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ABSTRACT

Background: The psychological consequences of unemployment are an important area of
research, as joblessness has a significant impact on a person’s psycho-emotional health.
Understanding these consequences is crucial for developing strategies to mitigate the
negative effects of unemployment on mental health. Despite the growing recognition of
this issue, there is limited synthesis of existing research exploring the conceptualization,
influencing factors, and theoretical approaches related to the psychological consequen-
ces of unemployment.

Purpose: To examine the psychological consequences of unemployment and their impact
on mental health, with a focus on defining and conceptualizing these consequences.

Method: The review was conducted according to best practices, and the extended PRISMA
protocol for scoping reviews (PRISMA-ScR) was used for reporting. Data were collected
through systematic searches in databases ScienceDirect and Google Scholar, focusing on
research from the last decade. All relevant articles were assessed for compliance with
pre-established criteria.

Results: The review identified significant psychological consequences of unemployment,
including heightened levels of depression, anxiety, and social isolation, as well as reduced
self-esteem and cognitive impairments. The analysis revealed that financial pressure and the
loss of social identity exacerbate these effects, often leading to chronic stress and long-term
mental health challenges. Cultural, gender, and socio-economic factors, along with regional
differences, play a significant role in shaping individual experiences of unemployment. For
instance, in regions with higher unemployment rates, there is a reduction in stigma, which
mitigates some negative effects, whereas in areas with low unemployment, feelings of iso-
lation are intensified. Additionally, gender differences indicate that men often struggle due
to societal expectations to be breadwinners, while women face additional stress from ba-
lancing domestic responsibilities with job searching. These findings highlight the necessity
for targeted interventions, such as social support programs tailored to demographic and
regional characteristics, to alleviate the psycho-emotional impacts of unemployment.

Conclusion: The results of this review will help deepen the understanding of the psycho-
logical consequences of unemployment, offering insights into how these consequences
can be mitigated through targeted interventions. The study will also influence the deve-
lopment of policies and practices aimed at supporting individuals facing unemployment
and improving their psycho-emotional health and well-being.

KEYWORDS

psychological consequences; unemployment; mental health; psycho-emotional well-being;
social factors; psychological theories; impact of unemployment, mental health interventions
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AHHOTALMA

BBepeHue: MNcrxonornyeckme NocnescTema 6e3paboTuLbl NPeaCcTaBasT COB0M BaXHYHO
06/1aCTb MCCNEf0BAaHWNIM, MOCKObKY OTCYTCTBME PaboThl OKa3biBAaeT 3HaUMUTEIbHOE BAUS-
HVEe Ha MCUXO3MOLIMOHAIbHOE 30p0Bbe YenoBeka. MoHVMaHne 3TVX NoCNeACTBUI UMe-
€T K/IoUYeBOe 3HaYeHVe AN pa3paboTky cTpaTeruii, HanpaBaeHHbIX Ha CMSArYeHne Hera-
TMBHOI0 BO34eNCTBUSA 6e3paboTuLbl Ha NCUXMYeckoe 340poBbe. HecMoTpsa Ha pacTyliee
BHMMaHMe K JaHHOW npobsieme, CyLLeCcTBYeT OrpaHUUYEHHbIA CUHTE3 CYLLECTBYHLLUX UC-
CefloBaHWI, MOCBSILLEHHbIX KOHUeNTyannsauuy, ¢akropam BAUSHUS U TEOPETUYECKUM
NMOZAXOAaM, CBA3AHHbLIM C NMCUXOI0MMYECKIMY NOCAEACTBUAMM 6e3paboTuLbl.

LUenb: ViccnesoBaTb Ncuxonornyeckme nocaeActemsa 6e3paboTuibl 1 UX BAVUSIHWE Ha MNcu-
XMYeckoe 30poBbe, yaenss ocoboe BHMMaHWeE onpeeneHunio 1 KoHUenTyaamsaumm sTmx
nocneacTeuii.

MaTepuansl n metogbl: O630p NPOBOAUICA B COOTBETCTBUM C AYULLMMW MpaKTUKamuy,
a 415 OTYETHOCTU MCMOb30BaNca paclumpeHHblin npotokon PRISMA ana 0630pHbIX aHa-
nunsoB (PRISMA-ScR). [laHHble 6b1v cobpaHbl MyTeM CUCTEMATMYECKOro rnovcka B 6asax
JaHHbIX ScienceDirect n Google Scholar, c akueHTOM Ha nccnegoBaHWs 3a Noc/ieHee gecs-
TuieTre. Bce COOTBETCTBYIOLLME CTaTbW OLIEHMBANVCL HA COOTBETCTBYE 3apaHee yCTaHOoB-
NIeHHbIM KpUTEPUAM.

