necessary for professional
success, several external factors complicate the transition
from academia to the workforce. These include the rapidly
changing economic environment, the competitive nature
of the business sector, and the swift pace of technological
advancements. Together, these factors create a dynamic
labor market that often diverges from the static curricu-
lum offered in many higher education institutions, leaving
graduates ill-prepared to meet the demands of their chosen
professions.

The urgency of this issue is underscored by recent statis-
tics. The HESA survey of 2020/21" graduates reported that
82% of respondents were engaged in employment, unpaid
work, or a combination of work and study 15 months after
graduation. However, only 61% of these graduates were in
full-time employment. Similarly, the 2021 National Survey of
College Graduates (NSCG)? revealed a decline in the propor-
tion of graduates employed full-time, from 66.8% in 2015 to
65.0% in 2021. These figures indicate that, despite their ed-
ucational achievements, a substantial number of graduates
struggle to secure employment in their areas of specializa-
tion, highlighting a critical gap between higher education
and labor market needs.

Previous research has explored various aspects of the re-
lationship between higher education and employment,
yet there remains a significant gap in understanding the
full scope of this issue. Reviews by Molinsky and Pisman
(2019) and Retkowsky et al. (2023) have provided insights
into the broad impact of university education on economic
sectors such as IT, architecture, engineering, and manage-
ment. However, these studies often overlook creative pro-
fessions - such as writing and the arts—where the impact

' Graduate Outcomes data and statistics 2020/21. https://www.
hesa.ac.uk/news/31-05-2023/graduate-outcomes-data-and-
statistics-202021

2 2021 National Survey of College Graduates. https://ncses.nsf.
gov/surveys/national-survey-college-graduates/2021

of higher education remains underexplored, despite these
fields being traditionally considered stable career paths.
Additionally, there is a lack of detailed research on the crea-
tion of new job roles directly linked to university education,
a topic briefly mentioned by Tomlinson (2017) but not fully
examined.

This scoping review seeks to fill these gaps by providing

a comprehensive analysis of the existing literature on the

impact of university education on employment outcomes.

The central question this review addresses is: What is cur-

rently known about the influence of university education on

employment? To answer this question, we further explore

the following sub-questions:

(1) What are the overarching trends in the relationship be-
tween university education and employment?

(2) How does university education affect the well-being of
workers?

(3) What impact does university education have on wages
across different occupations and social classes?

(4) How do employers factor in university education when
making hiring decisions?

(5) What adjustments should be made to the education
system to better align it with the evolving demands of
the labor market?

The primary purpose of this review is to synthesize cur-
rent knowledge on these issues, identify critical gaps in the
literature, and propose directions for future research. By
addressing these questions, this review aims to enhance
our understanding of the complex interplay between
higher education and employment, ultimately guiding ef-
forts to better align educational outcomes with labor mar-
ket needs and expectations.

MATERIALS AND METHOD'S

This scoping review was conducted to systematically ex-
plore the existing literature on the alignment between
university education and employment outcomes. The re-
view followed the PRISMA-ScR (Preferred Reporting Items
for Systematic Reviews and Meta-Analyses Extension for
Scoping Reviews) guidelines (Tricco et al., 2018) to ensure
a comprehensive and transparent approach to data collec-
tion and analysis. Below, we detail the methods employed
for literature search, study selection, data extraction, and
synthesis.

Search Strategy

Search Sources

The literature search was conducted across two prominent
academic databases: ScienceDirect and ResearchGate.

These databases were chosen due to their extensive cov-
erage of peer-reviewed journal articles, conference papers,
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and other academic publications relevant to the field of ed-
ucation and employment. The search was conducted over
a two-month period, from October 3 to November 27, 2023.

Search Terms

To ensure a thorough search, we carefully selected search
terms based on the central themes of the review. The search
terms were derived from the literature on higher education,
graduate employment, and labor market alignment. Key
terms included “university,” “graduates,” “specialty,” and
“work.” The specific search strings used in this review are
detailed in Table 1, which was developed to capture a wide
range of relevant studies while maintaining focus on the
core research questions.

" ou

Search Eligibility Criteria

A comprehensive literature review was conducted by syn-
thesizing scholarly articles selected through targeted key-
word combinations relevant to various business disciplines
and geographic regions. The review focused on articles
published between 2017 and 2023 to capture the most cur-
rent trends and developments in the field. The selection
criteria were established to ensure the inclusion of studies
that provide a broad and representative understanding of
the issues at hand.

Inclusion Criteria

(1) Coverage: Studies that discuss various business sec-
tors and geographical regions were included to ensure
a well-rounded and comprehensive analysis of gradu-
ate employment trends.

(2) Demographic Scope: The review included studies that
covered a diverse cohort of university graduates, rang-
ing from recent graduates entering the workforce to
those who have made significant career shifts, to cap-
ture a full spectrum of employment experiences.

(3) Publication Window: Only studies published between
2017 and 2023 were considered, ensuring the data re-
flects the most recent trends and developments in the
labor market.

(4) Source Type: Priority was given to articles published in
peer-reviewed journals to maintain scientific rigor and
ensure the inclusion of high-quality research.

(5) Supplementary Sources: Editorials, opinion pieces, and
commentaries were also consulted to provide addi-
tional context and diverse perspectives on the topic,
though these were used primarily to supplement find-
ings from peer-reviewed studies.

Exclusion Criteria
(1) Non-Peer Reviewed Sources: Articles from non-peer-

reviewed journals were excluded to maintain the integ-
rity and reliability of the review.

(2) Irrelevant Disciplines: Studies focusing on fields out-
side of business, education, and employment were ex-
cluded unless they provided direct insights into gradu-
ate recruitment or employment.

(3) Older Publications: Works published before 2017 were
not considered to ensure the relevance and timeliness
of the findings.

(4) Duplicate Studies: Any studies that duplicated data or
findings from other included works were excluded to
avoid redundancy and ensure the originality of the re-
view.

(5) Non-English Articles: Due to the language proficiency
constraints of the research team, only articles pub-
lished in English were included in this review.

Study Selection

The study selection process involved two independent re-
viewers (BY and MV), who first screened the titles and ab-
stracts of the identified studies. Studies that met the ini-
tial inclusion criteria were flagged for full-text review. The
full-text review phase involved a more detailed evaluation
to confirm the relevance and quality of each study. In cas-
es where there was disagreement between the reviewers,
discussions were held to reach a consensus. This collabo-
rative approach ensured that only the most relevant and
high-quality studies were included in the final review.

Data Extraction

Data extraction was performed using a purpose-built data
extraction form, designed to capture all relevant informa-
tion related to the review's objectives. The form included
fields for study applications, purpose, setting, and relevance
to the review's sub-questions. Two reviewers (BY and MV)
independently extracted data using this form, ensuring
consistency and accuracy. Any discrepancies between the
reviewers were resolved through discussion, ensuring that
the extracted data accurately reflected the content and fo-
cus of the included studies.

Data Extraction Form

The data extraction form, detailed in Additional File 2: Ta-
ble 2, was tailored to capture the thematic elements related
to the review's sub-questions. This form included sections
for documenting the study’s methodology, key findings,
and their relevance to specific themes such as employee
mental well-being, education, wages, and employer expec-
tations.

Data Synthesis

Following data extraction, the data were synthesized using
a descriptive approach. Studies were categorized based
on their relevance to the themes outlined in the review's
sub-questions, such as the impact of education on employee

Tom 3, Ne 2 (2024)


https://doi.org/10.56414/jeac.2024.2.75

Addressing the Disconnect | lpeojonerne paspbia

Empirical Research | OpuriHarbHbie nccrnejosaHmns

well-being, wage disparities, and employer expectations. Fur-
ther categorization was conducted based on the application
areas of the studies, such as synthesis, diagnosis, and pre-
diction of labor market trends. Data synthesis was managed
and analyzed using MS Excel, which facilitated the organiza-
tion and summary of findings across multiple studies.

RESULTS
Search and Study Selection Results

The comprehensive literature search conducted across the
selected databases initially identified 58 studies relevant to
the topic. During the preliminary review, eight studies were
found to be duplicates and were subsequently removed
from the dataset. This left a total of 50 unique studies for
further evaluation.

The next step involved a thorough screening of the titles
and abstracts of these studies. This process was guided by
the inclusion and exclusion criteria established in the re-
view protocol. As a result of this screening, 13 studies were
excluded for not meeting the defined criteria, such as rele-
vance to the specific research questions or adherence to the
methodological standards. The remaining 37 studies were
then selected for full-text review.

During the full-text assessment, each study was carefully
evaluated against the inclusion criteria to ensure it pro-
vided substantial and relevant insights into the research
questions. This review phase led to the exclusion of an ad-
ditional seven studies that failed to meet the necessary cri-

Figure 1
The PRISMA-ScR flowchart for the selection of the included studies

teria, such as providing insufficient data or lacking metho-
dological rigor. Consequently, the final dataset comprised
30 studies that were deemed appropriate for inclusion in
this scoping review. A detailed flowchart illustrating the
study selection process is provided in Figure 1.

Demographics of the Included Studies

The 30 studies included in the final review were primarily
peer-reviewed journal articles, with 28 studies meeting this
criterion, while the remaining two were sourced from non-
peer-reviewed publications. A notable trend observed in the
dataset was the recency of the publications: 21 of the studies
were published within the last three years (2021-2023), re-
flecting the growing interest and evolving discourse on the
alignment between university education and labor market
outcomes. In contrast, only seven studies were published
between 2017 and 2019, with a significant concentration of
these earlier studies originating from just two countries -
Spain and the Netherlands, each contributing three studies.

The characteristics of the included studies are summarized
in Table 1, providing a detailed overview of the publication
dates, countries of origin, and types of studies. Figure 2 fur-
ther visualizes the distribution of these studies by year and
country, highlighting the geographical and temporal trends
in the research. Figure 3 illustrates the increasing interest in
the topic over the years. The diagram shows a clear upward
trend in the number of publications, reflecting the growing
attention and research focus on this issue within the aca-
demic community. This rise in scholarly interest highlights
the importance of the topic and suggests that it will conti-
nue to be a significant area of study in the future.

