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XypHan PaboTa 1 Kapbepa ocBeLLaeT UcCnef0BaHNsA B chepe NCUxXonorny Tpyaa, MPON3BOACTBEHHbBIX OTHOLLEHWI 1 Npodeccu-
OHaNbHOro 06LLEeHNS, BANAHWSA NpodeccroHanbHOM cdhepbl XN3HeAeATeNbHOCTM Ha 06LLEeCcTBO 1 IMYHOCTHOE pa3Butre. Ocoboe
BHUMaHWe yaenaeTca coumonorm4ecknm n MmexgncumnimHapHbiM nccnejoBaHnaM, aHaIn3npyoLnm Bce ¢OprI peannsaynn
npogeccnoHanbHo AeATesbHOCTU 1 NX CBSI3b C 60/1ee LUMPOKUMI COLManbHbLIMU NpoLeccaMmu 1 CTPYKTypamu, a Takxke ¢ kade-
CTBOM XW3HW o6LecTBa. XypHan PaboTa n Kapbepa oxsaTbiBaeT n3ydeHue npoLecca Tpyaa; TPYAOBbIe OTHOLLEHUS; N3MeHeHUs
Ha pbIHKax TPYAa; reHAepHoe 1 NHble GopMbl pasgeneHus Tpyaa. Cpean oceellaeMblx Tem - npodeccrnoHaibHoe o6pa3oBaHue,
pasBuTVe Kapbepbl AN CTYAEHTOB-MHOCTPaHLIEB, Pa3BUTVE Kapbepbl 4151 itogeli ¢ 0Co6bIMY NOTPEBHOCTAMY, BAUSIHWE Pa3Bu-
TS Kapbepbl Ha CEMbIO, BO3/eNCTBYE KapbepHbIX YCTPeMAEHNIA Ha NMCUXONOTMYECKMIA CTaTyC IMUYHOCTU.

XXypHan ny6nnkyeT opurimHaabHble NccaefoBaHMs, cucTeMatTnyeckie 0630pbl AnTepaTypbl, KpaTKMe COObLLEHUS 1 CTaTbU-MHEHUS.
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OdopmneHme cnmncka uUTUpyemMom
nuTepaTypbl B pyKONUCK:
MeTopA0/Iornyeckoe pykosoacTBo
ANA aBTOpPOB

H. M. Mekeko
PYAH, MockBa, Poccuiickas ®egepaums

AHHOTALMA

HacToswaa MmeTogonornyeckas ctaTbs NOCBsLLEHa BaXHOCTV KOPPEKTHOro opopmaeHns
CMYCKa UATUPYEMOIA NUTepaTyphbl B COOTBETCTBUM € TpeboBaHuAMY cTuns APA (American
Psychological Association) 7-ro nsgaHus. B ctaTbe nogpo6HO paccMaTpUBatOTCS OCHOBHbIE
npaBuia N 0CO6EHHOCTN 0POPMIIEHUS PA3INYHBIX TUMOB UCTOYHMKOB: Hay4YHble CTaTbX,
CTaTbW U3 COOPHUKOB TPYAOB, MOHOrpaduy, nNpaBUTeNbCTBEHHbIE AOKYMEHTbI, NaTeHThI
n 6noru. Liensto ctatbn SBNAETCA MpejoCcTaBeHVe aBTOPaM PyKOBOACTBA MO MOAroTOBKe
6rbanorpapuyecknx CNMCKOB, YTO CMOCOBCTBYET NMOBLILLEHUIO KavecTBa HayUHbIX Ny6an-
KauWii 1 cObNoAeHNI0 MeXAYHaPOAHbIX CTaHAAaPTOB.

KNMHOYEBBIE C/IOBA

obopMneHne cnmcka anTepaTtypsbl; CTUAb APA; Hay4Hble Nnybankaumn; bubnmnorpadmnueckme
CINCKWN; MeXAYHapOAHble CTaHAAPTLI; METOA0N0rnYeckoe PyKOBOACTBO; Hay4Hble CTaTby;
MOHorpaduu; NpaBUTENLCTBEHHbIE AOKYMEHTbI; NaTeHThl; 6a0rm

Formatting the Reference List
in a Manuscript: A Methodological Guide
for Authors

Natalia M. Mekeko
RUDN University, Moscow, Russian Federation

ABSTRACT

This methodological article is dedicated to the importance of properly formatting the re-
ference list in accordance with the requirements of the APA (American Psychological Asso-
ciation) 7™ edition style. The article provides a detailed examination of the main rules and
specific features of formatting various types of sources: scientific articles, conference pro-
ceedings, monographs, government documents, patents, and blogs. The aim of the article
is to provide authors with a guide for preparing bibliographic lists, thereby enhancing the
quality of scientific publications and ensuring compliance with international standards.

KEYWORDS

reference list formatting; APA style; scholarly publications; bibliographic lists; international
standards; methodological guide; academic articles; monographs; government documents;
patents; blogs
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PenakTopckas ctaTba | Editorial

BBEAEHWUE

CobnofeHne ornpejeneHHOro CTUaa UWTUPOBAHUA SB-
NnaeTca BaXHeWLelr COCTaBAsOLWen npouecca HayyHoWn
nyénukaumn. KoppekTtHoe odopmieHune 6ubnuorpadpu-
YeCcKMX CCbIIOK CMOCO6CTBYET NPO3PaYHOCTU U JOCTOBEp-
HOCTM Hay4yHOro MCCNeAOBaHWS, UTO HaMpsMyl BaAuseT
Ha ero BocnpuaTMe B akageMunyeckom coobliecTse. He-
npaBubHOE NN HebpexHoe obopMIeHME CCbIZIOK MOXeT
nNpuBeCTW K NyTaHuLe, HEAOMOHMMAaHNIO U Aaxe K yTpa-
Te AOBEpUS K aBTOPY WUAM ONyb6IMKOBaHHOMY MaTepuany.
BBegeHme CTaHAAPTU3MPOBAHHbLIX MPaBua LUTUPOBAHUSA
nossonser yHUPULUMPOBaATbL MNpejcTaBNeHne Hay4HOM
nHPopmMauum, obneryas npouecc BOCMPUATUS N aHaNN3a
AaHHbIX (Knpunnosa, 2013).

CobntofieHNne  OMNpejeNeHHoro  CTuUasa  LMTMPOBaHUS
He TO/MbKO MojAepXmnBaeT akaZeMnyeckyrd YecTHOCTb,
HO 1 ynydllaeT CTPYKTYPUPOBaHME Hay4YHOro TekCTa, fe-
nas ero 6onee NOrNYHBIM U YAOOHBIM AN BOCMPUSATUSA.
Korga Bce WCTOYHUKM OPOPMIEHbI MO €AMHOMY CTaH-
4ApTy, YmTaTeNn MOryT OonepaTUBHO HaxoAuTb U Bepu-
dnuympoBaTb MHGOPMALNIO, YTO OCOBEHHO BaXHO B KOH-
TEKCTe PeLeH3VpPOoBaHUS U JafbHelLWnX nccnesoBaHnia
no Teme. OTO TakXXe ynpoLyaeT npoLecc B3aMMOAenCcTBUSA
MexJay aBTopaMW U 4YUTaTensiMu, MOCKOAbKY nocnes-
HMe TOYHO 3HaloT, rAe U KakK WUCKaTb AOMOAHUTENbHYHO
nHPopmMauuio.

MOYEMY BAXXHO COB/TIOAATb CTUJb
LNTUPOBAHUA

CobnrogeHre egnHoOro ctuis obopmMieHUs CCbinok obecne-
UMBaeT HECKOJIbKO K/ItoUeBbIX MpeumyLlects (TxoHoBa &
Kupunnoga, 2022):

(1) YHudukaumsa u cTpyktypupoBaHue Tekcta: CTuib
LUMTMPOBaHMS 3ajaeT KOHKPeTHble KOHTYPbI CTPYKTYpUpO-
BaHWSA Hay4yHOro TeKkCTa, Aenas ero bonee yntabenbHbIM
n nocnegoBaTesibHbIM. OTO OCOBGEHHO BaXXHO MPU aHanu-
3€e CI0XHbIX JaHHbIX UK apryMeHTOB, rie CCbUIKN UrpatoT
K/HOYEBYIO POJib B MoAJepXKe Te31CoB aBTopa.

(2) NpospauHocTb 1 NpoBepsieMOCTb AaHHbIX: Koppek-
THO OPOPMJIEHHbIE CCbIJIK/ MO3BOMAIOT YMTaTeNAM Nerko
Haxo4uTb MepPBOUCTOYHVKN, MPOBEPsATb [AOCTOBEPHOCTb
NHPOPMaLMN U YrnybnsaTeCcs B 06CyXAaeMble BOMPOChHI.
3T0 cNoCcobCTBYeT MPO3PAYHOCTV HAYHHOr0 NCCNeA0BaHNS
1 NOBbILLAET ero HaZeXHoCTb.

(3) Akagemunueckass 4yecTHoCTb: CTUb LUTMPOBAHUS
nomMoraeT nusbexaTb nnarnaTta v yBaxnTenbHO OTHOCUTb-
A K TpyAaM Apyrux uccnepoBaTenei. YkasaHue UCTOY-
HUKOB AEMOHCTPUPYET YyBaXeHWe K WHTeNNeKTyasbHO
COB6CTBEHHOCTY U COBMOAEHME 3TUYECKMX HOPM HayuHO
paboThl.

(4) AocTynHocTb BocnpuATUA: EAVHBIA CTUABL LMTMPOBa-
HUS obsieryaeT BOCNPUATME HAy4YHOro TeKCTa, 0COBEHHO
AN peLeH3eHTOB 1 ucciefoBaTenel, KotTopble paboTatoT
c 6onbM 06beMOM nTepaTtypbl. CTaHAapTU3aumsa eop-
MaTOB yrpoLLaeT NPOLeCC YTEHNS 1 aHaAM3a.

PA3HOOBPA3UE CTU/IEA LUTUPOBAHUA

CywiectByeT MHOXECTBO CTW/Ie UMTUPOBAHWS, Kaxablil
N3 KOTOPbIX MpeAHasHaueH A/ onpejesieHHoW obnactu
HayKu 1 BbIMOMHSAET cBou crieunduryeckme GyHKLMM, Heko-
TOpble 13 Hanbosiee PacrpPoOCTPaHEHHbIX CTU/IEN BKIHOYaIOT
(Kvpunnoea, 2023):

(1) APA (American Psychological Association): LLu-
POKO WCMOb3YyeTCss B COUMANbHLIX U MOBeAEHYECKUX
HayKax. DTOT CTU/Ib aKLeHTUpYyeT BHMMaHWe Ha jaTe ny-
61MKaLMM, YTO MNO3BONAET OLEHNTL aKTyaIbHOCTb NCC/Ie0-
BaHWIA,

(2) MLA (Modern Language Association): YacTo ncnonb-
3yeTcsl B ryMaHUTapHbIX HaykaX, 0CO6eHHO B nuTepaTtype
W ANHremnctuke. B otnnume ot APA, ctunb MLA genaet ak-
LeHT Ha aBTope M Ha3BaHUW pPaboThbl.

(3) Chicago/Turabian: MpumMeHseTcs B UCTOPUN U UCKYC-
CTBOBEZAEHUW. DTOT CTU/Ib OT/INYAETCH BO3MOXHOCTbLIO Bbl-
6opa Mexay aBTop-gaTta U cuctemoii 3ameTok (footnotes),
UTO AeNaeT ero rubk1UM As PasHbIX TUMOB UCCNeA0BaHNI.

(4) Harvard: YHuBepcanbHbIii CTUAb LUTMPOBAHWS, KOTO-
PbIi YaCTO MCMOMb3yeTCA B COLMANbHBIX N eCTeCTBEHHbIX
Haykax. OH noxox Ha APA, HO C HEKOTOPbLIMU OTANYNAMM
B opopMaeHnn.

(5) Vancouver: MprmMeHAeTcs B MeANLMHE U eCTECTBEHHbIX
Haykax. B oTnvumne oT gpyrux ctuneid, Vancouver ncnosb-
3yeT UNCIOBYIO CUCTEMY CChINIOK, YTO NO3BOAET COKPaTUTb
06BbeM TekCTa.

nonynAaPHOCTb APA 7™ EDITION

Ctunb APA cTan 4pe3BblYaliHO MOMNYASPHbIM 6narogaps
CBOEW YeTKOWN U UHTYUTUBHO MOHATHOM CTPYKType. OCHOB-
HOI akueHT B APA peanusyeTcs Ha akTyanbHOCTb UCCneso0-
BaHW$, YUTO OTPaXaeTcs B HEOOXOAMMOCTU yKa3aHUA AaThbl
ny6avikaumm cpasy nocne damMmuanii asTopos (Kupunnosa,
2023). D70 genaet ero ya06HbIM Ans obnacTteii nccnesosa-
HWS, r4e HOBU3Ha MHGOPMaLMM MMeeT KoYeBoe 3Hauye-
Hue. Kpome Toro, ctuib APA npejnaraer 4eTtkve v Jerko
3anoMuHaroLLMecs NpaBuia, YTo JenaeT ero yAobHbIM ANS
NCNONb30BaHMA KakK HauMHaLWUMU nccefoBaTeNnsaMu,
Tak 1 OMbITHbIMW YYeHbIMU. IMEHHO MO3TOMY 3TOT CTWIb,
N3HaYaNbHO MCMO/b3YyeMbli MPenMYLLIECTBEHHO B chepe
COLMAaNbHO-TYMaHUTapPHOro 3HaHWA, NoayyaeT Bce 60/b-
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Lee NpU3HaHWe N B U3AaHNsX, Ny6ANKYOLWMX NCCIeA0Ba-
HWS 1 B 4pYriX NpeAMeTHbIX 061acTsiX.

EAvHBI  cTunb  OdOpPMIEHMSA MO3BONSET He TOJIbKO
YAydlNTb BOCMAPUATME W aHaAM3 HayUHbIX TeKCTOB,
HO W CcO34aeT OCHOBY A1 MeXJAYHapOAHOro Hay4Horo
Ananora. KoppekTHoe wucnosne3oBaHue ctuna APA fe-
MOHCTpUpYyeT npodeccMoHann3M aBTopa W yBaxeHue
K TPagMumMam akajemMmyeckoro nmMcbma, YTo CrnocobCTBy-
eT yKpernjieHVo ero penytaumm B Hay4HOM cCoobLiecTBe.
Ctunb APA (NpegocTaBnsieT aBTOpam He TOJIbKO 4eTkue
pekoMeHZaumnm no OPOPMIEHNIO CMUCKOB LUTUPYEMOiA
NnTepaTypbl, HO M OXBaTblBaeT LUMPOKWUIA CrekTp acrek-
TOB akajemMunyeckoro nmcbma. Bkatoudas B cebs npasuna
opopmNieHNss 3arnaBuiA, CTPYKTYPUPOBaAHUA TeKCTa, WC-
MoJIb30BaHWA YLMCeN U COKpaLLeHWiA, OpopMIeHNs Tabany,
M PUCYHKOB, a TakXe npejcTaB/ieHns AaHHbIX U pesy/bTa-
TOB UccneaoBaHM, cTub APA rnomMmoraeT co3aath LesoCT-
HOe€ 1 JIOrYHOoEe Hay4Hoe NnponsBejeHue.

PekoMeHAaLMM CTUNA CNOCOGCTBYIOT TOMY, UTO TeKCT CTa-
HOBWUTCA 6OJiee OPraHM30BaHHbLIM U JIerKO YUTaeMblM,
UYTO 0COGEHHO BaXHO B akajemMuyeckol cpeje, rae ver-
KOCTb U TOYHOCTb W3/I0XEHUA MMEIOT K/toueBoe 3Haue-
Hne. KoppekTHoe cnefoBaHve BCeM acrektam ctuia APA
obecneynBaeT He TONbKO KOHCUCTEHTHOCTb B MpejCcTaB-
neHnn nHGopMaLmm, HO 1 MoBbILLAeT JoBepue K paboTe
aBToOpa, AeMOHCTPUPYS ero BHUMaHue K geTansm 1 npo-
deccnoHanmnsm.

Kpome TOro, cobntogeHme ctung APA no3BonsieT yyeHbiM
M nccneAoBaTensaM pasvyHbIX AUCUUNANH 3GPEKTUBHO
06LLaTbCA Ha OAHOM A3blke, YTO obneryaeT BOCMpUATUE
W aHaNn3 Hay4YHbIX TEKCTOB Ha MeXAyHapOAHOM YpOBHe.
3To co34aeT OCHOBY AJ1A 6onee LLMPOKOro 06MeHa 3HaHWSA-
MU 1 AESMU, CNOCOBCTBYSA Pa3BUTUIO HayKW B I106a/1bHOM
MacLiTabe.

OCHOBHBIE MPUHLMMbBI O®OPM/IEHUA
CMUCKA NUTEPATYPbI B CTUJIE APA
(7-E U3AAHVIE)

Ctnne uutuposaHuma APA npegycmatpuBaeT onpege-
NeHHble mnpaBuia AN oQOPMIIEHVS Pas3INUYHBbIX TUMOB
WCTOYHMKOB, BK/IOYas CTaTbW, KHWUIWN, UHTEpPHeT-pecyp-
Cbl N npoyne JOKyMeHTbl. Huxe npuBognTCS Mojpoo6-
HOe pPyKOBOZACTBO MO OPOPMIEHUIO KaXAOro TUna mncToy-
HULKoB".

' 3pecb 1 ganee Bce KOMMEHTapUKM No TpeboBaHMAM K opopmIie-
HWIO CMNCKa WUCTOYHUKOB MPeACTaBNeHbl Mo pekoMeHAALMAM
APA style guide. Bonee Nnogpo6HO C HAMW MOXHO O3HaKOMUTLCS
Ha caiite APA style. https://apastyle.apa.org/

Haquble CTaTbn

HayuHble cTaTbn - 3TO OAMH 13 Hanboee pacnpocTpaHeH-

HbIX NCTOYHVKOB MHGOPMaLMM B akajeMnyecknx paboTax.

B APA 7% edition ux opopmMneHne JOMXKHO BKIOYaTb Cie-

AywoLee:

e  ABTOp(bl): YKazbiBatOTCHA GaMUns YU UHALMANBI BCEX
aBTOPOB, pasjefieHHble 3anATbiMn. Ecin aBTOpOB 60-
nee 20, nocsie 19-ro aBTOpa CTAaBUTCA TPOETOUME, N YKa-
3bIBaeTCA NoCcNeHNN aBTop.

e Top ny6énukaummn: B Kpyribix ckobkax cpasy nocne
MMeHu aBTopa.

e HasBaHMe cTaTbW: YKasbiBaeTcs 6e3 kaBblyek, KYpCuB
He ncnonb3yetca. [epBoe C10BO 3arnaBHOe, OCTasb-
Hble - CTPOYHbIe.

e HasBaHwme XypHana: BoigensieTca KypcrMBOM, 3arnas-
Hble 6YKBbI MCMOJIb3YHOTCA 415 BCEX 3HAYMMBbIX CNOB.

e Tom, HoMep M cTpaHULbl: HOMep TOMa yKa3blBaeTcs
KYpCMBOM, HOMep BbiMycka (ecin ecTb) - B KPY/bIX
CKObKaXx, 3aTeM YKa3blBatOTCA CTPAHWLbI.

e DOI nnun URL: Ecav focTyneH, ykasblBaeTcss B KOHLE
CCbIKU.

Mpumep: Smith, J.A., & Doe, R.P. (2020). The effects of cli-
mate change on polar bear populations. Journal of Envi-
ronmental Studies, 45(3), 234-256. https://doi.org/10.1234/
jes.2020.12345

CTaTbyn U3 C60PHMKOB TPYAOB

CTaTby 13 COOPHNKOB HaY4YHbIX TPYAOB 0POPMIAIOTCS C yKa-

3aHMeM peAakToOpOB COOPHMKA U AAHHbIX O KOHPEpPeHLMI:

e ABTop(bl) cTaTby: OGOPMAAIOTCH aHANOTMYHO Hayu-
HbIM CTaTbAM.

e Tlopa ny6nukaummn: YkasblBaeTcs B KPYI/ibIX CKOBKax
nocse NMMeH aBTOPOB.

e HasBaHue cTaTbM: YKasbiBaeTcs 6e3 KaBblYek, He Bbl-
LensieTcs KypCcrBOM.

e  B:locne «In» yKasbIBaOTCA HULMAb! U damuanm pe-
JAKTOPOB C60PHMKA, 3aTeM B ckobkax nuwercs «(Ed.)»
nnu «(Eds.)» B 3aBUCUMOCTM OT UMCNa PeAaKTOPOB.
HasBaHue c60pHUKa: BbifenseTcs KypcMBoM.
CTpaHULibI: YKa3bIBAlOTCA NOCAe Ha3BaHWA COOPHMIKa.
N3paTenbcTBO: YKasbiBaeTCA nocie HoMepa CTpaHuL,.

Mpumep: Brown, L.R. (2018). Advances in renewable ener-
gy technologies. In P.T. Green & H.K. Johnson (Eds.), Pro-
ceedings of the International Conference on Renewable Ener-
gy (pp. 134-145). Academic Press.

MoHorpadunn

MoHorpadpum opopMAAITCA C yKasaHNEM BCEX OCHOBHbIX

JAHHbIX, TaKMX KaK aBTOPbI, FO4 U34aHNS, Ha3BaHWe, 13ja-

TenscTBo 1 DOI (echn goctyneH).

e ABTop(bl): YKa3bIBatOTCA aHANOTMMUHO CTAaTbSAM.

e Top ny6énukaummn: B Kpyribix ckobkax cpasy nocne
NMeHU aBTopa.
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e HasBaHue KHUru: Bbigensercs KypCUBOM, MCMNONb-
3yeTcs 3arfaBHas bykBa TOMbKO AJ/1s1 MepBOro C/0Ba
M COBCTBEHHbIX IMEH.
N3paTenbCTBO: YKa3blBaeTCsa NOC/e Ha3BaHUA KHUTU.
DOI nnn URL: Echn focTyneH, yKasbiBaeTcs B KOHLE
CCbINKN.

Mpumep: Miller, A.B. (2019). The role of social media in
modern politics. Oxford University Press. https://doi.
org/10.1093/0s0/9780198794537.001.0001

n paBUTENIbCTBEHHbIE AOKYMEHTbI

MpaBuUTENbCTBEHHbIE JOKYMEHTbI MOTYT BK/IOYaTb OTYETHI,
3aKOHbl W MocCTaHoBNeHVs. OpopMeHne [JOMKHO BKIHO-
YaTb HasBaHWe opraHu3auun, Aaty, Ha3BaHWe AOKYMeHTa
1, Npy HeobxoammocTtun, URL.

e  OpraHusaums: [Ins npaBuTeNbCTBEHHbBIX JOKYMEHTOB
aBTOPOM OObLIYHO ABASETCA rOCYyAapPCTBEHHbIA OpraH
WK CTPYKTYpPa, U3gaBLuas 4okyMeHT (Hanpumep, «Mpa-
BUTENLCTBO Poccuiickonn Pegepaummn» nam «MmHucrep-
cTBO 06pa3oBaHnA 1 Haykn Poccuiickoin degepaunn»).
Fop ny6nukaumm: YkasbiBaeTcs B KPYr/ibIX CKObKax.
Has3BaHue pokymeHTa: Ha3BaHve JOMKHO 6bITb NpU-
BeZleHO B MOJIHOM BUJe, B KaBbl4KaX, C yKa3aHVeM Ho-
Mepa 1 AaTbl NPUHATUSA AOKYMeHTa. HasBaHue Bbije-
NIAeTCA KypCMBOM.

e  WctouHuk: MNocne Ha3BaHWA JOKYMEHTa yKa3biBaeTCs,
rae 1 Korga oH 6bin ony6avkosaH (Hanpumep, «Co-
6paHue 3akoHogaTenbCcTBa Poccuiickoii degepaunn»),
a Takxe HOMep TOMa U1 cTaTbs (ecnn NpUMeHMO)

e URL: YkasbiBaeTcd B KOHLe CCbUIKW, €Cnn A0CTyrneH
OHNaviH.

Mpumepsbl:

World Health Organization. (2020). Global report on health
and climate change. World Health Organization. https://
www.who.int/publications/i/item /9789241572978

Poccuiickass degepauyvs. (2006). degepanbHblii  3aKOH
Ne 149-®3 «O6 nHbopmaLmn, MHGOPMaLNOHHbBIX TEXHONOM-
AX 1 0 3awmTe HdopMauum» ot 27 nonsa 2006 r. CobpaHue
3aKoHogaTenbcTBa Poccuiickonn Pegepaunn, 31, cT. 3448.

MpaBuTenbcTBO Poccuiickoit ®epepaummn. (2015). Mocmo-
HoeneHue Ne 321 «06 ymeepxcdeHuu [lpasun npedocmaese-
Hus cybcudull uz pedepanvHO20 6HOHEMA HA Peanu3ayuio
Npo2paMM COYUAALHO20 Pa3BUMUS CENbCKUX meppumopuli»
om 30 mapma 2015 2. CobpaHue 3akoHogaTenscTBa Poccnin-
ckon Pegepaunm, 14, cT. 2129.

MaTeHTbI
MaTeHTbl 0GOPMAAIOTCA C YyKa3aHMeM M3obpeTtaTens, AaTbl

naTeHTa, Ha3BaHUA VI306p6TeHI/IF|, HOMepa NnaTeHTa U areHT-
CTBa, BblaBLLEero naTeHT.

e U3o06peTaTennb(u): YkasbiBaoTcs daMunmsi U MHUUU-
ansol.

e T[oa BblIgaUM naTeHTa: YKa3biBaeTCcA B KPYribixX
CKOBKaX.
HasBaHuMe naTeHTa: Bbigenaerca KypcrmBom.
Homep naTeHTa: YKa3biBaeTca rMocje Ha3BaHUA
nateHTa.

e  AreHTCTBO: YKa3bIBaeTCs Noc/se HoMepa rnaTeHTa.

Mpumepbl:

Smith, J.A. (2017). Method for solar energy conversion
(Patent No. 1234567). United States Patent and Trademark
Office.

MBaHoB, N.W., & MeTpos, MN.11. (2015). Ycmpolicmeo a5 06-
pabomku cuzHanos. MNateHT PP Ne 2567890. PesepanbHas
CNy>6a No MHTeNNeKTyabHOM CO6CTBEHHOCTH.

bnorn

Bnorn n gpyrne HedopmanbHble OHNAMH-pecypcbl Tpe-
6yOT 0CO60ro BHMMaHWA Npv LUTUPOBAHUK, TaK Kak 3TO
MOTyT 6bITb Kak aBTOPUTETHbIE, Tak U MeHee HaAeXHble
VCTOYHUKMW.
e ABTOp(bl): YKasbiBatOTCA GaMmanNsa U HULMANBI.
e [Aarta ny6nuvkaumm: MonHOCTLIO yKasbiBaeTcs (feHb,
MecsL, roa).
HasBaHuMe nocTta: Bbigenaerca KypcrBoM.
HasBaHume 6nora: YkasblBaeTcs nocse Ha3BaHWs Mo-
CTa, 6e3 BblgeneHus.
e  URL: Yka3sbiBaeTcsi B KOHLE CCbIIKN.

Mpumep: Jones, M.T. (2021, March 15). The future of Al in
healthcare. HealthTech Blog. https://www.healthtechblog.
com/future-ai-healthcare

SAK/TIOMEHUE

KoppekTHoe opopmeHne cnvcka UUTUpYyeMoin nnutepary-
Pbl - 3TO OAVH 13 BaXXHeWLINX acnekToB NOArOTOBKM Hayu-
HOW cTaTby K Ny6amkaumm. OHO cnocobCTBYeT He TONbKO
CO6/IOAEHNI0 aBTOPCKUX NPaB 1 NMOBbLILLEHWNIO KavecTBa pa-
60Thl, HO 1 obsieryaeT AOCTYN K UCTOYHMKAM MHbopMaLmm
ANS peLeH3eHTOB 1 YMTaTenen. B HacTosLweM pyKoBOACTBE
Mbl PaccMOTpenu KiatoueBble acrekTbl 0popMaeHNs pas-
JINYHBIX TUMOB MCTOYHMNKOB B COOTBETCTBUN C TpeboBaHWs-
Mu cTuns APA 7™ edition. Mbl HacTOSITENIbHO PEKOMEHIYEM
aBToOpaM BHMMaTe/bHO CeA0BaTb 3TUM MNpaBuaam, YTobbI
obecneynTb BbICOKME CTaHAAPTbI CBOMX NybAnKaLWA 1 co-
OTBETCTBME MeXAYHapOAHbIM HOPMaM.

Mpy BO3HWKHOBEHWUW BOMPOCOB MO OPOPMIIEHUNIO CMMCKa
NnTepaTypbl AN APYrMX YacTeil cTaTby, Bbl BCerga mMoxe-
Te 06paTUTLCS 3@ MOMOLLbHO K PeAakLmm HaLlero XypHana.
Mbl roToBbl MPeOCTaBUTL HEObXoAMMble KOHCYNbTaLMK
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1 pekomMeHZaunn, 4Tobbl Balla paboTa 6bina ycrewwHo ony-  APA 7% edition Mbl pekoMeHAyeM 03HaKOMUTLCA € 0dULM-
6/11KOBaHa 1 Moay4ynna 3ac/ly>keHHoe NpU3HaHne B Hayy-  afibHbIM PYKOBOACTBOM, AOCTYMHbIM Ha calite AMepurKaH-
HOM coobLecTBe. ckoit Menxonoruyeckoin Accoumaumm (APA)?,

MprmeyaHmne: 113 JONONHUTENbHON MHPOPMALIN U YTOY-
HeHMs BCex MpaBun O0POPMIEHUS NTepaTypbl MO CTUAKO 2 APAstyle. https://apastyle.apa.org/

CNNCOK JINTEPATYPbI / REFERENCES

Kupunnoea, O.B. (2013). PegakuMoHHas MOArOTOBKA HayUHbIX XYPHANoB N0 MeXAyHapoAHbIM CTaHAapTaM: PekomeHaa-
uuun akcnepta b Scopus (4. 1). AHPW.

Kupunnosa, O.B. (Pea.). (2023). MoarotoBka cTaTby K Ny6AMKaLUN B aBTOPUTETHOM XypHane: KpaTkme pekoMeHaa-
UMM 4Ns aBTOPOB U PejakTopoB. ACCOuMaumMs Hay4HbIX pesakTopoB U u3gateneid. https://doi.org/10.24069/rec-
author-2023

TuxoHoBa, E.B., & Kupunnoea, 0.B. (2022). KynbTypa LMTMPOBaHUA: NOBeAeHMEe LUTUPYIOLLMX aBTOPOB Vs AoBepue
K pesyfnbTaTaM Hay4dHbIX UCCAeA0oBaHWni. HayyHell pedakmop u uzdamens, 7(2), 166-181. https://doi.org/10.24069/
SEP-22-58
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KOHIMKTa NHTEPEeCoB.

CoBepLUeHCTBOBaHUE CUCTEMbI
npodeccnoHanbHO NOATOTOBKN

B By3e Me)XXayHapoaHoro npowvns:
MeTakoMneTeHUuUn CTYAEeHTOB

O.B. PymsaHueBa

MOCKOBCKWIA roCyAapCTBEHHBIA MHCTUTYT MeXAYHapoAHbIX OTHoLeHWi (MTVIMO),
MockBa, Poccuiickas ®egepaums

AHHOTALU WA

BBepeHme: AKTyanbHOCTb TeMbl MCCNef0BaHUS 060CHOBaHa HeObXOAMMOCTbIO Mepe-
CMOTpa nporpamMm npo¢eccroHanbHOW NOAroTOBKM CTyAeHTOB (pakynbTeTOB MexXAyHa-
POAHO HanpaBfeHHOCTW, CBA3aHHOM C TeM, YTO B HacTosLLee BPeMS A/ BbIMYCKHNKOB
Hanbosiee KOHKYPEHTHOV 06/1aCcTblo NPY TPYAOYCTPONCTBE ABNSIOTCA MeTaKoOMMeTeHLMM
(soft skills), ankTyemble paboTogaTensiMu. /i COBEPLUEHCTBOBAHNSA CUCTEMbI NMpodeccu-
OHa/IbHOV MOAroTOBKM B By3ax HEO6XOAMMO MpuBfieveHVe paboTogaTeneil B Bonpocax
dopmumpoBaHusa MNepeyHs NpopeccnoHanbHO 3Ha4YNMbIX MeTaKoMMNeTeHLMIA.