PesynbTaTbl: O630p BbIABWJ 3HaUMTE/IbHbIE NMCUXOOrNYeckme NocnescTemsa 6espabortu-
Libl, BK/1HOYas MOBbILLIEHHbI YpOBeHb Aenpeccuii, TPEBOXHOCTU 1 COLMaNbHONM 130asaumMn,
a TaKKe CHUXeHVe CaMOOLLeHKIN 1 KOTHUTMBHBbIE HapyLLeHWUs. AHain3 nokasars, 4to uHaH-
COBO€ JAaBJieHVe 1 MoTeps COUManbHOM UAEHTUUYHOCTU YCyrybnsaoT 3Tn 3dpdekTbl, YacTto
NPUBOASA K XPOHNYECKOMY CTPeccy Y AOArOCPOYHbLIM Npo6iemMam C NCUXNYECKUM 340po-
BbeM. KynbTypHble, reHAepHble 1 coLmanbHO-3KOHOMUYecke GakTopbl, a Takxke pervo-
Ha/lbHble Pas3NNyns UrpaoT 3HAUUTENbHYH Poib B GOPMUPOBAHUN NHAMBUAYANbHOMO
onbiTa 6espaboTmupbl. Hanprmep, B pernoHax ¢ BbICOKMM YpOBHEM 6e3paboTuLbl Habto-
[AETCA CHUXEHMe CTUrMaTM3aummn, YTo CMsArvaeT HeKoTopble HeraTMBHbIE MOC/IeACTBYS,
TOrfa Kak B permoHax ¢ H13KUM ypoBHeM 6e3paboTuLibl HYBCTBO U30AALUN YCUIMBAETCS.
Kpome TOro, reHziepHble pasnnumns yKasblBatoT Ha TO, YTO MY>KUMHbI YaCTO CTaIKMBAOTCS
C TPYAHOCTAMMU 13-3a COLMANBHBIX OXMAAHWUIA 6bITb KOPMUABLLIAMY, B TO BPEMS KaK KeHLLN-
Hbl UCMbITLIBAKOT AOMONHUTENbHBIN CTPecC 13-3a HEO6XOANMOCTM COBMELLATb JOMaLLHMe
0653aHHOCTM C MOMCKOM PaboTbl. DTN pe3ynbTaTbl NOAYEPKMBAOT HEOBXOANMOCTD Liene-
HanpaBneHHbIX BMeLLaTeNbCTB, TakMX Kak NporpaMMbl COLManbHON NoAAEePXKKY, aaanTu-
pOBaHHbIe K AeMorpapuyeckM 1 pernoHanbHbIM 0COBEHHOCTAM, 418 CMATYEHNs NCUX03-
MOLIMOHaNbHbIX MOCNeACTBUI 6e3paboTuubl.

BbiBoAbI: Pe3ynbTathl JaHHOMO o63opa noMoryT yrny6|/|Tb NMOHUMaHMe NCNXONOrnYecKkmnx
nocneacTBuii 6e3pa60T|/| LUbl, 4aTb MOHMMaHWMe TOro, Kak 3T nocneacTema MOryTt 6bITb CMSAT-
YeHbl C NOMOLWbIO LeneHarnpaBneHHbIX BMeLWaTenbCTB. ViccnepoBaHve Takxe nosavseT
Ha pa3pa60TKy NONINTUK N MPaKTUK, HanpaBNeHHbIX Ha NOoAAEPXKY NnL, CTONKHYBLUNXCA
C 6e3pa60T|/|u,e|7|, nyny4yueHmne nx ncMxosmMounmoHasbHOro 340poBba 1 6J'IaI'OI'I0ﬂy‘-II/IH.

K/THOYEBbBIE C/TOBA

ncuxonormyeckme MocaeacTeus; 6e3paboTrLa; NCMXMUYeckoe 340pOBbe; MCUXO3MOLMO-
Ha/ibHoe 6naronosyyve; couranbHble GakTopbl; MCUXON0TMUYECKME TEOPUM; BAVSIHME 6e3-
paboTuLpl; BMeLlaTenbCTBa B 061aCTV NCUXNYECKOTO 30POBbs
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INTRODUCTION

Unemployment is a significant social and economic issue
that profoundly affects people’s psycho-emotional well-be-
ing. Job loss is associated with various negative conse-
quences, such as depression, anxiety, reduced self-esteem,
and impaired social interactions (Van den Bergh et al.,
2024; Crowe & Butterworth, 2016). The relevance of stu-
dying this topic is particularly high in the context of mod-
ern social and economic changes, which increase the num-
ber of vulnerable groups and complicate reintegration into
the labor market.

Existing studies have shown that unemployment leads to
long-term changes in mental health, including increased
levels of stress and social isolation (Bijlsma et al., 2017;
Kusano et al., 2023). At the same time, the impact of un-
employment on mental health varies depending on factors
such as social support, financial stability, education level,
and access to professional assistance (Flint & Shelton, 2013;
Crowe & Butterworth, 2016). Despite a substantial amount
of research in this field, there are very few review studies
that combine these findings and provide a comprehensive
understanding of the issue.

The main challenge lies in the lack of a systematic ap-
proach that addresses the key aspects of the psychologi-
cal consequences of unemployment (Van den Bergh et al.,
2024). Cultural and social differences in the perception
of unemployment, as well as the role of regional con-
texts, remain underexplored (Kusano et al., 2023). This
makes it difficult to develop social programs and support
strategies.

This research aims to synthesize and systematize knowl-
edge on the psychological effects of unemployment by ana-
lyzing its conceptualization, influencing factors, theoretical
models, and data gaps. It also examines the underexplored
role of cultural and social differences.

Research Questions

RQ#1: What psychological consequences of unemployment
have been identified and conceptualized in the context of
mental health?

RQ#2: What individual and social factors amplify or mitigate
the psychological consequences of unemployment?

RQ#3: What is the rationale for studying the psychological
consequences of unemployment, and why is it important
for understanding psycho-emotional health?

RQ#4: Are the psychological consequences of unemploy-
ment based on any theories, and what theoretical ap-
proaches are used to explain the impact of unemployment
on psycho-emotional well-being?

METHOD
Protocol and Transparency Statement

This study was conducted honestly and objectively. An a
priori protocol was developed before the commencement
of the review, and any deviations from the protocol will be
thoroughly described in the text of the review. The review
was not registered. This manuscript represents an accurate
and transparent account of the research conducted, with no
important aspects of the study omitted. The PRISMA guide-
lines were used for reporting this review (see Figure 1).