ScienceDirect
33 studies

ResearchGate
25 studies

'

c
-% | 68 studies retrieved through searching of five databases |
=
€ > 8 duplicates removed
3 ‘

| 50 unique titles and abstracts | -
=) 13 excluded after screening
£ R of titles and abstract
g "| @ Wrong subject: n=6
E . e Publication type: n=7

37 unique full text studies
>
= »| 7 excluded after reading full text
= e Non English: n=3
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© ’ No studies included through
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Figure 3

Year-wise distribution of the included studies

Table 1
Demographics of the included studies
Year Number of studies
2017 3
2018 2
2019 1
2020 3
2021 2
2022 5
2023 14
Country Number of studies
Russia 1
USA 3
China 1
Chile 1
Australia 2
Spain 3
Netherlands 3
Switzerland 1
Bangladesh 1
UK 3
Vietnam 1
Portugal 1
Kazakhstan 1
N/S 8
Type of publication Number of studies
Journal 28
Not peer reviewed 2

Figure 2

Year-wise, type-wise and country-wise distribution of the included
studies
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Mapping the Data into Emergent Themes

The analysis of the included studies involved categoriz-
ing the findings into emergent themes that addressed
the core research questions of the review. Initially, a list
of 20 potential categories was developed to capture the
diverse reasons why university graduates may struggle to
find employment in their field of study. However, the pri-
mary categorization was aligned with the sub-questions
posed in the review, ensuring that each study was mapped
to one or more of these themes.

Each article was assessed to determine which of the
sub-questions it addressed. The key themes identified
were: general trends in graduate employment, employee
well-being, wages, employer expectations, and the role of
the education system. Studies that covered multiple top-
ics were coded accordingly, allowing for a comprehensive
analysis of the overlapping factors influencing graduate
employment.

The qualitative analyses are summarized below, organized
by the key research questions. A detailed breakdown of the
results by question is provided in Table 2.

General Trends

The identification of research directions in this review is
based on the analysis of a keyword network. This approach
allowed us to map out the connections between various
topics and trends, providing a clearer understanding of the
emerging themes and areas of focus within the literature
(Figures 4, 5).
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Table 2

Statements extracted, including article reference and frequency, and their respective question

Statement Frequency RefIDs Question
Umversny graduates are often unable to find a job in their specialty due to a lack ) 12,23 General Trends
of vacancies
Many university graduates.prefer‘ to work in higher-paying industries, even if it 10 79,12 General Trends
does not correspond to their specialty
Some university graduates face the problem of retraining when their specialty 6, 23, 26 General
. 3 7,23 26,28

becomes less in demand trends
University graduates may not work in their major because of a change in interests 1 18 General Trends
or career goals
Some unlyer5|ty graduates may work outside their major beca}{se of the need for 3 47,13 General Trends
more flexible work schedules or more favorable working conditions
Higher education may not always provide the skills needed for specific jobs, which 4 5 3,11, 30 General
may lead university graduates to work outside their major trends
Some university g.raduates may choose to work outside of their major to avoid 5 1,18, 23 General Trends
stress or burnout in the workplace
University graduates may not work in their specialty due to economic conditions ) 1 General Trends
or market trends
Some ur1|ver5|ty graduates may choc.)sfe tg Worl.< ogt5|de their major due to lack of 3 5,16, 19 Worker well-being
professional development opportunities in their field
University graduate§ may'not Wgrk in their specialty due to lack of support from 1 7 Worker well-being
employers or peers in their specialty
Some un|v§r5|ty gra.duates may work outside their major because of a desire for 3 10,15, 22 Worker well-being
fulfillment in other fields
Um.verery graduates may .not wprk in .thelr specialty due to lack of motivation or ) 30 Worker well-being
satisfaction from working in their specialty
SQme un|v§r5|ty graduates may work outside their major because of a desire for 1 10 Worker well-being
higher social status
Un'l\‘/efr5|ty grgduates may not work in their major due to lack of confidence in their 3 9,15,29 Wages General trends
abilities or skills
Some university grgduates may work outside their major because of a desire for 5 218,19, 20,29 Employers
personal or professional development
.Unlversrt.y graduates may not work in their major due to a lack of financial stability ) 218 Employers
in their field
Some gmversny graduatgs.may not work outside their major because of a desire ) 2023 Employers
for a higher standard of living
University graduates may not work in their major due to a lack of career

L o 1 7 Employers
opportunities in their field
Some university graduates may work outside of their major because of a desire 1 29 Worker well-being,
for higher levels of job satisfaction Employers
University graduaFt—;s may not work in their major because of a lack of work-life 1 16 Education system
balance opportunities
Somg unlver5|t.y graduates ‘may not. work outside of their major because of 1 13 Education system
a desire for a higher level of job security
University graduates may not work in their specialty due to a lack of opportunities 3 2324 Employers,

for continuous learning and development in their field

Education system
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Figure 4

Network visualization by keywords from included studies

Figure 5

Overlay visualization by keywords from included studies
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The general trends identified in the literature indicate that
university graduates often struggle to find employment in
their field of study due to a variety of factors. One signif-
icant issue is the lack of job opportunities in certain spe-
cialized fields, which was highlighted in two of the studies
(Gupta et al., 2023; Nguyen et al., 2020). Additionally, seve-
ral studies noted that many graduates choose to work in
higher-paying sectors, even if these sectors are unrelated to
their academic specialization (Gupta et al., 2023; Navio-Mar-
co et al.,, 2023; Kleine et al., 2021). Another trend observed
in three studies was the need for graduates to undergo re-
training when the demand for their specialization declines,
reflecting the dynamic nature of the labor market (Nguyen
et al., 2020; Marcionetti & Zammitti, 2023).

Employee Welfare

Employee welfare emerged as another critical theme, with
three studies discussing how changes in personal interests
or career goals can lead graduates to seek employment out-
side their field of study (Choy & Yeung, 2022; Kleine et al.,
2021; Karaca-Atik et al., 2023). Additionally, two studies
pointed out that the desire for more flexible working hours
and better working conditions may drive some graduates to
pursue careers in other sectors, even if they initially trained
for a different profession (Bargsted, 2017; Islam, 2022).

Wages
The relationship between wages and employment choi-

ces was another focal point of the review. Three studies
suggested that higher education does not always equip

future
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graduates with the specific skills needed for certain jobs,
prompting them to seek employment outside their facul-
ty (Bargsted, 2017; Islam, 2022; Reisinger & Gaisch, 2022).
Furthermore, two studies found that some graduates delib-
erately choose jobs outside their faculty to avoid the stress
and burnout associated with their trained profession, in-
dicating a potential misalignment between educational
preparation and workplace realities (Choy & Yeung, 2022;
Reisinger & Gaisch, 2022).

Employers

Employer expectations and market conditions also play
a significant role in shaping graduate employment out-
comes. Five studies highlighted that economic conditions
and market trends can prevent graduates from secur-
ing jobs in their specialty (Purohit et al., 2020; Reisinger &
Gaisch, 2022). Additionally, two studies noted that some
graduates opt to work outside their field due to a lack of
professional development opportunities within their chosen
industry, suggesting that the long-term career prospects in
some fields may be less appealing to new graduates (Islam,
2022; Karaca-Atik et al., 2023).

Education System

The role of the education system in preparing graduates for
the labor market was a recurring theme across the studies.
Similar to the trends discussed, three studies emphasized
that a lack of job opportunities in certain fields often leads
graduates to seek employment elsewhere (Gupta et al.,
2023; Nguyen et al., 2020). Additionally, four studies found
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that graduates frequently choose to work in higher-paying
sectors, even if these sectors are unrelated to their academic
training (Gupta et al., 2023; Navio-Marco et al., 2023; Kleine
et al., 2021). Finally, two studies discussed the challenge of
retraining graduates when their specialization becomes less
relevant, underscoring the need for educational institutions
to adapt to changing market demands (Nguyen et al., 2020;
Marcionetti & Zammitti, 2023).

DISCUSSION

This review synthesized findings from 30 studies across
more than 10 countries, all of which explored the reasons
why university graduates rarely work within their field of
study. A clear upward trend in research interest was not-
ed, with the number of publications on this topic increasing
from nine articles in 2017-2020 to 21 articles in 2021-2023.
This suggests that the issue is gaining more attention as the
labor market continues to evolve.

General Trends and Factors Influencing Employment
Choices

The primary aim of this review was to elucidate the reasons
behind the disconnect between university education and
graduates’ subsequent employment. The findings reveal a
complex interplay of factors that contribute to this phenom-
enon. Key among these is the mismatch between the skills
and knowledge provided by academic institutions and the
actual demands of the labor market. Many graduates find
themselves unprepared for the realities of the job market,
leading to a transition that is often difficult and disorienting.
This is compounded by individual values and expectations,
which may not align with the available job opportunities
(Kleine et al., 2021).

Another significant finding is the cultural shift required as
graduates move from the academic world to professional
environments. This transition often involves not just adapt-
ing to new professional norms but also realigning person-
al goals and values with the demands of the job market.
The studies reviewed indicate that while this mismatch in
employment is widespread, it has also led to the creation
of new, non-traditional career paths. This underscores the
need for the education system to pivot from traditional ac-
ademic disciplines to more practical, market-oriented pro-
grams. Although some progress has been made in this di-
rection, it remains incomplete, particularly on a global scale
(Navio-Marco et al., 2023).

Under-Explored Areas and Emerging Insights

While there is a consensus among researchers on many of
the issues identified, this review also highlights gaps in the
existing literature. For example, the potential benefits of
labor disputes in career exploration and personal develop-

ment are under-researched. Only a few studies have exa-
mined how such challenges might actually enhance a gra-
duate’s adaptability and resilience in a fluctuating labor
market (Gupta et al., 2023). This represents an opportunity
for employers and educators to harness this phenomenon,
potentially using these disputes as a tool to better prepare
graduates for the uncertainties of the job market.

Moreover, one of the critical issues identified is the lag be-
tween academic research and the rapidly changing demands
of the labor market. The traditional assumption that a uni-
versity degree guarantees job security is increasingly being
questioned. Recent labor market trends and shifting emp-
loyer expectations indicate that higher education institutions
must quickly adapt to remain relevant (Purohit et al., 2020).

Limitations of the Study

This review is not without its limitations. First, despite ef-
forts to conduct a comprehensive systematic search, some
relevant studies may have been overlooked, potentially lim-
iting the scope of insights presented. Second, in line with
the scoping review methodology, this study did not eva-
luate the methodological quality of the included articles.
Thus, the statements extracted were not critically assessed
in terms of research design or rigor. Finally, the review was
limited to articles published in English, meaning that studies
in other languages that could offer additional perspectives
were not included (Ray et al., 2018).

New Contributions and Future Research Directions

Our review contributes new insights to the existing body of
knowledge by identifying emerging trends and under-re-
searched areas. We found that university graduates are in-
creasingly seeking new career paths outside their field of
study, which necessitates a corresponding shift in how ed-
ucational institutions prepare students for the labor market.
Additionally, the positive impact of labor disputes on career
exploration and personal development remains an under-ex-
plored area, presenting new avenues for research and practi-
cal application. The need for more timely research that keeps
pace with labor market changes is also emphasized, under-
scoring the urgency for academia to stay ahead of these
shifts. These findings diverge from earlier research by em-
phasizing the importance of adapting to the rapidly evolving
job market and recognizing the active role graduates play in
charting new career paths (Grosemans et al., 2023).