Lenb nccnegoBaHUs 3ak04anack B yToUHeHUN MNepeyHs MeTakoMneTeHUni CTyaeH-
TOB MeXAyHapoAHOro npoduaa C y4eToM MHeHUa paboTojaTteneit Ansi UX MOCAesyto-
LLlero MCMo/sb30BaHMsA B NpoLecce COBEPLUEHCTBOBAHMA CUCTEMbI MPodeccMoHanbHOM
NOArOTOBKM.

MaTtepuansl U metoabi: Mpu GopMMPOBaHUN NepeyHs MeTakoMMNeTeHLUNI NCMNob30-
BaJICs METOJ, «CHEXHOro KOMa», aHKeTUpoBaHWe paboTojaTteneil, a Takke KOHTeHT-aHa-
I3 06BbABNEHU O BaKaHCUAX.

Pe3ynbTaThbl: MepBoHaYanbHbIl NepeveHb MeTakOMMNETEHLMA 6bi1 4OCTaTOUHO 06bEM-
HbIM (41 No3uUMs), KOHKPeTM3aLKWs Ha OCHOBE onpoca paboToaTesieli NO3BoMIA COKpa-
TUTb ero Ao 12 Hanbonee 3HaYMMbIX METAaKOMMETEHLMIA: 3G deKTVBHOE MEXTNYHOCTHOE
o6LLEeHME, B TOM YMC/e C NPEACTaBUTENSMM UHOCTPaHHbIX KyNbTyp, YMEHUWE BECTU Mepe-
FOBOPbI, SMOLMOHA/bHbIA MHTENNEKT, HaBbIKN Koomnepaummn (KOMaHAHOCTb Y TMAEPCTBO),
KPUTMYECKOE MBbILLIEHWE, KpeaTUBHOCTL. Onpoc paboTogaTeneli nossonun eule 6onb-
e KOHKPETU3MPOBAaThb NMOAYYEHHbIE JaHHbIE U COCTAaBUTL lNepeyeHb NpodeccnoHanbHO
3HaYMMbIX METaKOMMETEHLMIA, KOTOPbIE MPUOPUTETHO AOMXKHbI 3aHATb MECTO B OCHOBE
npodeccMoHanbHOM NOArOTOBKM CTYAEHTOB MeXAyHapoAHoro npoduns B Lensix coBep-
LIEHCTBOBaHNSA CUCTEMbI MPOdECCMOHaNbHOM NOArOTOBKA B BY3€.

BbiBOAbBI: Pe3y}'leaTbI nccnefoBaHmAa MoryTt 6bITb MCMO/MIb30BaHbI ANA coBepLUIeHCTBO-
BaHVA NMOArOTOBKU MeXAYHAapOAHUKOB, B TOM 4ucne npu pa3pa60TKe OCHOBHBbIX o6pa-
30BaTeJibHbIX MNMporpamMm N coBepLleHCTBOBAHUA Cob6CTBEHHbIX CTaHAapTOB. I'IepeuleHb
I'IpOd)eCCI/IOHa}'IbHO 3HAYNMbIX MeTaKOMI'IETeHLI,VIﬁ MOXeT ObITb MOJIOXEH B OCHOBY OMnpo-
CHNKOB U NHTEPBbH, MO3BOIALWUX MONYUYNTb 06paTHyr0 CBA3b OT BbIMYCKHUKOB C LieJ1bH
noBbllLEHNA KavecTBa o6pa303aH|/|9| B By3e.

K/THOYEBBIE C/IOBA

MeTakoMneTeHUMN; npodeccnoHanbHas NOAroToBKa; onpoc paborogateneil; pblHOK Tpy-
[a; KayecTBO 06pasoBaHus
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Improvement of the Professional Training
System at an International Profile
University: Students’ Metacompetencies

Olesya V. Rumyantseva

MGIMO University, Moscow, Russian Federation

ABSTRACT

Introduction: The relevance of this research is justified by the need to revise professio-
nal training programs for students of international faculties. Currently, metacompeten-
cies (soft skills) dictated by employers are the most competitive area for graduates in the
job market. To improve the professional training system in universities, it is necessary to
involve employers in the process of forming a list of professionally significant metacom-
petencies.

The purpose of this study was to refine the list of metacompetencies for students with an
international profile, taking into account employers’ opinions, for their subsequent use in
improving the professional training system.

Materials and Methods: The formation of the metacompetency list was carried out using
the snowball sampling method, employer surveys, and content analysis of job advertise-
ments.

Results: The initial list of metacompetencies was extensive (41 positions). Through em-
ployer surveys, it was refined to 12 key metacompetencies: effective interpersonal commu-
nication, including with representatives of foreign cultures, negotiation skills, emotional
intelligence, cooperation skills (teamwork and leadership), critical thinking, and creativity.
The employer survey further refined the data and resulted in a list of professionally signif-
icant metacompetencies that should be prioritized in the professional training of students
with an international profile to improve the university's training system.

Conclusion: The results of this study can be used to enhance the training of international
specialists, including in the development of core educational programs and the improve-
ment of institutional standards. The list of professionally significant metacompetencies
can serve as the basis for questionnaires and interviews aimed at gathering feedback
from graduates to improve the quality of education at the university.

KEYWORDS

metacompetencies; professional training; employer survey; labor market; quality of
education
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BBEAEHWUE

CoBepLUEHCTBOBaHME CUCTeMbl BbICLLEro 06pa3oBaHuA
HepaspbIBHO CBA3AHO C AMNCKYCCMEN BOKPYr rOTOBHOCTU
K NpodecCcnoHanbHOM AeATeNbHOCTA BbIMYCKHVKOB BY30B,
KOTOPas 0CTaeTCA BaXHOM AN X 60/bLLIEero COOTBETCTBUA
KOHKYPEHTHOMY W W3MEHUMBOMY, TeXHOJorn4eckn oby-
CNoBneHHOMY Mupy TpyAa (Wilton, 2017). MoHsTMIO roToB-
HOCTW BbIMYCKHMKA By3a K NMpodeccroHaNbHON AesTenb-
HOCTW MOCBALLEHO 60/bLIOe KOMNYECTBO MeXAYHAPOAHbIX
nccnegosanuii (Nurjanah, 2022; Ng, 2022; Kennedy, 2021;
Rogers, 2021). CornacHo Keogh (2015), TepMUH «BbIMYyCK-
HUK» MCMOJIb3YeTCs Ha HaLMOHaIbHOM U MeXAYHapOAHOM
YPOBHAX A5 0603HaYeHUss KOMOMHAaUUM XapakTepucTmk
NINYHOCTY, KOTOpasi BapbupyeTcs B 3aBUCMMOCTU OT TUNa
BbICLLIEr0 Y4ebHOro 3aBefieHns, a TakKe A1 OnrMcaHmsa psja
KOMMeTeHUM, KOTopble, MO pPasHbIM OLleHKaM, COOoTBeT-
CTBYIOT TpeboBaHMAM paboyero mecTa. B To e Bpems psaj
nccneaoBaHNine GUKCUPYIOT, YTO BbIMYCKHUKA BYy3a 4acTo
He 4YyBCTBYIOT cebs roToBbIMUM K BbIMOMHEHWVIO npodeccu-
OHanbHbIX 06a3aHHocTein (Ng, 2022; Rogers, 2021; Masole,
2016). iccnepoBaTteny NoA4YepknBatoT BaXXHOCTb Pa3BUTUS
KOMMeTeHLMI BbIMYCKHNKOB, BbIXOAALLMX 38 PaMK/ X KBa-
nnurkaumn, 4Tobbl NOArOTOBUTL MX K CTPECCOBOMY U MO-
CTOSIHHO MeHstoLemycs Mupy pa6oTsl (Dyer, 2021; Succi,
2019; Cheong, 2018).

MNpobnematka FOTOBHOCTM K MpPodeccMoHanbHoOn fes-
Te/IbHOCTN paccMaTpuBaeTCcsl B CBA3W C M3MEHEHUAMU Xa-
pakTepa pabouunx MecT, Bbi3BaHHbIMW TpaHcdopmaumeri
couyanbHoO-3KOHOMUYeckoro kKoHtekcta WHpyctpuun 4.0
(Adnan, 2019). FToTOBHOCTb K NpOodeccnoHanbHol geaTesb-
HOCTW npejcTaBnsieT coboli nokasaTeNb NoTeHuMana Bbl-
NYCKHWKOB B M/1aHe BbINOAHEHWS PaboTbl 1 MPOABUKEHUS
no KapbepHoii nectHuLe (Potgieter, 2023). Paboune BakaH-
CUW, pa3MeLLieHHble B PasINYHbIX 6a3ax faHHbIX, yCTaHaB-
NNBaOT MOAEeNb rOTOBOMO K MpodeccnoHanbHol geatens-
HOCTW cneunanucta. PaboTogatenn oTAatOT NpuopuTeT
cneymnanncTy, UMetoLLlemMy BbicLLee obpasoBaHue 1 obna-
JatoLLieMy NpodpeccMoHanbHbIMU KOMMETEHLMUAMMU, C O4HOIA
CTOPOHBI, a C APYroi, - HageneHHoMy pasBuTbiMU soft skills
(Skhvediani, 2022; Ternikov, 2022).

Poccnincknin pblHOK TpyAa, NMEepPeHsIBLUMIA aHTNOA3bIYHYHO
TEPMUHONOTUNIO, B ONMMCAaHNN TPebOBaHWI K COMCKATeNsM,
TakXe TPaKTyeT Hann4re rmbkmnx Haebikos (soft skills) B ka-
YyecTBe NPUOPUTETHOrO NpenmyLecTsa’. Mpu 6amxaniem
pPaccMOTPeHMN O0OBABNEHUA O BaKaHCUSAX MOXHO 3ame-
TUTb, uTO soft skills BLLNTLI B CTPYKTYpYy PYCCKOSA3bIYHbLIX
06BbsABNEHNA. [N NOAPO6HOro M3y4veHUs O6BSABMEHUIA
0 BaKaHCMAX Ha NpeAMeT Hannyuns B HUX ONUCAHUSA TMOKNX
HaBbIKOB NMPOBOAATCA CreunanbHble NCCIeA0BaHNs, B TOM

' CaiAt Superjob.ru. https://www.superjob.ru/vakansii/mladshij-
pr-specialist-49178437.html; Cait HH.ru. https://hh.rufvacancy/
95970164?query=mexayHapojHble+oTHoweHnA&hhtmFrom=
vacancy_search_list

yumcae C MNOMOLLLI0 KOMMbHOTEPHbLIX nporpamMm (Verma,
2023). KaHangat, obnajatolnii pasBUTEIMU TMEKUMKN Ha-
BblKamu, bbICTpee ajanTupyeTcs K yCI0BUSAM TpyZa Ha Ho-
BOM MecTe 1 6yseT rotoB 3QpPeKTVBHO BbIMOAHATL CBOU
npodeccrnoHanbHble 06A3aHHOCTY, MUHUMU3NPYS TaKUM
06pa3oM pecypcosaTpaTbl KOMAAHUN Ha 0By4YeHre CoTpyAa-
Huka (Schweinsberg, 2021).

Mpo6nematuike rMBKUX HaBLIKOB MOCBALLEHO MHOXECTBO
nccnefoBaHW B pasHbIX 061acTAX HayyHOro 3HaHus. LLn-
POKO pacrnpocTpaHeHbl UCCeA0BaHMS 1 061aCTW HXKEHEp-
Horo o6pasoBaHusa (LLlepbakosa, 2023; Cokonosa, 2022),
NT-o6pasoBaHus (Valle, 2023; PuixkkoBa, 2021), 613Hec-06-
pasoBaHua (Ubfal, 2024; Sujova, 2021), B CTpouTeNnbHOIA
cdepe (Ojo, 2022) n np. B poccriickoMm Hay4YHOM AMCKYypce
TepMmuH «soft skills» nepeBoanTCA Kak MArKME HaBbIKK, TN6-
KMe HaBblKW, MeXMNpeAMeTHble HaBbIKYM, HaAMpeiMeTHble
HaBbIKY, HeakajeMU4yeckne HaBblkY, 6Ga30Bble HaBbIKY,
CKBO3Hble HaBbIKM, MEPEHOCKMbIE HaBbIKA U T.M. (PymMsiH-
uesa, 2023). PasHoo6pasve TPaKTOBOK AEMOHCTPUPYET,
UTO B POCCUINCKOW Hayke, B TOM yuncCne B nejarorunke, Tep-
MWH OKOHYaTe/IbHO He YCTOsACS, B OTAMYMe OT cdhepbl Tpy-
JOYCTPOICTBA, a TaKKe CUCTEMbl AOMONHUTENIBHOIO Mpo-
deccnmoHanbHOro obpasoBaHuS.

Poccuiickas cuctema BbiCLLEro 06pa3oBaHNst OPUEHTUPO-
BaHa Ha cucTeMy KOMMEeTeHUMWA, KOTOPbIMA AOMKHbI OB-
najeTb obydyatolimecs 3a Bpems yyebbl B Byse. VmeeTcs
B BUAY, UTO ObByyeHne CTPOUTCS TakMM 06pas3om, UTobbl
chopMmMpoBaTh y CTYAEHTOB NpodeccroHanbHble, oblue-
npodeccnoHanbHble U yHMBepcasbHble KOMNEeTEHLMN, No-
3BO/ISIIOLLME UM COBEPLUUNTL NErKUA N BbICTPLIA Nepexo
K npodeccnoHanbHOM XU3HW. Yka3aHHble Bo ®FOC BO?
KOMMeTeHUMN YacTUYHO OTPaxaltT HeKoTopble achek-
Tbl soft skills, HO oHM He cucTemaTM3MpoBaHbl N YETKO
He BblgeNeHbl, MO3TOMY He BOCMPUHMMAOTCA Kak Kpaii-
He 3HauuMble A1S TPYAOYCTPOMCTBA HU BbIMYCKHUKaMU,
HU npenogaBatensmu. MutpodaHoBa (2021) oTmeuaer,
4YTO KOMMeTeHLUMM, NPOAUKTOBaHHble obpa3oBaTe/NbHbI-
MW CTaHAapTamu, He MOJIHOCTbIO YAOB/IETBOPSAIOT 3arnpo-
caM 6u3Hec-cpeAbl 1 pbiHKa Tpyaa. CTeneHb OpUEHTUPO-
BaHHOCTW 06pa3oBaTenbHbIX NMPOrpamMM Ha PbIHOK TpyAa
paccMaTpuBaeTca XacaHoBoii (2012) kak KntouYeBoin Noka-
3atenb 3$GEeKTUBHOCTL BbiCLLIEro obpa3oBaHUA U Kaude-
CTBa MNOAroTOBKM. TakiMM 06pa3om, BaxXHOI 3agaueli kaye-
CTBEHHOro BbiCLIero npodeccnoHanbHOro obpasoBaHUsA
CTaHOBUTCA MOUCK banaHca mexay pabouein n obpasosa-
TenbHOV cdepammy, KOTOPbLIA BblpaXKkaeTcsi B COBEpLUEH-
CTBOBaHMM Nporpamm npo¢deccMoHaNbHON MOArOTOBKM
C y4eTOM MHeHU s pabotogaTeneii.

Mpy paccMOTPEHUN KOMMETEHUUA U HaBbIKOB BbIMyCK-
HUKOB BY30B, Hambonee akTyalbHbIX W 3HAYMMbIX ANS
TPYZAOYCTPOMCTBA, Ha MepBbIA MAaH BbLIXOASAT MeTakoM-

2 Cait fgos.ru. https://fgos.ru/fgos/fgos-41-03-05-mezhdunarodnye-
otnosheniya-555/
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neTeHUMX, KOTOpble MpPeACTaBAAT CObOM coyeTaHue

XOpOLUO PasBUTbIX JIMYHOCTHBIX HaBbIKOB W CMOCO6HO-

CTN 06BEeANHUTL MOJlydYeHHble MPSAMbIM UAN OMOCpeso-

BaHHbIM CrnocoboM obuienpodeccroHanbHble, npodec-

CMOHaNlbHbIE U YHMBepCa/ibHble KOMMeTeHUMW, BblbpaB

M3 HUX Hanbonee BaXHble A5 pPeLUeHVs onpeAeneHHON

npopeccnoHanbHOM 3agayun, AMb6o Mpoayumpys HOBble

KOMMeTeHUMM B OTCYTCTBME MMERLLMXCA, a Takxke npu-

MeHSIA Ha NPaKTuKe. B cuny TOro, YTo NOHATME «MeTakoM-

neTeHUNM» CPaBHUTENbHO HOBOE AN POCCUICKON nega-

rOrM4Yeckom Hayku, CyliecTByeT TeHAeHLUMA COOTHOCUTb

MeTakoMMeTeHUUM C TNYHOCTHBIMMK HaBblkamu, $OKycu-

pyscbk Ha HUX B 6onblueli cteneHun (Koponesa, 2022; Ko-

MuccapoB, 2023). MNpeacTaBneHHast TPAKTOBKa OTpaXxaeTcs

Ha TEPMUHOIOTNYeCKNX acnekTax, BC1eACTBUE Yero NnoHs-

TVie «MeTaKOMMeTeHLNW» OTOXAECTBAAETCA C MOHATUAMMU

«HaAgnpodeccnoHanbHble HaBblKW», «MeTarnpeAMeTHble

KOMMNETEeHTHOCTU», «MArkme HaBblkU», «soft skills» v 1.Mm.

(Muxaiinoea, 2023). B HacTosiLee BpeMsl UCCef0BaTeNm

BKJTIOYAIOT B MOHATNE METaKOMMeTeHLNN:

(1) MeXIMYHOCTHbIE KOMMETEHLMN, KaK Hampumep, «Co-
LMoKynbTypHoe nngepcteo» (A.A. Cykano, 2023);

(2) KOrHWTVBHbIE KOMMETEHUWUW, HanpuMep, «KOMBUHU-
poOBaHHOEe MbilLeHVe; NpeanpUHNMAaTENbCKOE MbILL-
neHvie» (Koponesa, 2022), «pelleHne HecTaHAapTHbIX
NPOM3BOACTBEHHbIX 33a4ay, TPebyLLMX HeTpuBUanb-
HbIX MOAXOAOB K X peLlueHuto» (MrHatees, 2021);

(3) AMYHOCTHBIE KauecTBa U HaBbIKW: «3MOLMOHA/bHBINA
W COUMaNbHbIA NHTENNEKT, TMBKOCTb N aAanTUBHOCTb;
HacTpol Ha pa3BuUTMe, CrOCOBHOCTL pedrekcnpo-
BaTb» (KoponeBa, 2022), «couvanbHo-ajanTuBHble
kauectBa» (lewko, 2023); «0cCO3HaHME COBCTBEHHbLIX
CUABHBIX W CNabblX MHTENNEKTYabHbIX CTOpoH» (Cro-
Bapb C6epYHMBepcuTeTa) 1 np.

BblgeneHne 1 ceMaHTM3aUMA MOHSATUS «MeTaKoMMeTeH-
LU1M» UMEKT BaXHOe 3HaueHne AN Co3jaHuA eAnHOro
CMbIC/IOBOrO MOJIS, MO3BO/SIIOLLEr0 COOTHECTU TePMUHO-
NOrMYeCcKnin annapaT pblHKa TpyAa W CUCTEMbI BbiCLUe-
ro obpasosaHus B Poccun. BkntouveHue soft skills B none
KOMMeTeHLUMli gaeT BO3MOXHOCTb paccMaTpmBaTb MX Kak
YyacTb GopMMpyeMOli BO BpeMs MOyHeHUs BbiCLLEro npo-
deccroHanbHOro 06pasoBaHNA KOMMNETEHTHOCTH.

Ha ocHoBaHMV BblLLeN31oXeHHOro 1 Banes 3a A.H. Kpuwito-
na, NMOHVMaloLEero Noj MeTakomneTeHUMer COBOKYMNHOCTb
YHUBEpPCaNbHbIX YMEHWA, HaBbIKOB, KOTOpble MOTYT 6biTb
NpYMeHEeHbl B PasfIMYHbIX KOHTEKCTax U obnactax aes-
TensHocTn (KpuwTtona, 2023), B TekyLieM UCCIeA0BaHUN
noj MeTakoMmneTeHLUMAMM MOHVMAKTCA NpodeccMoHanbHo
3HaunMble soft skills.

Llenb HacTosLLero McciefoBaHUs COCTOUT B YTOUHEHWM
MepeyHs MeTakoOMMeTeHUMWIA CTYAEHTOB MeXAyHapoAHOro
npodunsa c yyeToM MHeHWs paboTogateneii Ans nx nocne-
JYIOLLEro 1CMo/b30BaHUsi B MpoLecce CoBepLUeHCTBOBaA-
HUSi cMcTeMbl NPOdECcCMOoHaNbHOM NOArOTOBKMN.

MATEPUAJDbI N METOAbI
WccnepoBaHme NpoBoAMIOCH B iBa 3Tana.

3Tan 1. [NaBHO 3agayeil NepBoro 3Tana 6610 co3gaHne
MepeuHs npodeccnoHanbHO 3HaUMMBbIX 418 CeunanmncToB
MeXAYyHapoaHOro npodunsa MetakoMmneTeHuuni. [ns storo,
BO-MepPBbIX, MPOBOANICA OT60OP HayuHoOl nuTepaTtypbl (Ha-
yUHble CTaTbW, AUCCEPTALMOHHBbIE UCCNeL0BaHKA) Nocpea-
CTBOM METOJa «CHEeXHOro koma» (Pegoceesa, 2020), B KO-
TOpOV nccnegoBaTenbCckoe BHMMaHWe 6bl10 HanpasieHo
Ha KOMMEeTeHUUN CTyAeHTOB-MexXJAyHapoAHWKOB. Bo-BTO-
pbiX, MOMOLLbIO CPaBHEHUS MOSYYEHHOro cnucka ¢ Tpe6o-
BaHVAMMW K KaHANAATY B O6BbABEHMAX O BaKaHCUAX, NOA-
XOAALMX CcreLmannctam MexayHapoaHoro npoouns, 6uin
onpegeneH dMHanbHbIN MepeyveHb NpodeccnoHanbHO 3Ha-
UMMbIX MeTaKoOMMEeTeHLMA, KOTOPbI 6bI1 MOIOXEH B OCHO-
By onpoca paboTogatene.

Ha aTtane 2 npoBoannca onpoc pabotogatenein. AHKeTU-
poBaHMe yYacTHUKOB He TpeboBano MpYMeHEeHuNs cneuu-
aNbHOro 060pPYAO0BaAHNS 1 MPOBOAMIOCE NMOC/E MOJTyYeHUs
MHPOPMUPOBAHHOIO COMIacKs, a Takxke pasbACHeHUs Tep-
MMHOB, Ha KOTOPbIX OCHOBAHO MCC/eL0BaHMe.

YyacTHUKnM

B nccnepoBaHum yyactBoBasno 28 paboTosaTteneli, exeroa-
HO MpUHMMaLWMX y4acTne B «[Hsx kapbepbl» B MITMIMO
MWJ Poccuun. Bcero Ha MeponpuaTim 6b110 NpeacTaBneHo
nopszka 30 KpynHbIX KOMAAHWI 1 BEAOMCTB, Kak Hanpumep:
MWA, Tomashevskaya & Partner, BGP Litigation, A/IPY/, Hu-
KoJibCKasi KoHcanTuHr, Orion Partners, FOpuanyeckas pupma
«Bocxogy, AgsokaTckoe Bropo EMAM, ZOOM Executive, CBEP,
BaHk BTB (MAO) 1 gp. Yuactre B onpoce 6b110 406pOBO/Ib-
HbIM 1 @HOHUMHBIM, LieNn NCCIef0BaHNS — 06 bACHEHbI UC-
nbiTyeMbIM. [TOHATVE MeTakoMMeTeHLMN paccMaTpmMBanocs
y4acTHMKaMM Onpoca Kak 3KBUBaNeHT NoHATUA soft skills.

MaTepuanbl

Ana pocTyxeHMs NOCTaBNeHHOW uenn Ha ocHoBe [lepeu-
HS MeTaKOMMeTEHLMIA, COCTaBNEHHOro C MOMOLLbIO aHa-
JIn3a Hay4yHoW nuTepaTypbl U MHGOpMaUMN OBBABNEHWN
0 BakaHcusax, bblia paspaboTaHa AHkeTa «Ball naeanbHbli
KaHAMAaT» (cM. MpunoxeHue 1) ans paboTogaTeneid, COCTo-
Awasn 13 Tpex dvacteit: (1) gaHHble 06 y4acTHMKe OMpoca,
BKJIIOYas POJ, AeATeNbHOCTY MpeACTaBAseMbIX Be4OMCTBa
VAN KOMMaHuK; (2) oueHka BaXHOCTW TOW UKW WHO MeTa-
KOMMeTeHLMM 1 (3) onucaHme naeansHOro COTpyAHMKa.

B nepBoi YacTX y4acTHMUKaM Npeaniaranochb ykasaTtb, Kakyo
KOMMaHWIo WAV BEAOMCTBO OHU MPeACTaBAsAOT, 3aHUMAaeT-
€A IV yKa3aHHas opraHun3auns gesTeslbHOCTbIO, CBA3aHHOM
C MeXJAyHapoAHbIM COTPYAHNYECTBOM, a Takxe CBsi3aHa
v nx paboTa ¢ KaagpoBbIM Nog60poM. Bo BTOpoli YacTu aH-
KeTbl y4aCTHUKMN.
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MocneaHss YacTb aHKeTbl NPeACTaBsna coboi OTKPbITbIN
BOMPOC, NpejronaralLmii onncaHe Tpex MeTakoMneTeH-
LA naeanbHOro COTPYAHMKA.

MeToAabl

MNepBoHa4vanbHbIN MepeyeHb MeTakoMMNeTeHLUMA, npodec-
CMOHANBHO 3HAaYUMBIX ANS CTYAEHTOB, Ybs byaywlas aes-
TeNIbHOCTb CBAi3aHa C MeXAyHapOAHbIMU OTHOLLUEHUSAMN,
6bIN COCTaBNEH Ha OCHOBE aHaNM3a Hay4YHOW NnTepaTypsbl,
0TO6PaHHOI MeTOAOM «CHEXHOro komavr. lanee nepeyeHb
6bIN YTOUHEH N KOHKPETU3MPOBaH NPy MOMOLLM U3YYeHNS
48 06BABNEHNI O BaKaHCKAX, OPUEHTUPOBAHHBLIX Ha Bbl-
NMYCKHUKOB (akynbTeTOB MeXAYyHapOoAHOW HanpaBneHHo-
CTN. OPNEHTUPOBOYHbIV CMMCOK BakaHCUIA 6bla coCTaBeH
Ha OCHOBaHMM MHPOpPMaUMK O TpyaoycTpoiictee 110 BbI-
NMYCKHUKOB (akynbTeTOB MeXAYyHapOoAHOW HanpaBneHHo-
CTw 3a 2021-2023 rogbl, NOSyYEeHHOW OT COTPYAHNKOB LieH-
Tpa Kapbepbl B IMYHbLIX UHTEPBbLIO.

Ha cnegytowiem 3Tane 6bi10 NPOBEAEHO aHKETMPOBaHMe
paboTogaTeneii. MepBble ABe YacTh aHkeTbl (cM. Mpuno-
XeHue 1) COCTOSN U3 3aKpbITbIX BOMNPOCOB, Npegnonara-
HOLLMX a NOCNeAHWIA passen nNpeAcTaBasa cO60iM OTKPbITbIA
BOMPOC, HO OrPaHNYEHHbI paMKamuy UCCnes0BaHNS MeTa-
KoMneTeHUMin. B mocnegHen yactn mnccnegosaHua pabo-
ToZaTeNsIM 6blI0 MPEeAIOXKEHO OMNucaTb TPEMs C0BaMu,
KaKVMM MeTakoMMeTeHUUSIMU A0/XeH obfagaTe naeanb-
HbIA COTPYAHUK MX KOMMaHUW. HeobXxoANMOCTb OTKPLITO-
ro BOMpOCa B KOHLE aHKeTbl 06yC/10B/eHa BEPOATHOCTHIO
VN3MEHEHVs1 B BOCMPUSTUN METAKOMMETEeHUUI COTPpYAHU-
KOB KOMMaHU1 paboToAaTeNsiMmy 1 NepecMoTpa 3HaUMMbIX
METaKOMMEeTEHLUNIM, He HalleALLMX OTPaxXeHue B npeaso-
XKEHHbIX B aHKeTe 3aKpbITbIX BOMpocax. OTa 4acTb Ucce-
[lOBaHWs 6blna HeobxoaMMa Ana 60bLIe KOHKPeTU3aLUm
MepeyHs MeTakoMMeTeHLMIA.

PE3YJ1IbTATbI

O603HaueHHble B NpeablayLLieM pasgene 3Tanbl NccnesoBa-
HUA 6bINM NPOBeAeHbl B MONHOM obbeMme. [lanee pesysb-
TaTbl NPeACTaBASOTCA B COOTBETCTBUM C 3TanamMm mucchie-
JOBaHMVA. Ha nepBoM 3Tane NpoBOAWICS aHaN3 Hay4YHOW
nnTepaTypbl C Uenbio cocTaBneHus lNepeyHs MmeTakomne-
TEHUMIA CneunanmcToB MeXAayHapoaHoro npoduns, KoTo-
pblii 3aTeM 6bla COKpaLLeH B COOTBETCTBUU C 06 BbABNEHNSI-
MW O BaKaHCUSAX, pa3MeLLeHHbIMW Ha cainTe HH.ru.

AHanns NCTOYHUKOB C LieJibI0 COCTaB/IeHUA
nepeqHﬂ BOCTPEGOBaHHbIX MeTaKOMHETEHLI,Mﬁ
cneunanncToB MexxayHapogHoro I1p0¢|/ll1$|

FfoBopsi 0 CrieymnanncTe MexayHapoAHoro npoduns, nve-
eM B BMAy 4enoBeka, npodeccroHanbHas AeAaTenbHOCTb
KOTOPOro CBsi3aHa C MeXAYHapOAHbIM COTPYAHNYECTBOM.
B Hay4yHOI nuTepaType OnuCbIBatOTCA MeTakoMMeTeHLMN,

soft skills, a Takxe NMUHOCTHbIE KayecTBa, HEOBXOAMMbIe
CNeLUmnanncTy-MexzayHapoaHUKY ANst OCyLLeCTBEeHWS Npo-
deccnmoHanbHol geAtensHocTU. M3yveHne cneundukm ob-
yyYeHus AMnaomMaToB B POCCUMU B MCTOPUYECKOM paspese,
nposezeHHoe KysHeuoBbIM (2014), NoKasbIBaeT, UTO NPUO-
pUTET NOCTOSIHHO OTAABAas/IC PA3BUTMIO MeTaKOMMEeTeH LA
CTYAEHTOB MeXAyHapogHoro npoduns. ABTOp HayuyHol
paboTbl NOAYEPKNBAET, UTO HA MPOTSXKEHUN JONTOro nepu-
0JZla BPEMEHW 3K3aMeH Ha AUMNcayX6y HOCU XapakTep «uc-
MbITaHWUA cnocobHocTel» KaHgmAaTa. Popma opraHm3aumm
06yyeHNst 1 ero KOHTPoAs 6bla HanpaB/eHa Ha pasBuUTLe
MEX/IMYHOCTHBIX, KOMMYHMKATUBHBIX CMOCOBHOCTEN byay-
LWKMX AUMAOMATOB. DTy TOUKY 3peHus pasgensieT MasaeBa
(2017), onupatowasics Ha NCUXoNormyeckyo knaccmouka-
umto npodeccuini E.A. KnnmoBa, yTBepxgjas, uto paboTa
B chepe MeXAYHaPOAHbIX OTHOLLEHWNIA OTHOCUTCS K MCUXO-
Nornmyeckomy TUMy «4yesoBek-yenoBek». B paboTte noguep-
KMBaeTcs, YTo Ans NpodeccMoHanbHOro ycrnexa B paboumx
cdepax, CBA3aHHbIX C MEX/IMYHOCTHBIM B3auMogelicTBUEM,
BaXKHOCTb 06/1ajaHNs MeTakOMMeTeHUMAMN MaKCMManbHO
yBefM4YMBaETCs N0 CPABHEHMIO C APYTrMU BUgamum npogec-
CMOHaNbHOM AeATenbHOCTU. [Ins CTyAeHTOB, 06y4atoLmxcs
B By3e MeXAyHapoAHOro npoduns, KkpaliHe Heobxognma
BCECTOPOHHSIS MOArOTOBKA, BKAKOYAKOLWLAA CUCTEMHOe pas-
BUTUE MeTaKoMMeTeHLMIA.

