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ABSTRACT

Introduction: This article addresses two critical issues in Equatorial Guinea’s labor market:
the proliferation of “Bullshit Jobs” (BS Jobs) and labor discrimination against individuals
with disabilities. The significance of these challenges lies in their detrimental impact on la-
bor equity, social justice, and economic productivity. While previous research has explored
various aspects of labor discrimination globally, there is a notable gap in understanding
these phenomena within the specific context of Equatorial Guinea.

The purpose of this study is to examine the prevalence and impact of BS Jobs and labor
discrimination against people with disabilities in Equatorial Guinea, as well as to identify
potential solutions to enhance labor equity and inclusivity in the country.

Materials and Methods: The study employed a mixed-methods approach, including inter-
views with Equatoguinean students, particularly those studying in the Russian Federation,
and surveys conducted among the student community. Additionally, a thorough document
analysis of key government reports, such as the Equatorial Guinea 2035 National Develop-
ment Plan, was conducted. Previous research reports were also reviewed to provide a his-
torical and contextual understanding of the labor issues.

Results: The findings reveal a high prevalence of BS Jobs in Equatorial Guinea, with 78% of
surveyed students acknowledging their existence, particularly in the public sector. Addi-
tionally, 85% of participants reported significant obstacles to employment for people with
disabilities, citing both societal discrimination and a lack of supportive policies. Moreover,
92% of respondents expressed strong support for the implementation of inclusive policies
and programs to address these challenges.

Conclusion: The study underscores the urgent need to address the issues of BS Jobs and
labor discrimination against individuals with disabilities in Equatorial Guinea. It calls for
a coordinated effort among government, private sector, and civil society to implement ef-
fective policies and programs that promote labor equity, inclusivity, and the full participa-
tion of all citizens in the workforce
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becnonesHble paboume mecta
n TpyaoBasi AUCKPUMUHaLWSA
Noaen ¢ HBaJIMAHOCTLIO

B DKBaTopuasibHOu N'BUHee

A.M. Mnwa Hkoro Xoce

HauroHanbHbI yHUBEpCUTET DKBaTOpUanbHoli MBrHen, Manabo, SkBaTopuanbHasi [BrHes

AHHOTALNA

BBepeHue: B jaHHO cTaTbe paccMaTpMBatoTCs ABe K/ltoYeBble MPo6/eMbl Ha pbIHKE TPy-
A2 DKBaTopuanbHOl MBUHeN: pacnpocTpaHeHe «6eccMblcieHHbIX pa6oT» (Bullshit Jobs)
N ANCKPUMWHALMS tojeli C MHBaAWAHOCTBIO. 3Ha4YMMOCTb 3TUX MpobsieM 3aktovaet-
CA B UX HeraTMBHOM BAUSIHUM Ha CrpaBej/nMBOCTb TPYAA, COLMaNbHYO CnpaBea/IMBoOCTb
1N 3KOHOMMYECKY NMPOAYKTUBHOCTb. XOTS MpeablayLie UcCIefoBaHNA U3ydann pasany-
Hble acrekTbl TPYAOBOW AUCKPUMUHaLMWN B rnobanbHOM MacliTabe, CyllecTByeT 3Hauu-
Te/lbHbIV NPo6en B MOHMMaHWW 3TUX SIBJIEHWNI B KOHTEKCTe DKBaTopuanbHOM MBuHewN.

Lenb: V3yunTb pacnpoCTpaHEHHOCTb U BAUSIHWE 6eCcCMbIC/IEHHBIX Paboyunx MosnLmii
W AUCKPUMUHaUWK togel ¢ MHBAaNNAHOCTBIO Ha pbiHKe TpyAa DKBaTOpuanbHON MBUHEN,
a TaKXXe BbISABMTE BO3MOXHbIE peLleH s A5 MOBbILLIEeHS CpaBeaINBOCTM Y MHKIO3MBHO-
CTW B TPYAOBO chepe CTpaHbl.