CONCLUSION

This review examined 30 studies that investigated the rea-
sons why university graduates rarely work in their field of
study. Across these studies, common themes emerged,
which were further explored through a series of sub-ques-
tions aimed at providing a deeper understanding of the is-
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sue. The findings offer valuable insights for educators and
policymakers looking to bridge the gap between higher ed-
ucation and labor market demands.

In addition to consolidating existing knowledge, this review
identified several gaps that warrant further exploration. No-
tably, the role of job mismatch in fostering creative career

exploration and personal development has not received ad-
equate attention. Moreover, there is a lack of comprehen-
sive understanding of global employment patterns among
graduates across various faculties. Addressing these gaps
through rigorous future research will be crucial in shaping
more effective educational policies and practices that align
more closely with the evolving needs of the labor market.
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AHHOTALU WA

BBefieHUMe: YPOBeHb CTpPecca 1 TeKy4ecTu KajpoB Cpesn paboTHNKOB YMCTBEHHOMO TPYA,
0CObeHHO B Hay4yHOW chepe, 0CTaeTCs BbICOKMM. BaxkHyo ponb B NOBbILLEHNWN YAOB/IETBO-
PEeHHOCTW paboToMN UrpatoT Kak BHYTPEHHSAS MOTUBALMSA, Tak U BHELLIHME BO3HarpaxzaeHus.
COTPYAHUKN XUMUNYECKUX N HePTEXMMUYECKNX HAyYHO-UCCNe0BaTeNlbCKUX MHCTUTYTOB,
B CLUAy cneundukn cBoel paboTbl, HYXAAKTCA B BbICOKOW CTEMNeHW CaMOCTOATENIbHOCTH,
MOCTOSIHHOW NHTENNeKTYasIbHON aKTUBHOCTU N BO3MOXHOCTSIX A/ CaMOpPa3BuUTUs. MoHK-
MaHne MOTMBOB 3TUX COTPYAHWNKOB ABASETCS K/toYeBbIM GakTOPOM AS NOBbILLIEHNUS NPo-
N3BOAUTENBbHOCTM, CO3A4aHUs 61aronpuUsTHOrO MMKPOKIMMaTa B KOJJIEKTMBE 1 NpeAoTBpa-
LLIeHWS TeKy4ecTn KajpoB.

Lenb: Onpep,eneHl/le B3aMOCBA3U MeXay TMnomMm MoTmBaLlnn, I'IpO(I)ECCI/IOHafIbeIM TMnoMm
JINYHOCTKN, NO1I0M, BO3PAaCTOM, OMbITOM paGOTbI N AOJDKHOCTHbIMU 0683aHHOCTSAMM, @ TakxXe
n3yyeHme nx BNAHNA Ha I'IpOCI)ECCI/IOHa}'II:HOE nosejgeHne nycnex B Hay"IHOIZ Kapbepe.

MaTepunanbl n MeToabl: B nccnegoBaHnm NpuHANM yvactne 60 COTPYAHUKOB Hay4HO-MC-
CNefoBaTeIbCKOro MHCTUTYTa HedTeXMMUYEeCKo HanpaBieHHOCTU. B BbIBopke yunTbIBa-
NNCb BO3pacT, Nos 1 crneundurka JoMKHOCTU. MeTogonorms BkOYana aHKeTUpoBaHMe,
WNHTEPBLIOVPOBaHNE 1 TECTUPOBaHME C MCMOAb30BaHNEM MOANGULMPOBAHHBIX MeTo-
ank FepunkoBa 1 MonnaHaa. Ana aHanmsa B3avMOCBSA3M MexXay MOTMBaLMen 1 coLmanb-
HO-MCUXOOrMYECKUMMN XapaKTepUCTMKaMu 6bia NpYMeHeH Ko3$PULNEHT paHroBO KOp-
penauum CnupmeHa.

PesynbTaThl: VccnesoBaHve nokasasno, YTO TUM MOTUBALMU HAYYHbIX COTPYAHWKOB 3aBU-
CUT OT BO3pacTa 1 JO/IKHOCTHOIO MOJIOXEHWS, HO He IMeeT 3Ha4YMMbIX Pa3INYNIA MO Noay.
Tak>xe BbIsiB/IeHbl 3HaUNTE/IbHbIE KOPPENSLMM MeXay Tunamm MoTMBauumn 1 npodeccuno-
HaNbHBLIMW TUNAMU INYHOCTU.

BbiBoAbl: VccnesoBaHWe MOATBEPXAAET CyLLECTBOBaHME B3aVMOCBA3N MeEXAY TUMOM
MOTMBALUMN N NPOPECCUOHANBHBIM TUMOM JINYHOCTY, BapbUpYOLLEeAcs B 3aBUCMMOCTU
0T BO3PacTa U Crneundpukm JoIKHOCTHLIX 06513aHHOCTE. MaTproTUUeCcKniA TN MOTUBALUN
yalle BCTPEYaeTCs y PyKOBOAUTENEN, TOTAA Kak WHCTPYMEHTANbHbIA TUMN npeobnagaet
CPeAv MNaaLINX COTPYAHUKOB. MonyyYeHHble AaHHbIe MOTYT 6bITb MOJIe3HbI AN pa3paboT-
KW CTpaTernii ynpas/ieHns NepcoHasoM, HanpaBieHHbIX Ha MNoBbiLeHME 3PEKTUBHOCTU
paboTbl 1 YA0BNETBOPEHHOCTN COTPYAHUKOB. Byaylive nccnesoBaHns MOMyT pacluMpUTb
3TV pe3ynbTaTbl, MPUMEHSIS UX NPUY NoA60pe NepcoHana n paspaboTke Nporpamm npogec-
CMOHANIBHOTO Pa3BUTUS.
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ABSTRACT

Introduction: The level of stress and staff turnover among knowledge workers, particular-
ly in the scientific field, remains high. Both intrinsic motivation and external rewards play
a crucial role in increasing job satisfaction. Employees of chemical and petrochemical re-
search institutes, due to the specifics of their work, require a high degree of autonomy,
constant intellectual activity, and opportunities for self-development. Understanding the
motivations of these employees is essential for enhancing productivity, creating a positive
work environment, and preventing staff turnover.

Purpose: To determine the relationship between motivation type, professional personality
type, gender, age, work experience, and job responsibilities, and to study their influence on
professional behavior and success in a scientific career.

Materials and Methods: The study involved 60 employees of a petrochemical research
institute. The sample considered age, gender, and job specificity. The methodology inclu-
ded surveys, interviews, and testing using modified versions of Gerchikov's and Holland’s
methods. The Spearman rank correlation coefficient was used to analyze the relationship
between motivation and the respondents’ socio-psychological characteristics.

Results: The study revealed that the type of motivation among scientific employees de-
pends on age and job position but shows no significant differences by gender. Signifi-
cant correlations were also found between motivation types and professional personality

types.

Conclusion: The study confirms the existence of a relationship between motivation type
and professional personality type, varying according to age and job responsibilities. The
patriotic motivation type is more common among managers, while the instrumental type
prevails among junior staff. The findings can be useful for developing personnel manage-
ment strategies aimed at increasing work efficiency and employee satisfaction. Future re-
search can expand these results by applying them in recruitment and developing profes-
sional development programs.

KEYWORDS

motivation; work motivation; professional activity; professional personality type; scientific
employees
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BBEAEHWUE

MoTuBauus Tpyga ABNsSeTCs kntoyeBbiM GakTopom, ornpe-
aenarowmM 3¢deKTUBHOCTb N Pe3yibTaTUBHOCTL npodec-
CUMOHaNbHOW feATelbHOCTU COTPYAHMKOB. B ycnosusix co-
BPeMeHHOI Hay4HOW cpebl, rae TpeboBaHNS K KauyecTBy
1 CKOPOCTU BbIMOJIHEHMSA 3aay BO3PACTatoT, 8 KOHKYPEeHT-
Has 6opbba 3a pecypcbl 1 pe3ynbTaTbl UCCIEA0BAHUI YCU-
NVBaeTcsA, MOTMBaLMS npuobpetaeT ocoboe 3HaveHne. Ak-
TYanbHOCTb M3yYeHVs MOTUBALMOHHbLIX MPOLECCOB Cpeau
COTPYAHVKOB HayUHbIX YUYPEeXAEHWUA XUMUKO-TEXHOIOMM-
YeCcKoW HamnpaB/IEHHOCTN 0bycnoBAeHa HeobXOANMOCTHIO
MOBLILLIEHNS MPOAYKTUBHOCTU U COXPaHEHWUs KajpoBOro
NoTeHLMana, Yto MeeT NpsMoe BAVAHNE Ha MHHOBALIMOH-
HbI NOTEHLMaN N KOHKYPEHTOCMOCOBHOCTb Hay4HbIX Opra-
HU3aUNA.

B pamMkax McMXofiormyeckor Haykm MOTUBaLMS TpyAa pac-
CMaTpMBaeTCs Kak C/I0XKHasa cucTeMa BHYTPEHHUX U BHeLL-
HUX GaKTOPOB, NOBYXAAKLLMX YeioBeKa K aKTUBHOW Aae-
ATEIbHOCTM W AOCTMXEHMIO MOoCTaBfieHHbIX Lenein (Deci
& Ryan 2000; Platonov, 2004). MHOXecTBO McCCief0BaHWUIA
yKa3blBaeT Ha B3aVIMOAENCTBME IKCTEPHA/IbHbBIX U MHTPUH-
CVBHbIX MOTUBALMOHHbIX $aKTOpPOB, OnpeAensitoLmx Mno-
BejeHVe COTPYAHUKOB Ha pabodvem MecTe (Heckhausen &
Heckhausen, 2008). BHewHVe CTUMY/bI, Takme Kak MooL-
peHus, noxsana v NprusHaHme, MOryT CnocobCcTBOBaTbL Kpa-
TKOCPOYHOMY MOBbILLUEHNIO NMPON3BOANTENILHOCTA, OAHAKO
VX BANSIH/E He BCerja 0kasbiBaeTcs YCTOMUMBBLIM U MOXET
NPUBECTU K CHUXXEHMIO BHYTPEHHEeM MOTMBaL M, 0CO6EHHO
B YC/10BMAX BbICOKUX VHTENNEKTYaNbHbIX Harpy3ok n no-
Tpe6HocTM B aBToHOMMK (Rivkin et al., 2018). BHyTpeHHsIsA
MOTWBaLMS, HaNPOTUB, CBSA3aHa C y40BNeTBOPEHMEM OT Ca-
MOro npouecca paboTbl, MHTEPECOM K Hay4HbIM 3ajadam
1 CTpeM/IeHEM K CAMOPAa3BUTUIO, UTO Ae/aeT ee 0COHEHHO
BaXXHOW AN COTPYAHUKOB, 3aHATLIX B Hay4HO-UCCNef0Ba-
TeNbCKOW AeATEeNbHOCTU.