B HayuHbIX MCCNefOBaHUsAX paccMaTpUBaIUCL pasHble

acnekTbl NMPOdEeCcCUOHaNbHO 3HAYMMBIX ANs CreumanncTa

B 06/1aCTV MeXAYHapPOAHbIX OTHOLLEHNA METaKOMMETEHLIA.

(1) MeXnuuHOCTHbLIN acrekT. B AaHHOM acnekre 3Ha-
U/MbIMM MPU3HAKOTCA TONEPAHTHOCTb, CouManbHas
n npodeccnmoHanbHas MHGOPMaLVOHHOM TMBKOCTb
(AHTOHOBa, 2020); CMOCO6HOCTL K YCTHOW peveBoi
npodpeccnoHanbHOM KOMMYHUKAUUM U B3auMOAeN-
CTBUIO, yMEHWEe MeXKY/IbTYPHOr0 NPopecCcnoHaibHOro
o6LeHus (Ps6eHko, 2019); ymeHMe BECTU Neperosopsl
C YYETOM JINHIBUCTUYECKMX U IKCTPASVHIBUCTNYECKIX
bakTopoB, NpUCYLLMX UHOW KynbType (Boesoga, 2011);
CNOCOBHOCTL MpeogoneBaTb TPYAHOCTU B 06LLEHUN,
ANaepcKre KavecTsa, Cnoco6HOCTb paboTaTe B KOMaH-
4e, B TOM Unc/ie MHTepHAaLMOHANbHO, CNOCO6HOCTh
y6exaaTb, KynbTypHyt uyTkocTb (Cnesko, 2019); cro-
CO6HOCTL K BegeHIo guckyccuii (Tnarones, 2015).

(2) KorHuTmMBHbIV acnekT. B pakypce 3Toro acnekra oco6o
OTMEYAKTCA aHanUTUUeckue Cnoco6HOCTM Ans Mpo-
deccmoHanbHoro cbopa 1 UHTeprnpeTaunm nHoopma-
uun (Knpunnos, 2014); cnoco6HOCTL BbICTYNaTs 06pa-
60TUNKOM 06LLecTBeHHOro MHeHusa (Charones, 2015);
KpuTuyeckoe (Monosa, 2015) 1 cTpaTerMyeckoe MbiL-
neHve (baiikos, 2016); TBOpUeCcKoe MbILLIEHWE, MOUCK
HeCTaHAAPTHBIX PeLUeHWn crnekTpa pasHOo6pasHbIX
Bonpocoe. (Konecoea, 2019).

(3) NnuHocTHbIe KauecTBa. B 3TOM acnekTe akuUeHT Aena-
€TCS1 Ha LeHHOCTHbIX OPUEHTUPAX MEXAYHapOAHNKOB
(lWunwnoea, 2021; NaHkuH, 2004); roTOBHOCTM MPUHU-
MaTb peLleHusi, 6paTb Ha Ce6st OTBETCTBEHHOCTb 3a 3T
pelweHus (Boeeoga, 2011), roTOBHOCTY K NPEOA0NEHNIO
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npoTMBOpeuUnii 1 yrpo3 6bICTPO MEHSIOLLErocss Mupa
(lWnwnoea, 2021), caMOCO3HAHWUM 1 CAMOKOHTPO/IE, 3M-
NaTun, HaBbIKax TaM-MeHeAKMEHTa, IMYHOCTHOM pas-
BUTWW, CAMOMOTUBALUN 1 CTPEM/IEHUM K JOCTUXKEHMIO
MOCTaB/IEHHOM LeNn, OTBETCTBEHHOCTH, MMBKOCTY, Mo-
3UTUBHOM HaCTPOE, 3TUKE, FOTOBHOCTY K KOMMPOMUCCY
(Cnezko, 2019); OTKPLITOCTU MUPY, MEXAYHAPOAHOCTH,
LUNPOKOM KPYro3ope, akTUBHOWN XU3HEHHOW no3uuunmn
N XeNaHUM Cco3ZaBaTb HOBOE, 3J0POBbLIX ambBULUAX,
yBepeHHoii camonpeseHTauun (TopkyHos, 2017); Kynb-
TypHOM uHTennekte (Conoebesa, 2023), aMOLMOHaNb-
HoM nHTennekTe (Apo3goea, 2020).

AHann3 HayyHoOl NMTepaTypbl NMOKa3biBaeT, YTO cneuma-
NNCT MeXAYHapoAHOro nNpoduia onmucbiBaeTCa C PasHbIX
CTOPOH, MNPV 3TOM 3HauUTeSbHOe MecTO OTBOAWUTCA NnNY-
HOCTHbIM KayecTBaM 1 NpopeccuoHaNbHO 3Ha4YMMbIM Me-
TakoMneTeHUMAM. B cuny Toro, Uto MaclutabHas TpaHcdop-
MaumMs CUCTeMbl BbICLLEro 0bpasoBaHWs, MO3BOASOLLAA
CUCTEMHO pa3BMBaTb BCE MeTaKOMMeTeHLMN 0ByYatoLLmX-
Csl, TpebyeT OCMBICIeHMSA 1 06CYXKAeHMA HayYHO-Nejaroru-
YecKMM CO0bLLEeCTBOM, B HacTosILLLee BpeMsi bonee peanb-
HbIM BapMaHTOM COBEpLLUEHCTBOBAHUSA CUCTEMBbI BbICLLIErO
0bpa3oBaHVA NpeacTaBaseTcs choKyCMPOBAHHOCTbL Ha He-
KOTOpbIX Hanbosee 3HaYMMBbIX A1 paboTogaTenein meTa-
KomneTeHuunsax. Ana onpegeneHns Hanbonee 3HaAUNMbIX
MeTakoMneTeHUMA MonyyeHHbIl [epeyeHb MeTakomne-
TeHUWI fanee byaeT nponyLleH yepes «puabTp» obbsABNe-
HUIA O BaKaHCUAX.

OTpa>keHue nepeyHs
BOCTPe60BaHHbIX MeTaKoMMNeTeHLU i
B BaKaHcusX oT pa6oTtogaTeneii

Bblan paccmMoTpeHbl 06BABIEHNS O BaKaHCKAX, Pa3MeLLeH-
Hble Ha canTe hh.ru. OT60p TeKCTOB 06bABNEHUI NPOBO-
AVNCA NO KAHOYEBOMY CNOBOCOYETAaHUIO «MeXyHapoaHble
OTHOLLEeHNS», C NMOMOLLbIO Yero yAanocb YCTaHOBUTbL Ba-
KaHCuKW, npegnaraemble BbIMyCKHUKaM $aky/bTeTOB MeX-
JAYHapOAHOW HanpaeieHHOCTW. B pesynbTaTe novcka 66110
0TO6pPaHO 48 06BABNEHWNI 0 BaKaHCUAX, MPUMEpPbI KOTOPbIX
npeacTaBaeHbl B NpuaoxkeHun (cm. MpunoxeHue 2). lanee
BakaHCUM 6bINV M3yYeHbl Ha MpegMeT COOTBETCTBMA Tpe-
byeMbIX MeTakoMMeTeHLIA YyCTaHOBAEHHbIM MOCPeACTBOM
aHanu3sa Hay4YHou nnTepatypsbl.

MpoBeseHHbIA aHanuM3 nokasan, 4To Havbonee 4acTo
BCTPEYALNMAUCA B O6BABNEHUSX MeTaKoMMeTeHLUSMM
ABNANNCH:

(1) koonepauusi (koMaHAHOCTb U NMAEPCTBO) - 40 06bAB-
NeHunii;

(2) KOMMyHMKaTUBHble MeTakoMneTeHUUN (M36exaHune
KOHOAUKTHBIX CUTyaumii (Megraums); ymeHune y6ex-
[aTb; BeAeHue neperoBopoB) - 47 06bsBNEHWI;

(3) addekTBHOE MEXNNUHOCTHOE O6LLEHNME, B TOM YLMCe
C NPeACTaBUTENAMU MHOCTPAHHBIX KybTyp - 48 06b-
ABNIEHWIA;

(4) KOrHWUTMBHbLIE MeTaKOMMNETEeHLUN (KpUTUYECKOe MbILL-
NeHNe; KPeaTNBHOCTL; CMOCOBHOCTL CMCTEMHO peLlaTh
npo6nembl) - 36 06bLABNEHWI;

(5) nnuHOCTHBLIE MeTakoMmeTeHUuu (BnajeHve OcCHOBa-
MU TaillM-MeHezxMeHTa [ self-meHegxmeHTa; cTpecco-
YCTOMUMBOCTb; SMOLMOHA/bHBIN MHTENIEKT) - 33 06b-
ABNIEHVSA.

MonyyeHHble B pe3ynbTaTe aHanM3a o6bsBAEHUA MeTa-
KomneTeHUMN (12 no3uumii) 6bIAM MONOXEHbI B OCHOBY
onpoca paborogaTeneil, kak Hambosee 4acto BCTpeyato-
LiMecs B 06bABIEHUSX O BaKaHCUSIX.

AHKeTUpoOBaHue pa6oTopaTenein

AHKeTMpoBaHMe paboTozaTeneli MPOBOAWMIOCL A/ orpe-
JAeneHus Hanbonee 3HaUUMbIX MeTaKkoOMMeTeHUMIA, KOTo-
pble A0/KHbI CTaTb 6a30li 06pa3oBaTebHON cMCTeMbl ANs
TOro, YTobbl NPMGAN3NTL MOArOTOBKY B By3e K 3amnpocam
pblHKa Tpyaa. Mo cyTn aHkeTMpoBaHKe SBASNOCH eLle Of-
HUM «GUNBTPOM» CYXXEHWS KOMYECTBa MeTakoMMeTeHLN,
MO3TOMY MOJlyYeHHble B pe3y/ibTaTe AaHHble He Lan Bpas-
pes c nepBOHayYasbHbIM MepeyHem.

OBCYXXAEHWE PE3Y/IbTATOB

CpaBHeHWe oLEeHOK MeTakoMMeTeHLWIA, BblAeNeHHbIX B pe-
3ynbTaTe onpoca pabotogaTtenei, C MeTakoMMeTeHLNMY,
Ha3BaHHbLIMW B TPETbe YacTW aHKeTbl, MO3BONAET cAenaTb
HeCKO/IbKO 3HaUYMMBbIX BbIBOAOB. Bo-nepBblX, NOAyYeHHble
JaHHble MOATBEPXAAloT, UTO Hanbonee BOCTPe6OBaHHbLI-
MW MeTakoOMMeTeHUMSMU CPeAn CreLmanncToB MexayHa-
poaHoro npoduasa B COBPEMEHHOM KOHTEKCTe SIBASIHOTCS
3bdeKTUBHOE MEXJ/IMYHOCTHOE O0bLlleHre, B TOM uuncie
C NPeACTaBUTENSIMN MHOCTPAHHBIX KYNbTYp, YMEHMe BeCTU
neperoBopbl, SMOLIMOHA/bHbIV MHTENNEKT, HaBbIK/ Koore-
paumu (BKItoUas KOMaHAHy paboTy 1 IMAEPCTBO), KPUTU-
yeckoe MbllUIeHNE U KPeaTVBHOCTb. TN pesy/ibTaTbl OT-
paxaroT KaK CyLLecTBytoLLMe NPakTUKN 0T6opa NepcoHana,
TaK M COBPEeMEHHbIe TEHAEHLMN B 061aCTW U3yYeHNs 1 pas-
BUTUS MeTaKkoMMeTeHLUMIA, NogyepKkmnBas nx BaxKHOCTb ANS
npo¢eccroHanbHON AeATeNbHOCTU CMEeLUannCcToB B MeX-
ZAyHapogHoii cdepe.

NHTepecHO OTMETUTb, YTO MOJIlyYeHHble pe3y/bTaThl Me-
PEKIMKATCA C KoHuenuuen «4K», KoTopas nojydumna
LIMPOKOEe pacrnpocTpaHeHne B POCCUNCKON LUKOIbHOMN
MpakTUKe W HampaBfleHa Ha pasBUTUE KPeaTUBHOCTY,
KPUTUYECKOro MBbILLMEHNs, KOMMYHMKaUMM 1 Koomnepa-
uumn (ApHo, 2020). Cneunduka npodeccnoHansHol ges-
TE/IbHOCTU MEeXAYHAPOAHNKOB AUKTYeT HEOBXOAMMOCTb
0c060ro BHMMaHWSA K PasBUTUIO MMEHHO 3TUX KOMMEeTeH-
LWiA, 4To cornacyetca C BblBogamu Muxainosoii (2023)
0 3HaYVMOCTU JINYHOCTHOTFO Pa3BUTUS, KOMMYHUKATUB-
HbIX U KOTHUTUBHbIX KOMMeTeHUM AN CTYAEHTOB Tex-
HUYeCcKMX HanpasneHuit. OgHako, B OTIMYME OT ucCie-
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goBaHuna C.B. MmnxaiinoBoin, HacTosiLlee ucCiefoBaHume
BbISIBUI0 60/1ee BbICOKYH 3HaUYMMOCTb COLMaNbHbIX MeTa-
KOMMEeTeHLUMA ANa cneuvannctoB MexayHapoAHOro npo-
éunsa, uTo 06YCNOBNEHO OCOBEHHOCTAMU UX Npodeccmo-
HaNnbHOW AeATEeNbHOCTU.

CnesyeT NojYepkHYTb, YTO XOTA BCe MeTakoMMeTeHLMM
NrpatoT BaxHYH Posb B MpodecCcnoHanbHOM XN3HM cnewm-
aNNCTOB MO MEeXAYHapOAHbIM OTHOLLEHUSM, B KOHTeKCTe
BbicLIero npodeccroHanbHoOro o6pasoBaHusi ocoboe BHU-
MaHve AO/KHO 6biTb YAeNeHO PasBUTUIO TeX MeTakoM-
neTeHUMin, KoTopble 6blIV BbisiB/IEHbI Ha OCHOBE OMpoca

paboTtosarteneil. IMEHHO 3TV MeTakoMMeTeHLMN NPeACTaB-
NA0TCA Hanbonee 3HAYMMbIMU NS YCMELLHON NHTerpaLmm
BbIMYCKHNKOB B PbIHOK TPYyAa.

OrpaHnyeHns NccnefoBaHVA 3akI4atoTCa B OTCYTCTBUAN
CUCTEeMATU3NPOBAHHOM MHbOPMaLMK O TPYAOYyCTpolcTBe
BbIMYCKHVKOB BY30B, a Tak>Xe B OTHOCUTe/IbHO HEGObLIOM
yuncsie onpoLUeHHbIX paboTogateneid. 3T GakTopbl MOTyT
OrpaHM4MBaTb BO3MOXHOCTb 0600LLeHNs pes3ynbTaToB
N NoAYepKMBalOT HeObXOANMOCTb MPOBEAEHNS JasibHel-
WX UCCNeAOBaHUI C MCNONb30BaHMEM 6onee LUMPOKOM
BbI6OPKM 1 6onee rnyboKom aHaNNTUKN.

Ta6nuua 1
Pe3ynbTaThl aHKETUPOBaHYSA (B % K YMC/Y aHKETUPYEMbIX)
BONpoCk! aHKeTbI MonoxntensHsle | OTpuUaTesbHble
oTBeThI OTBEThHI
1 |CBegeHust 06 yuacTHUKe |Poccuiickas rocysapcTBeHHas KOMMaHus 18 0
onpoca Poccuiickas yacTHas koMnaHms 82 0
3apy6exHas rocygapcTBeHHas KOMNaHUs 0 100
3apybexHast YacTHasi KOMMNaHUs 0 100
Balua pabota cBsizaHa ¢ NoA60poM nepcoHana? 100 0
2 |Kakne metakomneTeH- MeTakomMneTeHUUN
LV BXKHBI A1 KaHAM- 3¢ dekTMBHOE MEXINUYHOCTHOE 06LLIEHNE, B TOM Ymncae C npeAacTa-
Adra Ha TpyAoycTpont- BUTENSAMU NHOCTPAHHbBIX KYJbTYp % >
CTBO B Hallel KoMNaHun
BepseHvie neperosopos 88 12
SMOLUMNOHANBbHbIA NHTENNEKT 86 14
Koonepauus 85 15
M3b6exaHne KOHGANKTHBIX CUTyaLni 79 21
YmMmeHune ybexgatb 79 21
Kputnueckoe MbilLneHve 75 25
KpeaTnBHOCTb 75 25
CnocobHOCTb CUCTEMHO peLuaTb NpobiemMsl 74 26
BnajzeHve ocHoBaMU TaiM-MeHeaxXMeHTa [ self-MeHepKkmeHTa 72 28
CTpeccoycTonymBoCTb 72 28
3 |OnncaHwne ngeanbHo- MeTakomneTeHUnn MonoXxurtenbHble 0OTBEThI
ro COTpyAHMKa TpeMs Mo6unbHocTb 97
cnosamu (MeTakomne-
TeHLMK) CriocobeH BeCTV MPOEKTbI, B TOM Ymnc/ie € 3apybexHbIMU 97
napTHepamu
AMBUNLMO3HOCTb 96
KoMMyHMKabensHoCTb 95
XopoLunii neperoBopLLnK 89
Jlnjepckue kayecTsa 78
CnocobeH agekBaTHO BOCMPUHMMATL COBPEMEHHbIe reononmnTu- 76
yeckme BOMpOoChl U TPAHC/INPOBAaTL CBOK TOUKY 3peHUs
CTpeccoycToumBbIn 75
CnocobeH Nerko HaxoAnTbCS B KOJIeKTVBE 64
KpeaTnBHOCTb 63
BnageeT komneoTEPOM 57
AKTUBHBbIN 45
CnocobHOCTb M3bexaTb KOHPNNKTOB 23
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SAK/TIOMYEHUE

B xoze npoBeAeHHOro nccnefoBaHus 6biia 4OCTUMHYTa Mo-
CTaB/IeHHas Uefb — OnpejesieHne nepeyHs Hanbonee 3Ha-
UMMBIX METAaKOMMETEHLMIA ANS CTYAEHTOB MeXAYyHapOAHO-
ro npoduns C y4eToM MHeHUs1 paboToaaTeneii. PesynbTathl
MoKasasu, YTO Ha CEeroAHsALIHWA AeHb KAOUYEeBbIMU Me-
TaKOMMEeTEeHLUAMY, BOCTPE6OBaHHBLIMU Ha PbiHKE TPyAa,
ABNAIOTCA  coumanbHble (3GdekTMBHOE MEXINYHOCTHOE
06LLEeHNe, 3MOLUMOHAbHLIA WMHTENEKT, HaBbiKW Koone-
pauun), KOMMyHUKaTVBHbIE (yMeHWe BeCTV neperoBopsbl)
N KOTHUTVBHbIE (KPUTUYECKOE MbILLIEHNEe, KPeaTUBHOCTL)
MeTakoMMeTeHUUN. ST METaKOMMETEHUUN AOSIKHbI 6bITb
MPUOPUTETHBIMU B 06pa30BaTes/ibHbLIX NPOrpaMmax By3O0B,
OPVEHTUPOBAHHBIX Ha MOATOTOBKY CMELMANNCTOB MeXAy-
HapogHoro npoouns.

CMNNCOK NNTEPATYPbI / REFERENCES

Pe3ynbTaTthl MccneAoBaHMA MOTYT BbITb MONE3HbI 415 YHU-
BEPCMTETOB MpW pa3paboTke HOBbIX 06pa3oBaTesibHbIX
CTaHAAPTOB, YYebHbIX MJaHOB W MPOrpamm, a Takxe Ans
npenojasaTtesnieil, KOTOpble MOIyT WNCMOAb30BaTb 3TW AaH-
Hble ANS YAy4lleHUs MOAroTOBKW CTyAeHToB. Ana 6onee
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MPNNOXEHWE 1

AHKeTa «Bawl ngeanbHbI KaHaNAAT»

e MonoxxntenbHble | OTpULaTENbHbIE
Baw naeanbHbIi KaHAMAAT
oTBeThI oTBeThI
I. CBegeHMs 06 yyacTHMKe onpoca 1) Bbl ABASIeTECH NPEACTaBUTENIEM KOMMAHWN
A) Poccuiickoit rocysapcTBeHHOM [a Her
B) Poccuiickoi HerocyapcTBeHHOM Ja Het
B) 3apy6exHoii rocyaapcTBeHHoM Ja Het
I') 3apy6exHoli HerocyAapCcTBEHHOM [Ja Her
2) Bawwa paboTa cBf3aHa ¢ nog60pomM nepcoHana? [Ja Het
II. Kakmne meTtakoMmneTeHLU W BaXHbl BegeHve neperosopos Aa Het
ANA KaHAWMAaTa Ha TPYAOYCTPONCTBO
B Hawel KoMnaHum? OMOLMNOHAaNbHbI MHTeNNeKT Ja HeTt
Koonepauus Ja Het
M36exaHne KOHGANKTHBIX CUTyaLnia Ja Her
III. OnuwnTe, KAKNMN METaKoOMMeTeH-
umsaMu obnagaet ngeanbHbI COTPYAHUK
Bawweli komnaHuu (3 cnosa)

NMPNNOXEHWUE 2

MpyMepbl 06BbABNEHNIA 0 BaKaHCUAX, MOAXOAALLMX CIeLManmncTy MeXAyHapoaHoro npopuns

BakaHcumsa MpodeccnoHanbHas aeaTeNbLHOCTL NpeanonaraeT KntoueBble HaBbIKN
MeHemxep YMeHue nogaepxXuBaTh Ae/10BYI0 KOMMYHUKALMIO B nepenucke | AHIIUACKNT A3bIK;
Mo NpVIBNEUYEHWNIO |1 MO TenedpoHy, B TOM YMC/Ie Ha BbICLLEM YPOBHE; [JlenoBasi KOMMyHUMKaLMS;
napTHepoB CnocobHOCTb HaNaAmMTb KPOCC-KOMaHAHOe B3anumojencreme [pamoTHas peus;
C nogpasgeneHnsMu (B ToM uncie ropuctamu, GrHaHcucTamy, | PaboTta B KOMaHAE;
NPoAyKTaMu 1 apxXuTekTopamu); BeseHve neperosopos;
MoHMMaHMe PUANYECKNX CXeM B3aUMOAENCTBNA U pUHAHCO- | OTBETCTBEHHOCTD;
BbIX MOJenen. CTpeccoycToiumnBocTb
MeHegmxep BnageHune aHrniickim a3bikoM (ypoeeHb C1+); AHINMACKNI A3bIK VIHTepHeT-peknama
no Toprosse YMeHMe caMoCTOATe/IbHOro Noncka 1 aHanmsa nHopmaumu; SMM
Ha Amazon CnocobHocTb 6paTh Ha cebsl OTBETCTBEHHOCTL 1 NPOSBASATL Jlenosoe obLeHne
N Apyrnx MHVLMATUBY; MpoasuxeHne 6peHaa
ecommerce MpOoaKTUBHOCTb;

Bo3MOXHOCTb paboTaTh B BeuepHee A5 Poccum BpeMs MUHN-
MyM 4 Yaca B ieHb 1 6bITb B 3TO BpeMs Ha CBA3U (NpyHMMaTL
BXOZSILLME 334aUM N pacckasblBaTb O NiaHax 1 npogenaHHon
paboTe xoTs 6bl pa3 B Hegeto)

Mnaawwnin cneumn-
anucrt (B aHanuTu-
yeckuii otaen)
000 MexpayHa-
poAHasi Toprosns
N VHTerpauus

MoAroToBKa aHaNNTUYeCKMX 0630POB UK YacTu 0630pOB

Ha 3alaHHY0 TeEMaTuKYy;

MoAroToBKa KpaTKMX pe3tome 3apybexKHbIX 1 POCCUIACKNX
cTaTeit (T.e. kpaTkas BbKMMKa Ha 1800 3HAKOB C OCHOBHOIA
CyTblO MaTepuana);

C6op 1 obpaboTka cTaTUCTUYECKON NHoOpMaLuK;

MoaroToBka OTYETOB MO UTOraM MecaLa;

3arpyska nHopmMaLun B CMCTEMY aAMUHNCTPUPOBAHUSA CaATOM
(CMS Bitrix)

AHrAnlicknii (B2 - cpeaHe-NpoABUHYThIN);
C6op 1 aHanun3 nHopmaLmu;

HanucaHwne craTteis;

PaboTa c 6onbLwIM 06bEMOM MHPOPMaLN;
[pamoTHOCTb;

AHanuTU4eckne nccneioBaHus;

3HaHue nporpamm Microsoft Office;
[PaMOTHBIN PyCccKniA A3bIK;
AHanuTU4ecKoe MbILLNEHME;

Mounck nHpopmaLmy;

XXenaHve yunTbCa 1 pa3BmBaTbCA
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BakaHcus

MpodeccnoHanbHas AeATeNbHOCTb NpeAnonaraeT

KnrouyeBble HaBbIKU

PykoBogutens
oTAena 3KcnopT-
HbIX NPOAAX

3HaHWe nopsAKa 3aKNHYeHUS U UCMONHEHUs! BHEeLLHEe3IKOHOMU-
UeCknX CAenokK;

3HaHWe 0CHOB OpraHK3aLMy onepaLuii No TaMoXeHHOMY
0pOPMIEHNIO U KOHTPOJIHO;

HaBbIK BejeHNSA YCNeLLHbIX MeperoBopoB Ha BCEX YPOBHSIX

1 4eN10BOI Nepenuncku;

O6LLee NOHUMaHWe CTPYKTYpPbl 61U3Heca KPYMHbIX MPOU3BOA-
CTBEHHbIX NPeANPUSTAIA;

YBepeHHsbli nonb3osatens MK (Excel, Word, 1C);

AHTINIACKWIA A3bIK — CBOBOAHOE BRajeHue (YCTHO, MUCbMEHHO -
[enoBasi nepernmncka), 3HaHme A0NoSHNUTENbHbIX MHOCTPAHHbIX
A3bIKOB - NMPUBETCTBYETCS;

OnbIT paboThbl ¢ Kutaem - xenatenbHo.

AHrnunticknin (C1)

3aKyrnka ToBapoB 1 ycayr

PaboTa c nocrasLyMKaMu

PaboTa c 60nbLIMM 06BEMOM MHPOPMaLLA
KoHTposib KauecTsa

Jlenosasi KOMMyHMKaLMA

Pa6oTa B koMaHge

HaBbiku pykoBoguTens

AHanus pbiHKa

KoHTponb noctaBok MS Excel

Cneumanuct
Mo 3KCropTy

WNccnepoBaHve 3apybexKHbIX PbIHKOB MPOMbILLIEHHON U cenb-
CKOXO035ACTBEHHOM NpOoAyKLMW;

AHann3 BHELLHETOProBoW CTaTUCTUKY;

AHann3 HoOpMaTUBHOM NPaBOBO 6a3bl MHOCTPaHHbIX FOCy-
BapCTB;

MpoBejeHVe NeperoBopoB C MHOCTPAHHbLIMW KOHTpareHTamu;
KoHcynbTrpoBaHMe no Bornpocam BeAeHNs BHeLLIHeNn TOprosau.

AHIAVACKNI A3bIK AHaNUTUYeCKMe NCCNef0BaHNS
Skecnopt B3

KoHKypeHTHas aHannTnKa SKOHOMUYECKNA aHa-
13 MapKeTnHrosble nccnesoBaHua MapkeTuHro-
Bblin aHann3 CTaTucTnYecknin aHanms Nccnegosa-
HWSA pblHKa AHaIMTUYECKOe MblLUNeHMe

PykosoguTens
Hanpas/ieHns

no pabore

C MeXAyHapos-
HbIMY Bpokepamu

(Ama)

YMmeHue obpabatbiBaTb TeHAepHble npeanoxeHus no AMC;
noAroTasnnBaTb JOKYMEHTbI 4151 TEHAEPOB U y4acTBOBaTb

B HUX;

pa3BuMBaTh yXe C/I0XKMBLUMECS MapTHEPCKME OTHOLLEHUS C MeX-
JAyHapoAHbIMY Bpokepamu;

NPOBOAUTL Npe3seHTaumn A1 6pOKepOB 1 KINEHTOB.

Yyactue B TeHgepax MoAroToBka npeseHTaumin
HaBbiky npe3eHTauunm MNpoBeaeHve npeseHTaumii
Pa6oTa c knneHTamu

HaBblkn NneperosopoB

Haw naeanbHblli KaHAWAAT:

VimeeT onbIT paboTbl ¢ AMC, TeHAepamu,
6pokepamu;

3HaeT 0CO6eHHOCTY PbIHKA CTPaXOBaHUS;

ViMeeT onbIT B paboTe C MeXAYyHapOAHbIMY
6pokepaMun 1 yMeHVe MoOHNMMaTb NOTPebHOCTL
MeXAyHapOAHbIX MapTHepPOB - B UAeane;

YMeeT HaxoauTb U NpeAnaraTb HeCTaHAApTHbIe
peLueHns;

Bnageet aHrMIACKAM A3bIKOM (He Huxe
intermediate) - XxenatenbHo;

YMeeT BeCTv neperoBopbl 1 paboTaTb B KOMaHze;
KoMMmyHukabeneH, HMumaTnBeH

Ha camopassuTue N oby4eHne, NMeeT rMbKoCTb.
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Labor Discrimination and Bullshit Jobs
in Equatorial Guinea:

Analyzing Challenges and Strategies
for Enhancing Inclusion

A.M. Micha Ncogo Jose

National University of Equatorial Guinea (UNGE), Malabo, Equatorial Guinea

ABSTRACT

Introduction: This article addresses two critical issues in Equatorial Guinea’s labor market:
the proliferation of “Bullshit Jobs” (BS Jobs) and labor discrimination against individuals
with disabilities. The significance of these challenges lies in their detrimental impact on la-
bor equity, social justice, and economic productivity. While previous research has explored
various aspects of labor discrimination globally, there is a notable gap in understanding
these phenomena within the specific context of Equatorial Guinea.

The purpose of this study is to examine the prevalence and impact of BS Jobs and labor
discrimination against people with disabilities in Equatorial Guinea, as well as to identify
potential solutions to enhance labor equity and inclusivity in the country.

Materials and Methods: The study employed a mixed-methods approach, including inter-
views with Equatoguinean students, particularly those studying in the Russian Federation,
and surveys conducted among the student community. Additionally, a thorough document
analysis of key government reports, such as the Equatorial Guinea 2035 National Develop-
ment Plan, was conducted. Previous research reports were also reviewed to provide a his-
torical and contextual understanding of the labor issues.

Results: The findings reveal a high prevalence of BS Jobs in Equatorial Guinea, with 78% of
surveyed students acknowledging their existence, particularly in the public sector. Addi-
tionally, 85% of participants reported significant obstacles to employment for people with
disabilities, citing both societal discrimination and a lack of supportive policies. Moreover,
92% of respondents expressed strong support for the implementation of inclusive policies
and programs to address these challenges.