Inclusion Criteria

The document selection criteria were organized according
to the recommended structure (Population, Concept, and
Context) for scoping reviews, including the type of publica-
tion. (Table 1). Additionally, only peer-reviewed articles and
scholarly publications that addressed the stated research
questions were considered.

Figure 1
PRISMA flow diagram

Identification of studies via databases and registers
() [search query: Records removed before
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© "
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2 | | Records identified from:
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Google Scholar (n = 12800) other reasons (n = 0)
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(n=78/7190) | (n =78/ 7140)
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g |
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Sources of Information

The search was conducted in September 2024 using two sci-
entific databases: ScienceDirect and Google Scholar. These
platforms provided access to a variety of peer-reviewed sci-
entific articles and empirical studies.

Search

For the document search, I used the following query: “psy-
chological effects of unemployment” OR “unemployment
and mental health” OR “unemployment and depression”.
The search was conducted in the ScienceDirect and Goog-
le Scholar databases, utilizing the Boolean operator (OR) to
combine key terms.

The search strategy focused on identifying relevant studies
related to the psychological consequences of unemployment,
including aspects of mental health and depression. The terms
used covered the key elements of the issue under investiga-
tion, enabling access to a broad range of publications.

Selection of Evidence Sources

The selected articles from the databases were imported
into the Zotero library, and duplicates were removed. The
selection process included two stages: (1) Reading titles
and abstracts, (2) Reading text of the articles in detail. At

each stage, potentially relevant studies meeting the inclu-
sion criteria (Table 1) were considered. Some documents
were excluded because their titles and abstracts were ir-
relevant, while others were excluded for not addressing
the research questions. Additionally, the reference lists of
articles selected during the search process were reviewed
to identify additional potentially relevant sources. All po-
tentially suitable materials were organized into a data table
and analyzed before being included in the final review.

Data Systematization Process and Data Elements

I processed all the selected documents, and the informa-
tion was organized according to the established criteria.
A standardized Excel table was created (Table 2)'. Each
entry includes the main publication details, such as the
article title, authors, and year of publication. Key research
elements, including the study’s aims, design, context, and
studied population, are also presented in the table. In ad-
dition, special attention was given to the content section: it
briefly outlines the conceptualization of the psychological
consequences of unemployment, individual and social fac-
tors influencing their intensity, the rationale for the study,
and the theoretical approaches used to explain the impact

' Full Table is available at https://docs.google.com/spreadsheets/
d/1-Ax_MUB8IS9PPu2y9yyMsbRDi59ize)G9/edit?usp=sharing&oui
d=103802557963301253133&rtpof=true&sd=true

Table 1
Eligibility criteria
Criterion Inclusion Exclusion Justification
Population People experiencing unemployment or job |Employed individuals without|The study is focused on examining the
loss, including those facing employment|confirmed periods of unem-|psychological consequences specific to
instability ployment or studies that do not | unemployment and job loss
focus on the unemployed
Concept Studies examining the psychological and|Studies that focus solely on the | The aim of the study is to explore psycho-
emotional consequences of unemploy-|physical consequences of un-|emotional consequences with a focus on
ment, including factors such as depression, |employment without conside-|mental health
anxiety, loneliness, or reduced well-being |ring psychological aspects
Context Studies conducted in social, economic, or|Studies not related to the con-|The review focuses on contextual factors
societal conditions where unemployment|sequences of unemployment |related to unemploymentand theirimpact
or employment instability is a factor (e.g., work processes or unre-|on mental well-being
lated medical conditions)

Language English Non-English sources The author of the study is proficient in
English, and resources for translation are
limited

Time period 2012-2024 Studies published before 2012 |This period includes both historical and
contemporary data, particularly related to
major economic and global events, such
as the COVID-19 pandemic

Types of articles|Open Sources: peer-reviewed scientific|Sources without peer review,|Only high-quality and peer-reviewed sour-

articles, empirical studies, systematic re-|such as personal opinions,|ces are used to ensure the reliability and
views, meta-analyses, analytical articles blogs, or articles without em-|scientific validity of the study’s findings
pirical data, are excluded

Geographic Studies from any geographical location Studies from any geographical | The psychological consequences of unem-

location ployment are a global issue that requires
a geographically inclusive approach
44 | Tom 3, Ne 4 (2024)
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Table 2
Data Charting Elements

Publication details

Associated question(s)cc

Study title -

Author(s)

Who are the authors of the study/document?

Year of publication

What year was the study/document published?

General details

Aims / purpose

What are the aims or purpose of the study/document?

Study design

What is the study/document design?

Study Setting / Context

In what context is the research being conducted (e.g., psychology, sociology, economics)?

Study population

Which population is being studied?

Content

Conceptualization of Psycho-

logical Consequences context of mental health?

What psychological consequences of unemployment have been identified and conceptualized in the

Influencing Factors

Whatindividual and social factors amplify or mitigate the psychological consequences of unemployment?

Rationale for Study

What is the justification for studying the psychological consequences of unemployment, and why is this
important for understanding psycho-emotional health?

Theoretical Foundations

Are the psychological consequences of unemployment grounded in any theories, and what theoretical
approaches are used to explain the impact of unemployment on psycho-emotional well-being?

of unemployment on psycho-emotional well-being. This
approach ensures that the materials are aligned with the
research questions and that conclusions are as relevant as
possible to the study’s objectives?.