MaTtepuanel U meToAbl: ViccnepgoBaHve NPOBOAMAOCL C LUCMOJIb30BaHMEM CMELLaHHOro
NoAX0Z4a, BK/KOUAIOLLLEro MHTEPBbIO C 3KBAaTOMBUHENCKUMUN CTYAeHTamMuM, 0CObeHHO 0by4a-
rommuncs B Poccuiickoin Pesepaninn, a Takxke onpockl, NPoBejeHHble Cpesmn CTyAeHUecKo-
ro coobuectsa. Kpome TOro, 6611 NposeeH TLaTeNbHbI aHaAN3 KNYeBbIX NpaBUTeNb-
CTBEHHbIX OTYETOB, TakuxX Kak HauMoHanbHbIA NnaH pasBUTUA DKBaTOpManbHOM BUHEN
2035. Takxxe 6b1IM paccCMOTpeHbI NpeabliayLime nccnejoBaTeibCckme oTHeThl, YTobbl Npeso-
CTaBUTb UCTOPUYECKMIA N KOHTEKCTYaNbHbIN aHanns npobaemM Ha pbiHKe TpyAa.

PesynbTaTbl: Pe3ynbTaTbl NOKa3bIBAKOT BbICOKYH PacrnpoCTPaHeHHOCTb 6eCCMbICEHHbIX
pa6oT B DKBaTOpUaNnbHOM BUHEE, NPY 3TOM 78% OMPOLUEHHbIX CTYAEHTOB MPU3HAKT KX
CyLLLeCTBOBaHWE, 0CO6EHHO B rocyapCTBEHHOM cekTope. Kpome Toro, 85% y4YacTHUKOB OT-
METU/N 3HaYMTeNbHbIE NPEnsSTCTBUS Ha NYTU TPYAOYCTPOICTBA Nt0AeN C UHBANIMAHOCTbIO,
BK/IHOYAsA ANCKPUMMHALMIO CO CTOPOHbI O6LLECTBA Y HEAOCTAaTOK MOAAEPXUBAOLLUX MOAN-
TUK. Bosee Toro, 92% pecnoHAEHTOB BbIPA3UAN CUNIbHYIO MOAAEPXKKY BHEAPEHUSI NHKHO-
3UBHbIX MOINTUK U MPOrPaMM AJist PeLLeHNs 3TUX NPoBaeMm.

BbiBoAbl: ViccnesoBaHne nojyepkMBaeT HEOBXOAMMOCTb CPOYHOrO peLleHnst Npobiem
6eCcCMbIC/IEHHbIX PaboT U ANCKPUMUHALMN NI0AeA C NHBaNUAHOCTBIO B DKBaTOPMabHOW
rBuHee. OHO MpKY3bIBaeT K CKOOPAMHUPOBAHHbLIM YCUANSAM CO CTOPOHbLI MPaBUTENbCTB],
YaCTHOrO CEKTOpPa U FpaXZAaHCKoro obLyecTBa Ans peanvsaumn 3GPeKTUBHbLIX NOANTUK
M MporpamMmM, CrocobCTBYOLLMX CNPaBeA/IMBOCTUA TPYAA, UHKIHO3UBHOCTU U MOJIHOMW NHTe-
rpaumm Bcex rpaxzaH B pabouyto cuiy.

K/MHOYEBBIE C/IOBA

b6eccmblic/ieHHas pa60Ta; TpyAoBasa ANCKPpUMWHaUUA; WHBANNAHOCTb; 3KBaTOpl/IaJ'IbHaF|
BUHeES; CnpaBeAnBOCTb TpyAa, coumanibHaaA cnpaBegMBOCTb; MHKTHO3UBHbIE MOTUTUKA
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INTRODUCTION

Equatorial Guinea, a small nation of fewer than 3 million
people located in the heart of the Gulf of Guinea, is rich in
natural resources such as oil, gas, and minerals. Despite this
wealth, the country faces significant challenges that impede
its socioeconomic development and impact the quality of
life for its citizens. Among these challenges, labor discrimi-
nation against individuals with disabilities and the prolifer-
ation of so-called “Bullshit Jobs"” (BS Jobs) have emerged as
critical issues that require urgent attention (Graeber, 2018).

The integration of disabled individuals into the labor market
is one of the most pressing social issues in Equatorial Gui-
nea. Despite the existence of organizations like the National
Association of the Disabled’ and the National Association of
Disabled Women?, which offer substantial support to disa-
bled individuals, the majority of people with disabilities in
the country continue to face significant barriers to employ-
ment (Morwane, 2021). The harsh living conditions, coupled
with social stigma and a lack of inclusive policies, make it
difficult for many disabled individuals to pursue meaningful
careers, despite their skills and qualifications.