Conclusion: The study underscores the urgent need to address the issues of BS Jobs and
labor discrimination against individuals with disabilities in Equatorial Guinea. It calls for
a coordinated effort among government, private sector, and civil society to implement ef-
fective policies and programs that promote labor equity, inclusivity, and the full participa-
tion of all citizens in the workforce

KEYWORDS

bullshit Jobs; labor discrimination; disabilities; Equatorial Guinea; labor equity; social justice;
inclusive policies
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becnonesHble paboume mecta
n TpyaoBasi AUCKPUMUHaLWSA
Noaen ¢ HBaJIMAHOCTLIO

B DKBaTopuasibHOu N'BUHee

A.M. Mnwa Hkoro Xoce

HauroHanbHbI yHUBEpCUTET DKBaTOpUanbHoli MBrHen, Manabo, SkBaTopuanbHasi [BrHes

AHHOTALNA

BBepeHue: B jaHHO cTaTbe paccMaTpMBatoTCs ABe K/ltoYeBble MPo6/eMbl Ha pbIHKE TPy-
A2 DKBaTopuanbHOl MBUHeN: pacnpocTpaHeHe «6eccMblcieHHbIX pa6oT» (Bullshit Jobs)
N ANCKPUMWHALMS tojeli C MHBaAWAHOCTBIO. 3Ha4YMMOCTb 3TUX MpobsieM 3aktovaet-
CA B UX HeraTMBHOM BAUSIHUM Ha CrpaBej/nMBOCTb TPYAA, COLMaNbHYO CnpaBea/IMBoOCTb
1N 3KOHOMMYECKY NMPOAYKTUBHOCTb. XOTS MpeablayLie UcCIefoBaHNA U3ydann pasany-
Hble acrekTbl TPYAOBOW AUCKPUMUHaLMWN B rnobanbHOM MacliTabe, CyllecTByeT 3Hauu-
Te/lbHbIV NPo6en B MOHMMaHWW 3TUX SIBJIEHWNI B KOHTEKCTe DKBaTopuanbHOM MBuHewN.

Lenb: V3yunTb pacnpoCTpaHEHHOCTb U BAUSIHWE 6eCcCMbIC/IEHHBIX Paboyunx MosnLmii
W AUCKPUMUHaUWK togel ¢ MHBAaNNAHOCTBIO Ha pbiHKe TpyAa DKBaTOpuanbHON MBUHEN,
a TaKXXe BbISABMTE BO3MOXHbIE peLleH s A5 MOBbILLIEeHS CpaBeaINBOCTM Y MHKIO3MBHO-
CTW B TPYAOBO chepe CTpaHbl.

MaTtepuanel U meToAbl: ViccnepgoBaHve NPOBOAMAOCL C LUCMOJIb30BaHMEM CMELLaHHOro
NoAX0Z4a, BK/KOUAIOLLLEro MHTEPBbIO C 3KBAaTOMBUHENCKUMUN CTYAeHTamMuM, 0CObeHHO 0by4a-
rommuncs B Poccuiickoin Pesepaninn, a Takxke onpockl, NPoBejeHHble Cpesmn CTyAeHUecKo-
ro coobuectsa. Kpome TOro, 6611 NposeeH TLaTeNbHbI aHaAN3 KNYeBbIX NpaBUTeNb-
CTBEHHbIX OTYETOB, TakuxX Kak HauMoHanbHbIA NnaH pasBUTUA DKBaTOpManbHOM BUHEN
2035. Takxxe 6b1IM paccCMOTpeHbI NpeabliayLime nccnejoBaTeibCckme oTHeThl, YTobbl Npeso-
CTaBUTb UCTOPUYECKMIA N KOHTEKCTYaNbHbIN aHanns npobaemM Ha pbiHKe TpyAa.

PesynbTaTbl: Pe3ynbTaTbl NOKa3bIBAKOT BbICOKYH PacrnpoCTPaHeHHOCTb 6eCCMbICEHHbIX
pa6oT B DKBaTOpUaNnbHOM BUHEE, NPY 3TOM 78% OMPOLUEHHbIX CTYAEHTOB MPU3HAKT KX
CyLLLeCTBOBaHWE, 0CO6EHHO B rocyapCTBEHHOM cekTope. Kpome Toro, 85% y4YacTHUKOB OT-
METU/N 3HaYMTeNbHbIE NPEnsSTCTBUS Ha NYTU TPYAOYCTPOICTBA Nt0AeN C UHBANIMAHOCTbIO,
BK/IHOYAsA ANCKPUMMHALMIO CO CTOPOHbI O6LLECTBA Y HEAOCTAaTOK MOAAEPXUBAOLLUX MOAN-
TUK. Bosee Toro, 92% pecnoHAEHTOB BbIPA3UAN CUNIbHYIO MOAAEPXKKY BHEAPEHUSI NHKHO-
3UBHbIX MOINTUK U MPOrPaMM AJist PeLLeHNs 3TUX NPoBaeMm.

BbiBoAbl: ViccnesoBaHne nojyepkMBaeT HEOBXOAMMOCTb CPOYHOrO peLleHnst Npobiem
6eCcCMbIC/IEHHbIX PaboT U ANCKPUMUHALMN NI0AeA C NHBaNUAHOCTBIO B DKBaTOPMabHOW
rBuHee. OHO MpKY3bIBaeT K CKOOPAMHUPOBAHHbLIM YCUANSAM CO CTOPOHbLI MPaBUTENbCTB],
YaCTHOrO CEKTOpPa U FpaXZAaHCKoro obLyecTBa Ans peanvsaumn 3GPeKTUBHbLIX NOANTUK
M MporpamMmM, CrocobCTBYOLLMX CNPaBeA/IMBOCTUA TPYAA, UHKIHO3UBHOCTU U MOJIHOMW NHTe-
rpaumm Bcex rpaxzaH B pabouyto cuiy.

K/MHOYEBBIE C/IOBA

b6eccmblic/ieHHas pa60Ta; TpyAoBasa ANCKPpUMWHaUUA; WHBANNAHOCTb; 3KBaTOpl/IaJ'IbHaF|
BUHeES; CnpaBeAnBOCTb TpyAa, coumanibHaaA cnpaBegMBOCTb; MHKTHO3UBHbIE MOTUTUKA
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INTRODUCTION

Equatorial Guinea, a small nation of fewer than 3 million
people located in the heart of the Gulf of Guinea, is rich in
natural resources such as oil, gas, and minerals. Despite this
wealth, the country faces significant challenges that impede
its socioeconomic development and impact the quality of
life for its citizens. Among these challenges, labor discrimi-
nation against individuals with disabilities and the prolifer-
ation of so-called “Bullshit Jobs"” (BS Jobs) have emerged as
critical issues that require urgent attention (Graeber, 2018).

The integration of disabled individuals into the labor market
is one of the most pressing social issues in Equatorial Gui-
nea. Despite the existence of organizations like the National
Association of the Disabled’ and the National Association of
Disabled Women?, which offer substantial support to disa-
bled individuals, the majority of people with disabilities in
the country continue to face significant barriers to employ-
ment (Morwane, 2021). The harsh living conditions, coupled
with social stigma and a lack of inclusive policies, make it
difficult for many disabled individuals to pursue meaningful
careers, despite their skills and qualifications.

This issue was highlighted during the International Day
of Persons with Disabilities in Malabo, where various chal-
lenges faced by disabled individuals were discussed, inclu-
ding discrimination, social stigmatization, and limited ac-
cess to employment, healthcare, and education. The Na-
tional Economic and Social Development Plan of Equato-
rial Guinea 2035 underscores the severity of the situation,
revealing that the unemployment rate among individuals
with disabilities is 30% higher than the national average®.
Some disabled people, despite having the necessary skills
and training, become caught in a vicious cycle of unemploy-
ment that undermines not just their financial security but
also their feeling of self-worth and social inclusion*. This
stark disparity not only reflects the damaging effects of
discrimination on the lives of disabled individuals but also
hampers the inclusive development of the country.

In addition to the issue of labor discrimination, Equatorial
Guinea is grappling with the growing phenomenon of BS
Jobs. These positions, often characterized by redundant
administrative duties, unnecessary bureaucratic roles, and
low-paying jobs with no prospects for advancement, con-
tribute little to the overall productivity of society. The pro-

' National Association of the Disabled. https://www.nadr.org

2 National Association of Disabled Women. https://nfwwd.com/

3 National Institute of Statistics of Equatorial Guinea. (2023).
National Employment Survey. https://ghdx.healthdata.org/
organizations/national-institute-statistics-guinea

4 The state of human development in THE Pacific: A report on
vulnerability and exclusion in a time of rapid change. https://u.
to/c77VIA

liferation of such jobs represents a significant misallocation
of resources and human potential, undermining worker
motivation and morale, particularly among the youth.

These intertwined challenges of labor discrimination
against disabled individuals and the expansion of BS Jobs
illustrate the urgent need for comprehensive reforms in
Equatorial Guinea’s labor market. This study aims to ex-
plore the root causes of these issues and propose viable
solutions to promote fairness, inclusivity, and meaningful
employment in the country. By addressing these challen-
ges, Equatorial Guinea can take significant steps toward
creating a more equitable and productive workforce, ensu-
ring that all individuals, regardless of their abilities, can con-
tribute to and benefit from the nation’s economic growth.

This problem is not unique to Equatorial Guinea. Research
conducted in different countries has shown that workplace
discrimination against individuals with disabilities is not only
an issue of social justice but also a significant obstacle to
social stability and economic development (Vornholt et al.,
2017). For example, studies in several European countries
have revealed that excluding individuals with disabilities
from the workforce leads to a yearly loss of resources and
productivity worth billions of dollars (Marques, 2021).

This study is essential to address the pressing issues at
hand. The primary aim is to understand the root causes of
labor discrimination against disabled individuals in Equato-
rial Guinea and to propose practical solutions that promote
fairness and inclusion within the workforce.

Research Questions:

(1) What are the underlying causes of labor discrimination
against disabled individuals in Equatorial Guinea?

(2) How does the proliferation of “Bullshit Jobs” impact the
workforce and economic development in Equatorial
Guinea?

(3) What effective strategies can be implemented to
enhance labor inclusion and promote meaningful
employment opportunities for all citizens, including
those with disabilities?

LITERATURE REVIEW
Bullshit Jobs in Equatorial Guinea
Definition

In his influential book, anthropologist Graeber (2018)
coined the term “Bullshit Jobs,” or BS Jobs, to describe
types of employment that appear to lack any meaningful
purpose or fail to provide tangible benefits to society. Ac-
cording to Graeber, these jobs can be categorized into four
primary types:
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(1) Administrative or Bureaucratic Roles: These involve
tasks that contribute little to overall productivity and often
exist to uphold unnecessary processes or systems.

(2) service Sector Jobs: Positions in this category often in-
volve roles where the purpose is unclear, or the job exists
merely to fulfill societal expectations rather than to provide
real value.

(3) Jobs Created to Address Hypothetical Problems: These
are roles designed to solve issues that either do not exist or
are overly exaggerated, making the work redundant.

(4) Jobs Harmful to Society: These are occupations that are
not only unproductive but also contribute negatively, poten-
tially causing harm to society or the environment.

In the literature that builds upon Graeber’s (2018) theory,
several related terms are commonly used. Dur & van Lent
(2019) use the term ‘socially useless jobs’ when examining
his theory. Additionally, Soffia et al. (2022) link Graeber's
ideas to the broader discourse on ‘meaningful work.’

A key aspect of Graeber’s theory is the notion that some
jobs are inherently devoid of value to society. First, Grae-
ber identifies bullshit jobs as a “form of paid employment,”
explicitly excluding self-employment and other economic
activities that don’t fall under paid employment. Second,
he characterizes bullshit jobs as “pointless, unnecessary,
or pernicious,” encompassing roles that either fail to con-
tribute to society or are actively detrimental. Third, the defi-
nition implies that individuals in these roles feel “obliged
to pretend that this is not the case.” Graeber suggests this
obligation arises because employees fear job loss if they
acknowledge their job’s lack of value and because societal
norms discourage openly admitting such feelings. This ap-
proach raises the question of how to determine whether
a job positively, negatively, or neutrally impacts society.
Graeber avoids prescribing a specific theory of social value,
arguing that attempts to measure it objectively involve sub-
jective choices between competing theories. He suggests
evaluating the social value of jobs by asking workers them-
selves, incorporating their subjective views by stating that
“the employee cannot justify its existence,” and generally
trusts workers’ assessments (Walo, 2023).

Researchers apply Graeber’s theory by asking workers if
they believe their jobs contribute to society (Dahlgreen,
2015; Soffia et al., 2022). While this captures the core of
Graeber's concept, it overlooks the pressure workers
might feel to hide their jobs’ uselessness and includes
self-employed individuals. Thus, “socially useless jobs”
might be more precise, as Dur & van Lent (2019) suggest.
Since factors beyond objective uselessness might lead
workers to view their jobs as socially useless, this article
uses “jobs perceived as socially useless” to explore Grae-
ber’s claims within the context of subjective experiences.

For simplicity, the term “socially useless jobs” may be
used interchangeably.

Finally, in the broader literature on meaningful work,
meaningfulness is the positive significance work holds
for an individual, rooted in subjective experiences (Ros-
so et al., 2010). Social usefulness is often a key source of
meaningfulness (Allan, 2017), along with autonomy, com-
petence, and self-expression (Martela & Pessi, 2018). Stu-
dies show that perceiving work as meaningful is crucial
for motivation and well-being, while a lack of meaning can
lead to reduced motivation and even psychological issues
(Fairlie, 2011; Hu & Hirsh, 2017). Understanding socially
useless jobs in this context underscores their impact on
both the economy and worker well-being.

Graeber's concept challenges the traditional view that work
is inherently valuable and necessary for societal progress.
Instead, it raises critical questions about the true purpose
and utility of certain jobs within modern economies.

The importance of understanding BS Jobs lies in their
broader implications for the job market. These roles not
only affect individual workers by potentially leading to
frustration and a lack of fulfillment, but they also impact
the overall productivity and efficiency of the economy.
When resources, both human and financial, are allocated
to jobs that do not contribute meaningfully to society, it
diverts attention and investment from more critical and
deserving areas. This misallocation can hinder labor equity
and slow down socioeconomic development, ultimately af-
fecting the well-being of entire communities and nations.
Understanding and addressing the proliferation of BS Jobs
is essential for creating a more equitable and productive
workforce.

BS Jobs in the National Context

The increasing concern about the proliferation of point-
less jobs, often referred to as “Bullshit Jobs,” is becoming
a significant issue not only in Equatorial Guinea but also in
many other parts of the world. These jobs, which vary wide-
ly in form, pose serious threats to the material and mental
well-being of the population, as well as to the overall econo-
my and productivity of a nation.

One of the most prominent examples of these unproductive
roles in Equatorial Guinea is found in the music industry,
particularly in the widespread popularity of what can be
termed “trash music.” This genre of music often propagates
harmful or superficial messages that negatively influence
the cultural and societal fabric of the nation. The content of
such music typically glamorizes destructive behaviors, such
as promiscuity, baseless rebellion, and substance abuse.
These messages not only undermine societal values but
also contribute to the normalization of detrimental activities
and professions, including hitmen, thieves, and operators of
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illicit establishments like brothels. The spread of this type of
music represents a significant cultural challenge, as it per-
petuates a cycle where unproductive and even harmful jobs
are seen as acceptable or desirable.

Another critical factor contributing to the rise of BS Jobs in
Equatorial Guinea is the pervasive practice of nepotism®.
Often, individuals are hired not based on their skills or ex-
perience but rather because of their familial connections
or personal relationships with influential figures. This lack
of meritocracy in the job market leads to the placement
of underqualified individuals in roles for which they are
ill-suited, resulting in inefficiency and wasted resources.
The misallocation of talent and resources not only hampers
productivity but also erodes the quality of the workforce,
as positions that could be filled by more competent indi-
viduals are instead occupied by those lacking the necessary
qualifications.

Moreover, there are numerous other types of BS Jobs pre-
valent in Equatorial Guinea and beyond that further exa-
cerbate the problem (Campos Serrano & Mico, 2006).
These include odd jobs that serve no real purpose, yet con-
sume valuable time and resources, often putting workers’
health and well-being at risk. Jobs such as “duct-tapers” or
“fix-it-alls,” who are employed to provide temporary fixes
to ongoing problems, and “box tickers,” who engage in un-
necessary bureaucratic tasks, are examples of such roles®.
These positions are typically low-paying and offer little to
no opportunities for professional growth, leaving workers
stuck in stagnant careers with limited prospects.

The impact of BS Jobs extends beyond traditional employ-
ment roles and into the digital realm (Zhang & Venkatesh,
2013), particularly within social networks and online com-
munication platforms. In Equatorial Guinea, as in many
other countries, a significant portion of the population
spends considerable time engaging in trivial or superficial
discussions on social media’. While these activities may
seem harmless, they contribute little to meaningful public
discourse or the exchange of constructive ideas. This trend
fosters an environment where the quantity of social media
followers or likes is valued more than the quality or sub-
stance of the content being shared. As a result, the econo-
my can become skewed towards valuing superficial engage-
ment over meaningful contributions, further entrenching
the presence of BS Jobs in society.

In some urban areas, itis common to see an overabundance
of security guards stationed at buildings or facilities where
the actual risk of crime or threat is minimal (Cheng & Chen,

5 Riano, J. F.(2021). Family first, state last: Bureaucratic nepotism in
a modern state. clck.ru/3Ci98H

& Bullshit Jobs and the Calculation Problem. https://clck.ru/3CjHU9

7 Digital 2024: Equatorial Guinea. https://datareportal.com/
reports/digital-2024-equatorial-guinea

2021). These positions often exist not because of a real
need for security but due to bureaucratic requirements or
as a result of nepotism. For instance, a small, low-risk of-
fice building might employ several security guards around
the clock, despite the fact that the building is rarely visi-
ted or that crime rates in the area are very low. The guards
are often underutilized, spending their shifts doing little to
nothing productive, which makes these positions examples
of BS Jobs.

Inthe political and governmental sectors, there are often po-
sitions for advisors or consultants (Ylénen & Kuusela, 2019)
who have little to no influence on policy or decision-making
processes. For example, a ministry might employ a large
number of “advisors” who are appointed more for their per-
sonal connections than for their expertise. These individuals
might attend meetings and write reports that are seldom
read or implemented. Their roles do not contribute to the
improvement of governance or the effective running of the
state, making these jobs largely ceremonial and without
substantial purpose.

In large companies or government agencies, there might
be an excessive number of middle management positions
(Gjerde & Alvesson, 2020), where individuals are tasked
with overseeing operations or projects that could easily be
managed by a smaller team. For example, in a state-owned
enterprise, there might be layers of management where
each layer is responsible for approving the same tasks,
leading to delays and inefficiencies. The presence of these
redundant management roles not only complicates the
workflow but also adds unnecessary costs to the organiza-
tion without enhancing productivity or outcomes.

In some businesses, particularly in sectors such as telecom-
munications or banking, there may be an overstaffing of
customer service representatives who perform repetitive
tasks that could be automated (Zirar, 2023). For instance,
in a local branch of a telecommunications company, there
might be numerous employees whose primary function is
to answer basic questions that could easily be addressed
by an automated system or a simple FAQ on the company’s
website. This overstaffing leads to underutilized human re-
sources, with employees engaged in work that does not re-
quire their skills or potential.

Remedies for BS Jobs in Equatorial Guinea

Addressing the issue of BS Jobs in Equatorial Guinea ne-
cessitates a multifaceted strategy that tackles both the
root causes and the specific instances of this phenomenon
within the labor market. To effectively combat the pre-
valence of such jobs, it is essential to implement policies
that prioritize efficiency, productivity, and the sustainable
growth of the labor market. Several key strategies can be
adopted to mitigate the spread of BS Jobs (Fallah et al.,
2022; OECD, 2020; Bass, 2013):
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(1) Fostering Innovation and Entrepreneurship: By pro-
moting innovation and entrepreneurship, new economic
opportunities can be created that contribute meaningfully
to society. This can be achieved by establishing networks
of entrepreneurs that foster collaboration and creativity,
ultimately leading to the development of businesses that
generate valuable and purposeful employment.

(2) strengthening Labor Laws and Enforcement: Enhan-
cing labor laws and oversight is crucial to ensuring that la-
bor standards are met and workers’ rights are protected.
This includes implementing regulations that prevent labor
exploitation and nepotism, particularly in public enterprises,
and reinforcing inspection and enforcement mechanisms to
ensure compliance with existing labor legislation.

(3) Raising Public Awareness: Initiating awareness cam-
paigns, especially targeting the youth, is vital to instilling
a sense of responsibility and purpose. Educating the youn-
ger generation about their role in the nation’s future can
help curb the spread of harmful and unproductive ideas, en-
couraging them to contribute to the country’s progress and
the development of constructive initiatives.

(4) Promoting Corporate Social Responsibility (CSR):
Companies must embrace their social responsibility and
actively contribute to the sustainable development of so-
ciety. This can be achieved by adopting fair and equitable
labor practices, implementing CSR programs that support
community development, and enhancing the well-being of
workers and their families.

(5) Encouraging a Merit-Based Work Culture: Promo-
ting a workplace culture that rewards merit and excellence
is essential for reducing nepotism and improving overall
productivity. This involves establishing transparent and
objective systems for evaluating employee performance
and fostering a collaborative environment that encourages
teamwork and mutual support among colleagues.

Labor Discrimination Against Individuals
with Disabilities

Labor discrimination against individuals with disabilities
is a pervasive issue that affects millions globally (@sterud,
2023), including those in Equatorial Guinea. Numerous
studies and analyses have consistently demonstrated the
prevalence of stereotypes and barriers that hinder the full
and equal participation of persons with disabilities in the
workforce. Despite possessing diverse skills and abilities,
individuals with disabilities face higher rates of unemploy-
ment compared to the general population, largely due to
systemic discrimination and the lack of appropriate work-
place accommodations.

Discrimination manifests in various forms, from direct ex-
clusion during recruitment processes (often driven by

deep-seated prejudices and misconceptions) to the ab-
sence of necessary adjustments that would allow disabled
individuals to perform their jobs effectively (Kroll et all.,
2021). Addressing this discrimination is not only a matter of
promoting equal opportunities but also of fostering social
inclusion. By removing these barriers and creating inclusive
work environments, the full potential of individuals with
disabilities can be harnessed, thereby enhancing workforce
diversity and resilience.

Labor Discrimination Against People with Disabilities
in Equatorial Guinea: Causes and Consequences

In Equatorial Guinea, one of the primary challenges faced
by people with disabilities is the lack of access to education®.
Education is a critical foundation for personal and profes-
sional development; however, many individuals with disa-
bilities in Equatorial Guinea are deprived of this opportunity
due to the absence of accessible infrastructure and inclusive
educational programs. This educational deprivation signifi-
cantly limits their skill development and knowledge (Villot,
2022), thereby impeding their ability to compete in a de-
manding job market.

Beyond educational barriers, individuals with disabilities in
Equatorial Guinea also confront societal discrimination and
stigma (Ebuenyi, 2019). This stigma often leads to self-ex-
clusion, where disabled individuals withdraw from the work-
force due to feelings of marginalization and devaluation.
The broader society’s lack of support and solidarity perpe-
tuates a cycle of exclusion and discrimination, further en-
trenching the disadvantages faced by this vulnerable group.

Within the workplace, numerous obstacles limit the employ-
ment prospects and career advancement of people with di-
sabilities (Kulkarni & Lengnick-Hal, 2014). They are often un-
derrepresented in the job market, relegated to low-paying
and limited roles. Companies may hesitate to hire individuals
with disabilities due to ingrained prejudices and stereotypes,
resulting in reduced workplace diversity and representation.
In Equatorial Guinea, although some individuals with disa-
bilities hold prominent positions, such as Senator Martin Ela
Ondo, President of ASONAMI, or roles as teachers and ad-
ministrators, the majority are confined to informal sectors,
such as street vending. This is largely due to the stereotyp-
ing of their conditions and the lack of educational opportu-
nities within these communities.

Addressing Labor Discrimination in Equatorial Guinea
Addressing labor discrimination against individuals with

disabilities in Equatorial Guinea is a complex issue that de-
mands a coordinated and comprehensive response from

¢ Equatorial Guinea Inclusion. UNESCO. https://education-profiles.
org/sub-saharan-africa/equatorial-guinea/~inclusion
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the government, the private sector, and society at large.
Implementing policies and programs that promote labor in-
clusion® and dismantle the barriers faced by individuals with
disabilities is essential to ensuring they have equal opportu-
nities and can contribute fully to the country’s development.

Associations Supporting the Disabled Population in
Equatorial Guinea. Several national associations in Equa-
torial Guinea play a crucial role in enhancing the quality of
life and social inclusion of individuals with disabilities, de-
spite the significant challenges they face. Key among these
associations are the National Association of the Disabled
(ASONAMI), the Association of Disabled Women of Equa-
torial Guinea (AMUDIGE), and the Association for National
Solidarity of the Disabled (ASONAMI), among others.

Supported by the First Lady of Equatorial Guinea, Mrs. Con-
stancia Mangue, ASONAMI has been instrumental in pro-
viding access to social housing and mobility aids for indi-
viduals with physical disabilities. Recently, the association
partnered with a Turkish organization to acquire assistive
devices that significantly improve the mobility and quality of
life for people with physical disabilities.

AMUDIGE, another organization backed by the First Lady,
focuses on empowering women with disabilities by offering
them access to educational opportunities and jobs, such as
teaching or selling phone credits. This support not only aids
their financial stability but also enhances their participation
in society and self-esteem. Similarly, the National Organi-
zation of the Blind in Equatorial Guinea (ONCIGE) provides
critical services, including free consultations, discounted
medical glasses, and surgeries for those with visual impair-
ments, thanks to the support of the First Lady.

Despite these efforts, significant obstacles remain in hi-
ring individuals with disabilities in Equatorial Guinea. While
some hold political or administrative roles, the majority face
limited employment opportunities due to a lack of training.
Those with minimal skills often depend on charitable dona-
tions, such as tricycles or social housing, as well as health-
care assistance provided by various organizations.

Remedies for Labor Discrimination Against People with
Disabilities. In response to these challenges, the National
Economic and Social Development Plan (PNDES) 2035'° has
adopted resolutions aimed at promoting the social inclu-
sion of individuals with disabilities. These policies focus on
improving access to professional training and education,
as well as fostering the creation of jobs that match their
skill levels. Additionally, initiatives to raise public aware-

° Employee Rights in Equatorial Guinea. https://www.rivermate.
com/guides/equatorial-guinea/rights

' The National Economic and Social Development Plan
(PNDES) 2035. https://erc.undp.org/evaluation/documents/
download/22477

ness about the rights and needs of individuals with disabi-
lities are crucial for creating a more equitable and inclusive
society.

To combat labor discrimination against individuals with
disabilities in Equatorial Guinea, several key strategies
must be implemented (Independent country programme
evaluation, 2023):

(1) Awareness and Sensitization: It is vital to conduct
awareness campaigns that highlight the abilities and rights
of individuals with disabilities. These could include media
campaigns, educational programs in schools, and training
for employers and employees on the importance of diversi-
ty and inclusion in the workplace.

(2) strengthening Laws and Inclusive Policies: The go-
vernment must enforce laws and policies that protect the
labor rights of people with disabilities and promote their in-
clusion in the labor market. This could involve establishing
employment quotas in both the public and private sectors
and providing support programs that facilitate access to
employment.

(3) Training and Capacity Building: Expanding current
training and capacity-building programs specifically tailored
for individuals with disabilities is essential. Such programs
can enhance their employability and skill sets, offering men-
toring, skill development workshops, and vocational trai-
ning courses to help them integrate into the workforce and
advance in their careers.

(4) Partnerships and Collaborations: Collaboration be-
tween the government, private sector, associations for the
disabled, and civil society is critical to addressing labor dis-
crimination. These partnerships can develop innovative and
sustainable solutions to promote inclusion and equality in
the labor market.

MATERIALS AND METHODS

This section outlines the research methodology employed
in this study to investigate the issues of Bullshit Jobs (BS
Jobs) and labor discrimination against disabled individuals
in Equatorial Guinea. The approach used to gather and ana-
lyze data is designed to provide a comprehensive under-
standing of these complex issues.

Participants

The participants of this study were carefully selected to pro-
vide a diverse and representative sample of individuals who
could offer valuable insights into the issues of BS Jobs and
labor discrimination against disabled people in Equatorial
Guinea. Below is a detailed description of the participants
involved in this research:
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Equatoguinean Students Studying in the Russian Federation

The primary group of participants consisted of Equato-
guinean students currently pursuing higher education in
various universities across the Russian Federation. These
students were chosen because they represent a group with
a unique perspective—being educated abroad, they pos-
sess both an understanding of their home country’s labor
market and exposure to different social, economic, and cul-
tural environments.

The age range of the students varied from 18 to 30 years,
capturing both undergraduate and postgraduate students.
This range ensured that the study included voices from in-
dividuals at different stages of their educational and profes-
sional journeys.

Participants were enrolled in a wide variety of academic
disciplines, including but not limited to economics, social
sciences, engineering, medicine, and humanities. This diver-
sity in academic background allowed for a broad range of
opinions and experiences regarding the labor market and
the phenomenon of BS Jobs in Equatorial Guinea.

Many of these students had firsthand or observed expe-
riences with BS Jobs either through family members or per-
sonal internships and part-time work in Equatorial Guinea.
Their exposure to the Russian labor market also provided
a comparative perspective, enabling them to assess and cri-
tique the situation in their home country more effectively.

Members of the Equatoguinean Disabled Community

A subset of participants included individuals from the Equa-
toguinean disabled community. These participants varied in
age, gender, and type of disability, providing a comprehen-
sive understanding of how different forms of discrimination
manifest in the workplace.

Participants from this group included those who were cur-
rently employed, unemployed, or underemployed. Their
employment status provided insights into the barriers and
challenges faced by disabled individuals in finding and re-
taining meaningful work.

Government Officials and Policy Makers

A smaller group of participants included government offi-
cials and policymakers who were interviewed or whose of-
ficial documents and reports were analyzed as part of the
research. These individuals were crucial in providing con-
text and understanding of the official stance and efforts
being made to address labor market issues in Equatorial
Guinea.

Participants in this group held positions in various minis-
tries, such as the Ministry of Labor and Social Security, and

were involved in drafting and implementing policies related
to employment, labor rights, and social inclusion. Their per-
spectives offered insights into the challenges of enforcing
labor laws and the effectiveness of current policies.

Data Collection Techniques

To address the research objectives, a multi-method ap-
proach was adopted, incorporating both qualitative and
quantitative data collection techniques. The following
methods were employed:

Interviews

In-depth interviews were conducted with Equatoguinean
students, particularly those studying in the Russian Federa-
tion. This demographic was chosen due to their unique po-
sition of being able to compare their home country’s labor
market with those of other nations. The interviews aimed
to capture detailed personal experiences, perceptions, and
opinions on BS Jobs and labor discrimination in Equatorial
Guinea. A semi-structured interview format was used, allo-
wing for flexibility in responses while ensuring that key top-
ics were covered. The interviews were recorded, transcribed,
and analyzed using thematic analysis to identify recurring
themes and insights.

Here are a set of interview questions tailored to gather in-
sights on BS Jobs and labor discrimination against disabled
people in Equatorial Guinea. These questions are designed
to elicit detailed responses and cover various aspects of
the study:

Interview Questions for Equatoguinean Students

1. Perceptions of BS Jobs:

e How would you describe the job market in Equato-
rial Guinea, particularly in terms of meaningful em-
ployment opportunities?

e Do you believe that BS Jobs are prevalent in Equato-
rial Guinea? If so, can you provide examples of such
jobs?

e In your opinion, what factors contribute to the exis-
tence of BS Jobs in Equatorial Guinea?

2. Experiences with BS Jobs:

e Have you or anyone you know experienced working
in a job that you would consider a BS Job? Can you
describe the experience?

e How do BS Jobs impact the motivation and career
aspirations of young people in Equatorial Guinea?

3. Impact of Education:

e How do you think your education abroad has in-
fluenced your perception of the job market in Equa-
torial Guinea?

e Do you think there is a gap between the skills ac-
quired through education and the job opportunities
available in Equatorial Guinea?
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4. Views on Labor Discrimination:

e What are your observations regarding the treatment
of disabled individuals in the Equatoguinean job
market?

e Have you witnessed or heard about specific instan-
ces of discrimination against disabled people in em-
ployment? Please elaborate.

5. Suggested Solutions:

e What changes do you think are necessary to reduce
the prevalence of BS Jobs in Equatorial Guinea?

e How can the government and private sector improve
job opportunities for disabled individuals in Equato-
rial Guinea?

e What role do you think young people, particularly
those educated abroad, can play in addressing these
issues?