Summing up and Presenting the Results

Findings were then categorized based on themes and re-
search questions. Thematic analysis was conducted to
identify patterns, relationships, and recurring themes,
with attention given to variations in findings across re-
gions, populations, or study designs. A narrative summary
(a structured, descriptive synthesis of the findings) helped
to provide a clear and coherent overview of the key themes,
trends, and patterns identified in the included studies em-
phasizing qualitative interpretation and contextualization
of the data. This step also included identifying knowledge
gaps where research is limited, conflicting, or absent, and
suggesting directions for future studies.

During the analysis, key psychological consequences of
unemployment were identified: a decrease in self-esteem,
loss of social identity, increased anxiety and depression due
to financial pressure, social isolation, stigmatization, and
prolonged stress leading to physical health issues. Demo-
graphic and social factors, such as age, gender, education
level, and regional conditions, were also noted as influenc-
ing the extent of the negative impact. Individual resources,
such as resilience and stress management skills, as well as
social support and economic assistance, were identified as
key mitigating factors.

2 Table with answers to the research questions is available at
https://docs.google.com/spreadsheets/d/1SDC6UAGozwgKmhY
krYY8RhZ8ADDOJong/edit?usp=sharing&ouid=103802557963301
253133&rtpof=true&sd=true

RESULTS
Selection of Evidence Sources

An electronic search in the databases revealed 583 poten-
tially relevant documents in ScienceDirect and 12,800 in
Google Scholar. After applying filters for publication date,
article type, and availability, the number of documents was
reduced to 78 in ScienceDirect and 7,190 in Google Scho-
lar. In ScienceDirect, based on the analysis of titles and ab-
stracts, I selected 14 relevant articles. After reading the full
text, 12 of them were found to meet the inclusion criteria
and were kept for further analysis, while 2 did not address
the research questions regarding the psychological con-
sequences of unemployment and the factors influencing
them. In Google Scholar, I reviewed the first 100 articles,
as the following ones did not meet the requirements. From
these, 10 articles based on their titles, abstracts and texts
were identified as relevant. Four of them were unavailable
due to closed access. After analyzing the full text, one arti-
cle was found not to answer most of the research questions
and was excluded. A duplicate check revealed no matches.
As a result, the review included 12 articles from ScienceDi-
rect and 5 from Google Scholar.

Characteristics of Sources of Evidence

The largest number of publications is in 2023 - 5 articles,
which indicates a growing interest in the topic recently. The
next years in terms of the number of publications are 2021
and 2016 - 3 articles each. The minimum number of materi-
als was published in 2013 - 1 article (Figure 2).

The geographical origin of the articles is diverse. The re-
search is presented from countries such as Belgium, Aus-
tralia, USA, Finland, the UK, Latvia, Sweden, Germany,
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Ireland, Italy, and Bangladesh. There are no articles from
Africa, which may reflect regional differences in the availa-
bility of research resources (Figure 3).

Keywords Analysis
The analysis of keywords related to the psychological im-

pact of unemployment highlights several interconnected
research areas, grouped into clusters of different colors.

Figure 2
Distribution by year

=

Number
of articles
@ 2023 2021 ® 2020 @2017
2016 2024 2022 @®2013
Figure 3

Geographical distribution

The central focus is on the study of mental health (red clus-
ter), where keywords such as “unemployment,” “depres-
sion,” “mental health,” “psychological consequences of
unemployment,” “mental disorders,” “distress,” “psycho-
logical effects,” and “stress” emphasize the influence of job
loss on an individual’s emotional state. Research in this area
is primarily concerned with negative phenomena such as
depressive symptoms, stress, and the overall deterioration
of mental well-being.

nou

Another group of keywords reflects the social aspects and
long-term consequences of unemployment (blue cluster).
Terms such as “long-term unemployment,” “social deter-
minants of health,” “isolation,” “learned helplessness,”
“employment programs,” “financial hardship,” “govern-
ment support,” and “economic support” underscore the
importance of social and state assistance in mitigating the
negative effects of prolonged joblessness. These studies
address issues like social isolation and financial instabili-
ty, which are often associated with extended unemploy-
ment, as well as the effectiveness of various employment
programs.

Cognitive and emotional aspects are also emphasized
(purple cluster), where keywords such as “cognitive pro-
cesses,” “cognitive disorders,” “emotional burnout,” “con-
nection between emotions and thinking,” “self-blame,”
and “self-efficacy” demonstrate the impact of unemploy-
ment on thought processes and emotional reactions. This
research highlights the role of individuals’ perceptions of
their capabilities and adaptation strategies in the context
of job loss.
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Figure 4

Keywords map co-occurrence in VosViewer
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Methods of analysis and research (green cluster) occupy
an important place in this topic as well. Keywords such as
“systematic review,” “meta-analysis,” “meta-regression,”
“longitudinal studies,” “panel study,” “causal inference,”
and “g-formula” indicate the extensive use of systematic
and analytical approaches to uncover causal relationships
between unemployment and its consequences.

nou

nou

A separate research direction is tied to the COVID-19 pan-
demic (yellow cluster), which has exacerbated many aspects
of the issue. Keywords such as “COVID-19,” “temporary
unemployment,” “furlough,” “culture,” and “gender diffe-
rences” point to new challenges that have arisen during the
pandemic. These studies examine how temporary unem-
ployment and cultural differences have heightened stress
factors, as well as highlight the gender-specific impacts of
the pandemic.