This issue was highlighted during the International Day
of Persons with Disabilities in Malabo, where various chal-
lenges faced by disabled individuals were discussed, inclu-
ding discrimination, social stigmatization, and limited ac-
cess to employment, healthcare, and education. The Na-
tional Economic and Social Development Plan of Equato-
rial Guinea 2035 underscores the severity of the situation,
revealing that the unemployment rate among individuals
with disabilities is 30% higher than the national average®.
Some disabled people, despite having the necessary skills
and training, become caughtin a vicious cycle of unemploy-
ment that undermines not just their financial security but
also their feeling of self-worth and social inclusion*. This
stark disparity not only reflects the damaging effects of
discrimination on the lives of disabled individuals but also
hampers the inclusive development of the country.

In addition to the issue of labor discrimination, Equatorial
Guinea is grappling with the growing phenomenon of BS
Jobs. These positions, often characterized by redundant
administrative duties, unnecessary bureaucratic roles, and
low-paying jobs with no prospects for advancement, con-
tribute little to the overall productivity of society. The pro-

' National Association of the Disabled. https://www.nadr.org

2 National Association of Disabled Women. https://nfwwd.com/

3 National Institute of Statistics of Equatorial Guinea. (2023).
National Employment Survey. https://ghdx.healthdata.org/
organizations/national-institute-statistics-guinea

4 The state of human development in THE Pacific: A report on
vulnerability and exclusion in a time of rapid change. https://u.
to/c77VIA

liferation of such jobs represents a significant misallocation
of resources and human potential, undermining worker
motivation and morale, particularly among the youth.

These intertwined challenges of labor discrimination
against disabled individuals and the expansion of BS Jobs
illustrate the urgent need for comprehensive reforms in
Equatorial Guinea’s labor market. This study aims to ex-
plore the root causes of these issues and propose viable
solutions to promote fairness, inclusivity, and meaningful
employment in the country. By addressing these challen-
ges, Equatorial Guinea can take significant steps toward
creating a more equitable and productive workforce, ensu-
ring that all individuals, regardless of their abilities, can con-
tribute to and benefit from the nation’s economic growth.

This problem is not unique to Equatorial Guinea. Research
conducted in different countries has shown that workplace
discrimination against individuals with disabilities is not only
an issue of social justice but also a significant obstacle to
social stability and economic development (Vornholt et al.,
2017). For example, studies in several European countries
have revealed that excluding individuals with disabilities
from the workforce leads to a yearly loss of resources and
productivity worth billions of dollars (Marques, 2021).

This study is essential to address the pressing issues at
hand. The primary aim is to understand the root causes of
labor discrimination against disabled individuals in Equato-
rial Guinea and to propose practical solutions that promote
fairness and inclusion within the workforce.

Research Questions:

(1) What are the underlying causes of labor discrimination
against disabled individuals in Equatorial Guinea?

(2) How does the proliferation of “Bullshit Jobs” impact the
workforce and economic development in Equatorial
Guinea?

(3) What effective strategies can be implemented to
enhance labor inclusion and promote meaningful
employment opportunities for all citizens, including
those with disabilities?

LITERATURE REVIEW
Bullshit Jobs in Equatorial Guinea
Definition

In his influential book, anthropologist Graeber (2018)
coined the term “Bullshit Jobs,” or BS Jobs, to describe
types of employment that appear to lack any meaningful
purpose or fail to provide tangible benefits to society. Ac-
cording to Graeber, these jobs can be categorized into four
primary types:
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(1) Administrative or Bureaucratic Roles: These involve
tasks that contribute little to overall productivity and often
exist to uphold unnecessary processes or systems.

(2) service Sector Jobs: Positions in this category often in-
volve roles where the purpose is unclear, or the job exists
merely to fulfill societal expectations rather than to provide
real value.

(3) Jobs Created to Address Hypothetical Problems: These
are roles designed to solve issues that either do not exist or
are overly exaggerated, making the work redundant.

(4) Jobs Harmful to Society: These are occupations that are
not only unproductive but also contribute negatively, poten-
tially causing harm to society or the environment.