CoBpeMeHHaa wccnegoBaTenbCckaa anTepaTypa yaenser
3HaunTe/IbHOE BHUMAaHME N3YYeHUI BAUSHUS Pa3aNYHbIX
TUNOB MOTUBAUWM Ha MNPOAYKTUBHOCTb W YA0BNETBOPEH-
HOCTb TPYZAOM B PasnNyHbIX NpodeccnoHanbHbIX cdhepax
(Gonzales et al., 2024; Morkevic¢iaté & Endriulaitiene, 2020;
Chen & Cuervo, 2022). B uactHOCTW, NCCNeA0BaHMA MOKa3bl-
BalOT, UTO MOTMBALMA COTPYAHUKOB B 3HAUUTENIbHON CTe-
MeHn 3aBUCUT OT yNpaBaeHYecknUx NoAxoA0B 1 CTUAen Nn-
JAEepCTBa, KOTOpble NPUYMEHSOTCA B opraHumsauumn (Rehman
et al., 2020). 3T1 BbIBOALI NOATBEPXKAAIOT BaXHOCTb afeK-
BaTHOrO yrnpasieHns 418 NoAjep>XXaHNs BbICOKOro ypOBHS
MOTUBaLMN 1 NpesoTBpaLLeHns NpodpeccnoHanbHOro Bbl-
ropaHusi, YTo 0COBEeHHO akTyanbHO A1 Pa6OTHUKOB VHTE-
NeKTyanbHOro Tpyaa, BKA4Yas Hay4YHbIX COTPYAHMKOB.

Kpome TOro, unccnepoBaHumd, nocBdlleHHble MOTMBaALN
B CTpeccoBbIX I'IpOCI)eCCI/IOHaﬂbeIX ycnoBuax, TakmMx Kak
MeAnLUVHa ” o6pa3OBaH|/|e, BbIABNAKOT 3HAYMMOCTb aB-
TOHOMWMWN, CaMOOLUEHKN N NPU3HAHUA ANA noAAep>XXaHUA

BbICOKOrO YPOBHS BOBJ/IEYEHHOCTM 1 YAOB/IETBOPEHHOCTA
pa6oToli (Kohnen et al., 2023; Sidorova, 2015; Collie, 2023).
TV pesynbTaThl MOXHO 3KCTPAMoMpPoBaTh 1 Ha chepy Ha-
YUHOU [eATeNbHOCTY, T4e WHTeN/IeKTyaNlbHbie U 3MOLMO-
Ha/lbHble Harpy3Kky MOryT 6bITb YpPEe3BbIYANHO BbICOKUMM.

OcobeHHO BaXHbIM fIBASETCA M3yyeHue MOTMBaLMK Co-
TPYAHVKOB Hay4HO-MCCNeA0BaTeIbCKUX NHCTUTYTOB, 3aHW-
MaoLLMXCA XMIMUKO-TEXHOIOTMYeCcKMY pa3paboTkamu, rae
OT COTPYAHVKOB TpebyeTcs BblCOKas CTerneHb aBTOHOMUY,
MOCTOSIHHOE WHTeNIeKTyalbHOe HarnpshkeHue 1 cTpemie-
Hue K camopassBuTuio. MoHVMaHMe MOTUBALMOHHBIX dak-
TOpOB B 3TON cneundumnyeckon npodeccmoHanbHoOM cpege
No3BOANT paspaboTaTb CTpaTeruu, HanpaeieHHble Ha CHU-
XeHve TekyyecTu KajpoB, MOBbILLIEHWE YAOBNETBOPEHHO-
CTV paboToN 1 AOCTUXEHME YCNEX0B B HAyUYHON Kapbepe.

B AaHHOW cTaTbe paccMaTpMBaOTCA 0CO6eHHOCTN MOTMBA-
LN COTPYAHMKOB Hay4YHO-UCCef0BaTeNbCKUX MHCTUTYTOB
XVIMUKO-TEXHOJIOTMYECKOM HamnpaB/leHHOCTN C yYeToM Ta-
K1X $aKToOpOoB, KaK MoJ, BO3pacT, onbIT paboTbl U npodec-
CMOHAaNbHBIA TN ANYHOCTU. MccnepoBaHMe HarnpasieHo
Ha onpejeneHve BANSHUSA 3TUX NepeMeHHbIX Ha npodec-
CMOHaNbHOe TMOoBejAeHVe, CTeneHb Y/OBNETBOPEHHOCTU
TPYAOBOI AeATeNbHOCTBbIO U yCrex B Hay4YHOWM Kapbepe,
UTO NMO3BONSET BHECTU BKNaZA B pa3paboTky 3¢ ekTUBHbIX
ynpaBneHYecknx CTpaTernin u ynyylueHue ycioBuii Tpyaa
B Hay4HOW cpege.

MATEPUA/BI N METOADI
TeopeTuyeckoe 060cHOBaHMe

TeopeTnyeckoe 060CHOBaHME HACTOALLEro UCCef0BaHNS
onupaeTtcs Ha GyHAAMEHTaNbHble KOHLEeNUMmn MoTUBaLmn
TpyAa v NpodecCcroHanbHOro TUMa IMYHOCTY, KOTOpble LLK-
POKO 06CY>XAAOTCA B MCMXOJIOTMYECKON 1 yrpaBneHYeckor
Hayke. B coBpeMeHHOM Hay4HOM KOHTeKCTe 0coboe BHUMa-
HVe yenseTcs B3anMOoCBA3M MeXAy MOTVBaLen paboTHW-
KOB 1 NX NpOdeCcCNOHaANbHbBIMYM MPeANOUYTEHNAMM, TaK Kak
3TV acrekTbl HaNPSMyK BAUSIOT Ha UX MPOAYKTUBHOCTD,
YAO0BNETBOPEHHOCTb TPYAOM 1 06LLMiA ycnex B npodeccro-
HaNbHOW ZleATeNIbHOCTN.

MoTuBauus TpyAa - 3TO KOMMAEKCHasa cnctema GakTopos,
NobyXAatoLmx YenoBeka K BbIMOJIHEHWIO OMpeAe/eHHbIX
3a/la4 N JOCTUKEHMIO NOoCTaBNeHHbIX Lenel. B Tpygax oT-
€UEeCTBEHHbIX 1 3apy6exHbIx yueHbIx (Deci, 2000; Platonov,
2004) MoTMBaLMS TpyAa paccMaTpuBaeTCs Kak pesynbTtaT
B3aMMOAENCTBUSA BHYTPEHHUX (MHTPUHCUBHBIX) U BHELLIHNX
(3KCTPUHCMBHbBIX) MOTUBOB. VIHTPUHCBHbLIE MOTVBbI BKJTHO-
YaloT B cebs Takme acrnekTbl, KaK CTPeM/IeHVe K camopea-
N3aummn, nHTepec K paboTe, yaoBneTBOpeHMe OT npoLiec-
Ca BbINOJIHEHMA 3a/a4, TOrAa Kak 3KCTPUHCUBHbIE MOTUBbI
CBA3aHbl C BHELUHVUMW CTUMYAaMW, TaKUMW Kak MaTepuaib-
Hoe BO3HarpaxzjeHue, npnsHaHme 1 coumanbHblii CTaTyc.
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Tynbl MOTVBALMM MOXHO PaccMaTprBaTh B KOHTEKCTE ABYX
HanpaBAeHWn: MOTUBALMA AOCTUXEHMS U MOTUBALUS U3-
6eraHms. 3Ta knaccndpurkauma ocobeHHO BaxKHa A1 MOHU-
MaHWsi MOBeAEeHUsI COTPYAHMKOB B TPYA0BbIX KO/UIEKTUBAX,
0COB6EHHO B TaKMX BbICOKOVHTE/IEKTYabHbIX chepax, Kak
Hay4Hble NCCNef0BaHNS 1N pa3paboTku.

MeToguka MepunkoBa (2008), ncnonb3yemasn B AaHHOM UC-
cnefoBaHUW, NpeAnaraeT AeTann3rpoBaHHYO Knaccupurka-
L0 MOTMBALMW, BK/IHOYAIOLLYHO YeTblpe TuMna MOTUBaLUN
JOCTVDKEHUS — UHCTPYMEHTaNbHbIN, NpodeccnoHanbHbIiR,
naTpUOTUYECKMIA, XO3ANCKUIA - N OANH TUN MOTMBALMN U3-
6eraHVs - JIIOMMNEeHN3NPOBaHHbIM. ITOT NOAXO4 MO3BONS-
€T He TO/IbKO BbIABUTb OCHOBHbIE MOTMBbI, YNpaBAsoLLme
noBefeHNeM COTPYAHMKOB, HO 1 MOHATb, Kak 3TV MOTUBBI
CBSi3aHbl C 06LLMMU YCTAHOBKaMM 1 OTHOLLEHMEM K paboTe.
(1) WHcTpyMeHTanbHbIA TMN MOTMBaULMM OPUEHTMPOBAH
Ha nony4eHve MaTepuanbHbIx 6aar 1 ApYrnx BHELLUHUX
BO3HarpaxAeHwi. 3ToT TN MOTMBAaLMM YacTo BCTpe-
YaeTca Ccpean COTPYAHMKOB, 4151 KOTOPbIX BaXHbI CTa-
6UNBHOCTb N KOHKPETHbIe pesy/bTaTbl TpyAa.

(2) NpodeccnoHanbHbIA TUM MOTMBAUMUN CBSA3aH C BHY-
TPEHHVM CTpeM/IeHeM K camopeanunsalmmn vyepes pa-
60Ty, pa3BMTHEM NPOdECCOHaNbHBIX HAaBbIKOB 1 KOM-
neTeHUMn, a Takke C BO3MOXHOCTbIO MPOSABAEHWNSA
TBOPYECKON MHNLMNATVBEI.

(3) NaTpuoTUYecKkuUii TUN MOTMBALMK OTPaXaET XenaHue
BHeCTW BKNaj B obLee aeno, paboTaTb Ha bnaro opra-
HM3aUUM UM obLlecTBa, YTo CBs3aHo C abdunnmaTme-
HbIMW MOTpebHOCTAMM.

(4) Xo3zsaicknii TN MOTUBALMW MOAYEPKMBAET BaXHOCTb
He3aBNCMMOCTN 1 aBTOHOMUW B BbIMOJIHEHUWN TPYAO-
BbIX 06513aHHOCTel, NOTPE6HOCTN B KOHTPO/E Haj, pa-
604MMK NpoLeccamm.