Interview Questions for Members of the Disabled Community

1. Challenges in the Job Market:

e Can you describe your experiences in searching for
a job in Equatorial Guinea?

e What specific barriers have you faced as a disabled
person in the job market?

2. Experiences with Discrimination:

e Have you personally encountered discrimination in
the workplace or during the hiring process? If so,
can you share the details?

e How do you think societal attitudes towards disabled
individuals affect their employment opportunities?

3. Support Systems:

e What types of support have you received from
family, government, or organizations in your job
search?

e How effective do you think the current support sys-
tems are in helping disabled individuals find mean-
ingful employment?

4. Suggestions for Improvement:

e What do you believe are the most important chan-
ges needed to improve job opportunities for disa-
bled individuals in Equatorial Guinea?

e How can employers be encouraged to hire more di-
sabled individuals and provide them with meaning-
ful work?

Interview Questions for Government Officials and Policymakers

1. Policy Overview:

e What are the current government policies aimed
at reducing the prevalence of BS Jobs in Equatorial
Guinea?

e How does the government address the issue of la-
bor discrimination against disabled individuals?

2. Implementation Challenges:

e What challenges does the government face in imple-
menting labor laws and policies, particularly those
related to equitable employment?

e How does the government monitor and enforce
compliance with these policies in both the public
and private sectors?

3. Effectiveness of Current Measures:

e In your opinion, how effective have the existing po-
licies been in addressing BS Jobs and labor discri-
mination?

e Can you provide examples of successful initiatives or
programs that have improved employment oppor-
tunities for disabled individuals?

4. Future Plans:

e What future strategies or policies are being consi-
dered to address the issues of BS Jobs and labor dis-
crimination more effectively?

e How does the government plan to involve various
stakeholders, including businesses and civil society,
in these efforts?

Document Analysis

An extensive document analysis was carried out, focusing
on key government publications, particularly the Equato-
rial Guinea 2035 National Development Plan. This docu-
ment provided valuable information on the government’s
strategies, policies, and programs aimed at addressing
national development, including labor market dynam-
ics. Additionally, other relevant government reports and
policy documents were reviewed to gain insights into offi-
cial approaches to labor market regulation and disability
inclusion.

Surveys among the Student Community
in the Russian Federation

A structured survey was administered to a broader group
of Equatoguinean students residing in the Russian Fede-
ration. The survey was designed to complement the qua-
litative data from the interviews by quantifying students’
perceptions of the labor market in Equatorial Guinea.
Questions focused on their awareness and experience
of BS Jobs, perceptions of labor discrimination, and their
views on potential solutions. The survey data were analy-
zed using statistical methods to identify trends and cor-
relations.

Analysis of Previous Research Reports

Previous research reports, including the National Report of
Equatorial Guinea and other academic and policy studies,
were analyzed to provide a historical and contextual un-
derstanding of labor issues in the country. These reports
offered additional data that helped contextualize current
trends and challenges in the labor market, particularly
concerning BS Jobs and the employment of disabled indi-
viduals. The analysis also included a review of international
studies on similar issues in other countries to compare and
contrast findings.
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Data Analysis

The data collected from these various sources were trian-
gulated to enhance the validity and reliability of the fin-
dings. The qualitative data from interviews and document
analysis were coded and analyzed thematically, identi-
fying key patterns and themes related to BS Jobs and labor
discrimination. Quantitative data from the surveys were
subjected to descriptive and inferential statistical analysis
to support the qualitative findings and provide a broader
understanding of the issues at hand.

Ethical Considerations

Ethical approval was obtained before conducting the re-
search. All participants were informed about the purpose
of the study, and their consent was obtained before par-
ticipation. Confidentiality and anonymity were maintained
throughout the research process, ensuring that partici-
pants’ identities were protected.

RESULTS

The results of this study provide a detailed analysis of the
extent of BS Jobs and labor discrimination against disabled
people in Equatorial Guinea, based on the data collected
from various groups of participants, including Equatoguine-
an students, members of the disabled community, govern-
ment officials, and academics. The findings are organized
into three main sections: perception of BS Jobs, experiences
of labor discrimination, and opinions on measures to ad-
dress these issues.

Perception of BS Jobs in Equatorial Guinea

The perception of BS Jobs among the study participants
reveals significant concerns regarding the prevalence and
impact of these positions within the Equatoguinean labor
market.

(1) Prevalence in the Public Sector: A large majority of the
surveyed students (78%) reported a high prevalence of BS
Jobs, particularly within the public sector. These jobs are of-
ten viewed as lacking meaningful purpose or contribution
to society, leading to frustration among those who hold
these positions and those who observe them.

(2) Societal Reward Disparities: 62% of respondents be-
lieve that the existence of BS Jobs is closely tied to societal
structures that do not equally reward all individuals. They ar-
gue that such jobs are a consequence of a labor market that
fails to adequately recognize and compensate merit, leading
to the proliferation of roles that offer little real value.

(3) Impact of Trash Music: 45% of participants expressed
concern that the promotion of trash music, characterized

by superficial or harmful themes, poses a danger to the
youth of Equatorial Guinea. They see this as not only a cul-
tural issue but also as a reflection of BS Jobs in the enter-
tainment industry, where content that lacks depth or posi-
tive influence is created and promoted, contributing to the
deterioration of cultural values and work ethics.

Experiences of Labor Discrimination Against People
with Disabilities

The study also sheds light on the significant barriers faced
by individuals with disabilities in Equatorial Guinea's labor
market.

(1) Substantial Obstacles: A striking 85% of the partici-
pants reported that people with disabilities face substantial
obstacles in accessing job opportunities. These barriers in-
clude physical inaccessibility, lack of accommodations, and
discriminatory attitudes from employers and coworkers.

(2) Direct Observations of Discrimination: 10% of re-
spondents shared personal experiences or direct observa-
tions where individuals with disabilities were excluded from
recruitment processes or faced undue challenges that hin-
dered their employment prospects. These instances under-
score the pervasive nature of discrimination and the urgent
need for inclusive hiring practices.

Opinions on Measures to Address BS Jobs
and Labor Discrimination

Participants in the study were also asked to provide their
opinions on potential solutions to combat the issues of BS
Jobs and labor discrimination against disabled individuals.

(1) Support for Inclusive Policies: A significant majority
(92%) of respondents expressed strong support for the im-
plementation of policies and programs aimed at promoting
equity, inclusion, and respect for labor rights for all indivi-
duals in Equatorial Guinea. This support was particularly
strong for measures that would benefit the most disadvan-
taged groups in the country, including people with disabilities.

(2) changing Societal Attitudes: 80% of participants advo-
cated for initiatives to foster a change in societal attitudes,
emphasizing the need to recognize and value the diversity
and potential of each individual. They believe that raising
awareness and promoting understanding of the capabilities
of disabled individuals are crucial steps toward reducing
discrimination.

(3) Improvement of Labor Regulations: 75% of respondents
highlighted the necessity of improving labor regulation and
supervision. They believe that stricter enforcement of labor
rights, coupled with measures to prevent discrimination and
curb the proliferation of BS Jobs, is essential for creating a fai-
rer and more productive labor market in Equatorial Guinea.
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Participant Breakdown
Equatoguinean Students

Representing the majority of the study’s participants, stu-
dents provided valuable insights into the perception of BS
Jobs and the challenges faced by their peers in the labor
market.

Disabled Community Members

This group offered firsthand accounts of discrimination and
the obstacles they encounter in seeking employment, high-
lighting the need for more inclusive policies and practices.

Government Officials and Policymakers

Their input provided context for the current state of labor
laws and the challenges in enforcing policies that promote
fairness and inclusion.

DISCUSSION

The findings from this study align with and expand upon
existing research on labor market challenges in low- and
middle-income countries (LMICs), particularly concerning
BS Jobs and discrimination against people with disabili-
ties. The results resonate with previous studies that have
highlighted the pervasive nature of labor discrimination
and the limited employment opportunities available to in-
dividuals with disabilities in LMICs, such as those observed
by Ebuenyi et al. (2018) and Tripney et al. (2019). Similar to
these earlier reviews, the present study found a significant
lack of research and data on the economic participation of
persons with disabilities in Equatorial Guinea, reflecting
a broader trend seen across LMICs.

A consistent theme across the literature is the focus on
barriers rather than facilitators to employment for per-
sons with disabilities. This study supports this observa-
tion, with the majority of respondents highlighting ob-
stacles rather than opportunities in the labor market.
This finding is consistent with previous studies in both
LMICs and high-income countries (HICs), where barriers
such as negative employer attitudes, inadequate policies,
and lack of access to education and healthcare services
are frequently reported as major impediments to em-
ployment (Hastbacka et al., 2016; Khayatzadeh-Mahani
etal., 2019).

One of the most significant parallels with previous re-
search is the emphasis on environmental factors as key
barriers to employment. In this study, factors such as so-
cial stigma, limited access to adapted work environments,
and inadequate labor laws were identified as major chal-
lenges, similar to findings by Bualar (2014) and Mitra &

Sambamoorthi (2014). The emphasis on the role of the en-
vironment in either facilitating or hindering employment
opportunities is a recurring theme in the literature, further
underscoring the need for systemic changes to promote
inclusivity.

The study also touches on the concept of BS Jobs, which is
less explored in the existing literature but has significant
implications for labor market efficiency and worker sa-
tisfaction. The prevalence of BS Jobs in Equatorial Guinea,
particularly in the public sector, mirrors concerns raised
in other contexts about the proliferation of roles that lack
substantive value or purpose, as discussed in broader cri-
tiques of modern labor markets (Graeber, 2018). The asso-
ciation of these jobs with nepotism and ineffective human
resource management further highlights the structural
inefficiencies that can arise in economies where meritocra-
cy is not prioritized.

Moreover, the challenges faced by persons with disabilities
in accessing meaningful employment are exacerbated by
health-related issues, as highlighted in studies by Cramm
et al. (2013) and Gudlavalleti et al. (2014). This study sim-
ilarly found that poor health, often linked to inadequate
healthcare and rehabilitative services, significantly limits
the employment prospects of individuals with disabilities
in Equatorial Guinea. The intersection of health, disability,
and employment is a critical area that requires further ex-
ploration and targeted interventions.

The findings of this study are consistent with and reinforce
the conclusions of previous research on the employment
challenges faced by persons with disabilities in LMICs. They
also contribute new insights into the issue of BS Jobs, high-
lighting the need for comprehensive policy responses that
address both labor discrimination and the inefficiencies
caused by pointless employment. As such, this study not
only confirms the relevance of existing findings but also
expands the discourse to include the critical but underex-
plored issue of BS Jobs in the context of labor markets in
developing economies.

CONCLUSION

The findings of this study underscore the critical need
to address the dual challenges of BS Jobs and labor dis-
crimination against individuals with disabilities in Equa-
torial Guinea. The widespread presence of jobs that lack
substantive value, alongside systemic discrimination
against disabled persons, poses significant impediments
to achieving equity and fairness within the nation’s labor
market.

Regarding BS Jobs, the research reveals a troubling trend
towards the creation of roles that fail to contribute mea-
ningfully to the socio-economic development of Equatorial
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Guinea. This issue is exacerbated by ineffective human re-
source management practices in both the public and pri-
vate sectors, the promotion of low-quality music that prop-
agates harmful ideas, and the allocation of positions based
on nepotism rather than merit.

Labor discrimination against persons with disabilities rep-
resents a severe violation of human rights and undermines
the dignity of this vulnerable social group. Barriers such
as limited access to education, pervasive social stigma,
and self-exclusion significantly hinder their employment
prospects, restricting their capacity to contribute to the
nation’s development. The absence of robust policies and
programs aimed at fostering inclusion and ensuring equal
opportunities exacerbates this problem, leading to the
continued marginalization of disabled individuals in the
labor market.

Addressing these challenges requires a concerted effort
from the government, the business sector, civil society, and
the international community. To promote progress, Equa-
torial Guinea must implement effective solutions that not
only combat the prevalence of BS Jobs but also dismantle
the structural barriers that perpetuate labor discrimination
against disabled persons.
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KakK ¢opma opraHusauumm paboTbl:
BO3MOXXHOCTU U PUCKW

B.O. buptokos, .M. KpanusuH

PYAH, MockBa, Poccuinckas Peaepauns

AHHOTAL WA

BBeaeHue: LindppoBoe KoUeBHNYECTBO NPUOGPENo NONYyAAPHOCTbE B NOC/eAHNE oAbl Kak
MOZHBIN 06pa3 XMU3HU N Kak CNocob 6pocnTb BbI30B TPAAULIMOHHBIM CNocobam paboThl.
WccnepoBaHne peHomeHa LdpOBbIX KOUEBHMKOB BCE eLlie HaXOANTCA Ha PaHHUX CTaANsAX
1 He 0dOPMIEHO B MONHOLEHHYIO UCCeA0BaTeNbCKYIO KaTeropuio. AKTyaslbHOCTb JaHHOMO
nccneosaHma 0bycnoBneHa HeOH6XOAMMOCTbLIO 3aN0/IHEHWS NPO6enos B MOHVIMaHUW TOro,
KaK LippoBble KOUEBHUKN N3MEHSIOTCA Ha Pa3HbIX 3Tarnax CBOen XU3HMW.

Ll,enb unccnepgoBaHuNA: |/|3yHeHI/Ie M3MEHEHUI B BO3MOXHOCTAX U pnckax Ha pas3nnyHbIX
3Tanax LI,VI(1)pOBOFO Ko4yeBOoro 06pa3a XXU3HW OT Ha4yana v agantauymnnm o CTa6I/I}'II/I3aLI,I/II/I,
a Takxe O6LLI,I/IX BO3MOXHOCTEN U PNCKOB, HE 3aBUNCALLMX OT 3Tara.

MaTepmnanel n metogbl: MeTO0N0MMYECKYHO OCHOBY UCCEA0BaHMSA COCTaBUAN aHanns
nonynsapHbIx ¢opymos (pasgen /digitalnomad Ha calite reddit.com, rpynna «Ludpossie
KOUEBHVKU N0 BCEMY MUPY») LMPOBLIX KOUEBHVKOB Y MHTEPBLIOMPOBAHNSA NPeACTaBUTE-
nein undpoBOro KOUEBOro 0b6pasa XM3HW.

Pe3ynbTaTbl: Ha kax oM 3Tane LundpoBoro KoUeBoro 06pasa XusHu YesoBek CTasK1BaeT-
€Al C HOBbIMY BO3MOXHOCTAMU U prckaMu. HauanbHasi ¢dasa cTaHOBNEeHWs CBA3aHa C Hau-
60MbLUNMIN PUCKAMW, HO U C HaUBOMbLUMMK BO3MOXHOCTAMWU ANt IMYHOCTHOIO U NPO-
deccmoHanbHoro pocta. ®asa agantauuy - 370 yaydlleHne HaBbIKOB CaMOOpPraHmM3aumm
N TaiM-MeHeKMEHTa, YTOM/IEHWE OT MOCTOSIHHbIX NepemeLleHnii. dasa ctabunmsaumm -
BO3MOXHOCTb /191 peannsaumm 4oAroCPOYHbIX Liesieid, HO 1 NOTEHLMaNbHBIA PUCK PYTUHBI
1 NoTepy MOTUBALMW. BO3MOXHOCTY CefoBaHMs JaHHOMY 06pasy XW3HWU 1 peanmsaumm
JOJIKHOCTHBIX 06513aHHOCTEN MOXHO CrpyNnMpoBaTh B C/eAytoLLe OCHOBHbIE KaTeropum:
reorpadpuyeckas He3aBMCUMOCTb, NPodeccnoHanbHble, GUHAHCOBas TMBKOCTb, IMUYHOCT-
Hoe pa3BuTUe 1 06pa3oBaHMe, couManbHble KOHTaKTbl U CeTeBOe B3aMMOAencTeme, rn6-
KOCTb U 6anaHC Mexay paboTol U IMYHOWN XM3HbO. PUCKIN CrpynnMpoBaHbl BOKPYT cliesy-
FOLLIMX KaTeropuii: GMHaHCOBbIE, 34paBOOXPaHEHME 1 CTPaxoBaHWe, BU30BbIE 11 Ha0roBble
orpaHuyeHusi, NpodeccroHasnbHble U KapbepHble, IMYHbIE Y COLManbHbIe BbI30BbI, TEXHU-
yeckue 1 TIOFMCTUYECKMe CIOXKHOCTM, NCUXO0rMyeckue.

BbiBoAbI: [MoNyYeHHble pe3ynbTaTbl paclLMpsieT npejcTaBneHne o UMPpPoBbIX KOHEBHMKAX
M MOTYT BbITb MCMO/B30BaHbl B NpoLecce AanbHelLlero n3y4yeHns BO3MOXHOCTEl U pu-
CKOB LdPOBOro KOUeBOro obpasa Xm13HW Ha pasHbIX ero sTanax.

K/THOYEBBIE C/IOBA

urdpOBOE KOHEBHNYECTBO; LidpoBas paboTa; LndpoBble KOUEBHUKY; yaaneHHas paboTa;
paboTa v NyTeLlecTBMs; BO3SMOXHOCTUA U PUCKM LIMGPOBOro KOUeBOro o6pasa XnsHu
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Digital Nomadism
as a Form of Work Organization:
Opportunities and Risks

Vladislav O. Biryukov, Petr P. Krapivin

RUDN University, Moscow, Russian Federation

ABSTRACT

Introduction: Digital nomadism has gained popularity in recent years as a trendy lifestyle
and as a way to challenge traditional modes of work. The study of the phenomenon of digi-
tal nomads is still in its early stages and has not yet been fully established as a research ca-
tegory. The relevance of this research is driven by the need to fill gaps in the understanding
of how digital nomads evolve at different stages of their lives.

Purpose: The aim of the study was to examine the changes in opportunities and risks at
various stages of the digital nomad lifestyle, from initiation and adaptation to stabilization,
as well as to explore general opportunities and risks independent of the stage.

Materials and Methods: The methodological basis of the research included the analysis of
popular forums for digital nomads (such as the /digitalnomad section on reddit.com and
the “Digital Nomads Around the World” group) and interviews with representatives of the
digital nomad lifestyle.

Results: At each stage of the digital nomad lifestyle, individuals encounter new opportuni-
ties and risks. The initial phase of becoming a digital nomad is associated with the highest
risks but also with the greatest opportunities for personal and professional growth. The
adaptation phase involves improving self-organization and time management skills, along
with fatigue from constant travel. The stabilization phase offers the potential for achieving
long-term goals but also presents the risk of routine and loss of motivation. The opportu-
nities for following this lifestyle and fulfilling job responsibilities can be grouped into the
following main categories: geographic independence, professional opportunities, financial
flexibility, personal development and education, social contacts and networking, and work-
life balance. Risks are grouped around the following categories: financial, health and in-
surance, visa and tax limitations, professional and career, personal and social challenges,
technical and logistical difficulties, and psychological challenges.

Conclusion: The results obtained expand the understanding of digital nomads and can be
used in the further study of opportunities and risks associated with the digital nomad life-
style at its various stages.

KEYWORDS

digital nomadism; digital work; digital nomads; remote work; work and travel; opportunities
and risks of digital nomadism
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BBEAEHWUE

B coBpemeHHOM Mupe, Ha poHe BceobLuel LndpoBmsaumm
1 rnobannsaumm, NPONCXOAAT 3HaUVMble U3SMEHEHUs B Op-
raHmsauumn TpyAa M XnsHeHHbIX YknagaoB. Og4HUM U3 Hau-
60/51ee 3aMeTHbIX IBNEHWI NOCAeAHMX IeT CTano Tak Hasbl-
BaeMoe «LnPppoBoe KOUEBHNYECTBO» — TEPMUH, KOTOPbINA
NCMOoNb3yeTca AN ONMCaHWs Nilojeil, BbiGpaBLUNX yaaneH-
Hyl0 paboTy BHe TPaAMLMOHHBIX Paboumx MpPOCTPaHCTB
1 nytewecteua no Mupy (LobpuHckas, 2020). Lindposbie
KOYEBHUKW NCMO/b3YT TEXHOA0rMYeckne MHHOBaUUn Ans
BbINO/IHEHUsI MPOPECcCUOHANbHBIX 3aJad, HaXoAsACk B pas-
NINYHBIX CTPaHax M KyNbTYpPHbIX KOHTEKCTax. 3Ta HOBas
dopma opraHmsaumm paboTbl N XM3HWU BbI3bIBAET XMBOW
MHTepec y COLMO/IOroB, 3KOHOMUCTOB W McCaedoBaTenel
KynbTypbl.

NcTopurueckn, Tema LUNGPOBOro KOUEBHMUYECTBA HauuHa-
Na cBoe pasBuUTMEe B KHUre MakmumoTo n MaHHepca (1997),
npeAcKasaBLUNX 3py «LMPPOBLIX KOYEBHNKOB», OCHOBbIBA-
ACb Ha TEXHO/IOTMYECKOM MPOrpecce U M3MeHeHWsX B Npo-
deccnmoHaneHol cpepe. C TeueHneM BpeMeHU, MO Mepe
pasBUTUA UHGOPMALMOHHBLIX TEXHOMOTWI U yBENNUYEHUS
BOCTYMHOCTN UHTEPHETA, 3TOT NPOrHo3 Ha4an BoNIoLaTh-
CA B peanbHocTb. OAHAKOo elle A0 MNOSIBAEHUS 3TO KHUMM
MHorue nccnegosatenu (Krivtsova et al.,, 2019) npeanonara-
2N, UTO COBPEMEHHbIe KOUEBHVKM 6yayT 6bICTPO NepesBu-
raTbCs MOBCHOAY, UCMONBb30BaTb BCe HEO6XOAMMOe B Mpo-
Lecce CBOMX NepeMeLLeHunii, He HyXzascb B MOCTOAHHOM
gome. Attanm B 1980-X rogax vcrnosib3oBass 3TOT TEPMUH,
yTo6bl NpeAackasaTb BPeEMS, KOrga NpPescTaBUTENN 3UTb
6yayT neTatb Mo MUPY B MOUCKAX HOBbLIX BO3MOXHOCTEN,
a pabouvie n 6egHble - MUTPUPOBATL B MOMCKaX JlyudLlei
Xn3HM (Attali, 1993). Mo3xe ATTanu NPeAnoXnN UAEH 0 TOM,
yTO ByAyLLUME KOUEBHMKM — 3TO HE NMPOCTO MyTeLleCcTBEHHM-
KW, @ 04N, HE UMetoLLme CBSA3el C TaKUMU UHCTUTYTamu,
Kak rocyapcTBo, Hauus N cembsl.

B coBpemeHHOM uudpoBOM obuiecTBe chepa Tpyza xa-
pakTepu3yeTcs  3HAUUTENIbHOW  HeonpeaeneHHOCTbH,
UTO 0BYyCN0BNEHO MHOXECTBOM ¢dakTopoB. C 0AHON CTOpO-
Hbl, Mbl Hab10AaeM POCT HeCcTabubHbIX POPM 3aHATOCTY,
TakMx Kak ¢ppunaHc, BpeMeHHasi 1 NpoekTHas paboTa, Ko-
Topble NPeAOCTaBASOT COTPYAHMKAM 60/bLUYH0 FTMBKOCTD,
HO OAHOBPEMEHHO JULIAKT WX TPAAMLMOHHBIX rapaH-
TUA 1N CTaBUNBHOCTW, MPUCYLLMX MOCTOSIHHOW 3aHATOCTU
(ToweHko, 2018). C apyroii CTOpPOHLI, B NOCNeAHNE TOAbl
3HaUUTENbHO PaCLUMPSAETCS YMCIO Tak Ha3biBaeMbIX «CBO-
604HbIX areHToB» — NPodeccMoHaNoB, KOTopble NpeanoYun-
TaloT paboTaTb Ha cebsl, CaMOCTOSITEIbHO HAaX0As NPOeKThI
N KJVEHTOB, N TakMM 06pa3oM CO3HaTesbHO BbI6GMpatoT
HecTabuNbHOCTb paan 6onbluen cBO6OAbLI B OpraHM3auum
cBoeli pa6oTbl (AHMCUMOB, 2017).

B 3TOM KOHTeKCTe 0coboe MecTo 3aHMMaeT peHoMeH Lnd-
POBbIX KOYEBHWKOB, KOTOPbLIV MOyYns LLUMPOKOE pacrnpo-

CTpaHeHVe 6narofaps pasBuTLIO TEXHOMOTUIA, MO3BOJIAO-
LWmx paboTaTe yaaneHHo 13 nobor Toukn mupa. CerogHs
B MaCCOBOW KynbType 1 CpeAcTBax MaccoBor MHGOpMaLn
3TOT 06pa3 4acTo ngeannsnpyeTcs, NpeacTaBnss LUUppo-
BbIX KOYEBHMKOB KaK CMMBOA CBO6OJbI N HE3aBUCMMOCTHU
OT TPaAVLMOHHBIX OPUCHBIX pamok. OAgHaKko Takas uaea-
NM3aUmMa 3a4acTyl0 He YyUnTbIBaeT peasibHbIX CNOXHOCTeN
N PUCKOB, CBA3aHHbIX C TaKMM 0OPa3oM XM3HW, BKIHOYas
$1HaAHCOBYIO HeCTabMNbHOCTbL, OTCYTCTBME COLManbHOM 3a-
LLTBI N CJIOXKHOCTU C NoAJep>XaHneM paboTel Ha BbICOKOM
YPOBHe B YC/I0BMSIX MOCTOSIHHBIX NepeMeLeHnii (CTpe6kos
& LleBuyk, 2019). Takum 06pa3oM, 3a MpuUB/EKaTENbHOM
BHELLHOCTbIO 3TOrO SAB/IEHNS CKPbIBAIOTCSA Cepbe3Hble Bbl-
30Bbl, KOTOPbIe TPeOYIOT rNYyOO0KOro aHanm3a 1 0CMbICIEHNS
B KOHTEKCTe COBPeMeHHbIX N3MeHeHW B chepe TpyAa.

B HacTosiLlee Bpems LndpOBOe KOUEBHNYECTBO NpescTas-
nsieT cob0l aKTyasbHYH U AMHAMUYHO PA3BMBAOLLYIOCS
TemMy B 0671aCTM MHGOPMALMOHHbBIX TEXHOMOMMIA, FyMaHu-
TapHbIX 1 coumanbHbIxX Hayk (Krivtsova et al., 2019). Uccne-
[OBaHWS 3TOrO SIB/IEHNS BCE eLle HAXOAATCS Ha PaHHUX
CTagUAX, UTO feNnaeT ero 0CO6eHHO NHTEPECHBIM A U3Y-
UeHVsi, MOCKO/bKY LMdpPOBbIe KOUEBHUKIM KaK HOBasi coLu-
anbHas rpynna n ¢bopma opraHMsaLmm Tpy4a NPoLOKaoT
dopmMMpoBaTLCA U BUAOU3MeHATbCA (Simova, 2023). Cyuue-
CTBEHHOE BHVMaHue B UCCNeL0BaHsX YAENSAeTCs aHanmsy
TOro, KaK LrdpoBOe KOUEBHUYECTBO BAVSIET HA TpaHCdop-
MaLmio paboumx MecT 1 MPOLLECCOB, a TaKKe Ha NepecMoTp
TPaAVLUMOHHBIX NPeACTaBAeHNI O Tpyae 1 paboyeM MecTe.

3HauMTeNbHOE KOJIMYECTBO WCC/IEL0BAHWIA MPOBOAUTCS
3a py6exoMm, rae LnppoBoe KOUeBHUUECTBO paccMaTpuBa-
eTCa Uepes NPUsaMy PasanyHbIX AUCUUMANHAPHbBIX MNOAXO-
[l0B, BK/IHOUasl ynpaB/eHre, COLMOIIONMIO, KYJIbTYpOJIOrmio
nakoHoMuky (Hall et al., 2019; Kong et al., 2019; Miller, 2016;
Nash et al., 2018; Reichenberger, 2018; Schlagwein, 2018;
Thompson, 2019; Trimoldi, 2018; Wang et al., 2018; Hensellek
& Puchala, 2021; Thompson & Yuen, 2018; Hannonen, 2020;
GOk et al., 2022; Shawkat et al., 2021; Dreher et al., 2023;
Simova, 2023). 3Tn 1ccnegoBaHVA PaccMaTpUBalOT LIMPO-
KWIA CnekTp BOMPOCOB, BK/OUas MOTUBALMIO 04N, BbIO6U-
paroLwmx LndpoBor KoHeBO 06pas XMU3HU, BAUSHUE TeX-
HOJIOTMIA Ha MOBUIBEHOCTL U PaboTy, a TakKe coLalbHble
1 SKOHOMUWYECKME NOCIeACTBINSA 3TOrO SAB/IEHUS.

B Poccun Takke HabnogaeTcst MHTepec K TeMe LmdpoBoro
KOYEeBHNYECTBa, XOTH UCCNef0BaHNI Ha 3Ty TeMy MeHbLLIe.
Tem He MeHee, B psge nybnvkaumin pocCUnCKMX aBTOpPOB
06CYXAatOTCA BaXKHble acnekThl, CBA3aHHble C AaHHbIM
deHomeHOM. B yacTHOCTW, paccMaTpuMBaeTcs BAVSHME
LMdpPOBOro KOUeBHMYECTBa Ha TpaHchopmaLmo pabounx
MeCT 1 MpoLeccoB, MpYBAeKaTeNbHOCTb WAei rnobanb-
HOWM MOBUILHOCTU U TMBKOCTH, a TakxKe CBA3aHHbIE C 3TUM
pUCKK, BKOYas HeonpeaeneHHOCTb, YMCTBEHHble N ¢u-
3Myeckme Harpysku, PMHaHCOBYI HeCTabuabHOCTb U Ap.
(Ky>xeneBa-CaraH, 2015, 2017; KyxeneBa-CaraH & CyukoBa,
2019; ApneHTtbeBa, 2017; flkoBnesa un gp., 2017; Krivtsova
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& Martynova, 2019; Alekseevna, 2019; o6punHckas, 2020).
Ocoboe BHUMaHME B 3TUX UCCNEAOBAaHUAX YAenseTcs ns-
MeHeHVAM B pabouell 3TMKe, POCTy rMbKOCTK pabouyero
BpeMeHW, a Takxke BbIbOpy pabounx MecT BHe TPajNLMOH-
HbIX OPUCHBIX NPOCTPAHCTB. iccnegoBaTenu nogyepkmBea-
0T, UTO LUMPPOBOE KOYEBHNYECTBO CO3AaeT YHMKaNbHbIe
BO3MOXHOCTU A5 NpodeccroHanbHOro 1 JINYHOCTHOTO
pPa3BUTMA, HO TakXe COMPOBOXAAETCA Cepbe3HbIMU Bbl-
30BaMy, TakMMU Kak coumanbHas W30nAumns, HecTabub-
HOCTb JOXOAOB U TPYAHOCTM C 6anaHCOM Mexay paboToi
M INYHOMN XU3HbIO.

OfHVM M3 3HaAuUUTENbHbIX MPOBENoB B CyLLECTBYHOLLNX
nccneaoBaHnsX LMGPOBOro KOUEBHUYECTBA SIBASETCA He-
[JOCTAaTOK MOHVMMAaHWS TOro, Kak LMPpPOBbIE KOUEBHUKM
V3MEHSIOTCS M afianTUPYrOTCS Ha pasHbIX 3Tanax CBOEero
06pasa XUN3HW C TeYeHNeM BpeMeHU. B To BpeMsi Kak MHO-
rve UccnesoBaHUst MPeAoCTaBASOT 06LLYH KapTUHY 3TOro
ABNEHUSA, aKLLEHTUPYS BHVIMaHNE Ha OCHOBHbIX BO3MOXHO-
CTAX, TAKNX KakK TMBKOCTb U MOBWJIbHOCTb, BO3MOXHOCTb
nyTeLIecTBUA 1 rNo6asbHbIX CETEBbIX 3HAKOMCTB, a Takxe
yyBCTBO CBO60ZbI (Stickel, 2020; Hannonen, 2020), 1 puckax,
TaKMX Kak HanoroBble NpobiemMbl, couManbHas U3onsaums,
KYNbTypHble pa3nnuus, npobnemsbl 6anaHca mexay pabo-
TOW N NINUHOI XM3HBIO, N 06MeH 3HaHusMM (Tyutyuryukov
& Guseva, 2021; Krivtsova et al., 2019; Aldag & Kuzuhara,
2015; Jarrahi, 2019), Bce eLle OCTAlOTCA HEAOCTATOYHO W3-
YUYEHHbIMU AMHaMUYeCcKMe acrnekTbl 3TOro 06pasa XWU3HW.
B 4aCTHOCTW, He XBaTaeT JIOHTUTIOAHLIX UCCNeA0BaHUNR,
KoTOpble 6bl yray6AeHHO aHaNV3npPoBaM, Kak yKasaHHble
BO3MOXHOCTU U PUCKU TPAaHCPOPMUPYHOTCS MO Mepe Toro,
KaK UndpoBble KOYEBHUKN MPOXOAAT 4epe3 pas/inuHble
basbl CBOEro NyTW, HauMHas C NepBbIX LWAaros 1 agantauunm
1 3aKaHuUMBasa cTabunmsaumen.