In the literature that builds upon Graeber’s (2018) theory,
several related terms are commonly used. Dur & van Lent
(2019) use the term ‘socially useless jobs’ when examining
his theory. Additionally, Soffia et al. (2022) link Graeber's
ideas to the broader discourse on ‘meaningful work.’

A key aspect of Graeber’s theory is the notion that some
jobs are inherently devoid of value to society. First, Grae-
ber identifies bullshit jobs as a “form of paid employment,”
explicitly excluding self-employment and other economic
activities that don’t fall under paid employment. Second,
he characterizes bullshit jobs as “pointless, unnecessary,
or pernicious,” encompassing roles that either fail to con-
tribute to society or are actively detrimental. Third, the defi-
nition implies that individuals in these roles feel “obliged
to pretend that this is not the case.” Graeber suggests this
obligation arises because employees fear job loss if they
acknowledge their job’s lack of value and because societal
norms discourage openly admitting such feelings. This ap-
proach raises the question of how to determine whether
a job positively, negatively, or neutrally impacts society.
Graeber avoids prescribing a specific theory of social value,
arguing that attempts to measure it objectively involve sub-
jective choices between competing theories. He suggests
evaluating the social value of jobs by asking workers them-
selves, incorporating their subjective views by stating that
“the employee cannot justify its existence,” and generally
trusts workers’ assessments (Walo, 2023).

Researchers apply Graeber’s theory by asking workers if
they believe their jobs contribute to society (Dahlgreen,
2015; Soffia et al., 2022). While this captures the core of
Graeber's concept, it overlooks the pressure workers
might feel to hide their jobs’ uselessness and includes
self-employed individuals. Thus, “socially useless jobs”
might be more precise, as Dur & van Lent (2019) suggest.
Since factors beyond objective uselessness might lead
workers to view their jobs as socially useless, this article
uses “jobs perceived as socially useless” to explore Grae-
ber’s claims within the context of subjective experiences.

For simplicity, the term “socially useless jobs” may be
used interchangeably.

Finally, in the broader literature on meaningful work,
meaningfulness is the positive significance work holds
for an individual, rooted in subjective experiences (Ros-
so et al., 2010). Social usefulness is often a key source of
meaningfulness (Allan, 2017), along with autonomy, com-
petence, and self-expression (Martela & Pessi, 2018). Stu-
dies show that perceiving work as meaningful is crucial
for motivation and well-being, while a lack of meaning can
lead to reduced motivation and even psychological issues
(Fairlie, 2011; Hu & Hirsh, 2017). Understanding socially
useless jobs in this context underscores their impact on
both the economy and worker well-being.

Graeber's concept challenges the traditional view that work
is inherently valuable and necessary for societal progress.
Instead, it raises critical questions about the true purpose
and utility of certain jobs within modern economies.

The importance of understanding BS Jobs lies in their
broader implications for the job market. These roles not
only affect individual workers by potentially leading to
frustration and a lack of fulfillment, but they also impact
the overall productivity and efficiency of the economy.
When resources, both human and financial, are allocated
to jobs that do not contribute meaningfully to society, it
diverts attention and investment from more critical and
deserving areas. This misallocation can hinder labor equity
and slow down socioeconomic development, ultimately af-
fecting the well-being of entire communities and nations.
Understanding and addressing the proliferation of BS Jobs
is essential for creating a more equitable and productive
workforce.

BS Jobs in the National Context

The increasing concern about the proliferation of point-
less jobs, often referred to as “Bullshit Jobs,” is becoming
a significant issue not only in Equatorial Guinea but also in
many other parts of the world. These jobs, which vary wide-
ly in form, pose serious threats to the material and mental
well-being of the population, as well as to the overall econo-
my and productivity of a nation.

One of the most prominent examples of these unproductive
roles in Equatorial Guinea is found in the music industry,
particularly in the widespread popularity of what can be
termed “trash music.” This genre of music often propagates
harmful or superficial messages that negatively influence
the cultural and societal fabric of the nation. The content of
such music typically glamorizes destructive behaviors, such
as promiscuity, baseless rebellion, and substance abuse.
These messages not only undermine societal values but
also contribute to the normalization of detrimental activities
and professions, including hitmen, thieves, and operators of
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illicit establishments like brothels. The spread of this type of
music represents a significant cultural challenge, as it per-
petuates a cycle where unproductive and even harmful jobs
are seen as acceptable or desirable.