Another area of focus involves age and demographic dif-
ferences (orange cluster). Terms such as “adults,” “young
adults,” “working-age population,” and “gender” reflect
research interest in how various age groups and demo-
graphic factors influence the perception and consequen-
ces of unemployment. For instance, young people may face
unique barriers in job searching compared to older ge-
nerations.

unenWment

Qealth
metad@palysis

longitudial studies

temporaw ufemployment
furlgugh
covid-19
anxiety

culture

The final cluster pertains to aspects of physical health and
well-being (light blue cluster). Keywords such as “health,”
“well-being,” “heart rate variability,” “healthcare question-
naires,” and “happiness” emphasize that unemployment
significantly affects not only mental health but also over-
all physical condition. Research shows that job loss can be
accompanied by health deterioration and a decrease in life
satisfaction.

The Mental Health Consequences of Unemployment

Unemployment has a significant impact on mental health,
leading to a range of negative psychological consequences.
One of the most common effects is an increase in psycho-
logical stress and anxiety (Van den Bergh et al., 2024; Crowe
& Butterworth, 2016; Blomqvist et al., 2023). Losing a job is
often associated with feelings of instability, loss of control,
and an inability to meet basic needs, which creates a foun-
dation for the development of anxiety disorders. The finan-
cial difficulties that typically accompany unemployment am-
plify this effect, creating additional stress factors (Crowe &
Butterworth, 2016; Van den Bergh et al., 2024). Studies em-
phasize that psychological conditions such as depression
and anxiety may be linked to impairments in cognitive con-
trol and reduced emotion regulation, which in turn worsen
overall well-being (Blomqpvist et al., 2023).
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One of the most serious and widespread psychological con-
sequences of unemployment is depression (Wilson & Finch,
2021; Picchio & Ubaldi, 2023; Amanullah & Islam, 2023;
Bijlsma et al., 2017; Crowe & Butterworth, 2016; Priestley,
2020; Blomqyist et al., 2023; Kusano et al., 2024; Marrone
& Swarbrick, 2020). Losing a job disrupts the structure of
daily life, depriving an individual of a source of income,
social role, and sense of significance, creating the perfect
breeding ground for depressive disorders (Bijlsma et al.,
2017; Crowe & Butterworth, 2016; Priestley, 2020). Unem-
ployed individuals face a profound sense of loss, which in-
tensifies as the duration of unemployment increases (Ku-
sano et al., 2024; Blomqvist et al., 2023). The loss of hope
for returning to work, feelings of helplessness, and lowered
self-esteem become key aspects in the development of de-
pressive symptoms (Marrone & Swarbrick, 2020; Kusano
et al., 2024). Long-term unemployment plays an especially
important role in the development of chronic depression.
Research shows that individuals who remain unemployed
for an extended period begin to perceive their situation as
hopeless. This leads to an increase in feelings of despair,
which intensifies as opportunities for finding new employ-
ment become less attainable (Marrone & Swarbrick, 2020;
Bijlsma et al., 2017). Financial instability that accompanies
unemployment is also closely linked to the development of
depression (Crowe & Butterworth, 2016; Amanullah & Islam,
2023). A lack of resources to meet basic needs exacerbates
stress and creates constant pressure on the psyche (Priest-
ley, 2020; Picchio & Ubaldi, 2023). Furthermore, depression
can manifest as reduced motivation and apathy, further
complicating attempts to return to an active life and find
work, thus creating a vicious cycle. Some studies also em-
phasize that depression caused by unemployment affects
not only the unemployed but also their family members,
intensifying interpersonal conflicts and causing emotional
tension within the family (Amanullah & Islam, 2023; Mar-
rone & Swarbrick, 2020).

Another important psychological consequence of unem-
ployment is social isolation. Losing a job often leads to a loss
of social contacts, as many connections are formed through
professional activities. Unemployed individuals face a reduc-
tion in social activity, which gradually enhances feelings of
loneliness and alienation (Crowe & Butterworth, 2016; Mor-
rish & Medina-Lara, 2021; Priestley, 2020). People who are
unemployed may avoid socializing due to feelings of shame
related to job loss and lowered self-esteem (Crowe & But-
terworth, 2016). The loss of professional status and financial
difficulties also limit participation in public or social events
(Crowe & Butterworth, 2016; Marrone & Swarbrick, 2020).
Prolonged isolation can lead to a reduction in social sup-
port, which plays an important role in overcoming stressful
situations (Wels et al., 2022).

Long-term unemployment exacerbates isolation, as even
previously maintained connections gradually break down.
This is especially true for vulnerable groups such as the el-

derly, youth, or migrants (Morrish & Medina-Lara, 2021). In
some cases, isolation becomes a vicious circle: loneliness
increases stress and anxiety, which in turn hinders efforts
to establish new connections or return to the job market
(Priestley, 2020). Moreover, social isolation affects not only
the unemployed but also their families. The lack of stable
income and social activity leads to tension in interpersonal
relationships, intensifying conflicts and emotional distanc-
ing within the family (Marrone & Swarbrick, 2020; Crowe &
Butterworth, 2016).

Individual and Social Factors
that Increase Consequences

The impact of unemployment on mental health can be ag-
gravated or mitigated by various factors. One of the most
significant aggravators of negative consequences is finan-
cial instability. The lack of resources to meet basic needs
causes chronic stress, increases anxiety, and contributes
to the development of depression. Financial pressure de-
prives individuals of a sense of security, fosters feelings
of hopelessness, and diminishes motivation to act (Crowe
& Butterworth, 2016; Amanullah & Islam, 2023; Priestley,
2020). These challenges affect not only the unemployed
but also their families, where emotional tension increa-
ses, and conflicts escalate, adding to the stress (Marrone &
Swarbrick, 2020).