(5) JItoMNEHN3MPOBAHHBIA TUM MOTUBALWN XapaKTePU3y-
eTca CTpeM/IeHNeM MUHVMU3MPOBaTb YCUAnS 1 nsbe-
raTb OTBETCTBEHHOCTW, YTO MOXET MPUBECTU K CHUXe-
HUI0 MPOU3BOANTENBHOCTU U KauecTBy paboThbl.

Kpome Toro, metoamka FepynkoBa MO3BOASET M3MePATb
NHTerpasbHble KOHCTPYKTbI, OTpaxaroLe obLiee oTHoLLe-
HWe COTPYAHMKOB K TPYAY, YTO AefnaeT ee BaXHbIM UHCTPY-
MEHTOM J/11 KOMM/IEKCHOrO aHann3a MoTuMBauuMu B pabo-
UMX KONIJIEKTMBAX.

MpodeccnoHanbHbIl TUM NYHOCTY, KakK KOHLEeNuus, pas-
paboTaHHas fonnaHAoM', npegnaraeT Knaccupukaumio nto-
Jeli Mo VX CKNOHHOCTSIM W MHTepecaM B npodeccroHanb-
HoW cdepe. ITa MoJenNb BblfeNseT LecTb OCHOBHbIX TUMOB
JNYHOCTY, Kaxablli U3 KOTOPBIX MMeeT CBOW npeArouyTe-
HUA, BAMSIOLLME Ha Bbl6Op npodeccun 1 yaoBNeTBOPEH-
HOCTb paboToli:
(1) PeanucTueckunii TUN BKAOYAET B Ce6s togeld, npearno-
UUTaROLLMX GU3MYECKYHO aKTUBHOCTb Y KOHKPETHbIEe Ha-

T Rezapkina, G.V. (2005). Mcuxonozus u gsl6op npopeccuu. FreHesunc.

BbIKW. 3TV PabOTHWKM CKIOHHBI peLlaTe npakTuyeckme
3a/,auu, UCMob30BaTb UHCTPYMEHTHI U MaTepuabl.

(2) WccnepoBaTenbckuii TUN XapakTeEPU3YETCS MHTEPECOM
K Hay4HOI 1 1CCneaoBaTebCko AeaTenbHOCTU. ITr
COTPYAHUKM NO6ST aHanM3MpoBaTh AaHHble, peLlaTb
C/IOXHbIE 334N U AenaTb OTKPbLITHS.

(3) ApTUCTUYHBIV TUM BKIOYAET NHOAEN C BbIpaXXeHHbIMM
TBOPYECKMMU HAK/IOHHOCTAMY, MPeANoYMNTaoLLNX pa-
60Ty, CBSI3aHHYH C NCKYCCTBOM, My3bIKOW WU NUTepa-
Typori.

(4) CoumanbHbI TUN BK/IOYAET NIIOAENA, KOTOPbIE CKJIOHHBI
pa6oTaTh C APYrMU N0ABMM, MOMOraTh UM Y y4acTBO-
BaTb B PELLUEHMN coumanbHbIX Npo6ieM. IMNaTus 1 co-
LManbHas aKTMBHOCTb — K/I0UeBble YepThbl 3TOro TUMa.

(5) MpeanpuHUMaTENbCKUIA TUM BKKOUAET Nitogeli ¢ opra-
H3aTOPCKUMMN U INAEPCKUMI CMOCOBHOCTAMY, CTPEMSI-
LLIMXCS K MPVIHATUIO PeLLeHUA, YNpaBaeHnIo 1 pUCky.

(6) TpaavLMOHHBIV TVN BKAKOYAET NKOAEN, npeanounTa-
OLLMX CTPYKTYPUPOBAaHHbIE 3aa4i, JeN0BYH U agMu-
HUCTPaTMBHYH paboTy, CBA3aHHbIX C paboToli ¢ uncna-
MU U JaHHBIMU.

TecTpoBaHue no Metogunke fonnaHaa No3BosseT onpeje-
NNTb NPOPEeCCUOHaNbHbIV TUM IMYHOCTY, YTO B COYETaHUN
C aHanM30M MOTMBALMN TPYAa AaeT BO3MOXHOCTb BbISIBUTb
OCHOBHble $aKTopbl, BAUAIOLLME HA NPOM3BOANTENBHOCTb
N YAOBNETBOPEHHOCTb COTPYAHWKOB Hay4HO-MCCNeAoBa-
TeNbCKUX MHCTUTYTOB.

CBA3b MOTUBaLUN N npo¢eccmouanb|-|oro Tnna
JINYHOCTN

CBA3b Mexay MoTMBauMeid N NpodeccoHanbHbIM TUMOM
JINYHOCTW UrPaeT BaxKHyHo posib B GopMMpoBaHuK npogdec-
CMOHaNbHOro NoBeAEHNS N YA0BNETBOPEHHOCTN PaboToiA.
B xoze faHHOro MCCef0BaHNA NpeanonaraeTcs NsyunTb,
Kak MOTUBaUWS BAMSIET Ha pa3BUTUE NPOPeccMoHaNbHbIX
HaBbIKOB, NpeoAoaeHNe TPYAHOCTEN N JOCTUXEHME Lienei,
a TaKkxke Kak NpodeccnoHanbHbIN TUN INYHOCTL onpeaens-
eT NpeAnoYTeHs B BbI6Ope MOTVBOB AeATeNbHOCTU U CUTY
MoTUBaLMN.

BnvsiHMe MOTMBaALMM Ha NpodeccMoHanbHbI TUMA NYHO-
CTW MOXEeT MPOABAATLCA B CTPEMAEHUMN K Pa3BUTUIO onpe-
JeneHHbIX NPpodeccMoHabHbIX KaYecTB U HaBbIKOB. Hanpu-
Mep, CUIbHas MOTMBaLUSI K YCMeXy MOXeT CnocobCTBoBaTb
COBEpLUEHCTBOBaHWIO MPOPeCcCUOHaNbHbBIX KOMMETeHLMA,
TOrga Kak MoTMBaLMs M3beraHUs MOXeT MPensTCTBOBaTb
npo¢eccMoHanbHOMY PasBUTUIO LU CMNOCO6CTBOBATL YXOAY
OT C/ZIOXKHbIX 3a4au.

BnvsiHMe npodeccMoHanbHOro TMMna ANYHOCTM Ha MOTUMBa-
Lm0 NPOSIBASIETCS B TOM, UTO KaXXAbIA TN INYHOCTU MMeeT
CBOW YHUKAbHblE MPeANoYTeHUst 1 CNOCOBHOCTU, KOTOpPbIle
BAUAIOT Ha BbIGOP MOTMBOB JeAaTenbHoCTU. Hanpumep,
nccnesoBaTeNbCkUiA TUM IMYHOCTM Yalle MOTMBUPOBAH
Ha MO3HaHWe HOBOro N OTKPbITVE HEM3BECTHOrO, TOrAa Kak
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npeAnpUHUMaTENbCKUA TUM OPUEHTMPOBAH Ha AOCTUXe-
HWe ycnexa 1 MaTepuasbHoe Bo3HarpaxgeHue.

TeopeTnyeckoe 060CHOBaHWE HACTOSILLEro MCCNeA0BaHUA
onMpaeTca Ha K/YeBble KOHLUenuuu MoTMBauun Tpyaa
N NpodeccMoHanbHOro TMMa ANYHOCTK, KOTOpble UrpatoT
BaXKHY0 posib B MOBbIEeHUN 3dEKTUBHOCTM U yA0BAeT-
BOPEHHOCTV TPYAOBOW AeATENbHOCTBH COTPYAHUKOB Hayy-
HO-MCCNeA0BaTENbCKUX UHCTUTYTOB XMMUKO-TEXHOIOrMYe-
CKOW HanpaBfeHHOCTU. B coBpeMeHHOWM Hayke MOTUBAaLNS
paccMmaTpurBaeTcs Kak KOMMIeKCHoe B3anMogelicTBre BHY-
TPEHHUX N BHELHUX $akTOPOB, BAUSIOLLMX Ha MoBejeHne
1 pe3ynbTaTel NpodeccnoHanbHoON geaTtenbHocTn. Ocoboe
BHVIMaHVe YAeNseTcs U3y4eHnto MOTMBaLUN COTPYAHNKOB
Hay4HoW coepbl, koTopast 0bnasaeT yHUKaAbHbIMU 0COHEH-
HOCTSIMU, 06YCNOBNIEHHBIMY CNELMdUKOr Hay4HOM paboTbl.

MoTtuBauus Hay4YHbIX COTPYAHUKOB

MoTrBaLusi COTPYAHMKOB Hay4YHOW cdepbl ABASETCH MHO-
roacrnekTHbIM SIBAEHWEM, 3aBUCALUM OT WHAMBUAYaNb-
HbIX 0CcObeHHocCTeli paboTHMKOB, X Hay4HbIX WHTepecoB
N cneundukn ycnoBuii Tpyga. HayuHbele coTpyaHMKM 3aya-
CTYHO CTaZIKMBAOTCSA C YHUKaNbHbIMW Bbl30BaMu 1 Tpeb6o-
BaHWAMMW, KOTOpble GOPMUPYIOT UX MOTMBALMOHHbIE YyCTa-
HoBKM. Hanbonee 3HauMMbIMK pakTopamm MOTUBaLMW 415
Hay4HbIX COTPYAHUNKOB SABASOTCA:

(1) NosHaBaTenbHass MOTMBAUMS: OAHVMM W3 KJTHOYEBbLIX
dakTopoB MOTUBAUMM ANS HAYyYHbIX COTPYAHWKOB
SBASIETCS CTPEMAEHME K MO3HaHMK0 HOBOFO, OTKPbI-
TV Hen3BeCTHbIX GakTOB N 3aKOHOMepPHOCTelr. ITu
COTPYAHUKN ABUXMMbI XeflaHWeM paclumpsTb CBOU
3HaHWS N YrAyonsTe NOHUMaHME OKPYXKatoLLLero Mmpa.
Mo3HaBaTenbHas MOTUBALMS SBSETCA ABUXYLLEN cu-
JIO Hay4YHOro Nporpecca U CTUMYANpPYeT COTPYAHMKOB
K MOWCKY WHHOBALMOHHBIX pPeLleHUin 1 NpoBeAeHNto
nccneoBaHNn Ha BbICOKOM YPOBHE.