Another critical factor contributing to the rise of BS Jobs in
Equatorial Guinea is the pervasive practice of nepotism®.
Often, individuals are hired not based on their skills or ex-
perience but rather because of their familial connections
or personal relationships with influential figures. This lack
of meritocracy in the job market leads to the placement
of underqualified individuals in roles for which they are
ill-suited, resulting in inefficiency and wasted resources.
The misallocation of talent and resources not only hampers
productivity but also erodes the quality of the workforce,
as positions that could be filled by more competent indi-
viduals are instead occupied by those lacking the necessary
qualifications.

Moreover, there are numerous other types of BS Jobs pre-
valent in Equatorial Guinea and beyond that further exa-
cerbate the problem (Campos Serrano & Mico, 2006).
These include odd jobs that serve no real purpose, yet con-
sume valuable time and resources, often putting workers’
health and well-being at risk. Jobs such as “duct-tapers” or
“fix-it-alls,” who are employed to provide temporary fixes
to ongoing problems, and “box tickers,” who engage in un-
necessary bureaucratic tasks, are examples of such roles®.
These positions are typically low-paying and offer little to
no opportunities for professional growth, leaving workers
stuck in stagnant careers with limited prospects.

The impact of BS Jobs extends beyond traditional employ-
ment roles and into the digital realm (Zhang & Venkatesh,
2013), particularly within social networks and online com-
munication platforms. In Equatorial Guinea, as in many
other countries, a significant portion of the population
spends considerable time engaging in trivial or superficial
discussions on social media’. While these activities may
seem harmless, they contribute little to meaningful public
discourse or the exchange of constructive ideas. This trend
fosters an environment where the quantity of social media
followers or likes is valued more than the quality or sub-
stance of the content being shared. As a result, the econo-
my can become skewed towards valuing superficial engage-
ment over meaningful contributions, further entrenching
the presence of BS Jobs in society.

In some urban areas, itis common to see an overabundance
of security guards stationed at buildings or facilities where
the actual risk of crime or threat is minimal (Cheng & Chen,

5 Riano, J. F.(2021). Family first, state last: Bureaucratic nepotism in
a modern state. clck.ru/3Ci98H

& Bullshit Jobs and the Calculation Problem. https://clck.ru/3CjHU9

7 Digital 2024: Equatorial Guinea. https://datareportal.com/
reports/digital-2024-equatorial-guinea

2021). These positions often exist not because of a real
need for security but due to bureaucratic requirements or
as a result of nepotism. For instance, a small, low-risk of-
fice building might employ several security guards around
the clock, despite the fact that the building is rarely visi-
ted or that crime rates in the area are very low. The guards
are often underutilized, spending their shifts doing little to
nothing productive, which makes these positions examples
of BS Jobs.

Inthe political and governmental sectors, there are often po-
sitions for advisors or consultants (Ylénen & Kuusela, 2019)
who have little to no influence on policy or decision-making
processes. For example, a ministry might employ a large
number of “advisors” who are appointed more for their per-
sonal connections than for their expertise. These individuals
might attend meetings and write reports that are seldom
read or implemented. Their roles do not contribute to the
improvement of governance or the effective running of the
state, making these jobs largely ceremonial and without
substantial purpose.

In large companies or government agencies, there might
be an excessive number of middle management positions
(Gjerde & Alvesson, 2020), where individuals are tasked
with overseeing operations or projects that could easily be
managed by a smaller team. For example, in a state-owned
enterprise, there might be layers of management where
each layer is responsible for approving the same tasks,
leading to delays and inefficiencies. The presence of these
redundant management roles not only complicates the
workflow but also adds unnecessary costs to the organiza-
tion without enhancing productivity or outcomes.

In some businesses, particularly in sectors such as telecom-
munications or banking, there may be an overstaffing of
customer service representatives who perform repetitive
tasks that could be automated (Zirar, 2023). For instance,
in a local branch of a telecommunications company, there
might be numerous employees whose primary function is
to answer basic questions that could easily be addressed
by an automated system or a simple FAQ on the company’s
website. This overstaffing leads to underutilized human re-
sources, with employees engaged in work that does not re-
quire their skills or potential.