Long-term unemployment exerts particularly severe cumu-
lative effects. The longer a person remains unemployed, the
more pronounced their feelings of helplessness, apathy,
and loss of social significance become. Prolonged absence
from professional activity reduces motivation, undermines
professional identity, and may lead to chronic depression
(Bijlsma et al., 2017; Marrone & Swarbrick, 2020). Social
stigma surrounding unemployment, particularly in cases of
long-term joblessness, exacerbates feelings of isolation and
hopelessness, making the return to normal life even more
challenging (Marrone & Swarbrick, 2020).

Social isolation is another powerful factor that intensifies
the negative effects of unemployment. Job loss often results
in the loss of regular social connections, heightening fee-
lings of loneliness and uselessness (Morrish & Medina-Lara,
2021). In societies where professional activity is closely
linked to social integration, job loss is perceived as the loss
of not only income but also a social role. This renders indi-
viduals more vulnerable to stress and depression.

Cultural and regional characteristics play an important role
in shaping reactions to unemployment. In countries with
individualistic cultures, where the emphasis is on indepen-
dence, self-reliance, and personal achievements, job loss
is often seen as a personal failure. This is because in such
societies, professional activity is a critical indicator of perso-
nal success and social value (Ishmuhametov & Palma, 2016;
Flint et al., 2013). Meanwhile, in regions with high unem-
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ployment rates, a sense of collective crisis emerges, exa-
cerbating the negative impact on mental health. High labor
market competition, lack of prospects, and limited opportu-
nities for professional growth heighten feelings of helpless-
ness among the population. This is particularly evident in
communities where economic difficulties are perceived as
systemic rather than temporary. People in such conditions
often experience diminished motivation, as they see limit-
ed chances for restoring their professional roles (Flint et al.,
2013). Furthermore, the collective sense of crisis can lead
to increased social tension. In communities with high un-
employment, the likelihood of stigmatizing those who have
lost their jobs rises, further worsening their emotional state
(Ishmuhametov & Palma, 2016). However, in collectivist cul-
tures with strong social cohesion, unemployment is often
viewed as a challenge faced not only by the individual but by
the entire community. This encourages mobilization of re-
sources to support those who have lost their jobs, reducing
stress and psychological distress in such contexts (Ishmu-
hametov & Palma, 2016).

The COVID-19 pandemic has exacerbated existing issues
related to unemployment. Restrictions, economic insta-
bility, and social isolation heightened anxiety and depres-
sion among those who lost their jobs (Kusano et al., 2023;
Blomquist et al., 2023). In Sweden, for instance, levels of
depression significantly increased among individuals who
experienced job instability during this period. These indi-
viduals simultaneously faced economic instability and so-
cial isolation, making them particularly vulnerable (Blom-
quist et al., 2023).

Individual and Social Mitigating Factors

Despite the numerous aggravating factors, mechanisms
exist that can mitigate the effects of unemployment. So-
cial support plays a crucial role. Emotional and mate-
rial assistance from family, friends, or communities helps
individuals cope with challenges and reduces the risk of
developing depression (Crowe & Butterworth, 2016; Wels
et al., 2022). For example, government programs such as
the job retention scheme in the United Kingdom have pro-
ven effective in reducing stress levels among temporarily
unemployed individuals by providing financial support and
fostering confidence in the future (Wels et al., 2022).

Personal resources, such as high self-efficacy, optimism,
and a sense of control, are also essential in overcoming
the negative consequences of unemployment. Individuals
with these traits perceive job loss as a temporary challenge,
actively seek new opportunities, and are more resilient to
stress (Petrowski et al., 2017; Marrone & Swarbrick, 2020).
Conversely, individuals with a “Type D" personality, charac-
terized by a tendency toward negative emotions and social
inhibition, are at higher risk of depression due to their lower
activity in problem-solving and greater susceptibility to fee-
lings of helplessness (Petrowski et al., 2017).

Government support and access to retraining programs
also help reduce stress among the unemployed by provi-
ding them with new prospects and restoring their sense of
control over the situation (Marrone & Swarbrick, 2020; Wels
et al., 2022). In societies with a high degree of social solida-
rity, individuals feel part of a community, enabling them to
receive more emotional and material support and reducing
the risk of psychological disorders (Ishmuhametov & Pal-
ma, 2016).

Psychological Consequences of Unemployment:
the Need for Study and Practical Significance

The study of the psychological consequences of unemploy-
ment plays a key role in shaping socio-economic policies, as
it helps reduce the costs of treating mental disorders and in-
creases the efficiency of social support systems (Blomqvist
et al., 2023). For instance, accelerating unemployment ben-
efit payments and implementing temporary employment
programs help mitigate the deterioration of the mental
and emotional well-being of the unemployed, thereby sta-
bilizing both their condition and the strain on social institu-
tions (Crowe & Butterworth, 2016; Wels et al., 2022). These
measures not only support the unemployed during crises
but also lay the foundation for long-term improvements in
public well-being.

Moreover, research facilitates the development of target-
ed support programs for the most vulnerable populations.
Youth, ethnic minorities, individuals with chronic illness-
es, and those experiencing prolonged unemployment
are at higher risk of psychological disorders (Marrone &
Swarbrick, 2020; Amanullah & Islam, 2023). Creating tai-
lored programs, such as professional retraining courses,
not only increases their chances of employment but also
enhances their self-esteem and confidence. Such interven-
tions are particularly crucial for the successful reintegration
of these individuals into society and the economy (Kusano
etal., 2023).