Llenbto faHHOMO MccneAoBaHUst SIBASIETCA U3yyeHne BO3-
MOXHOCTE U PUCKOB Ha PasHbIX 3Tanax LMppoBoro Ko-
YeBOro 06pasa >XM3HW 1 X COOTHeceHue C obLMMN BO3-
MOXHOCTSMW N PUCKaMU, KOTOPbIe OCTARTCSA aKTyalbHbIMU
He3aBMCMMO OT 3Tana. AN JOCTUXEHWS 3TOl Lenun nccne-
JOBaHVe OCHOBbLIBAeTCA Ha yray6feHHOM aHanuse nony-
NSIPHBIX GOPYMOB, MOCBSALLEHHbIX LUPPOBLIM KOUYEBHMKAM,
a TakXXe Ha NpoBeAeHNN NATU FyBOKMX UHTEPBBLIO C Npea-
CTaBUTENSIMW 3TOro obpasa XU3HW. Mbl cTpemMumcs npea-
NOXWTb LieHHble pekoMeHAaALUN 1N NpakTuyeckme CoBeTbl
AN TeX, KTO paccMaTpuBaeT BO3MOXHOCTb NPUCOeANHUTDL-
€S K coobLuecTBy LMPOBLIX KOUEBHUKOB B ByayLLeM, UTo-
6bl MOMOYb MM OCO3HaHHO MOAOTY K 3TOMY BbIGOPY.

OAHol 13 KYeBbIX 3afay MUCCNeflOBaHNA ABASETCS Mo-
HUMaHMe Toro, Kak LdpoBble KOUEBHMKM, MPOXOAA Yepes
pasnunyHble 3Tanbl CBOEro MyTW, pa3BMBalOT 6onee ray-
60KOe 0CO3HaHWe TOoro, kKak 3PpPeKTUBHO MCMoNb30BaTb
npefocTaBfeHHble BO3MOXHOCTM W MWHUMU3MPOBATb
BO3HMKaKOLWMe PUCKA. DTO MOHUMaHWE MOXET Bapbupo-
BaTbCs B 3aBUCUMOCTM OT $asbl - Ha Ha4yaabHbIX 3Tanax,
Hanpumep, OHN MOryT 60/bLUe aKLEeHTMPOBaTb BHUMaHNe

Ha BO3MOXHOCTU NPOGECCMOHANBHOIO0 pPocTa U JINYHOM
cB060/AbI, TOr4a Kak Ha 6onee No3AHKX CTaANUAX NpuopuTeT
MOXeT CMeLLaTbCs B CTOPOHY CTabunmsaumm 1 4oarocpoy-
HOro MJaHNPOBaHWUS. AHaNN3 3TUX U3MEHEeHWU No3BoAUT
He TO/IbKO PaclNpUTbL TeopeTnyeckoe NoHUMaHue $peHo-
MeHa LMPPOBOro KOYEBHNYECTBA, HO U NPEeANOXNTb Npak-
TUYecKMe pekoMeHaumn Ana agantaumm n ycToliumBoro
pasBUTKSA B pamMKax 3TOro o6pasa XKU3HW.

MATEPWAJIbI N METOAbI

B faHHOM Mccnef0BaHUN NCNONB30BaAUCE SMMAVPUYECcKne
JaHHble, COBPaHHbIe N3 ABYX OCHOBHbIX WCTOYHMKOB: Yry-
6/1IeHHOro aHann3a nonynspHbIX GopyMOB, NOCBALLEHHbIX
LUMPPOBOMY KOUEBHUYECTBY, U NSATU FNYBUHHBIX NHTEPBLIO
C undpoBbLIMU KOUEBHMKaMU. Takol Noaxos 6bin BblbpaH
ANS TOrO, YUTO6bI MONYYUTL KaK KONNYECTBEHHbIE, Tak U Ka-
YecTBeHHble JaHHble 0 BO3MOXHOCTSX U PUCKaX, C KOTOPbI-
MW CTaNKMBaOTCA LNPPOBbIE KOUEBHUKN Ha PasfiNyHbIX
3Tanax cBOero 0bpasa >X13HW.

AHanus coumanbHbIX ceteii

WNccnegoBaHve Hauanock € aHanmsa pasgena /digitalnomad
Ha canTe reddit.com u rpynnel «LuppoBble KoUeBHUKN
no BceMy Mupy». 3T ABe coumabHble ceTh bbin Bbibpa-
Hbl MO HEeCKOJIbKUM MpUYMHaM: BO-MepBbIX, OHU WMelT
60/1bLLIOE KONIMYECTBO aKTMBHbIX MOb30BaTesNiet, KoTopble
perynspHoO Aenstca CBOMM OMbITOM U 06CYXAAKT aKTy-
aNbHble TeMbl, CBA3aHHbIe C LIGPOBLIM KOYEBHNYECTBOM;
BO-BTOpPbIX, 06e MNaTtPopmMbl MPefOCTaBAAOT OTKPbIThIN
JOCTYyN K OBLLUMPHOMY KOHTEHTY, UYTO MO3BOJIAET UCCiefo-
BaTeNsAM HabnoAaTe 3a eCTeCTBeHHbIMU OBCYXAeHUSAMU
M noBeAeHVeM YYacTHUKOB. B poccuiickmx coumanbHbIX
CeTAX He yAanoCb HalTW aHANOTMUHbBIX aKTWBHbBIX rpynmn,
MOCBALLEHHbIX LMOPOBLIM KOYEBHMKAM, YTO MOATBEPX-
JaeT HeoCTaTOYHOE OCBeLLEeHe 3TON TeMbl B POCCUIACKOM
KOHTeKcTe.

AHanus coumanbHbIX CeTeil MPOBOAWICH MapanfienbHo
C NPOBejeHVeM MHTEPBbLL, YTO MO3BOINAO B3aVIMHO 060-
ralwatb obe MeToZo0rMYeckme cTpaternm. Ha ocHoBe aHa-
Nn3a CooBLLEHNI N 06CYXAEHWI B BbiLLeyKa3aHHbIX rpymn-
nax 6blnn paspaboTaHbl BOMPOCk! A1t MHTEPBbLIO, KOTOPbIE
3aTeM YTOUHSAINCE W JOMOJHANNCE B NpoLecce 1Ux npose-
JAeHVsi. AHanu3 couManbHbIX CeTell NO3BOUA BbISBUTb
K/ltoueBble TeMbl U NPO6/IEMbI, C KOTOPLIMU CTaNKNBAOTCS
undpoBble KOUEBHMKM, @ TakXKe ONpeaennTb OCHOBHbIE NaT-
TEPHbI NX NMOBEAEHMWS N BOCTIPUSATUS CBOEro 06pasa XM3HW.

NHTepBbIO

Ana npoBefeHns NHTEPBLIO NCMOb30BaNCA MeToj Lene-
Hanpas/eHHOro oTbopa, 1 Y4acTHUKM BblIV NpUrnaLleHsbl
yepes NINYHble CO0BLLEHNA B coLManbHbIX ceTsax. Bce pe-
CMOHAEHTbI 6bISIY 3HAKOMbIMU U APY3bSIMU aBTOPOB McCe-
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[OBaHUs, Y4TO CNOCOBCTBOBANO CO3AAHNIO AOBEPUTE/IBHOIA
atMocdepbl 1 OTKPLITOCTM B 06LeHnn. OHM npodeccmo-
HaZlbHO 3aHVMMaNUCb PasINYHLIMA BULAMU AeATeNbHOCTY
B chepe MHOOPMALIMOHHbBIX TEXHOOMMNA, HO BCEX UX 06b-
eAnHSANa KoyeBas LudpoBas paboTa, U OHU cUUTaNn cebs
YacTblo coobLyecTBa LMPPOBbLIX KOUEBHUKOB.

WHTepBblo npoBognnucb B ¢eBpane 2024 roga n nmenu
MPOAO/KNTENBLHOCTL OKOI0 40 MUHYT Kaxzgoe. YeTbipe
M3 NSATU WHTEPBbLIO b6bINV MPOBeAeHbl C NCMONb30BaHMEM
BUZeocepsuca Zoom, a 0HO NHTEPBbLIO - B JINYHOWN BCTpe-
ye. Takow rmbKMiA NOAXOA MNO3BOMN yHeCTb NpeArnoYTeHns
1 BO3MOXHOCTM YHaCTHMKOB, a TakxXe 0becrneynTb BbICOKOE
KauyecTBo AaHHbIX.

OCHOBHOW Lienblo NPOBeAeHUs MHTEPBbIO 6bIIO Mosyye-
HWe rny6uHHON MHPOPMaLMK OT NItoAei, HENOCPeACTBEHHO
NPaKTUKYOLLNX LndpoBoe KoUeBHNYeCTBO. IHTepBbIO HO-
CUNIN KaYeCTBEHHbIN XxapakTep, YTO NO3BONIO He TO/bKO
cobpaTtb dakTnyeckme AaHHble, HO U MOHATb CYy6bEeKTUB-
Hble MHEHUS, OLLYLLeHNS N NepexXnBaHNS PecroHAeHTOB.
Bonpocbl, pazpaboTaHHble Ha OCHOBe aHanu3a coumanb-
HbIX ceTeli, 0XBaTbIBaNM LUMPOKNIA CNeKTPp TeM, BKJIoYas
JINYHble BrieYaT/IeHNsi OT XM3HW B KayecTse LMPpoBoro Ko-
YeBHMKa, BbI30Bbl, C KOTOPbLIMY OHW CTaNIKMBANUCh, U CTpa-
Ternm agantaumm K Takomy o6pasy XM3HMW.

Takum 06pasoMm, WCMONb30BaHWe co4veTaHWs aHannsa
coumanbHbIX CeTeil U rNyBUHHBIX MHTEPBbLIO MO3BOJINIO
Co3ZaTb BCECTOPOHHIOW KapTUHY ¢deHomeHa LudpoBoro
KOYEBHNYECTBa, YUNTbIBas Kak 06 beKTUBHbIE, TaK U Cy6b-
eKTVBHbIe acreKkTbl 3TOro ABNEHUS.

PE3Y/IbTATbHI
AHanus ¢popymos

Ha nepsom 3Tane nccnefoBaHusA 6bi1 NpoBefeH aHanun3

$OpymMOB, BbIiBNEHbl OCHOBHblE TeMbl AN 06CYXAEeHUS

M Ha X OCHOBe pa3paboTaHbl CneAyloLye BOMPOChl A5

NPoBeAEHNS NHTEPBbIO C LIGPOBLIMU KOHEBHUKAMMU:

1. Bbl cTankmBanncb ¢ PUHAHCOBLIMU TPYAHOCTAMMU, KaK
Bbl CNPaBUNCE C 3TOW CUTyaLMein?

2. Kak Bbl peLuaeTe BOMPOChl MeANLIMHCKOrO 06Cy>XnBa-
HUSA 1 CTPaxoBaHWA B PasHbIX CTpaHax?

3. C Kakumu BM30BbIMK MpobsieMaMu Bbl CTaAKMBaANCh
1 KaK Bbl UX Npeojonenn?

4. YyscTBOBaNM N Bbl KOrAa-HMbyAb, 4TO Baw obpas
XWU3HWN LMPPOBOro KOUYeBHVKa MeluaeT Ballemy npo-
deccnoHanbHOMy pa3BUTUIO?

5. Kak Bbl cnpaBnsieTeck € YyBCTBOM M30M1ALUN NN OAM-
HouecTBa BO BpeMs A/INTeIbHbIX NyTeLlecTBUA?

6. MoxeTe 1 Bbl pacckasaTb O Clydae, KOrjga TexHuye-
CKne NpensTcTBMA UAM NpobaemMbl C MHTEPHETOM Cy-
LLIeCTBEHHO 3aTPyAHMAN BaLly paboTy?

7. Kakue cTpaTterym Bbl UCMOAb3yeTe ANS TOro 4YTOObI
CNpaBUTbLCA CO CTPECCOM U HeomnpeeneHHOCTLI0, CBS-
3aHHBIMU C XKN3HBIO LMPPOBOro KOUEBHMKA?

8. UTo Ansa Bac 3HaUMT reorpadpuryeckas He3aBMCMMOCTb?

9. Kak yaaneHHas paboTa wamM ¢GpuAaHC MNOBANSAAN
Ha BalLy Kapbepy 1 npodeccroHanbHble ambnunmn?

10. MoxeTe N1 Bbl pacckasatb O CAMOM 3HAYVIMOM HaBbl-
Ke, KOTOpPbIV Bbl Mprobpeny B npoLiecce Takoro obpasa
KU3HN?

11. Kak Bbl aganTupyeTe cBou ¢GUHAHCOBbLIE CTpaTeruu
B 3aBUCUMOCTW OT CTPaHbl NPOXMBaHNA?

12. Kak Bbl HaxoAuTe v NoAAep>XXmMBaeTe coumalbHble CBS-
31, HAXOAACb B MOCTOSAHHOM JBUXEHUU?

13. Kak BaMm ygaeTcs nogaepxmsatb 6anaHc mexay pabo-
TO N NINYHOM XMN3HbBIO, HAXOAACh B MyTU?

NHTepBbIO

NHTepBblo ¢ uMdpoBbIMY KoUueBHUKamK (Tabnuua 1) npo-
BOAWINCL MOCPEACTBOM BUAEO3BOHOKA U JINYHbIX BCTPEY.
B Hauane KaXgoro NHTepBbLIO ObII0 YAeIeHO BpeMs Ha 06b-
SICHeHMe Lenei nccnefoBaHus pecrnoHjeHtam. Mocne sto-
ro c/efoBano BBefAeHVE B TeMy, 06CY>XXAAaeMyto B KaXAoM
Borpoce. Bce yyacTHUKM VHTEPBbLIO BbIpaswaun xesaHue
0CTaTbCsA aHOHUMHbIMU.

OTBeThI, ;JaHHbIE B paMKaxX MHTePBbIO 6bINN pacrnpeseneHsbl
Mo KaTeropusiM, 0AHaKo Npw 3TOM 6bl1 COXPaHEH MepBOHa-
YanbHbI/A CMbICT U TOYHOCTb BbICKa3biBaHWA. [lanee OHU
6bI1V TLWATeIbHO NPOoaHaNN3NPOBaHbl C LIeNbio BblYieHe-
HSA BO3MOXHOCTEN 1 pUCKOB LdpoBOro kouesoro obpasa
XU3HWN.

Ta6bnuua 1
PecnoHaeHTbI
BospacTt Mpodeccmnsa Mon OnbIT UMPppoBOro KoHUeBoro o6pasa >XU3HN
25 PpoHTeHA pa3paboTumk My>Kckoi 2roja
28 JAu3aliHep nHTepdencos XeHcknin 2 roga
2 PeneTtutop, npenojasaTtent B OHNAWH-LUKONE, CHAMaEeT MycKoit 1ron
obyyatoLLme BUAECO MO MaTemaTuke

27 MpogaakT XeHckunin 3roaa
23 SMM-meHegxep XeHckunin 1roa
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PucyHok 1

$a3bl KOHeBOro 06pasa XnsHu

v v v

[ HauvanbHasg ] [ AganTtaunsa ] [CTaGmnmau,vm]

dasbl

MpoBeAeHHbIA aHann3 coumanbHbIX MeAna U NHTepBbHo
C UNPPOBBIMM KOUEBHUKAMU HarnsgHO AEMOHCTPUpPYeT,
UTO Ha KaXJOM 3Tarne Ko4yeBOro o6pasa >usHu (Pucy-
HOK 1) YeNoBeK CTaNKMBAETCS C HOBbIMU BO3MOXHOCTSIMU
N pUcKamu.

HavyansHas paza

Bo3moxHocTu:

(1) norpyXeHve B pasnuuHble KyAbTypbl CMOCO6CTBY-
eT 060ralleHNt0 XU3HEHHOrO OMbITa, MOBLILIEHWIO
afanTUBHOCTM N Pa3BUTMIO MEXKYNbTYPHbIX KOMMY-
HUKaLMOHHBIX HaBbIKOB;

(2) nocTosiHHOE 06yUeHe 1 CaMOCOBepLLEHCTBOBaHME, OC-
BOEHVIe HOBBbIX 13bIKOB 1 MPOheCcCcroHabHbIX HAaBLIKOB.

Puckn:

(1) cTpecc n Tpesora, BbICOKUIA YpOBEHb HeoMnpeseneH-
HOCTW OTHOCUTE/IbHO GUHAHCOB 1 MeCTa XUTENbCTBa,
TPYAHOCTW B afantaumun K HOBOMY CTUJIHO XXM3HU, HO-
BbIM Ky/IbTYPaM Y XXU3HEHHbIM YCIOBUSIM;

(2) HEHOPMMPOBAHHBIV PEXNM JHS, CMEHa YacoBbIX MOs-
COB, HEIOCTAaTOK BHMMAaHUS K CBOEMY 30POBbHO.

®aza adanmayuu

Bo3moxHocTu:

(1) ynyuleHne HaBbIKOB yNpaBAeHUs] BpEMEHEM U CaMo-
opraHusayum, cosgaHvie 3dpdekTUBHbIX pabounx npu-
BblYek;

(2) HaxoxaeHWe eAVHOMBILLIEHHUKOB CPeAn APYrUX Ko-
YEeBHWKOB, yYacT/e B OHNAH-CO0bLLIeCTBaX;

(3) paspaboTka cTpaTerum Anisi COBMeLLEeHNs paboTbl 1 My-
TellecTBui, NONCK banaHca MexXay paboTon 1 KU3HbH.

Pucku:

(1) anvTenbHble NyTewecTBUS U XN3Hb B HEMPEPbIBHOM
nepemeLLeHn MOoryT NpmMBeCTU K YyBCTBY M30MALMN,
YTOMJIEHUS U OAMHOYEeCTBa, MOCKOJIbKY OTCyTCTBME
MOCTOSAHHOIO COLNANbHOI0 OKPY>XXeHUSI N NPUBbIYHbBIX
MEeCTHbIX COObLLEeCTB 3aTpyAHSAeT NoAJep>KaHue cTa-
6UNBHbIX N ANINTENBHbIX OTHOLLEHWIA;

(2) HecmoTpsa Ha aKTMBHOE WCMOMb30BaHKE OHMAMH-NAT-
dopM ana nogaepxaHns CBsisn, LdpoBble KOUEBHMKM
MOTYT CTOJIKHYTBLCS C YYBCTBOM M30/18LMK OT npodeccu-
OHaJIbHOro COOBLLECTBA, UTO MOXET MPUBECTU K yryLLie-
HWIO BaXKHbIX TEHAEHLUUIA B UX 061aCTU U YXYALLEHNIO
npodeccroHanbHbIX HaBbIKOB B CPABHEHWUN C TEMU, KTO
paboTaeT B TpagULMOHHOM 0dUCHOM cpeje.

®aza cmabuauzayuu

Bo3moxxHoCTN:

(1) ycTaHoBnNeHVe AONTOCPOUHBLIX MPOdECCUMOHANBHBIX
N NNYHBIX CBS3ein, 6onee rnybokoe NOHMMaHMe npea-
NOYNTAEMbIX MECT AJ1S1 XXN3HU 1 PaboThbl.

Puckun:

(1) owyweHVe ogHOO6PaA3MS, CHUXEHME UHTEpECa K AaNb-
HenLWMM nyTeLlecTBrsM;

(2) cnoxHocTL ¢ BO3BpALLEHMEM K «O6bIYHOM» >XU3HU:
aZlanTaums K X13HW B 04HOM MeCTe Noc/ie ANnUTeNbHO-
ro nepuoga nyTewecTsuii.

BHe 3asucumocmu om ¢asel

Bo3moxHocTu:

(1) pa6oTa 13 NO6OWN TOUKW, rae UMeeTCca AOCTYN K WH-
TEPHEeTY, YTO NO3BOJIAET BblbMpPaTh MECTO XUTENbCTBA
Ha OCHOBE JINYHBIX NPeANOYTeHWNI, KAMMaTa, CTOUMO-
CTU XWU3HW U KYNbTYPHBIX UHTEPECOB;

(2) wccnepoBaHMe HOBLIX CTPaH W KYNbTYP MpU ANUTENb-
HOM MPOXMBaHUN B HUX, Yero HEBO3MOXHO A0CTUYb
B 06bIY4HOM KOPOTKOM OTMYCKe;

(3) A@octyn K MexXAyHapoAHOMY PbIHKY TpyAa W pasnnu-
HbIM NPOeKTaM, yBennyBarLmMm npodeccnoHanbHbIl
OMbIT, YY4LLAKOLLMM Pe3OME U Y/YULLAIOLLMM JOXOZ4bI;

(4) paboTa Ha ¢pwnaHce, B cTapTanax Wau yaaneHHo
Ha KOMMaHWo, YTO AaeT 6osbLUe KOHTPOAS Hag rpadu-
KOM paboTbl U TMNaMU NPOEKTOB;

(5) onTMMM3aUMs pacxofoB MyTeM Bbi6opa cTpaH ¢ 6onee
HU3KOW CTOMMOCTBIO XM3HW MPU COXPaHEHUW AOXOAa
Ha ypOBHe CTpaH ¢ 60/1ee BbICOKOW CTOUMOCTbIO XM3HU;

(6) pacwmpeHvie NYHBIX U NPOdECCMOHANbHBIX KOHTaK-
TOB 3a CYET BCTPEUM C II0AbMU MO BCEMY MUPY;

(7) npucoearHeHMe K coobLLECTBAM LNPPOBBLIX KOUEBHM-
KOB A/11 06MeHa OMbITOM, COBMECTHbIX NMPOEKTOB U CO-
umManmsaumu;

(8) cospaHume rubkoro rpaduka paboTbl, KOTOPLIA Ny4lle
COOTBETCTBYET IMUYHBIM NPEANOYTEHUSIM U XKN3HEHHO-
My 6anaHcy;

(9) yHWKaNbHBIN LUAHC CTPOUTbL Kapbepy B rapMOHUN C INY-
HOVI XXU3HBIO, IHTErpypys NyTeLLecTBms, Xob6u 1 pabory.

Puickn:

(1) ¢pwnaHc nam npoekTHaa paboTa MoryT obecrnevynTb
neproAbl BbICOKMX 3apaboTKOB, HO Takxe COMpsiXeHbl
C BpeMeHaMu HeornpegeneHHOCT! N GUHAHCOBOW He-
CTabUNbHOCTU;
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(2) wnsmeHeHWs o6MeHHOro kypca MOryT BAUATbL Ha ¢u-
HaHCOBOE MoJoXeHre, 0CO6eHHO, eC/IN A0XOAbI U pac-
XOZbl KOUEBHVKA MPUXOAATCS Ha Pa3Hble BajloThl;

(3) mocTynm K KauecTBEHHOM MeAVLMHCKOW MOMOLLU MO-
KET 0Ka3aTbCsl OrpaHMyYeHHbIM B HEKOTOPLIX CTpaHax
WU pervioHax;

(4) BU30OBbLIE TpebOBaHYIS 1 OrpaHNYeHNs Ha NpebbiBaHne
MOTYT 3HaYMTE/IbHO 3aTPYAHUTL NAaHUPOBaHWeE A0N-
rOCPOYHOro NpebbIBaHVs B HEKOTOPbLIX CTPaHax;

(5) cnoxHocTn ¢ Hanoroobao0XeHeM, CBSI3aHHbIE C Heo-
npeAeneHHOCTbIO HAIOrOBOro Pe3nAEHTCTBA 1 0653a-
TeNbCTBaMU B PasHbIX CTPaHax;

(6) anMTENbHbIE NYTELEeCTBUS U XM3Hb B HEMpepbiBHOM
nepemMeLLeHn MOryT NMPUBECTU K UYYBCTBY U30ALMM
N OAMHOYECTBa, MOCKOJ/IbKY OTCYTCTBME MOCTOSHHO-
ro COLMANbHOrO OKPYXXEHMWSI U MPUBLIUHBIX MECTHbIX
COO6LLECTB 3aTpyAHSIeT MoAAepXKaHve CTabuibHbIX
N ANIUTENBHBIX OTHOLLEHIA;

(7) TpyaHOCTM B noAAepXaHUN OTHOLUEHWA C ceMbel
1 ApY3bsSiMU, KOTOPbIE OCTAOTCH B POAHON CTPaHe;

(8) HernpepbIBHLIA AOCTYN K HAZEXHOMY U 6bICTPOMY WH-
TepPHETY MOXeT 6bITb MPO6AEMaTUYHBIM B HEKOTOPbIX
pervioHax;

(9) puvckn noTepn WK MOBPEXAEHUs TEXHWKM, KOTopas
SABNSETCA KPUTUYHOI /181 paboTbl Ha PacCTOSIHUN.

CtaTucTumka

Mcxoas M3 MHTEPBbLIO NATY PECNOHAEHTOB O LidpOBOM KO-
UeBHUYECTBE, MOXHO CHOPMMPOBATL Psf, CTaTUCTUUECKX
JaHHBIX, KOTOpble OTPaXxatoT obLLMe TeHAEHUUN 1 Npo6ie-
Mbl, C KOTOPBIMU CTAIKUBAOTCA LMPPOBLIE KOUYEBHUKM. BOT
HeKOoTopble BbIAEPXKKN U3 UHTEPBBIO A4St CTaTUCTUYECKOro
aHanumsa (PucyHok 2):

(1) Bce pecrnoHAeHTbI CTONKHYNNCL C PUHAHCOBLIMU TPYA-
HOCTSIMUW 1 BMOCNEACTBUM CO34anun GUHAHCOBYHO «Mo-
AyLiKy 6e30nacHOCTU;

(2) 60% pecnoHAeHTOB CTONKHYANCHL C Npo6aemMamn 1 Bro-
CNeACTBAN NPUOBPEN MexayHapoAHYH MeANLNHCKYHO
cTpaxoBky, 20% nosyunnn ee OT CBOMX paboTogaTeners;

(3) 80% pecrnoHAEHTOB CTONKHYNCL C BU3OBLIMU COXHO-
CTAMU U UCMO/b30BaAN YCAYT MUTPALMOHHBIX areHTCTB;

PucyHok 2

Crtatucrtuka no AAHHBIM NHTEPBLHO

(4) 60% pecnoHAEHTOB MUCMbLITLIBAAN NPO6EMBI C Mpodec-
CMOHaNbHBIM Pa3BUTUEM B CBSI3U C 06Pa3oM >XU3HU
undpoBoro koveBHmKa. OgHaKo 6611V U Te, KTO CUMTa-
eT uUTO JaHHbIA 06pa3 HaobopoT CNOCOBCTBOBAN pas-
BUTWIO NX KapbePHOTro pocTa;

(5) 80% pecnoHAeHTOB CTaNKMBaNUCL C NpobaeMaMu Ka-
yecTBa VHTepHeT-coeagnHeHus. Tosibko 20% pecnoH-
[leHTOB 6bINN FOTOBbI K TakUM Npobaemam;

(6) Bce pecnoHAeHTbI CTOIKHY/IUCL CO CTPECCOM U CrpaB-
NSAACh C HAM Yepes MeuTaLmio, ory, CnopT 1 Xo66wu.

OBCYXXAEHWE PE3Y/IbTATOB

MonyyeHHble pe3ynbTaTbl MO3BOAWAM MOHSATh, YTO Ha Ka-
XAO0M 3Tane umdpoBOro KOUEBOro 06pasa XM3HN YenoBek
CTa/ZIKMBAETCS C HOBbIMU BO3MOXHOCTSIMU 1 puckamu. B Ha-
Yane 3TO M3y4yeHne HOBbIX KyNbTyp, oboralleHne XunsHeH-
HOro onbITa, yy4ylleHne aganTUBHOCTM N MEXKYNbTYPHbIX
KOMMYHMKALMOHHbIX HaBblkoB. OZHaKo Ha 3TOM e 3Tane
OHW MOTYT UCMbITbIBATL CTPECC U TPEBOry M3-3a Heonpese-
NEHHOCTW, GUHAHCOBBIX TPYAHOCTE M HEHOPMMPOBAHHO-
ro pexvMa gHsi. NMo Mepe agantaumy yayyLlaoTcs HaBbIKK
yrnpasneHusi BpeMeHeM 1 CaMOOpraHM3aLmu, pasBrBatoTCs
npodeccnoHanbHble CBA3M W MOSBASIOTCS CTpaTernm Ans
COBMeLLEeHMsl paboTbl U NyTeLlecTBUiA. 34eCb eCTb PUCKK
couManbHOM U NpopecCMoHaNbHON N30ASLMN, YTOMAEHNS
OT HernpepbIBHOr0 NepemeLlleHus. Ha ctagmm ctabunmnsaumm
nosiBnsieTcs 601ee rybokoe NoHMMaHve npegnovmTaemMbix
MeCT 4151 KM3HW 1 paboTbl, yCTaHaB/IMBAOTCA 40/TOCPOYUHbIE
npogeccnoHanbHble N NYHble CBA3W. OfHAKo 3TO MOXeT
COMPOBOXAATLCH YYBCTBOM OZHOO6PAsvs 1N TPYAHOCTAMU
C BO3BpaLLeHMeM K 06bIAEHHON XN3HW Nocne ANNTenbHbIX
nyTelwecTBUiA. Takxke Mbl BbISBUNN 06LLME BO3MOXHOCTY
N PUCKN BHe 3aBUCMMOCTU OT ¢a3bl. K BO3MOXHOCTSIM OT-
HOCATCA reorpaduyeckasi He3aBUCUMOCTb, MPOdECCMOHasb-
HOe 1 INYHOCTHOE pasBuUTLe, GLUHAHCOBAs FMMBKOCTb, COLM-
anbHble KOHTaKTbl 1 ceTeBOe B3aMMOAeNCTBUE, TMBKOCTb
1 6anaHc Mexay paboToli U INYHOW X13HbI (PrcyHOK 3),
a K puckam - prHaHCoBast HeCTabUNbHOCTb, 34paBooOXpaHe-
HWe 1 CTpaxoBaHVe, BU30Bble U HaNOroBble OrpPaHUYeHNs,
npodeccnoHanbHble, KapbepHble, JINYHbIE U COLMaNbHbIE
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BbI30Bbl, TEXHUYECKME 1 IOTUCTUYECKMNE CIIOKHOCTU, MCUXO-
normyeckue npoéaemsl (PrcyHok 4).

PesynbTaTtbl NpeaCcTaBNeHHOro MUCCIeA0BaHNA BO MHOMOM
NoATBEPXAAIT W YTOUHSIOT BbIBOAbI, CAENAHHblE paHee
B MCCNef0oBaHUAX LUMPPOBOro KOUYEeBHUYECTBA, OCOHEHHO
B KOHTEKCTEe 3KOHOMUYECKMNX, COLMOKYNLTYPHBLIX U TEXHO-
NornyecKnx acrnekToB.