Remedies for BS Jobs in Equatorial Guinea

Addressing the issue of BS Jobs in Equatorial Guinea ne-
cessitates a multifaceted strategy that tackles both the
root causes and the specific instances of this phenomenon
within the labor market. To effectively combat the pre-
valence of such jobs, it is essential to implement policies
that prioritize efficiency, productivity, and the sustainable
growth of the labor market. Several key strategies can be
adopted to mitigate the spread of BS Jobs (Fallah et al.,
2022; OECD, 2020; Bass, 2013):
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(1) Fostering Innovation and Entrepreneurship: By pro-
moting innovation and entrepreneurship, new economic
opportunities can be created that contribute meaningfully
to society. This can be achieved by establishing networks
of entrepreneurs that foster collaboration and creativity,
ultimately leading to the development of businesses that
generate valuable and purposeful employment.

(2) strengthening Labor Laws and Enforcement: Enhan-
cing labor laws and oversight is crucial to ensuring that la-
bor standards are met and workers’ rights are protected.
This includes implementing regulations that prevent labor
exploitation and nepotism, particularly in public enterprises,
and reinforcing inspection and enforcement mechanisms to
ensure compliance with existing labor legislation.

(3) Raising Public Awareness: Initiating awareness cam-
paigns, especially targeting the youth, is vital to instilling
a sense of responsibility and purpose. Educating the youn-
ger generation about their role in the nation’s future can
help curb the spread of harmful and unproductive ideas, en-
couraging them to contribute to the country’s progress and
the development of constructive initiatives.

(4) Promoting Corporate Social Responsibility (CSR):
Companies must embrace their social responsibility and
actively contribute to the sustainable development of so-
ciety. This can be achieved by adopting fair and equitable
labor practices, implementing CSR programs that support
community development, and enhancing the well-being of
workers and their families.

(5) Encouraging a Merit-Based Work Culture: Promo-
ting a workplace culture that rewards merit and excellence
is essential for reducing nepotism and improving overall
productivity. This involves establishing transparent and
objective systems for evaluating employee performance
and fostering a collaborative environment that encourages
teamwork and mutual support among colleagues.

Labor Discrimination Against Individuals
with Disabilities

Labor discrimination against individuals with disabilities
is a pervasive issue that affects millions globally (@sterud,
2023), including those in Equatorial Guinea. Numerous
studies and analyses have consistently demonstrated the
prevalence of stereotypes and barriers that hinder the full
and equal participation of persons with disabilities in the
workforce. Despite possessing diverse skills and abilities,
individuals with disabilities face higher rates of unemploy-
ment compared to the general population, largely due to
systemic discrimination and the lack of appropriate work-
place accommodations.

Discrimination manifests in various forms, from direct ex-
clusion during recruitment processes (often driven by

deep-seated prejudices and misconceptions) to the ab-
sence of necessary adjustments that would allow disabled
individuals to perform their jobs effectively (Kroll et all.,
2021). Addressing this discrimination is not only a matter of
promoting equal opportunities but also of fostering social
inclusion. By removing these barriers and creating inclusive
work environments, the full potential of individuals with
disabilities can be harnessed, thereby enhancing workforce
diversity and resilience.

Labor Discrimination Against People with Disabilities
in Equatorial Guinea: Causes and Consequences

In Equatorial Guinea, one of the primary challenges faced
by people with disabilities is the lack of access to education®.
Education is a critical foundation for personal and profes-
sional development; however, many individuals with disa-
bilities in Equatorial Guinea are deprived of this opportunity
due to the absence of accessible infrastructure and inclusive
educational programs. This educational deprivation signifi-
cantly limits their skill development and knowledge (Villot,
2022), thereby impeding their ability to compete in a de-
manding job market.

Beyond educational barriers, individuals with disabilities in
Equatorial Guinea also confront societal discrimination and
stigma (Ebuenyi, 2019). This stigma often leads to self-ex-
clusion, where disabled individuals withdraw from the work-
force due to feelings of marginalization and devaluation.
The broader society’s lack of support and solidarity perpe-
tuates a cycle of exclusion and discrimination, further en-
trenching the disadvantages faced by this vulnerable group.