(2) Camopeanusauusi: HayuYHas AesTeNbHOCTb NPejoCTaB-
NSIeT COTPYAHUKAM YHMKaNbHble BO3MOXHOCTY A/15 pe-
annsaumm cBoero TBOPYECKOro NnoTeHLMana u nposie-
JleHNsi NpopeCccMoHaNbHbIX CMOCOOHOCTEN 1 TaNaHTOB.
Ycrnexu B HayyHOW paboTe MPUHOCAT COTPYAHMKAM
UyBCTBO YAOB/METBOPEHUS W MPU3HAHWS, 4YTO Crno-
CO6CTBYET YKPEerieHNo UX BHYTPEHHeNn MoTMBauun
1 NpopecCNoHaNbHOM CaMOOLLEHKMN.

(3) CoumanbHas 3HAUMMOCTb: Hay4Hble KCCIef0BaHUS
WrpatoT BaXKHYH PoJib B pPa3BUTUM 06LLECTBa, CoCob-
CTBYSl MPOrpeccy Hayku N TEXHWKM, CO3A4aHNI0 HOBbIX
TEXHOJIOMMIA U MPOAYKTOB, a TakxXe Y/yyLLeHWIO Kaye-
CTBa XW3HW. Hay4Hble COTPYAHMKM OCO3HAIOT CBOLO OT-
BETCTBEHHOCTb Nepe/ 06LLEeCcTBOM U CTPEMSATCA BHECTU
CBOW BK/1aj, B €ro pasBuUTKe, YTO TaKXKe ABAAETCS Bax-
HbIM MOTUBALMOHHBIM GaKTOPOM.

(4) MatepuanbHoe BO3HarpaxzeHue: XoTs MaTepuab-
Hble CTMMY/bl, TakMe KaK 3apnaTa, rpaHTbl, NpeMun
N apyrve BUAbI AeHEeXHbIX BbINAaT, SBASIOTCA 3HaYW-
MbIMU ANt COTPYAHWUKOB, OHWU He SIBASIOTCS [1aBHbIM

MOTUBaTOPOM B Hay4HOW AeaTenbHocTW. Ans 6onb-
WMHCTBA YYeHbIX MaTepuasbHOe BO3HarpaxgeHuve
paccmaTpuBaeTCcs Kak BCromoratenbHbld  dakTop,
NoAAEPXXMBAKOLLMIA NX OCHOBHbIE MPOPEeCcCUOHaNbHbIe
N Hay4Hble NHTepechI.

(5) NpwusHaHWe 1 yBaxKeHWe: CTpeMIEHME K MPU3HAHUIO
CBOWX 3aCNYT 1 YBaXXEHUIO CO CTOPOHbI KOINer 1 obLLe-
CTBa SIBASIETCH BaXXHOW YaCTblO MOTMBALMUN HayYHbIX
COTPYAHWKOB. OHW XOTAT, YTO6bI UX TPYA 6blN OLleHeH
MO AOCTOMHCTBY, @ VX BKNaA B HayKy MO/y4un COOTBET-
CTBylOLLiee NPU3HaHKe. ITO YyCUAMBAET NX MOTMBALMIO
M CnocobCTBYeT MOBbILEHUIO MPON3BOANTENbHOCTY
1 KayecTBa Hay4YHbIX UCCef0BaHWIA.

3TV acnekTbl MOTUBALMM UrPatoT BaxKHY posb B nogaep-
>KaHWW BbICOKOTrO YPOBHSI NPOdeCccnoHanbHOM akTUBHOCTY
N yAOBNETBOPEHHOCTN HayUHbIX COTPYAHUKOB CBOEN pes-
TeNbHOCTBI0. MOHMMaHVe 1 yyeT 3TUX GaKkToOpoB B ynpas-
NeHYecKkol npakTuKe MO3BOMISET He TONbKO MOBLICUTL
3bdeKTUBHOCTL PaboTbl HayUHbIX KOJINEKTUBOB, HO U MU-
HAMU3MPOBATb PUCKM MPOPECCUOHANBHOTO BbIrOPaHUS
N TeKy4ecTn KagpoB.

YyacTHUKnM

WcenepoBaHve oxsBaTbiBaeT LUMPOKUIA AMana3oH BO3pacT-
HbIX rpynn M AO/KHOCTHbLIX YPOBHel COTpyAHUKOB Bce-
POCCUMIACKOrO  Hay4YHO-UCCNef0BaTeNbCKOro  MHCTUTYTa
no nepepabotke HedTU. B mnccnefoBaHM MpUHAAN yya-
cTne 60 uvenoBek (kak My>XUMHbI, TaK U XXEHLLNHbI) B BO3-
pacte ot 20 go 80 neT. B BbIGOPKY 6bIIN BKIOUEHbI KakK py-
KoBOAMUTENW, TaK 1 CeLmanmncTbl, YTo NO3BOANAO0 NOAYUNTL
6osiee NosHOe NpeAcTaBAeHne 0 MOTUBaLUK 1 npodeccu-
OHaJIbHbIX MPeAnoYTeHUAX COTPYAHUKOB B 3aBUCUMOCTU
OT UX NPOPECCNOHANBHOr0 CTaTyca W XNU3HEHHOro OMbITa.
Bce yyacTHuMKW nccnefoBaHns 6bliv OCBeAOMIIEHbI O €ro
Lensx v jann JobpoBobHOE cornacve Ha y4acTne B HeM.

MeToAbl

Ans npoBeseHNs nccnefoBaHUS 6bIN NCMOb30BaHbl Kak
KayecTBeHHble, TaK W KOANYEeCTBEHHbIE MeTOAbl aHann3a
JAHHbIX. AHKeTMpOBaHVe U WHTepPBbIOMPOBaHME MpPOBO-
AWANCb C UCMONb30BaHNEM MOANGULIMPOBAHHBLIX BepCui
mMeToAuK MepunkoBa (Motype) n FfonnaHaa, YTo NO3BOAUIO
KOMM/IEKCHO OLeHWUTb MOTMBaLMIO Tpyga W npodeccmo-
HaslbHble TUMbI IMYHOCTN PECMOHAEHTOB. AHKETbI U MHTEp-
Bbl0O ObIIV NPOBeAeHbI Kak B OHNalH-bopMaTe, Tak 1 B dop-
MaTe NMYHbLIX becesa, 4TO obecneumno 6onee rnybokoe
MOHVIMaHWe NHANBUAYaNbHbBIX MOTUBALMOHHBIX 1 Npodec-
CMOHaNbHbIX 0COBEHHOCTEN Y4aCTHUKOB UCCNeA0BaHUS.

AHanus gaHHbIX
,ﬂ,]‘lﬂ aHannm3a B3aMMOCBA3N MeXay TunaMm MOTUBaUUN

1 NpodeccMoHanbHbIMU TUNAMWU JINYHOCTA LNCMOb30BaN-
ca K03pdMLMeHT paHrosor koppensaunm CnmpmeHa. 3ToT
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CTaTUCTUYECKMI MeTOA MO3BONA BbISIBUTb U OLLEHUTb CTe-
neHb 3aBUCMMOCTM MeXAY Pa3INYHbIMU NepeMeHHbIMU, Ta-
KVIMM KaK MoJ, BO3PACT, AO/HKHOCTHOE MOJIOXKEHMe, a Takxke
BbISIBUTb OCHOBHble TEeHAEHLUMV B MOTUBALMOHHBIX 1 NPO-
deccnmoHanbHbIX NPeANoUTEHUSX COTPYAHNKOB Hay4YHO-NC-
Cef0BaTENbCKOrO VHCTUTYTA. [MoNyYeHHble JaHHble MOTyT
CTYXXUTb OCHOBOW ANsi pa3paboTky 3PPeKTUBHbIX Yrpas-
JIeHYeCKMX CTpaTerni, Harnpas/ieHHbIX Ha MOBbILLIEHWe MO-
TVIBaLWW 1 YAOBNETBOPEHHOCTM TPYAOM B Hay4HOW cpeje.

PE3YJ1IbTATbI

B faHHOM paszzene npeacTaBieHbl pe3y/bTaTel aHaAM3a Mo-
TVBALMOHHbIX TUMOB U X B3aMMOCBS3U C NpodeccroHanb-
HbIMW TUMAMW JINYHOCTU CPean COTPYAHUKOB HayuHO-UC-
CNefl0BaTeNbCKOrO MHCTUTYTA. MccnesoBaHre OxXBaTbiBaeT
pasnyHble BO3pacTHbIe rpymnmbl, MoJ, AO/KHOCTHbIE KaTe-
ropuu, 1 NO3BOJISIET BbISIBUTE KNHOUEBbIE TEHAEHLMNM U KOp-
pensiLmun, 4To NpeACTaBAeHO Ha AnarpaMmmax 1 B Tabanuax.

CTpyKTypa MOTMBaLuU pa60THNKOB
no metoauke MepuvkoBa

AHanus MotmBaUMV COTPYAHWKOB MO MeToauke [epuu-
KOBa MoOKasas, 4YTo Takme ¢akTopbl, Kak BO3pacT, JOJIX-
HOCTb 1 CTaX paboTbl, OKa3blBalOT 3HAYMTE/IbHOE BAUSHME
Ha pacripejesieHne TUMoB MOTUBaLMN.

PucyHok 1

Pacnpe,qeneHme TNNOoB MOTUBaLMN B 3aBUCUMOCTW OT BO3pacTa

Momuseayus y maadwux compyoHukos (20-30 sem)

Cpeav MnagLieii BospactHoi rpynnbl (20-30 net) npeob-
NajiaT VMHCTPYMeHTanbHbl (37,14%) n npodeccrmoHans-
Hblli (32,36%) TUNblI MoTMBauun (PrucyHoK 1). 3TO MOXHO
06BACHUTL CTPEMJIEHNEM MOJIOAbIX CMEeLManncToB K ca-
MOpeanun3aLmm 1 noslyuyeHuo 40CTOMHOro MaTepranbHOro
BO3HarpaxxZeHus nocne 3aBepLUeHUs obydeHus. MaTpu-
OTMYECKUIA TUM MOTMBALMM B 3TOW rpynne BCTpeyaeTcs
pexe, YTO CBMAETENbCTBYET O 6bonee cnaboil NpuBepxeH-
HOCTW K OpraHM3aLnmy Ha HayabHOM 3Tarne Kapbepsl.

Momuseayus y compydHukos cpedHez2o go3pacma (30-40 nem)

Ana coTpyaHVKoB cpeaHero Bo3pacTa (30-40 neT) xapak-
TepHa 60nbLUas OpUeHTauMsa Ha NaTPMOTUYECKUIA TUM MO-
TMBaUWK, KOTOpLI cocTaBnseT 13,42% oT obLiero ymucna.
3T0 oTpaxaeT TeHAEHLUMIO K YKPErIeHNI0 CBA3M C OpraHu-
3aumein 1 cTpemieHNe K BKNagy B ee passuTue. NMpodeccro-
HaNbHbIA TN MOTUBALMW TaKXKe COXPaHsAeT CBOe 3Ha4eHwue,
UTO 06 BACHAETCA 3PeNIOCTbI0 MPOPECCOHANBHBIX HAaBLIKOB
N CTpeMJIeHNEM K NMPOAOIKEHNIO KapbePHOro pocTa.