9KOHOMMYECKMIA acnekT

Hawe nccnegoBaHue BbISIBUMO, YTO LidPOBbIE KOYEBHUKM
Ha KaXZ0M 3Tare CBOEero nyTu CTaNKMBakTCA C YHUKANbHBbI-
MW BO3MOXHOCTSIMU 1 pUCKaMU, YTO COrNacyeTcs € BbIBOAA-
MU, caenaHHbiMu Nash et al. (2018), koTopble paccmaTpu-
BaloT TPYAOBYHO AesiTeNIbHOCTb KOUEBHMKOB Yepes npu3smy
yeTblpex KNHYeBbIX 31eMeHTOB: LdpoBas paboTa, rmr-3a-
HSTOCTb, KOYeBasi paboTa 1 MPUKIYEHNS BO BpeMs I/10-
6anbHbIX MyTewecTBUin. Kak v B unccnegoBaHum Nash
et al., Mbl 0BHapYXWK, UTO HadanbHasa cTagmsa undpoBo-
ro KOYeBHMYeCTBa CBsi3aHa C Hanbosee 3HAYUTENbHBIMU
BO3MOXHOCTSIMW A1 MPOPeCcCUOHaNbHOr0 pocTa, 0AHaKo
OHa TaKXe COMpsiXeHa C BbICOKMMUN pUCKaMK, TaKUMU Kak
cTpecc 1 $UHaAHCOBasi HeCTabUIbHOCTb. DTO NoATBEPXAAET
rmnoTesy o TOM, YTO pacrnpocTpaHeHne LU$poBOro Koyes-
HWYecTBa CBSI3aHO C Pa3BUTMEM MMI-3KOHOMUKMU, B KOTOPOLA
KOYEBHUKWN YacTo paboTaloT Ha KPaTKOCPOUHbIX KOHTpakK-

PucyHok 3

BO3MOXHOCTN KOYEBOro 06pasa XU3HM

Tax, UTO MOXET NPUBOAUTL K Pa3MbIBaHMIO TPAANLNOHHBIX
KOPMOPaTVBHbIX OTHOLUEHWIA 1 COLMANbHON 3aLuLLeHHO-
CTW, KaK 3To nog4yepkmBatoT Kong et al. (2019).

CoLMOKYNbTYPHbIV acnekT

CounoKyNbTYpHblEe M3MEHeHUs, KOTopble MepexmBaloT
UMPpOBble KOYEBHMKM, Takke HaLIW MOATBEPXAEeHMe
B HalleMm nccnegoBaHum. Kak n B nccnepoBaHusax Krivtsova
& Martynova (2018), Mbl 06Hapy>XWauW, 4To Ha CTaguun agan-
Tauun undpoBble KOYEBHUKM pas3BuMBalOT bonee ray6o-
Kne npodeccroHanbHble CBSA3M M Y/IyULLIAOT CBOW HaBbIKA
yrnpaBneHus BpemMeHeM, HO CTaJIKMBAaKTCS C PUCKaMU CoLm-
aNbHOM 1 NpopeccnoHaNbHON N30aALNN. OTK pesybTaThl
CornacyrTcs ¢ Toukoli 3peHns Thompson (2019), koTopast
nogyepkrBaeT, YTo LMdpoBble KOYEBHUKN MepeocMblCIn-
BalOT CBOW XW3HEHHbIe TPAeKTOPUUN N LLleHHOCTW, banaHcu-
pyst Mexzay paboToli 1 JOCYroM, OfHaKO CO BpeMeHeM MOryT
NCMbITbIBaTb TPYAHOCTY C NOAAEPXKAHMEM 3TOro banaHca.

TexHonornyeckunii acnekT

TexHONorM4Yeckmnin acnekT LdpoBOro KOUEBHMNYECTBa, KakK
onvcaHo B paboTe Nash et al. (2018), urpaeT kitoueByo
ponb B noagepXaHuu nx obpasa Xu3HW. Halle mnccnego-
BaHWe MOATBEPAUNO, UTO UMdPOBbIE KOUEBHUKN aKTUBHO
NCMONb3YIOT COBPEMEHHbIE MHPOPMALMOHHO-KOMMYHMKa-

Bo3MoXHOCTW
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CounanbHble mbkocTb
JINuHOCTHOE 6
leorpadpuyeckas MpodeccrnoHanbHble durHaHcoBast KOHTaKThbI v banaHc mexay
passutue 60TON
HEe3aBUCUMOCTb BO3MOXXHOCTM 11 06Da30BaHME rMbKoCTb nceTesoe paboTton
P B3anmogerncTene W NINYHOW XN3HbH
\
PucyHok 4
Prckn Ko4eBOro o6pasa XnsHu
[ Puckn ]
l v v v l
31D3BOOXDAHEHME Bu3soBble Mpodeccuo- JInyHble TexHn4Yeckue Menxonor
®PrHaHCOBbIe AVIpCT axopBaHme 1 Hanoroeble HanbHble 1 counansHble 1 nornctTnyeckme GecKMe
P orpaHu4eHuns N KapbepHble BbI30BbI CNOXHOCTUN
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LUMOHHbIE TEXHONOTUN ANS MOAAEPXAaHUS TMBKOCT U MO-
6UNBHOCTY B paboTe. Mbl TakXXe BbISIBUIW, UTO Ha CTaAnM
CTabUIN3aLMN KOYEBHUKM HAYMHAKOT UCKaTb CMOCo6bl MU-
HYMMW3MPOBAaTh PUCKK, CBA3AHHbIE C TEXHUYECKMUN U f10-
FMCTUYECKUMM CI0KHOCTSIMU, YTO COOTBETCTBYET BbIBOAAM
Messenger & Gschwind (2016), koTopble MoAYepKMBaOT
BAXHOCTb 06/1a4HbIX CEPBUCOB Y MOBW/bHBLIX YCTPOACTE
B XXM3HU KOYEBHMKOB.

B oTinume ot 6onee obLWMX UcCeaoBaHWIA, Takmx Kak Hall
et al. (2019), koTopble paccMaTpUBaOT LNGPOBLIX KOUEBHU-
KOB KaK OTHOCUTENbHO CTabuiibHYy0 U MOBUIbHY pabo-
Uyto CUY, Halle 1cciefoBaHMe NoKasano, YTo Ha KaXzAoM
3Tane KO4YeBOro 06pasa XWM3HU KOYEBHUKWN CTANKMBAKOTCA
C YHUKaNbHbIMW BbI30BaMK, KOTOpble TPeBYT agantaumm
1 nepecMoTpa CBOMX cTpaTernii. HanprmMep, B Hallem wuc-
CnefoBaHUM BbISIBNEHO, YTO Ha CTaguu ctabunmsaumm
LUMppoBble KOUYEBHUKN MOFYT UCMbITbIBaTb YyBCTBO OAHO-
06pasus 1 TPYAHOCTM C BO3BpaLLEHMEM K 0BbIUHO XN3HY,
YTO B HEKOTOPOI CTeneHN NPOTMBOPEYNT NAeann3npoBaH-
HOMY 06pa3y LMPPOBOro KoueBHMKA, MpeacTaBieHHOMY
B nonynspHeix CMW n nntepatype, kak otMedyaroT CTpeb-
KoB & LLieBuyk (2019).

MpoBeseHHOE HAMU UCCIef0BaHME He TOIbKO MOATBEPXKAA-
€T, HO U AI0MOJTHSIET CyLLeCTBYOLLME UCCef0BaHNSA, Npeso-
cTaBnsas 6onee rnybokoe NOHVIMaHMe Toro, Kak undpoBble
KOYEBHUKWN MPUCIOCaBANBAOTCA K USMEHEHVSIM Ha KaXKA0M
3Tane cBoero nytTu. Mbl TakXe BbIABWUIM, YTO yCrelUHas
ajanTaums K Ko4eBoMy 06pasy XM3HW TpebyeT NOCTOSAHHO-
ro pasBUTUS NPOPEeCcCUOHaANbHBIX HAaBbIKOB M MCMO/b30Ba-
HUSi NepesoBbIX TEXHONOMMIA, YTO NOATBEPXKAAETCS B UCCNe-
JOBaHMsAX, Takux kak pa6oTel Sutherland &Jarrahi (2017).
3TV pesynbTaTthbl NOAYEPKNBAKOT BaXXHOCTb KOMMIEKCHOTO
noAxofa K M3y4eHuto LUMGpPOBOro KOUYEBHUYECTBA, KOTO-
pbIii yYnTBIBaET Kak 3KOHOMUYECKNE, Tak U COLMOKYNbTYp-
Hble 1 TeXHOMOrnYeckre acnekTbl 3TOro peHoMeHa.

SAK/TIOMEHUE

B pamkax Hallero uccinefoBaHUs ¢peHomeHa LppoBoro
KOYEBHMYeCTBa, ONMPasicCb Ha aHaan3 MHOFOYNCNEHHbIX
WCTOYHMKOB, BK/OYas nonynspHble ¢opyMbl, a Takxe
NpPoBeAeHHble HaMW CEpUM UHTEPBLIO, YAaNnocb AeTasbHO
N3y4nTb BO3MOXHOCTU W PUCKKU, COMPOBOXJAAOLMe pas-
NNYHble $asbl 3Toro obpasa XMsHU. Mbl Takxe BbISBUAN
o6LLe BO3MOXHOCTU U PUCKWN, KOTOPbIe MNPOSIBASIIOTCS He-
3aBMCMMO OT 3Tana. B npouecce nepexoga oT o4HO cTagnmn
K Apyroli LnopoBble KOYEBHUKN afanTUPYOTCH K MeHsHo-
LWMMCSt ycnoBusiM, GOpMUPYs HOBble NOAXOAbl K KOMMYHM-
Kaumum, paboTe 1 coumanmsaumm.

HauvanbHasa ctagus XapakTepunsyeTca nepnoiomM akTBHOIo
ncanegoBaHna U agantaunii K HOBbIM Ky/IbTYPHBIM 1 COLN-
a/lbHbIM YCNOBUAM. Bo3HuKatroLme Ha 3TOM 3Tane BO3MOX-
HOCTU, TakKne Kak o6orau.|,eH|/|e >KN3HEHHOro onbiTa 1 I'IpVIO6-

peTeHVe HOBbIX HaBbIKOB, COMPSKEHbI C BbICOKUM YPOBHEM
cTpecca, HeonpeAeneHHOCTbl U GUHAHCOBLIMU TPYAHO-
cTaMun. Bo Bpems ¢asbl afanTtaumm KOYEBHUKM COBepLUEH-
CTBYHOT HaBbIK/ TaliM-MeHeIKMeHTa 1 HaXxo4sAT NOAAEPXKKY
B CoobLyecTBe eAMHOMBbILLIAEHHNKOB. OfHaKo MpOoAOIXU-
Te/lbHble NMepuogbl NepeMeLLeHnin MoryT NpuBecTn K YyB-
CTBY OAMHOYECTBA, U30M1SLMM N OTOPBAHHOCTM OT npodec-
CMOHaNbHOro coobllectBa. Ha cragum crabunmsauum
undpoBble KOUEBHMKM, Kak NPaBW/o, JOCTUraloT banaHca
MeXAy paboToli N NINYHOM XM3HbBI, HO MOTYT CTONKHYTHCS
C OLLyLLleH/eM OAHO06Pa3Ns N COXKHOCTAMY, CBA3AHHBLIMU
C BO3BpaLLeHVeM K 6oJiee ocesnomy 06pasy XU3HU.

KntoueBbIMY BO3MOXHOCTAMU LINGPOBOro KOYEBHUYECTBA
ABNSAOTCA cBo6OAa NepeABMXKeHMs], T’M6KOCTb B Bbibope Me-
CTa paboTbl 1 MPOXMUBAHWUSA, @ TaKKe BO3MOXHOCTb 3HaKOM-
CTBa C HOBbIMU KyNbTypaMu W CO3AAHUS MeXAYHapOAHbIX
cBs3ell. DTV MpenMyLLiecTBa CMOCOBCTBYIOT NMUYHOCTHOMY
POCTY, yyULLEHWNIO KaYeCTBa XXM3HM U HAKOMIEHMIO Npodec-
CMOHaNbHOrOo oMbITa. OfHAKo BMeCTe C 3TVIMU BO3MOXHOCTS-
MW KOYEBHWKN CTaNKMBAKTCA C PUCKaMW, TaKMMU KakK Heo-
npeAeneHHoCTb B Nomcke CTabuibHOWM paboTsl, TPYAHOCTY,
CBSI3aHHble C MeJMLMHCKMUM obecrneveHnemM 1 CTpaxoBaHu-
eM, a Takxke BO3MOXHble Npobaembl C BU30BLIM 1 HaNIoro-
BbIM PerynnmpoBaH/ieM B pasIMyHbIX CTpaHax. MoaaepxaHue
coumanbHbIX CBA3e 1 banaHca mexay paboTor 1 NNYHON
XW3HbIO Ha GOHE MOCTOSHHBIX NepemMeLLeHni Takxke npeg-
CTaBNIAeT COOO Cepbe3HbI BbI30B AJ19 MHOTVIX KOUEBHUKOB.

Ha ocHoBe Hallero nucciefoBaHVs Mbl PEKOMEHAYEM TeM,
KTO paccMaTpmMBaeT BO3MOXHOCTb MPUCOEAUHUTLCS K CO-
06LLecTBy LMOPOBLIX KOUYEBHUKOB, YAeNNTb 0COboe BHU-
MaHuVe TWaTesbHOMY MJaHUPOBaHUIO, PUHAHCOBOM MNoj-
roTOBKE, 03HAKOMEHWIO C HAIOrOBbLIMY U KOPUANYECKMY
TpeboBaHUsIMU MpPebbiBaHWS B pa3HbIX CTpaHax, a Takxe
3ab0Te 0 CBOeM 340pOBbe. Takxe HaCTOSATe/IbHO PEKOMEH-
JyeTcsi pa3BMBaTh CeTb NPOYECCMOHANBHBIX N INYHBIX KOH-
TaKTOB, YTO ByzeT cnoco6CcTBOBATL YCMELHOW ajganTaumnm
K M3MeHSoLLEMYCS 06pa3y XKM3HU. HECMOTPSA Ha TO YTO 3TOT
CTW/b XWN3HW CBS3aH C onpeAesieHHbIMU TPYAHOCTAMMU, NOA-
FOTOBJ/IEHHbIN N OCO3HAHHbIN NOAXOA MOXET 3HaUNTENbHO
MOMOYb B MPEOAONEHNN STUX BbI30BOB Y MaKCMMaabHOM
M3BJeYEHNN MOMb3bl U3 JAaHHOro onbiTa. Mbl HageeMmcs,
UYTO 3HAHWS, HAKOMJ/IEHHbIE B XOJe HaLLEero NccaefoBaHus,
N npakTU4yeckne coBeTbl OKaXyTCs MoAe3HbIMU 1 NOMOryT
obecneunTb yCneLHbI nepexo v aganTauuio K 3STomy 3a-
XBaTbIBatoLLeMy 0bpasy XU3HWU.

OfHWUM 13 OrpaHNYeHNA HaLlero NccnesoBaHNs SiBASeTCs
OTHOCUTENIbHO Hebonbluas BbI6OPKa pecnoHAeHToB. [ns
TOro YTobbl PaclWMpUTb U YFNYBUTL pe3ynbTaThl, Npea-
CTaBAseTCcA HEOBXOAMMbIM YBENNYNTL BbIGOPKY U BK/LO-
UNTb B UCCNeAoBaHVe 6onee WMPOKWIA CNekTp npeacTa-
BUTeNeli UMPOBOro KoyeBHM4YeCTBa. HecmMoTpsi Ha 3Tu
OrpaHV4eHus, Halle ncciefoBaHe, HECOMHEHHO, BHOCUT
3HauMTeNbHbIN BKNaj B NMOHMMaHWe ¢peHOoMeHa uunopo-
BbIX KOUEBHUKOB.
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BbIPAXXEHVE NMPN3HATEJ/IbHOCTU

Mbl Bblpaxxaem rnybokyto 61aroapHoCcTb BCEM PecroHAeHTaMm, KOTopble MOAEeNNANCL CBOMMU JINYHBIMUA UCTOPUAMU
1 OMbITOM B XOZe 3TOro nccnefoBaHusi. Mbl yBaxaeMm Balle XeflaHve 0CTaTbCd aHOHMMHBIMU, 1 MOIHOCTBIO cobojaemM
Ballle NpaBo Ha KOHPUAEHLMANBHOCTb.
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AHHOTALMA

BBegeHue: Mosiofble Mefarory UrpatoT KIOUEBYH posib B TpaHchopmaumm obpasoBa-
TeNbHOWN cucTeMbl 61arogapsi CBoei Cnoco6HOCTM BHeAPATb MHHOBALMM, afanTUpoBaTh
pedopMbl 1 NOAAEPXKNBATL NPOdECCMOHANBHOE COTPYAHNYECTBO.

Lenb: B gaHHOW cTaTbe aHaAU3MpPYHOTCA POAK, KOTOpble MOJIOAble NeAaror BbIMOHSA-
0T B npouecce NpodpeccmoHaNbHOro pasBUTUS N LUKONbHbIX NpeobpasoBaHnii. 3T ponu
MokasbIBatoT, Kak neAarory MoryT AelicTBoBaTb Kak MHULIMATOPbl U3MEHEHW, MocpeHn-
K MexXay NMOANTUKOM W NPaKTUKOW, NNAepbl CTPaTermyeckoro pasBuTma UM NaccuBHbIe
YYaCTHUKM B YCIOBUSAX CUCTEMHBIX OrpaHnyeHuiA.

OcHOBHOe cogep)kaHue: VicciejoBaHMe BbisBASET ktoyeBble 6apbepbl, Takue Kak
HexBaTKa BpeMeHW, neperpyska pepopmamu, OTCYyTCTBUE JOBEPUS U MOAAEPXKKM, KO-
TOopble MPensTCTBYIOT MOJIHOLLEHHOM peanusauumn noTeHLuMana MOMOAbIX Nejaroros
B COOTHECEHUWN C X ponamu. Takxke npejcTaB/eHbl pelleHWs, BKAOYas BbljeneHune
BpeMeHu A3 NpodeccroHanbHOro obyveHuns, pasBuTe AoBepuTeNbHbIX OTHOLLEHN
N BHeApeHWe Mojeneil KoanernanbHoro npodeccrmoHanmsma. 3T Mepbl HarnpasaeHsbl
Ha co3jaHue MNoAAepXuBarLein cpefbl, CNOCOBCTBYIOLEN yCcTo4YnBoMy npodeccuo-
Ha/IbHOMY POCTY MOJIOAbIX yUnTenel n nx 6osee akTMBHOMY y4acTuio B 06pa3oBaTenbHbIX
npeo6pa3oBaHMSIX.

BbiBOoAbI: [ToNly4eHHble fJaHHble MMEKT NpakTuveckoe 3HayeHve 45 pa3paboTynkos 06-
pasoBaTenbHON MOAUTUKM 1N aAMUHUCTPATOPOB LLKO/, TakK Kak NoA4YepKnBaoT Heobxoau-
MOCTb CUCTEMHOrO MOAXo4a K noAdepXke MONOAbIX MnejaroroB. AHHOTauuA npegnaraet
HOBbI B354 Ha POJib MONOABIX yunTenein B 06pa3oBaTe/ibHON CMCTEMe U Ha TO, Kak Co-
34aTb YC0BUS 415 UX YCMELHOM NHTerpauvin n passuTus.

K/TFOYEBBIE C/IOBA

Monogple negaroru; npodeccrmoHanbHoe pasBuTUe; obpasoBaTeNbHble TpaHCcPopMaLmy;
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Early Career Teachers
in Educational Interaction:
Roles and Barriers

Anna A. Gabets

MGIMO University, Moscow, Russian Federation

ABSTRACT

Introduction: Young teachers play a pivotal role in transforming the educational sys-
tem through their ability to innovate, adapt reforms, and foster professional colla-
boration.

Purpose: This article analyzes the roles young educators perform in the process of profes-
sional development and school transformation: creators, translators, drivers, and passen-
gers. These roles illustrate how teachers can act as change agents, mediators between pol-
icy and practice, leaders of strategic development, or passive participants under systemic
constraints.

Main Content: The study identifies key barriers such as lack of time, reform overload, ab-
sence of trust, and insufficient support, which hinder young teachers’ potential in relation
to their roles. Solutions are proposed, including time allocation for professional learning,
the development of trust-based relationships, and the implementation of collaborative pro-
fessionalism models. These measures aim to create a supportive environment conducive
to the sustainable professional growth of young teachers and their active participation in
educational transformations.

Conclusion: The findings hold practical significance for education policymakers and school
administrators by highlighting the necessity of a systemic approach to supporting young
teachers. The abstract provides a fresh perspective on the role of young educators in the
educational system and outlines how to establish conditions for their successful integration
and development.

KEYWORDS

early career teachers; professional development; educational transformation; roles of
teachers; systemic barriers; trust-based relationships; collaborative professionalism;
teacher support; educational policy

NPVBHOCUTL B 06pasoBaTe/ibHOe B3aUMOZAeliCcTBUE HOBble
nepcnekTMBbl, TPaHCPOPMMPOBaATL Mejarornyeckne nog-
xoAbl. MOHWMaHWe 1X BkNaga B pa3BuTUEe obBpasoBaHUA

O6pa3oBaHue UrpaeT KIHYEBYHO posib B GOPMMPOBaHUM
6yayLLero obLLecTBa, U NeAarory BbINOHAOT KpaliHe 3Ha-
YMMYIO POJib B 3TOM npouiecce. Bknag onbITHbIX Nejaroros
noayymna LUMPOKOe OCBeLLeHWe B Hay4yHOW nuTepaType
M BOCMPUHMMAETCS Kak anpuopHbllii (Mpoxoposa, 2018).
Tem BpemeHeM, posib MOJIOAbIX MEeAaroroB, HaXoAsLUMX-
C Ha HavanbHOM 3Tane cBoeli Kapbepbl, npuvobpeTaet
BCce 60/bllee 3HayeHVe B KOHTEKCTe MOBbILEHUA Kaye-
CTBa W ajanTUBHOCTM cucTeMbl obpasoBaHus (Darling-
Hammond et al., 2017). Monoable neaarors Crnoco6HbI

MMeeT peLuatoLLiee 3HaUeH e /19 YCTONYMBOTrO Y/yyLleHNs
06pa3oBaTeIbHOro NPOCTPaHCTBA.

CoBpemMeHHas obpa3oBaTesibHasl cpeja XapakTepusyert-
CA CTPeMUTeNbHbIMU M3MEHEHMSMU N BO3pacTatoLLMMK
TpeboBaHUsIMM K 06pasoBaTeNbHbIM WHCTUTYTaM OTHO-
CUTENBHO YPOBHS MpodeccMoHanm3aumm nx BbIMyCKHU-
KOB B YC/IOBUSIX Pa3HOOBpPa3HbIX U AMHAMUYHBLIX KOHTeK-
cToB. MOoAO6HbIN KOHTEKCT CO3AaeT Kak BO3MOXHOCTW, TaK
1 BbI30BbI ANSi MOOABIX Negaroros. C OAHOM CTOPOHbI, X
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OopuveHTaumnsa Ha ucciejoBaHne U COTPYAHNYECTBO MO3BO-
NseT MM CTaHOBUTbCA KaTanusatopamu npodeccroHanb-
Horo obyyeHus 1 passutus (Toom et al., 2010). C gpyroii
CTOPOHBI, CUCTEMHbIE OrPaHUNYeHNs, Takme Kak pepopmel
M HEeOCTaTOK BPEMeHU A1 3HaUMMOro NpodeccuoHanbHo-
ro pocTta, MOryT cCHUXaTb UX 3¢pdekTUBHOCTL (Hargreaves,
2019; AHgpeeBa, 2017) 3T NpoTMBOPEUMs NoAYEPKNBAIOT
BaXHOCTb M3YUYeHWUS KOHKPETHbIX poJiel, KoTopble urpatoT
Monogple negarory B GOPMUPOBaHUN 06pasoBaTeNbHbIX
pe3ynbLTaTos.

PacTeT 4Mcno nccneaoBaHmiA, MOCBALWLEHHBIX aHANN3Y MoA-
XOJZl0B MOJIOAbIX Mejaroros K HUBENNPOBaHMIO 3TUX BbI30-
BoB (Jakhelln et al., 2019). Paspa6aTbiBatoTC MpoOrpammel
Mo NoAAepXKKEe MOMOAbIX NeJaroros, akLEeHTUPYIOLLUX BHU-
MaHWe Ha NCCes0BaTeNlbCKOM MOAX0Ae K 06yUeHMIo, NMpo-
beccmoHanbHOM COTpYAHUYECTBE M ajanTaumn yyebHbIX
nporpamMmM (AHApPYLEHKO U coaBT., 2017). NoaaepxuBato-
e pasBMBaloLLe NPOrpamMmMbl CNOCO6CTBYOT GOpMUMpPO-
BaHMHIO Y NX Y4aCTHUKOB HaBbIKOB, HEOBXOANMBIX A/s TOTO,
yTO6bI CTaTb CO3AATENSIMU HOBbLIX MPaKTWK, UHTEPMpeTa-
TOpamMu 06pa3oBaTe/ibHbIX PePOPM U Aaxe ABUXKYLLEN CU-
MO VIHCTUTYLMOHANbHBIX M3MeHeHWn. OAHaKo AaBfeHune
N3-3a CTPEMUTENIbHOIO BHeAPEHUst HOBbIX 06pa3oBaTesib-
HbIX MOMNTMK UHOrAa TPaHCHOPMMPYET UX B MACCUBHBIX
YUYaCTHWKOB, CHUXasi TEM CaMbIM UX MOTEHLUMaNbHOE BAVS-
Hue (Czerniawski, 2013).

JlaHHas cTaTbsl HarmpaefieHa Ha BOCMOJHeHWe npobena
B MOHVWMaHWM MHOroobpasHon poan MONOAbIX MeAaro-
roB B pa3BUTUM 06Pa3oBaTeNbHOro NpocTpaHcTea. Onu-
pasicb Ha MeTOAONOrMI0 ncciegoBaHusa Antonsen et al.
(2024), aBTOp faHHOW CTaTbW aHaNU3UPYeT BblAensemMble
Antonsen 4YeTbipe poauv MOJMIOAbIX Mejaroros v npegjnara-
eT JOMONIHUTENbHYIO ponb. [yTeM aHanu3a 3TUX ponei
CTaTbs CTPEMUTCS BbIABUTb PAKTOPbI, KOTOpPble CMOCO6-
CTBYIOT WAN MNPEenATCTBYOT NMpopeccroHaibHOMY POCTY
MOOAbIX Nejaroros N NX CNOCO6HOCTY BANATL Ha PasBu-
TWe LLKO.

POJIb MOJTIOAbIX MEAATOroB B PASBUTUN
OBPA3OBATEJ/IbHOIO NMPOCTPAHCTBA

Monogble mejarory UrpatoT KJYeByo posib B 06pa3oBa-
Te/IbHbIX NPeo6pa3oBaHUsIX, CTAHOBSACb BaXXHbIMU areHTa-
MW N3MEHEeHWI KaK Ha YpOBHE OTAe/IbHbIX OpraHun3auuii,
Tak 1 Ha ypoBHe Bceli cncTeMbl. OHW aKTUBHO Y4acTBYOT
B NpodeccnoHanbHOM pasBuUTUK, MHTepnpeTauum pepopm,
OpraHn3aummn HOBbIX MOAXOA0B K 06yYeHNIO, a Takxe B IKC-
nepuMeHTaNbHOW AesATeNbHOCTU. VX AesiTeNbHOCTE MOXeT
6bITb OMMcaHa 4Yepes YeTblpe OCHOBHble POJU: MHULMA-
TOpPbI, KOTOPble MHULMWPYIOT Y BHEAPSIIOT HOBble MeTOAbI
npenojaBaHus, OCHOBbLIBasiICb Ha CBOEM ucciegoBaTeslb-
CKOM MOAXOZE W COTPYAHNYECTBe C KOleraMu; nHTeprpe-
TaTopbl, 3aHMMaloLWMecs agantauveil obpasoBaTeNbHbIX
pedopM 1 NepeBoAOM MOANTUYECKUX MHULMATUB B KOH-

KPEeTHble mejarornyeckre npakTuKn; opraHn3aTopsbl, KOTo-
pble 6epyT Ha cebst NMAEPCTBO B YNPaBIEHNN LWKObHbLIM
pasBMTMEM U NPOGEeCcCoHabHbIM OByYeHeM KOJer;
1 HabIloAaTeNn, KOTOPbIE OCTAOTCH B CTOPOHE OT aKTVBHOW
PO/ N3-3a MePEerpy>KeHHOCTN WM CUCTEMHbIX OrpaHuye-
Hul (Antonsen et al., 2024).

OfHako B COBpPeMeHHOM 06pa3oBaTeNbHOM KOHTeKCTe
3TUX YeTbIPEX poneit MOXeT bbITb HeJOCTaTOYHO ANA MO-
HOro OMMcaHWa BkIaja MOMOAbLIX Mejaroros. B aaHHoOM
cTaTbe aBTOp MpeAnaraeT AOMONHUTb KAaccMdUKaLMIo
ellle OHOI KaTeropuen - ponblo MHHoBaTopa. B oTnnune
OT MIHNLMATOPOB, KOTOPble COCPeoTauMBaOTCA Ha yayy-
LWeHNN CyLLecTBYOLNX MeTOA0B, WMHHOBATOPbl paspa-
6aTbIBalOT N TeCTUPYIOT PajMKanbHO HOBblE MOAXOAbI,
KOTOpble MOryT U3MeHUTb CTPYKTYpY U cojepxaHue ob-
pa3oBaTe/lbHOro rnpouecca. 3TN Nejarorm akTUBHO WC-
C/leflyloT HOBble Mejarornyeckuie TeXHONOTNW, BHEAPSIOT
HecTaHAapTHblE METOAMKN NPenoAaBaHNs 1N CO34at0T 3KC-
NneprvIMeHTbI, CNOCObHbIE BAOXHOBUTL BCIO 0bpa3oBaTeslb-
HYHO CUCTeMy Ha M3MeHeHus. Takum obpasom, MHHOBATO-
pbl He MPOCTO MPUHUMAOT ydacTue B pedpopmax, a 3agaroT
HanpaeneHve AnsA 6yayLinX U3MEHeHUR, paclumpas rpa-
HULbl TPAANLNOHHOIO 0bydeHus. [lobaBneHne 3Tol poan
Mo3BO/sSeT He TONbKO TOYHee OXxapakTepun3oBaTb pas-
Hoobpa3ue Bklaja MOMOAbIX MeAaroros, HO U 06pPaTUTL
BHMMaHMe Ha 6apbepbl, KOTOPble OHW MOTyT BCTpeYaThb,
Hanpumep, HeJO0CTaTOK PecypcoB, BPEMEH U MOoAAePXKN
ANS peanmsaumy MHHOBALIMOHHbIX UAel.

MHuumnaTtopsl

Monogele mnegaroru, KoTopble CTpemMATCA K Mpeobpa-
30BaHMSAM B CBOel npodeccroHanbHom cpege. OHwM
NCMONB3YIT  MCCNeAOBaTeNIbCKUA  MOAXOA,  aKTUBHO
y4acTBYIOT B COBMECTHOI paboTe C Konieramuv u WHU-
LVMPYIOT HOBble MPakTUKW. Hampumep, B HOPBEXCKMX
LWKONIaX Takue yumTens paspabatbiBann MeXANCUMMAU-
HapHble MpPOeKTbl, HanpaB/eHHble Ha pa3BUTMEe Kpea-
TUBHOIO MbIlLNeHUs y yyeHukoB (Jakhelln et al., 2019).
OHW He TONbKO ajanTUPOBaAN COBPEMEHHbIE METOAUNKMN
npenogaBaHns, HO N cnocobcTBoBann GOPMUPOBAHUID
JOBepUTeNbHbIX OTHOLUEHWA B LUKOAbHbLIX KOMIEKTUBAX
(Hargreaves, 2019).