Preventing mental illnesses associated with unemployment
is another important focus. Early diagnosis of depression
and anxiety caused by job loss prevents these conditions
from becoming chronic, significantly reducing long-term so-
cial and medical costs (Bijlsma et al., 2017; Crowe & Butter-
worth, 2016; Blomqvist et al., 2023). Interventions conduc-
ted in the first months after job loss, such as crisis support
or group therapy, have proven highly effective in reducing
the risk of severe mental disorders and improving the over-
all condition of the unemployed (Blomqpvist et al., 2023).

Stabilizing public well-being also depends on studying the
psychological consequences of unemployment. Job loss
negatively affects not only the unemployed themselves
but also their families, increasing conflict levels and re-
ducing emotional support within households (Marrone &
Swarbrick, 2020; Zhao, 2023; Petrowski et al., 2017). Timely
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support measures strengthen family ties, prevent emotion-
al turmoil, and facilitate a quicker return to normal life. This
helps reduce overall social tension and increase society's
resilience to economic shocks (Marrone & Swarbrick, 2020;
Zhao, 2023).

The study of the psychological consequences of unemploy-
ment also yields long-term economic benefits. Individuals
with stable mental and emotional health adapt more quick-
ly to the labor market, find jobs more often, and are less
likely to become unemployed again (Bijlsma et al., 2017;
Wels et al., 2022; Flint et al., 2013; Amanullah & Islam, 2023).
Professional training programs that combine skill develop-
ment with psychological support are particularly effective in
enhancing employability and competitiveness in the labor
market. These programs contribute to increased producti-
vity and reduced economic losses (Flint et al., 2013; Amanul-
lah & Islam, 2023).

Integrating psychological supportinto the social protection
system is another significant outcome of such research.
Unemployment is traditionally seen as an economic issue;
however, its psychological consequences necessitate the
inclusion of counseling and support programs in employ-
ment centers (Marrone & Swarbrick, 2020; Wilson & Finch,
2021). This not only reduces the stigma associated with
seeking help but also makes support more accessible, es-
pecially for those in crisis (Marrone & Swarbrick, 2020; Wil-
son & Finch, 2021).

Finally, research aids in developing preventive measures
during economic and social crises, such as pandemics. The
COVID-19 pandemic demonstrated the effectiveness of tem-
porary job retention programs, which minimized the mental
and emotional toll on workers (Wels et al., 2022; Blomqvist
et al., 2023). The experience of crises highlights the need to
create flexible support systems capable of adapting to rap-
idly changing conditions and protecting both the economic
and mental health of the population (Wels et al., 2022).

Theoretical Foundations for Studying
the Psychological Consequences of Unemployment

The study of the psychological consequences of unem-
ployment is based on various theoretical approaches that
encompass cognitive, emotional, social, and economic as-
pects. These theories provide valuable insights into the
mechanisms of unemployment'’s impact and serve as the
foundation for developing effective measures to mitigate its
consequences. Often, the consequences of unemployment
are explained through theories of emotion regulation and
resilience. These approaches emphasize the importance
of cognitive control in managing emotional responses to
stress, such as job loss (Van den Bergh et al., 2024). Under-
standing how people use adaptive or maladaptive strate-
gies helps identify at-risk groups and develop interventions
to support mental health during unemployment.

Economic and social theories also play an important role.
For example, the concept of the “poverty cycle” shows how
people get trapped in a vicious cycle of unemployment and
low-quality jobs, where financial difficulties and lack of so-
cial support exacerbate psychological problems (Crowe &
Butterworth, 2016). These approaches highlight the impor-
tance of structural factors, such as financial stability and the
presence of social ties, in mitigating the consequences of
unemployment.

Classical sociological theories, such as Emile Durkheim'’s
concept of social integration, emphasize the importance of
social cohesion and norms for mental health. For example,
in regions with high social integration and developed social
capital, the suicide rate among the unemployed is lower be-
cause collective norms and community support soften the
psychological impact of job loss (Kusano et al., 2023). This
approach underscores the cultural and societal aspects of
unemployment’s impact on mental health.

The psychological theory of role loss explains how unem-
ployment disrupts a person’s social identity and sense of
self-worth. Work provides structure, social connections,
and self-esteem, and its loss often leads to depression and
feelings of helplessness (Bijlsma et al., 2017). Stress the-
ory complements this by considering unemployment as
a chronic stressor caused by financial instability and loss
of social status, which intensifies psychological distress
(Petrowski et al., 2017).

From the perspective of the resource-based approach,
unemployment is seen as the loss of important resour-
ces—financial, social, and psychological—which leads to
cascading consequences for mental health. This approach
emphasizes the need for support to prevent long-term
negative effects (Wilson & Finch, 2021). The theory of
relative deprivation also suggests that comparing one-
self to working peers intensifies feelings of dissatisfaction
and isolation, aggravating psychological problems (Priest-
ley, 2020).

Latent deprivation theories, such as Maria Jahoda's concept,
explain that work serves not only economic but also impor-
tant non-material functions, such as structuring time, pro-
viding a collective purpose, and facilitating social contacts.
The loss of work deprives an individual of these functions,
leading to a significant decrease in psychological well-being
(Flint et al., 2013; Amanullah & Islam, 2023).