Momuseayusa y cmapwux compyoHukos (40-55 nem)
CoTpyAHMKW BO3pacTHOW rpynnel 40-55 neT geMOHCTpU-

PYHOT YCTOMUMBYHO CKJIOHHOCTb K MATPUOTUYECKOMY TUMy
MOTMBALMN, OCOBEHHO Cpean PYKOBOAUTENEN, YTO 06bsc-

CoTpyaHukun 20-30 neTt

13,40%

7,28%

37,14%
9,83% .

32,36%

CoTpyaHuku 40-55 net
11,36%

27,95%
15,00%

18,33%
27,36%

I /IHCTpYMEHTabHbIN
Xosanckuin

I MpodeccnoHanbHbIN
I /ltoMNeHN3MPOBaHHbIV

CoTpyaHuku 30-40 net
9,96%

13,42% 3212%

12,18%

'’

32,31%

CoTpyAHUKM cTapLue 55 net

15,90%

25,13%

13,35%

11,30%

34,33%

MaTpMOTUYHBIN
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HAeTCA WX NNANPYIOLLE PONbi N OTBETCTBEHHOCTbIO
3a KoNnekTuB (75% pykoBoAMTenel 06n1ajatoT STUM TUMOM
MOTMBaLUWK). VIHCTpYMeHTaNbHbIV TN MOTUBALMK CHUXa-
eTcs 40 27,95%, UTO OTpaXkaeT MeHbLUYH POJib MaTtepuasb-
HbIX CTUMYNOB B 3TOV BO3PacTHOW rpynne rno cpaBHEHWUIo
C MONIOAbIMU COTPYAHUKAMM.

Momusayus y compyoHukog8 cmapuwiezo 8o3pacma
(cmapwe 55 nem)

Cpean COTpyAHMKOB CTapLLero Bo3pacrta HabnogaeTcs no-
BbILLEHME X03alcKoro Tuna motusaumm (13,35%), uto ces-
3aHO C UX CTPeMJIeHMEeM K CaMOCTOSATeNIbHOCTU B paboTte
N n3beraHVo M3AULIHEro KoHTpons. OAHaKo NHOMMNEHU-
3MPOBaHHbIN TMMN MOTMBALMK Takxe Bo3pacTaeT 4o 15,9%,
UTO MOXET CBUAETeNbCTBOBATb O CHIKEHUN MHTepeca K ak-
TMBHOMY Y4acTu1o B pabouux npoleccax 1 BO3MOXHOA je-
MOTMBaLMM Ha pOHe BO3PACTHbLIX N3MEHEHNIA.

B3anmMocCBA3b TUMNa MOTUBaLNU
¢ npo¢deccroHasIbHLIM TUMOM JINYHOCTU
no metoguke lonnaHaa

AHann3 faHHbIX MoKasan Haanume 3HavuTesbHbIX Koppe-
NN MeXay TUNaMu MOTMBaLMK Nno FepumnkoBy 1 npodec-
CUOHaNbHLIMU TUMAaMW IMYHOCTY MO MeToAuKe fonnaHaa.

Koppenayus mexcdy npogdeccuoHanbH6IM MUNoM Momueayuu
u uccnedosamensCKUM MUNoM AUYHOCMU

Hanbonee BblpaxxeHHas Koppenauus HabagaeTcs Mexay
npogeccnoHanbHbIM TUMOM MOTUBALIMM U NCCeoBaTeb-
CKUM TUMOM AnYHOCTU (p = 0,672). 3TO 3aKOHOMEPHO AJist
COTPYAHWKOB Hay4HOro yupexzaeHus, rae AesaTenbHoCTb
TpebyeT BbICOKOrO YPOBHSA npodeccroHanbHOM Komne-
TEHTHOCTM U ry6OKOro Hay4YHoro nHTepeca.

Koppensayus mexcdy xosslickum munom Mmomueayuu
U hpednpuumMyussIM MUNoM AU4HoOCMu

Koppenaumsa Mexgy XO3fACKMM  TWUMNOM  MOTMBaLK
1 NpeanpUUMUYMBBLIM TUMOM NUYHOCTU TakXe BblpaXeHa
(p =0,432). COTpyAHVKM C NpeanpUHMMaTENBCKUM CKNAA0M
yMa 4acTo NposIBASAIT YepTbl, TakMme Kak He3aBUCUMOCTb
N NNAEPCTBO, UTO ecTeCTBEeHHbIM 06pPa3oM CBA33HO C XO-
39ACKUM TUNOM MOTMUBALN.

Koppensayus mexcdy nampuomuyeckum munom Momueayuu
U hpednpuumMyussIM MunNom AU4HoOCMu

MaTproTMYeCcKii TUM MOTUBALK TaKXe NMoKasbliBaeT yme-
PEHHYHO KOPPENALUMIO C NPeAnpUMMUYNBLIM TUMOM JINYHO-
¢t (p = 0,537), ocobeHHoO cpean pykosoauTeneii (p = 0,811).
370 yKa3blBaeT Ha BbICOKYIO CTeMeHb MPUBEPXEHHOCTY py-
KOBOAALLMX COTPYAHVKOB K OPraHu3aumn 1 ux cTpeMieHmne
K CO34aHWNI0 YC/IOBWIA AN1s ee NPOLBETaHUS.

BO3pGCmeI€ 0cobeHHocmu Koppendayuu munoe momusayuu
u munoe au4Hocmu

B pasnuuHbIX BO3PAaCTHbIX KaTeropusax HabntoaaroTcs xa-
pakTepHble koppenauuu (cm. Tabauuy 1). Hanpumep, y co-
TpyaHMKOB 20-30 neT NHCTPYMEHTaNbHbI TN MOTUBAaLINK
YMepeHHO KoppenmpyeT € apTUCTUYHBLIM TUMNOM JINYHOCTN,
UTO MOXET ObITb CBA3aHO C NX CTPeM/IEHMEM peann3oBaTh
TBOpYeCKMiA noTeHuman. ¥ cotpyaHukos 30-40 net 3amert-
Ha Koppenauusa Mexzay natpuotuyeckmm TUNOM MOTUBA-
UMM N KUCCneaoBaTeNlbCKUM TUMOM AnyHoctn (p = 0,767),
UTO OTpaXKaeT X BOBJIEYEHHOCTb B HayYHYIO ieATe/IbHOCTb
1 BKNaz B pa3BuUTUe OpraHusauunm.

[na cotpygHukosB 40-55 neT BbisiB/ieHa BblCOKas Koppe-
nauma  mMexay npodeccoHanbHbIM TUMOM  MOTUBaLMK

Koppenauuu Tmna MoTrBaummy no repumkoBy 1 NpodeccroHansHOro TMna IMYHOCTY Mo FoNaHAay A1 pasHbIX BO3PAcTHLIX kaTeropuii HAN

Ta6bnuua 1
Kputepuia
MpodeccnoHanbHbIVi paHroBoW
Tvin moTnBaLUn
TUN TNYHOCTU Koppensiuuun

no CnupmeHy

Kputepuia
MpodeccnoHanbHbIVi paHroBoW
Tuvn moTnBauun
TUN INYHOCTU Koppensiuuum

no CnupmeHy

CoTpyaHuku 20-30 net

CoTpyaHuku 30-40 neT

WNHCTpyMeHTanbHbI | ApTUCTUYHBIN 0,5 (ymepeHHas)

WNHCTpyMeHTanbHbIN | ApTUCTUYHBIN 0,475 (ymepeHHas)

WNHCTpyMeHTanbHbI MpeanpynmMymBbIn 0,429 (ymepeHHas)

MpodeccnoHanbHbll | TpagMLMOHHbIN

MpodeccnoHanbHbli  |WccnegoBatensckuii 0,619 (3ameTHas)

(
0,433 (ymepeHHas)
(

MaTpMOTUYHBIN WNccneposaTtensckuii 0,767 (Bbicokas)

Xo3anckni WNccneposaTtensckuii | 0,633 (3ameTHas)

JTtoMNeHV3npoBaHHbIi | MpegnpuMUnBbIii 0,5 (3ameTHas)

CoTpyaHUKM 40-55 neTt

CoTpyAHUKM cTaplue 55 net

MpodeccnoHaneHbln  |MpegnpUMUnBbIi 0,476 (ymepeHHas)

MpodeccnmoHanbHbli  |Vccnegosatensckuii | 0,829 (Bbicokast)

MaTpMOTUYHBIN MpeanpnMUnBBIi 0,452 (ymepeHHas)

MaTproTUYHbI WNccnepgosaTensckuin 0,457 (ymepeHHas)

Xo3sanckunin MpeanpynmMumBbIn

MaTproTNYHbIN TpaALMOHHbIN

(
(

0,381 (ymepeHHas)
(

Wccneposatensckuii 0,810 (Bbicokas)

JTloMNeHn3npoBaHHbIi

(
(

0,464 (ymepeHHas)
(

Xosalicknii

MpeANpUMMYNBBLIN 0,429 (ymepeHHas)
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N NpeanpuvMymBLEIM TUMOM JIMYHOCTK, a TakXke MOTMBA-
umeli nsberaHns N nccnefoBaTenbCkM TUMOM JIMYHOCTH,
UYTO MOXeT YyKasblBaTb Ha BbICOKY MPOdecCUoHanbHY
Harpysky 1 CTpemfeHne K COXpaHeHuto 6anaHca mexay
NVIYHOW XW3HBIO 1 paboToi.

OBCYXAEHWE PE3Y/ZIbTATOB

B pamkax npoBeAeHHOro ucciefoBaHWs 6bina M3y4veHa
B3aVMMOCBSi3b MeXAy Tunamu MoTuBaumm v npodeccmo-
HaNbHbIMW TUMAMW INYHOCTU CPEAN COTPYAHNKOB HayYHO
chepbl, a TakxKe UCCNef0BaNN BAMSHME Takux $GakTopos,
KaK mon, BO3pacT, onbIT paboTkl 1 cneumdrka AoMKHOCTU.
PesynbTaTbl NoKasann, YTo MOTUBALMS COTPYAHMKOB Hayu-
HoW cdepbl TECHO CBA3aHa C X NPOPEeCcCUOHANbHBIM TUMOM
JINYHOCTK, YTO NOATBEPXKAAET NpPeAblayLune NcciesoBaHNs
B 3TOM 06nactu (ApocnasueBa, 2019; Sebastian, 2013; Bosch
et al., 2018). Mpw 3TOM 6b1/10 YCTAHOBNIEHO OTCYTCTBUE 3Ha-
UMMBIX FeHAEPHbIX Pa3MUYnA B MOTMBALMM, YTO TakKxe
COrnacyeTcs € CyLLecTBYHOLUMU JaHHBIMK O TOM, YTO MYX-
UMHBI 1 XEHLUWHbI B PasnnyHbIX cdepax paboTbl AeMOH-
CTPVIPYIOT CXOXME MOTUBALMOHHbIE Mpoduan.