WHTepnpeTaTopbl

WNHTepnpeTaTopbl BbIMNOHSOT POb MOCPEAHUKOB MeX-
Ay obpas3oBaTe/sibHOM NMOANTUKON U NpakTUKOA. OHK be-
pYyT Ha cebsi 3aZayy MHTeprnpeTaLnn CNOXHbIX ANPeKTUB
N X aganTaunm K peanvsm KOHKPEeTHbIX LKosA. Hanpu-
Mep, pa3pabaTbiBalOT NPOEKTbI, KOTOPble OAHOBPEMEHHO
COOTBETCTBYIOT FOCYAaPCTBEHHBIM CTaHAapTaM U y4YuTbl-
BalT noTpe6HocTU ydyeHukoB (Revik, 2016) (packpbITb
npumep wupe, Mano uHbopmaumm). MogobHble npak-
TUKM CNOCOBCTBYIOT rN06asbHbIM N3MEHEHUsIM Mega-
FOrMKN Ha YpPOBHe rocyAapcTBa, Hanpumep, Ans yduTe-
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neli NPOBOAATCA CrneumnanbHble MeponpusaTus (Gopymel)
Ha KOHKYPCHOI OCHOBe, rfe OHW MOKasblBalOT CBOU Ha-
paboTkn, 06MEHMBAIOTCA OMbITOM M Ay4llne U3 HUX Mo-
NyyaroT BO3HarpaxgeHus. bnarogaps csBoum AericTBUAM
VHTeprnpeTaTopbl CO3JalT YC/IOBUSA ANA YCMELHON pe-
annsauun pepopM 1 ykpenaeHuss JoBepust K obpasoBa-
TeNbHOW cpeje.

OpraHusaTopsl

Monogple negaroru, cnocobHble K yrpasineHnto obpasosa-
Te/IbHBIMY MPOEKTaMM U YYacTUO B CTPaTermyeckoM pas-
BUTUN 06pa3oBaTeibHbIX opraHusauunii. OHN GopmupytoT
yCTOumMByt0 MpPOdeccroHanbHyo KynbTypy. Hanpumep,
yunTens, PyKoBOAALLME MPeAMETHbIMU Tpynnamu, opra-
HN30BbIBaNIN O6MEH OMbLITOM N MPOABUraNN VHHOBALMOH-
Hble MoAxoAbl K nNpenogasaHuio (Bryk & Schneider, 2003)
!(HaliTn 6onee cBEXNE UCTOYHMKM U CPABHUTL UAN JOMOS-
HUTb MpeanoxeHne nmm). OpraHmM3aTopckme Crnoco6HOCTU
npernojasaresis No3BO/AT PaclUMPUTL KPYro3op Kak co6-
CTBEHHBI, Tak 1 06y4aemoro.

Ha6nwoaatenun

Ha6nogatenn npeactaBnsioT coboil neAaroros, KOTOpble
3aHMMaIOT NaCcCUMBHYHO NMO3ULMIO B 06pa3oBaTeNibHbIX MHU-
umMaTmBax. ITO CBSI3aHO C UX Meperpy>XeHHOCTblo pedop-
MaMW 1 HeXBaTKOW BpeMeHU AJist rNy6OoKOro BOB/eUeHMsl.
WccnepoBaHWs MOKasbiBakT, YTO U3GBITOYHOE KOMYECTBO
NMpPoeKToB, TakKMX KaK LUndpoBU3aLMs UV BHEAPEHME HO-
BbIX METOAOB OLEHUBAHWUS, MPUBOAUT K opManbHOMY
yyacTuo nejaroroB 6e3 3Ha4MMOro Bk/1aZa B M3MeHeHWs!
(Czerniawski, 2013). HabntogaTenu yacto owywiatoTr 6ec-
CMBICIEHHOCTb CBOUX YCUIINIA, YTO CHUXAaET NX MOTMBAaLMIO
N BOB/IeYEHHOCTb. 10 MHEHUWIO aBTOpa Mejarorv-Habito-
JaTenn He BHOCAT BK/IaJa B MpenojaBaTeNbCkyo 061acTb.
! (A 3T0 NNOX0 aBTOPbI MMLLYT, YTO MIOX0. Ho ecin Bce By-
JyT BBOAWTE CBOV pepOopMbl U CBOE BUAEHBE, TOTMbI MacCo-
BO YTOHEM a Hepasbepuixe?)

MNHHOBaTOPLI

MNHHOBaTOpbI ABASAIOTCA NMMOHEpaMu U 3KCneprMeHTaTo-
pamMu, roToBbiMM Mpo6oBaTb HeCTaHAAapPTHbIE MOAXOAbI.
OHM BHeApAOT COBPeMeHHble TeXHONIorMM 1 uccieso-
BaTeNbCKNE MeTOZbl, YTOObl HAaXOAWUTb HOBblE peLleHus
AN obpasoBaTesbHbIX 33agay. Hanpumep, HekoTopble
MoOnojble Nejarorn UCMNoabL30BaaAn BUPTyasibHYIO pealib-
HOCTb ANS M3YYeHWUS CNOXHBIX TeM, Takux Kak ¢pu3nka
1 6uonorus, 4To Aenano obydveHne 6onee MHTEpPaKTUB-
HbIM 1 yBnekaTenbHbIM (Cao et al., 2023). MiHHoBaTOp®I
3aJal0T HanpaBieHVe Ana byaywmnx pepopm, pacLlmpss
rpaHuubl TpajuMLUMOHHOro npenogaBaHusa. WHHoBaTo-
pbl FOTOBbI K 60/ee pajuKanbHbIM LlaraM B CpaBHeEHUN
C MHULMaTopaMu, NpuaepXneatomMmmncs 6onee noctyna-
Te/IbHOrO ABMXXEeHWS C 60/bLLEel OrIAAKON Ha yCTOABLUMECS
npakTuKu.

BAPBEPbI, C KOTOPbIMWU CTAJIKUBAKOTCA
MONOAbIE NEAATOr B CBOEU
AEATENIBHOCTA

ABTOp OTMeuaeT, YTo 06pa3oBaTe/ibHble yUpexaeHUs, a Tak-
Xe pedopMbl 1 TpeboBaHMS, NpesbsBaseMble K nejaroram,
06nagaoT YHUKaNbHbIMWM OCOBEHHOCTSMM 1 BKIKOYAIOT Kak
NONOXMWTeNbHbIE, TaK U oTpuULaTenbHble acnekTbl. OAHaKo
B J@HHOW paboTe akUEeHT cAenaH Ha aHannse HeraTUBHbIX
bakTopoB, KOTOpbIe NPEnATCTBYIOT NpodeccroHanLHoM pe-
anmsaumm monogplx negaroro.. MpeacTaBUTeNn BCex Bbl-
LLIEOMNNCAHHBIX POoel CTaNKMBaOTCH C MHOFOUNCIEHHBIMU
6apbepaMu, 3aTPYAHSOLMMY packpbiTUe UX NOTeHUMana,
peanu3auuio aMbuLNIA N BHeAPeHNe MHHOBALIMOHHBIX NOJ-
XO/0B B 0bpasoBaTeNibHOM cncTeme. Cpean Hanbonee 3Ha-
UMMbIX GaKTOPOB BbIAENAIOTCH HEAOCTAaTOK BPEMEHU ANst
npodeccnoHanbHOro passuUTUs, ednunT 4oBeprs 1 Ypes-
MepHasi HarpysKa, Bbl3BaHHas 6bICTPbIM BHeApeHWeM noau-
Tnyeckmx pedpopM. ITM bapbepbl He TONIbKO MPEnSTCTBYOT
aKTUBHOW BOBNEYEHHOCTM MejaroroB B MnpodeccrnoHasb-
Hble MpoLecchl, HO U CYLLEeCTBEHHO CHMXalT UX MOTMBa-
LMo, YTO, B CBOK OYepefb, OKa3biBaeT HeraTMBHOE BAUS-
HVe Ha o6LLiee KauecTBo o6pa3zoBaHus (Mpoxoposa, 2018).

HepocTtaTok BpeMeHM Ha npodeccrmoHanbHoe
o6yueHune u pasBuTne

Kak oTmeuaet Villegas-Reimers (2003), a¢dekTBHOE Npo-
deccmoHanbHoe obydeHne TpebyeT cneumanbHO OTBe-
JEHHOro BpemeHW, 4Tobbl Mejarorm MOrIN COCPefoTo-
UMTbCA Ha COBMECTHOW paboTe, pednekcmm 1N OCBOEHUN
HOBbIX MeTog0B. OfHaKo MONoAble NeAarory 4acto pabo-
TalT B YC/IOBUAX, TAe UX BPEMS MOJIHOCTbIO 3aHATO Bbl-
MOSIHEHVEM HEMOCPEACTBEHHbIX 06s13aHHOCTel (LLleBenés,
2018), BkAtouas npenojaBaHve, agMUHUCTPATMBHbIE 3a-
Jayn 1 yyactve B 0bsA3aTenbHbIX He NpodeccroHa bHbIX
TPEHWHrax. 3T0 NPUBOANT K TOMY, YTO Y HUX HE OCTaeTcs
BPeMeHU Ha r1ybokoe OCBOeHMe 1 BHejpeHMe HOBbIX Mne-
Jarormyecknx nogxogos (Hargreaves, 2019). bonee Toro,
KPaTKOCPOYHbIE MHULMNATVBLI U MHOTOUNC/IEHHbIE MPOeK-
Tbl, HALMVIPYEMblE Ha YPOBHE roCyfapCTBEHHON NMOANTU-
KW, OTHMMAIOT y NeAaroros Bpemsi, KOTopoe Moro 6bl 6bITb
NCnonb30BaHo Ans 6onee 3HaUMOro NPopeccnoHaNbHOro
pocTa (Czerniawski, 2013).

Meperpyska pedopmamm

CoBpeMeHHble 06pa3oBaTe/ibHble CUCTEMBI YacTo NoaBep-
KeHbl BO3AEMNCTBMIO Tak Ha3blBAEMOW «BbICTPO MOANTY-
ku» (fast policy), npn KoTopoit HoBble pedopMbl BHEAPS-
0TC 6€3 yyeTa MX KOHTeKCTyanbHoW agantaummn (Peck &
Theodore, 2015; Bonbuuk, 2017). B pe3ynbtaTe negaroru
CTaNKMBAKTCS C HEOBXOAMMOCTLIO paboTaTh Haz HECKOJb-
KMMU MPOEKTaMUn OJHOBPEMEHHO, YTO NMPUBOAUT K MOBEPX-
HOCTHOMY BbIMOJIHEHUIO 33Jay, OTCYTCTBMIO 3HAYMMBbIX
pe3ynbTatoB (Jakhelln et al., 2019) 1 oTcyTCcTBUIO AOBEpPUS
K HOBbIM pedopmam (JaHunnosa, 2015).
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HepocTaTouHas NoAroToBKa K BHeApeHUo pepopm

XOoTs pedopMbl 1 MHHOBALMM MOTYT BbiTb BaXHbLIMU A/15
06pa3oBaTte/ibHOM CUCTEMbI, MOJIOAbIE TMeAarorn 4acrto
He VIMEIT JOCTaTOYHOW MOArOTOBKU ANA VX 3GdeKTnB-
HOrO BHEAPEeHUs B CBOK AesTeNbHOCTb (Bonbuuk, 2017).
Kak oTmeuaeT Revik (2016), pedopmbl TpebytoT agantaumum
K JIOKa/IbHbIM YC/I0BMSIM KOHKPETHOrO permoHa, Ho rneaaro-
rv, He 06/1a4at0LLVIe HEOBXOAUMBIMU HABbIKaMU U OMbITOM,
MOTYT YyBCTBOBaTb Ce651 MeperpyXeHHbIMMN.

OTcyTCTBVle CUCTeMHoOI noaaep>xku

OZHOI 13 MHOTMVX NpobsieM, C KOTOPOW CTaNKMBAKOTCA MO-
nojble Nejarory Ha sTane BXoXxzAeHus B npodeccuto, ABNS-
eTCs OTCYTCTBME CUCTEMHON MOAAEPXKU CO CTOPOHbI 06-
pasoBaTenbHbIX OpraHM3aunii. laHHbln 6apbep 3a4acTyto
CBSI3aH C HeAOCTaTOUYHOWN O0CBEJOM/IEHHOCTLIO PYKOBOANTE-
nem o cneunduUecknin NOTPEOHOCTAX HOBbIX COTPYAHNKOB
OECD (2020). B pe3ynbTaTe 3T0ro HegoctaTka nHbopMaLmm
M MOHMMaHWSA, MOJOAble MeAarory 4acto OKa3bIBaKOTCA
B CUTyauuw, KOFAa OHW YYBCTBYHOT Ce651 MN30/11MPOBAaHHbI-
MU 1 OCTaBNEHHbLIMW HaeAWHe C TPYAHOCTAMMU, C KOTOPbI-
MU CTaNIKMBAIOTCA B Hauane CBoel Kapbepbl (AHAPYLLEHKO
1 coaBT., 2017). 3T0 MOXeT NPUBECTU K CHUXKEHWNIO UX MOTU-
BaLuu, NpodeccroHanbHOro yA0BNETBOPEHNS U, B KOHEY-
HOM UTOre, K BbICOKOMY YPOBHIO TeKYYKM KajpOB. YUUThI-
Bas, YTO ycrnewHas agantauns MOAoAbIX NeAaroros MMeeT
BaXxHOe 3HaYeHue 13 KavecTBa obpasoBaHVs, Heobxoau-
MO paspaboTaTb 1 BHeApUTb 6onee 3ddeKTVBHbIE CTpaTe-
rMv NOAAEPXKN, KOTOPble MOMOrYT HOBbIM CreLuanmcram
YyBCTBOBATbL CEHS HYaCTbIO KOMaHAbI, a TakxKe obecneyat nx
npodeccroHanbHoe passuTre 1 pocT (Pegopos, 2021).

n HCTUTYLUMNOHAa/N1bHOE AoBepue

JoBepuie, Kak pensiLmoHHoe (MeXINYHOCTHOE), TaK 1 CTPYK-
TypHOe (MHCTUTYLMOHANBHOE), WrpaeT K/YEBYH posib
B CO34aHUN Cpejbl, B KOTOPOIA NMejarorv YyBCTBYHOT cebsi yBe-
PeHHO, Jaxe B CUTyaLuKn anpobauumy HOBbIX METOZOB WN
VMHHOBALMOHHbIX Nogxo4oB (Bryk & Schneider, 2003; LLn6aH-
KoBa, 2022). OaHaKo MoNo/ple Nejarory YacTo CTanKnBakoT-
€Sl C HeZJOBEPMEM CO CTOPOHbI PYKOBOACTBA WU Konner. Tak,
Ellingsen (2015) yka3blBaeT, 4YTO OTCYTCTBUE PENSLMOHHOIO
[OBEPUSt MOXET 3aTPYAHSATb COTPYAHNUECTBO MeXAy neja-
roramu 1 CHMXaTb UX FOTOBHOCTb K Y4aCTU0 B COBMECTHBIX
npoekTax. B To e Bpems CTPyKTypHOe 0Bepue, OCHOBaHHOE
Ha MPO3payHbIX 1 CTAaBU/BHbIX MPaBUIaX, 4acTo NOApPbIBaET-
sl 13-3a UpPE3MEPHOI BHOPOKPATUY N OTCYTCTBUS A0JTOCPOY-
HOrO MIAaHMPOBAHMISA, YTO YaCTO BbI3bIBAET Y MOJIOALIX Neja-
rOroB UyBCTBO HECTABUILHOCTY U HECTPaBEA/INBOCTU.

Mpo6nemsbl c UHTErpayuein B KONNEKTUB
OZHa ¥3 3HauYuTeNbHbIX TPYAHOCTEN, C KOTOpPbIMU CTan-

KWBAaKOTCA MooAble Mmejarorv, — 3T0 C/IOKHOCTU B ycTa-
HOB/IEHUWN KOHTAKTOB N 3G EKTUBHOIO B3aMMOAENCTBUS

C KONNeramMmm, oCO6eHHO B C/TOXUBLLMXCA MeAarormyeckmx
konnektueax (LLanaruHa, 2022). 3T npobaemMbl Yacto 06-
YCNOB/IEHbI COYETAHVEM INUYHBIX U CUCTEMHbIX $GaKTOPOB,
TaKMX KaK pasnnuuvs B npopeccroHanbHOM OnbiTe, MOAXO-
Jax K OBy4eHUVI0 1 BOCMPUSTUM MONOAbLIX CNeLnanmcToB
60/1ee onbITHbIMYK NegaroramMmu.

Paznnuma B noaxofax K 06y4eHuNo SBASIOTCH OAHO U3 KIto-
YeBbIX MPUUNH HanpsikeHHoCTU. Monogapble negaroru, Npo-
WwealWwe MOArOTOBKY B COBPEMEHHbIX 06pa3oBaTesibHbIX
nporpaMmax, 3a4acTyto MpMBHOCAT MHHOBALMOHHbIE Me-
TOAbl, TakMe Kak MUCMonb3oBaHWe LdPOBbIX TEXHONOMUA,
NpoekTHoe obyyeHre U MeXANCUUMANHAPHBIA MOAXOA.
B TO >e BpeMs OMbITHbIE KOMAerv MOryT NPeAnoYnTaTh Tpa-
AVNLMNOHHbIE METOAMKM, KOTOPbIE, MO X MHEHWIO, OKa3anu
CBOH 3P PeKTUBHOCTb. ITO MOXET MPUBOANTL K HELOBEPUIO
WY Jaxke OTKPbITOM KPUTMKE CO CTOPOHbI CTapLUMX KOAJIET,
uTO Co3zaeT bapbepbl ANt COBMECTHOW paboTbl 1 0bMeHa
onbiTom (Hargreaves, 2019).

Kpome Toro, monofoe rnokoneHve nejaroros 4acto BOC-
NPUHNMaeTCs KakK «HeomMbITHOe» UK «He roToBOoe» K Mon-
HOLIeHHOV Nejarornyeckor AesTeNlbHOCTH, YTO ycunmBeaeT
3¢ PekT nsonauun. Hanprmep, ctapLume Koaaery MoryT He-
OXOTHO BKJIHOUYATb MOJIOAbLIX Mejaroros B NpodeccuoHanb-
Hble 06CYXXAEHUA WX MPOEeKTbl, CHUTAA VX BKNAj MeHee
UeHHbIM (LanarvHa, 2022). 3To co3zaeT 3aMKHYTHIA Kpyr,
rAae Mosiodpble neAarorvi NMNLLIAKTCA BO3MOXHOCTel A1 06-
y4eHus1 y 6osiee OnbITHbIX KOMMEr U He MOryT MpOoAeMOH-
CTPUpOBaTb CBOW KOMMETEHLMN.

Apyrnm npensatcTBremM ABASETCA OTCYTCTBUE CTPYKTYpUpO-
BaHHOIW MoAAepXKW ANs ajanTauum MONOAbIX Nejaroros
B KoJU1eKkTMBe. MHOrme LUKOJbl HE MIMEIOT CUCTeM HaCcTaBHN-
yecTBa UM NPOrpamMM COMPOBOXAEHMS, YTO OCTaBNsAeT MO-
NojpbIX yunTene B U3onaumn. B pesynstate oHU He TObKO
CTaNKMBAOTCA C TPYAHOCTAMM NPOPECcCNOHaANBHOro pocTa,
HO W OLLyLalOT Ccebs BHe KONINEeKTUBA, YTO CHUXAEeT KX
YAOBNETBOPEHHOCTL paboToit 1 MoTMBaumto (Caspersen &
Raaen, 2014).

3T npobnembl Takxke MOMyT YcyrybnsTeCs pasanymsamm
B KOMMYHUWKALMOHHBIX CTUNSX W KYNbTYPHbIX OXUAAHW-
SX MexJay MOKoSeHUsMU. Hanpumep, Monogele negaroru
MOTyT 6bITb 60M€e CK/IOHHbI K OTKPbITOM 06paTHON CBS3M
1 3KCMepUMeHTaM, B TO BpeMsi Kak 60o/1ee OnbITHbIe yunTens
MOTFYT 0TAaBaTb NpeArnoYTeHne YeTKO YCTaHOBNEHHbIM Npa-
BUAAM U Mepapxmyeckum CTpyKTypam B3avMOAencTBus.
370 pasnnuve B NOAXOAAX CO3AAET HanpsiKeHre, KOTopoe
3aTpyAHsieT popMUMpOBaHMe AOBEPUTEBHBIX U NPOAYKTUB-
HbIX OTHOLUeHWit B konnekTree (Bryk & Schneider, 2003).

MocneactBmsa NpobaemM C UHTerpaumein BKAKUAOT CHUXe-
HMe BOB/MIEYEHHOCTM MOOAbIX Mejaroros, orpaHU4YeHue
nx yyactusi B npodeccrmoHanbHbIX MHULMATUBaX U Mpoek-
TOB, @ TakXe CHVKeHue obLien 3PpPeKTUBHOCTU LUKOSbI.
WccnegoBaHns MoKasbiBakoT, UTO TakMe NpobriemMbl ¢ Kon-
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NeKTUBOM MOTYT CTaTb NPUYMHOIN paHHEro BbIrOPaHUs AN
yxoZa 13 npodeccnum, oCobeHHO ecnn Monojple nejaroru
He YyBCTBYIOT MOAAEPXKN CO CTOPOHbI KOMIEr U PYKOBOZ-
cTBa (Kyndt et al., 2016).

MHorve MoJsiofble Mejarorn HauvHasi CBOK Kapbepy
He VIMEKT J0CTyna K HAaCTaBHUKaM WAWN OMbITHLIM Kosijle-
ram, KoTopble MOriv 66l MOMOYb UM aZanTMPOBaTLCS K 06-
pasoBaTtensHoli cpege (Lesenés, 2018). be3s HacTaBHMWYe-
CTBa Nejarorvi MoryT UyBCTBOBaTb Ce65 U30AUPOBAHHBLIMY,
UTO CHMXAaeT UX YBePeHHOCTb U MOTMBaUMIo K pa6oTe. Uc-
CN1lefj0BaHVsl MOKAa3blBAlOT, YTO OTCYTCTBUE CTPYKTYpUpPO-
BaHHbIX MPOrpamMM HacTaBHMUECTBA Ae/aeT NpoLecc uHTe-
rpaumm MoNoAbIX NMesaroros B KOANEKTUB 60ee CI0XKHbIM
(Caspersen & Raaen, 2014).

Ans npeogoneHns 3TMX NpobnemM Heo6XOoAMMbI LieneHa-
npaBfieHHbIe Mepbl, Tak1e Kak Co34aHune NporpamMmm HacTas-
HNUECTBa, Pa3BUTME KYNbTypbl COTPYyAHMYeCTBa 1 npodec-
CMOHaNbHOro 06MeHa, a Takxke NMpejoCTaB/ieHNe BpeEMEHM
1 MPOCTPAHCTBA AJ1 MeXMNOKOeHYeCKoro gnanora. ycneww-
Hasi HTerpauusi MonoAbIX NejaroroB B KOJIJIEKTUB MO3BO-
NSIeT He TOJIbKO YKPenuTb 1x npodeccroHanbHble HaBbIKK,
HO 1 060raTUTb BeCb MeAarornMyecknini NMpoLecc 3a cyeT
BHe/JPEHNS HOBbIX NAei N NOAXOA0B.

OTcyTcTBUE NpodeccuoHanbHOV aBTOHOMUU

Monogble neaarory 4acTo CTaKMBAKTCA C OrpaHNYeHns -
MU cBOe NpodeccnoHanbHOM cBO60AbI 13-3a CTPOrMX Tpe-
60BaHNM CO CTOPOHbI AAMUHUCTPALUN N HaLNOHANbHbIX
obpaszoBaTesibHbIX cTaHZapToB (Blossing & Ertesvag, 2011;
KoxeBHMKOBa, 2016). 3TO NPUBOAUT K TOMY, YTO Mejaroru
BbIHY>X/€EHbl CfefoBaTb 3apaHee orpejesieHHbIM CXeMam
00y4YeHUsl, KOTOpble He YYUTbIBAOT UX WHHOBALMOHHbIE
naen nam ocobeHHOCTU KOHKPEeTHOro knacca. Takoe orpa-
HUYeHne npopeccMoHanbHOM aBTOHOMUM MpPenaTcTByeT
TBOPYECKOMY NMOAXOAY K 0BYyUEHWIO 1 MOXEeT CHMXaTb YA0B-
NeTBOPEHHOCTb PaboToiA.

NMcuxonormnyeckoe aasseHne n BbliFropaHue

Monogple negarory nojsep>KeHbl BbICOKOMY PUCKY MpO-
deccmoHanbHOro BbIFOPaHUS M3-3a COYETaHUS MHOXeCTBa
$aKTopoB: YpesMepHOl pabouyeli Harpysku, HeMmoHMMaHMs
JOO/MKHOCTHBIX 0653aHHOCTEN, JaBNeHUs CO CTOPOHbI aj-
MUHUCTPALMN 1 poanUTeneit, a Takke HeXBaTKM MOAAEPXKKM
CO CTOPOHbI PYKOBOACTBA U Apyrux negaroros (Mapuiiuyk
2016). Kak oTmeuatoT Kyndt et al. (2016), yumTens, ncnoiTbl-
BaloLLe NOCTOSIHHOE JaB/eHue, TEPSHOT UHTepec K npodec-
CMNOHAaIbHOMY Pa3BUTUIO 1 CKJTIOHHBI K CMeHe npodeccuni.

KynbTypHble U couManbHble pa3snnuuuns
Yuutens, Ha4ylHatoLwne paGOTaTb B LIKOMAX C BbICOKON

KYNbTYPHOW WMAN CoUManbHOW HEeoAHOPOAHOCTLIO, MOryT
NCMbITbIBaTb TPYAHOCTW B ajanTaummn cceiika. Hanpumep,

paboTa C yYeHNKaMU U3 PasHbIX STHUYECKMX U coLmalib-
HO-3KOHOMMYECKMX CN0eB TpebyeT AOMOJIHUTENIbHbLIX 3Ha-
HUIA 1 YMEHWIA, KOTOPbIE YacTo He BK/IHOYEHbI B MPorpaMmy
nogrotoeku negaroroe (Darling-Hammond et al., 2017).

CNOXKHOCTU ynpaBneHus yue6Holi ayautopuei

Monogble negaror 4acto WCMbITBIBAOT  TPYAHOCTU
B ypaBaeHnn noeBejeHneM 0byyaroLLmxcs, 0CObeHHO ecn
OHW He 06/1aZatoT AOCTAaTO4UHbLIM onbiToM (KpaBuyk, 2019).
HecnocobHoCTb 3pPeKTMBHO ynpaBasaTb K1accoM npensT-
CTBYeT peanv3aunn 3anaaHpoBaHHbIX 06pasoBaTe/lbHbIX
nporpaMM 1 Bbi3blBaeT cTpecc y negaroroe (Postholm,
2012). 3T0 MOXHO HUBENNPOBATL AOMONHUTENbHLIM 06pa-
30BaHWEM WM KypCaMu NOBbILLIEHUS KBaINGUKaLMN.

orpaHI/I‘-IEHI/IiI Ha noBbilLleHne KBanI/Iq)I/IKaLI,I/II/I

HekoTopble 06pa3oBaTe/ibHbIE OpraHMN3aLmmn He NpesocTas-
NS0T JOCTAaTOUHbIX BO3MOXHOCTER A5 NpodeccroHansHoro
06yueHus;, B TOM YMC/e KypPCOB MOBbILLEHVS KBaaubuKaumm
WA BO3MOXHOCTY y4acTusi 1 MpUCYTCTBUSA Ha npodeccuo-
HaNbHbIX KOoHpepeHumax (Mueosapos, 2017). 3To orpaHu-
UMBaeT AOCTYN NeAAroros K COBPEMEHHbIM Mejarornyeckm
3HaHUAM 1 MeTogam (Bryk & Schneider, 2003).

HexBaTKka pecypcoB

HepgoctaTok MaTepmanbHbIX U TEXHUYECKUX PecypcoB
B 0bpa3oBaTesibHbIX OPraHM3aLmaX, 0CO6eHHO B PermoHax,
3aTpyAHseT peanusauunio appekTnBHoro obyueHuns (Poro-
WH, 2004). Megarory 4acTo CTankMBatoTCA C OrpaHUYeHus-
MW B JOCTyMe K COBPeMEHHbIM TEXHOJIOTMAM, y4ebHbIM Ma-
Tepranam 1 0bopyfO0BaHUNIO, UTO CHUXKAET UX CMOCOBHOCTb
NPUMeHATb WHHOBALMOHHbIE MeTOAbl MpenojaBaHus
(OECD, 2020), 1 B HekoTopbIX cay4yasx 3¢pdeKTMBHO BHe-
ApSATb pedopMbl.

Mpo6nemsbi c aganTauueii B unppoBoii cpeae

C yBenn4yeHMeM WCMOob30BaHUS LUGPOBLIX TEXHONOMMIA
B 06pa3oBaHMM KaK Ha4yMHalLlMe, Tak 1 OMbITHble neja-
rorm MOryT WCMbITbIBaTb TPYAHOCTW B OCBOEHUW HOBbIX
WHCTPYMEHTOB WAW WHTErpauum mx B ydebHbI npoLecc
(KannTtaHoBa, 2022). Kpome Toro, HexBaTka BpeMeHU Ha 06-
y4yeHure 1 OTCYTCTBUE TEXHNYECKOM NoAAePXKMN yCyrybnsoT
3Ty npo6nemy (Cao et al., 2023).

OnucaHHble 6apbepbl 0CO6EHHO aKTyaslbHbl B KOHTEKCTE
NPOAO/KAMLLMXCA ANCKYCCUA O MOArOTOBKE MNeAaroros,
npodpeccmoHanbHOM 0by4veHUN N 3PPeKTMBHOCTU obpa-
30BaTeNbHbIX pedopM. Onpegensss CUSibHblE CTOPOHbI
1 BbI30BbI, CBA3AHHbIE C POSIIMM MOOJAbBIX Mejaroros, 3T1a
CTaTbsl BHOCUT BKJ1ag B 60/1ee LWMPOKWUIA Aranor o ToM, Kak
co3zaBaTb MOAJEPXMUBAIOLLYIO cpeay, KoTopasi no3sosseT
nejaroram CTaHOBUTLCSA ABVXYLLENA CUAOA 3HAYMMbIX U3-
meHeHu (Bryk & Schneider, 2003).
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SAK/TIOMYEHUE

Monoable nejarorv npeAcTaBAsOT CO6OM KaO4YeBOW pe-
cypc ana TpaHcpopmaumm obpasosaTenbHOM cuctemMsl. Mx
CNOCOBHOCTE aAaNTMPOBATBCA K WU3MEHEHUSIM, BHeApsATb
VHHOBALM 1 NOAJEPXMBaTb NpodeccroHanbHoe CoTpyAa-
HNYECTBO JenaeT VX BaXKHbIMW areHTaMyn U3MeHeHU Kak
Ha CMCTeMHOM, TaK U Ha J10KaJlbHOM ypoBHSAX. OgHako s
PacKpbITUS VX MOSHOrO MOTeHUMana HeobXxoANMO YyUUTbI-
BaTb MHOXeCTBO 6apbepoB, KOTOpble OrpaHUYMBAIOT UX
BK/1aJ, B 06pa3oBaTe/ibHble U3MEHeHMS.

B 370 cTaTbe 6bIAN PacCMOTPEHbl OCHOBHbIE POSW, KOTO-
pble BbINOHAT MONOAble Nejarorn. 3TM poan oTpaxatoT
X aKTMBHOe y4yacTve B NpodeccroHanbHOM 06yyeHUK
N PasBUTUW, a TaKXKe UX CTONKHOBEHME C OFPaHUYeHUAMUN,
TakMMUW Kak HexBaTKa BpPeMeHU, HeJoCTaToK JoBepus, rne-
perpyska pepopMamMu 1 OrpaHNYeHHas noaaepxKa.

KntoueBble 6apbepbl, Takve Kak HeAOCTaTOK BpeMeHW,
pecypcbl U NCUXONOrnyeckas noajepxka, a Takxe OTCyT-
CTBME CUCTEeMAaTMYeCKOro HaCcTaBHNYeCTBa, MOAYePKMBaOT
HEeobX0AMMOCTb M3MEHEHUI B MOAXOAAX K YrnpaBieHUIo
wKofaMmm M npodeccnoHanbHOMY pPasBUTUIO MeAaroros.
Ans npeosoneHnst 3STUX OrpaHNYEHNn TpebyeTca co3gaHne
nojjepXvBaroLler cpefbl, B KOTOPOW MoO0oAble nejaro-
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