Finally, integrative approaches, such as the biopsycho-
social model, consider the interrelationship of biological,
psychological, and social factors in the impact of unem-
ployment on mental health. This approach allows for the
consideration of both individual vulnerabilities and sys-
temic factors, creating conditions for targeted support
during periods of unemployment (Marrone & Swarbrick,
2020; Zhao, 2023).
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DISCUSSION

This scoping review analyzed 6,115 articles, ultimately
selecting 17 studies to explore the psychological conse-
quences of unemployment and the factors influencing
these effects. The findings reveal critical gaps in the exis-
ting literature, underscoring the fragmented and often
secondary treatment of this topic. Many studies focused
on short-term effects or examined unemployment’s psy-
chological impact within broader contexts, limiting the
depth of analysis and preventing a holistic understanding
of its long-term consequences (Dooley, 1996; Jin, 1995;
Winefield, 1995; Murphy & Athanasou, 1999; Fecher, 2017).
For example, while some studies emphasized specific as-
pects like depression or social isolation (McGee & Thomp-
son, 2015; Van den Bergh et al., 2024; Kusano et al., 2023;
Wels et al., 2022; Bartelink et al., 2019; Milner al., 2023),
they rarely addressed the interplay of factors such as gen-
der, cultural differences, or socioeconomic status.

This review highlights that unemployment has a multi-
faceted psychological impact, affecting mental health,
self-esteem, and social identity. Key findings indicate that
financial stress and the loss of social identity are among
the most significant exacerbating factors, with long-term
unemployment amplifying risks of chronic depression, ap-
athy, and reduced motivation. Vulnerable groups, such as
young people, older adults, and migrants, face heightened
risks due to their specific social and economic challenges.
The findings also emphasize the mitigating role of social
and individual resources, such as resilience, community
support, and government programs, which reduce isola-
tion and foster recovery.

The findings align with previous research but also expand
the scope of understanding. Studies on depression and anx-
iety among unemployed individuals, for instance, provide
valuable insights (Boardman & Rinaldi, 2021; Paul & Mos-
er, 2009; Norstrom & Gronqvist, 2015), yet they often fail to
integrate broader contextual factors like cultural norms or
economic conditions. This review's broader conceptual ap-
proach allows for a more nuanced analysis of the interac-
tion between individual and structural factors, such as social
support systems, which are often overlooked in narrowly fo-
cused studies. For instance, cultural differences in stigma
around unemployment (Kusano et al., 2023; Petrowski et al.,
2017) may significantly influence the effectiveness of sup-
port programs, a factor warranting further investigation.

Despite its contributions, this review reveals significant
gaps in the literature. The predominance of studies from
high-income countries such as the USA, Australia, and West-
ern Europe limits the generalizability of findings to regions
with differing economic and cultural contexts. Additionally,
the reliance on cross-sectional designs in most studies con-
strains the ability to examine causal relationships or longi-
tudinal changes in psychological states during prolonged

unemployment. Furthermore, underrepresentation of spe-
cific social groups, such as ethnic minorities or marginalized
populations, diminishes the inclusivity of existing research.
Structural and societal factors, including government sup-
port programs, remain insufficiently explored despite their
critical role in mitigating unemployment’s impact.

This review underscores the need for future research to
adopt longitudinal designs that explore the evolving psy-
chological effects of unemployment over time. Such stud-
ies should focus on diverse populations, particularly those
from low- and middle-income countries, to understand
cultural and regional variations. Addressing structural fac-
tors, such as the role of social safety nets and communi-
ty-based initiatives, could provide actionable insights for
policymakers. Additionally, the development of culturally
adaptive support programs that integrate psychological
counseling, professional retraining, and community en-
gagement can help address the emotional and social chal-
lenges faced by unemployed individuals.

The thematic synthesis presented in this review contri-
butes to the literature by integrating social, cultural, and
individual dimensions of unemployment’s psychological
consequences. By emphasizing the complex interplay of
financial, emotional, and societal factors, it offers a foun-
dation for developing comprehensive interventions and
policy frameworks. Future research should also investi-
gate the long-term outcomes of support programs and
their effectiveness in preventing chronic mental health
issues. Expanding research to underrepresented regions
and groups will enhance the applicability and impact of
these findings, ultimately contributing to the development
of global strategies for addressing unemployment’s psy-
chological consequences.

CONCLUSION

This scoping review provides a comprehensive synthesis of
the psychological consequences of unemployment and the
factors that influence these effects. The findings demon-
strate that unemployment has significant and multifaceted
impacts on mental health, including increased risks of de-
pression, anxiety, social isolation, and reduced self-esteem.
Key exacerbating factors such as financial instability, loss of
social identity, and the duration of unemployment further
compound these challenges, particularly for vulnerable pop-
ulations such as young people, the elderly, and migrants.

Despite these insights, the review highlights several critical
gaps in the existing literature. The predominance of stu-
dies from high-income countries limits the generalizability
of findings to diverse cultural and economic contexts. Ad-
ditionally, the reliance on cross-sectional research designs
restricts the ability to assess the dynamic, long-term psy-
chological impacts of unemployment. Moreover, insuffi-
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cient attention has been given to structural factors, such as
the role of government support programs, and the unique
challenges faced by specific social groups.

To address these limitations, future research should pri-
oritize longitudinal studies and explore the intersection of
individual, cultural, and societal factors in diverse settings.
Special focus should be placed on developing culturally
adaptive support programs that incorporate psychological
counseling, skills retraining, and community engagement
to mitigate the negative psychological effects of unemploy-

ment. By bridging these gaps, future studies can contribute
to more effective interventions and policies that promote
mental well-being and resilience among unemployed indi-
viduals.

Ultimately, this review underscores the importance of inte-
grating psychological, social, and structural perspectives in
addressing unemployment’s far-reaching impacts. These
findings not only inform academic research but also serve
as a foundation for developing targeted support measures,
benefiting both individuals and society as a whole.
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