BbISIBNEHO, YTO Hay4Hble COTPYAHMKM 061aat0T pasivu-
HbIMM TUMaMX MOTUBALMKM, KOTOPbIE BapbUpylOTCs B 3a-
BMCMMOCTU OT MX BO3PacTa, AO/KHOCTU U CTaxa paboTbl.
Monogable coTpyaHukn (20-30 net) 6onee CKAOHHBI K UH-
CTPYMEHTaNbHOMY TUMY MOTMBALMK, YTO MOXHO OB6bsC-
HUTb UX CTPEM/IEHMEM K MaTepuanbHOMY BO3Harpaxge-
HUO 1 KapbepHOMYy pocTy. C Apyroli CTOPOHBI, C BO3PacToM
N NOBbILLEHVWEM JO/XKHOCTU HabloAaeTcs yBenndeHue
MaTprYoTUYECKOro TWMa MOTMBALMK, OCO6EHHO Cpean py-
KOBOAWTeNel. TN AaHHblE COMNacytoTcs C NpeablAyLMm
NCCNesoBaHVsMI, KOTOPbIE MOKAa3blBaloOT, UTO PyKOBOAS-
LMe JO/KHOCTL KOPPENMPYHOT C 60/1ee BbICOKMM YPOBHEM
npeAaHHOCTN OpraHy3aumm 1 CTPEM/IEHMEM K ee NpoLiBe-
TaHwto (Pak et al., 2023).

Cpean COTPYAHUKOB cTapLuero Bo3pacTta (cTapiue 55 neT)
Hab/oLaeTC CHUXEHWE WHWLMATUBLI, UTO MPOSIBASETCS
B MOBbLILIEHWMN JIIOMMEHU3VMPOBAHHOIO TUMAa MOTUBALUN.
DTO MOXeT 6bITb CBA3AHO C TEM, YTO ANS HUX MPUOPUTET-
HbIMUY CTAHOBATCS GU3MYecKas, CoLManbHas v IMYHOCTHas
aKTMBHOCTU, UTO MOATBEPXAEHO MPEeAbIAYLLMMUN UCCIeno-
BaHuamu (Pak et al., 2023).

Koppenﬂuwm mMexXay TmnaMmm motTuBaluuun
n I'Ipoq)ECCI/IOHa.ﬂbeIMI/I TNnamMmm 1IMHHOCTN

Ocobblii MHTEpeC MNpeACTaBAAT pesynbTaTthbl, KacaroLu-
ecs CBA3W Mexay npodeccrmoHaNbHbIM TUMOM JINYHOCTY
M TMNamu MoTuBauun. Hanpumep, unccnegoBaTenbCKUiA
TUMN IMYHOCTM MOKasan BbICOKYO Koppensuuto ¢ npodeccu-
OHaNbHbIM TUMOM MoTuBauuu (p = 0.672). 3To BNosHe 06b-
ACHVMO, yUuunTbIBas cneundrky HayuYHOM feaTeNbHOCTY, rae
ycrex 3aBUCUT OT FYy6UHBbI 3HaHUIA N NPOdEeCCUOHaNbHOM

KOMMEeTEeHTHOCTU. Takke HabntogaeTcs 3HauMTeNbHas Kop-
penaums Mexay Xo3samckM TMNoM MOTMBaLMn 1 Npeanpu-
UMUMBLIM TUMOM IMYHOCTU (p = 0.432), 4TO NIOTMYHO, TaK
Kak 06a 3TUX KOHCTPYKTa CBA3aHbl C HE3aBUCUMOCTbLIO 1 NN-
AepPCKMMUN KayecTBaMu.

BaxHO, UTO COLMabHbIA NPOGECccMoHaNbHBIA TUM INUHO-
CTW, XOTS 1 YACTO BCTPEUANCS CPEAMN PECNOHAEHTOB, He Mo-
Ka3an 3Ha4MMbIX KOpPensiLunii ¢ TunaMmM MoTMBaumm,. SToT
GaKT MOXeT yKasblBaTb HA TO, UTO COLMANbHbIE B3aUMO-
[eNcTBYS 1 Apyxeckas aTMocdhepa Ha paboTe At COTPYA-
HVKOB Hay4HOU cdepbl BaxHbI camy Mo ce6e 1 He 3aBUCAT
OT KOHKPETHbIX MOTMBALMOHHLIX TUMOB, UTO MNOATBEPXAA-
eT MMMoTesy 0 BaXHOCTU JIMYHOCTHBIX XapakTePUCTUK, Ta-
KMX KaK OTKPbITOCTb 1 3Mnatus (McKay & Tokar, 2012).

TekyLlee nccnefoBaHNe BHOCUT BaXHblli BKNaz B MOHMMa-
HWe TPYAOBOIM MOTUBALMU W ee CBA3W C NpodpeccuoHanb-
HbIM TUMOM JIMYHOCTM, OCOBEHHO B KOHTEKCTE Hay4HOM
cdepbl. Pe3ynbTaThl MOTYT 6bITb MOME3HbI 415 pa3paboT-
KW cTpaTernii ynpaBieHUs MepcoHasoM, HamnpaBaeHHbIX
Ha noBbiweHVe 30deKTUBHOCTM pPaboTbl COTPYAHMKOB,
a Takxke Ans paspaboTky nporpaMm npodeccroHanbHoro
PasBUTKS, YUUTLIBAOLLMX NHANBUAYANbHBIE MOTUBALIMOH-
Hble npoduan.

K orpaHnyeHnsmM TekyLlero uccnefoBaHUs OTHOCATCA:
(1) ero nonepeuHsbIit xapakTep, 4TO He MO3BOJISET AeNaTb
O/iHO3Ha4Hble BbIBOAbI O MPUYMHHO-CIeACTBEHHbIX CBA3SX.
byaywine wnccnefoBaHua Moriv 6bl MCMONb30BaTb MPO-
JONbHbIe AN3aliHbl UAN 3KCMePUMEHTBI 415 6osiee TOUHOM
MPOBEPKN BbISIB/IEHHBIX Koppensumii; (2) oTcyTcTBre yue-
Ta CUTYaTMBHBIX GaKTOPOB, TakMX Kak pabouyas Harpyska
N CTpeccoBble COObITUSA, KOTOPbIE MOTYT CyLLEeCTBEHHO BAV-
ATb Ha MOTUBALWIO COTPYAHMKOB. BktoueHme Taknx pakTo-
poB B byayLe nccnefoBaHWs NO3BOAUT NOAyYnUTb 6onee
MosHYt KapTuHy; (3) nccnegoBaHue orpaHMYeHo BblGOp-
KOW TONBbKO COTPYAHMKOB Hay4HOW chepbl N3 KOHKPETHOM
npesMeTHON 061acTy, UTO MOXeT 3aTpyAHUTb 0606LLe-
Hue pe3ynbTaToB Ha Apyrve npopeccnmoHanbHbIe rpynmnebl.
B 6yayLiem cnefyeT NpoBeCTV aHaNorMyYHbIe NCCe0BaHMA
B Apyrnx chepax fesaTensHOCTH, YTObbl NPOBepUTL YHUBEP-
CaNlbHOCTb BbISIB/IEHHbIX 3aKOHOMEPHOCTEN 1 y4ecTb Ky/b-
TYPHble 1 MeHTa/lbHble 0COBEHHOCTU YYaCTHNKOB.

SAK/TIOMEHUE

MpoBeseHHOE UCCNefoBaHVe MOATBEPAUIO CyLLECTBOBa-
HMe 3Ha4MMOI B3aMMOCBA3M MeXZy TUMOM MOTMBaLMK
1 npodeccnoHanbHbIM TUMOM JIMYHOCTU CPeamn COTPYAHU-
KOB Hay4HoUi cdepbl, yUnTbIBasi MX MOJ, BO3PACT, OMbIT pa-
60Tbl 1 CreunduKy JesTesbHOCTU. Hanpumep, CoTpyaHNKN,
KOTOpble OpUEHTUPOBaHbI Ha GUHAHCOBYI CTaBUILHOCTb
N MPU3HaHWe, Yalle CTPeMSITCS 3aHSATb PYKOBOASALLIME JOSK-
HOCTW, MOCKO/IbKY OHW aCCOLMMPYIOTCS C BbICOKOI CTabuib-
HOCTbIO U CouManbHbIM CTaTycoM. B To xe Bpewms, noau,
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MOTVBMPOBaHHbIE CaMopeanusauuein U camopasBUTUEM,
BbI6MpatoT NpodeccroHanbHble NyTU, KOTOpble MO3BOASIOT
MM packpbITb CBOM TaflaHTbl Y MHTEpeckl, 3a4acTyto npuaa-
Basi MeHbLLee 3HaYeHVe MaTepuanbHON CoCTaBAAOLLEN.

Takoxe 6bl710 BbISIBNEHO, YTO COTPYAHUKM C apTUCTUYECKUM
TUMOM JINYHOCTW, 06Nafasi KPeaTMBHLIM MbILLIEHNEM
N CKNOHHOCTbIO K OPUTMHANBHOMY MOAXOAY, HaXoAsT Mo-
TUBaLMIO B TBOpPYECTBE M CaMOBbLIPAXEHWM, HE3aBUCMMO
OT KOHKpeTHOW cdepbl gesTensHOCTU. Vx npodeccroHans-
Hasl yAOBJETBOPEHHOCTb HarnpsiMytd CBsfi3aHa C BO3MOX-
HOCTbIO peann3oBbIBaTb CBOM TBOPYECKME CMOCOBHOCTM
N CTpeM/IeHMe K CaMOPa3BUTUIO.

Pe3yanaTb| ncanegoBaHnA nog4epknMBakoT BaXXHOCTb MOHN-
MaHNA B3aNMOCBA3N MeXAy TnamMmn MotTmBaunn n npoq)ec-
CMOHaNbHbLIMU TUMAMWN NNYHOCTW, TaK KakK 3TN KOHCTPYKTbI
OKa3blBalOT 3HauunTe/IbHOe BANAHWNE Ha I'IpOCI)F_‘CCI/IOHa}'Ib-
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