Within the workplace, numerous obstacles limit the employ-
ment prospects and career advancement of people with di-
sabilities (Kulkarni & Lengnick-Hal, 2014). They are often un-
derrepresented in the job market, relegated to low-paying
and limited roles. Companies may hesitate to hire individuals
with disabilities due to ingrained prejudices and stereotypes,
resulting in reduced workplace diversity and representation.
In Equatorial Guinea, although some individuals with disa-
bilities hold prominent positions, such as Senator Martin Ela
Ondo, President of ASONAMI, or roles as teachers and ad-
ministrators, the majority are confined to informal sectors,
such as street vending. This is largely due to the stereotyp-
ing of their conditions and the lack of educational opportu-
nities within these communities.

Addressing Labor Discrimination in Equatorial Guinea
Addressing labor discrimination against individuals with

disabilities in Equatorial Guinea is a complex issue that de-
mands a coordinated and comprehensive response from

¢ Equatorial Guinea Inclusion. UNESCO. https://education-profiles.
org/sub-saharan-africa/equatorial-guinea/~inclusion
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the government, the private sector, and society at large.
Implementing policies and programs that promote labor in-
clusion® and dismantle the barriers faced by individuals with
disabilities is essential to ensuring they have equal opportu-
nities and can contribute fully to the country’s development.

Associations Supporting the Disabled Population in
Equatorial Guinea. Several national associations in Equa-
torial Guinea play a crucial role in enhancing the quality of
life and social inclusion of individuals with disabilities, de-
spite the significant challenges they face. Key among these
associations are the National Association of the Disabled
(ASONAMI), the Association of Disabled Women of Equa-
torial Guinea (AMUDIGE), and the Association for National
Solidarity of the Disabled (ASONAMI), among others.

Supported by the First Lady of Equatorial Guinea, Mrs. Con-
stancia Mangue, ASONAMI has been instrumental in pro-
viding access to social housing and mobility aids for indi-
viduals with physical disabilities. Recently, the association
partnered with a Turkish organization to acquire assistive
devices that significantly improve the mobility and quality of
life for people with physical disabilities.

AMUDIGE, another organization backed by the First Lady,
focuses on empowering women with disabilities by offering
them access to educational opportunities and jobs, such as
teaching or selling phone credits. This support not only aids
their financial stability but also enhances their participation
in society and self-esteem. Similarly, the National Organi-
zation of the Blind in Equatorial Guinea (ONCIGE) provides
critical services, including free consultations, discounted
medical glasses, and surgeries for those with visual impair-
ments, thanks to the support of the First Lady.

Despite these efforts, significant obstacles remain in hi-
ring individuals with disabilities in Equatorial Guinea. While
some hold political or administrative roles, the majority face
limited employment opportunities due to a lack of training.
Those with minimal skills often depend on charitable dona-
tions, such as tricycles or social housing, as well as health-
care assistance provided by various organizations.

Remedies for Labor Discrimination Against People with
Disabilities. In response to these challenges, the National
Economic and Social Development Plan (PNDES) 2035'° has
adopted resolutions aimed at promoting the social inclu-
sion of individuals with disabilities. These policies focus on
improving access to professional training and education,
as well as fostering the creation of jobs that match their
skill levels. Additionally, initiatives to raise public aware-

° Employee Rights in Equatorial Guinea. https://www.rivermate.
com/guides/equatorial-guinea/rights

' The National Economic and Social Development Plan
(PNDES) 2035. https://erc.undp.org/evaluation/documents/
download/22477

ness about the rights and needs of individuals with disabi-
lities are crucial for creating a more equitable and inclusive
society.

To combat labor discrimination against individuals with
disabilities in Equatorial Guinea, several key strategies
must be implemented (Independent country programme
evaluation, 2023):

(1) Awareness and Sensitization: It is vital to conduct
awareness campaigns that highlight the abilities and rights
of individuals with disabilities. These could include media
campaigns, educational programs in schools, and training
for employers and employees on the importance of diversi-
ty and inclusion in the workplace.

(2) strengthening Laws and Inclusive Policies: The go-
vernment must enforce laws and policies that protect the
labor rights of people with disabilities and promote their in-
clusion in the labor market. This could involve establishing
employment quotas in both the public and private sectors
and providing support programs that facilitate access to
employment.

(3) Training and Capacity Building: Expanding current
training and capacity-building programs specifically tailored
for individuals with disabilities is essential. Such programs
can enhance their employability and skill sets, offering men-
toring, skill development workshops, and vocational trai-
ning courses to help them integrate into the workforce and
advance in their careers.

(4) Partnerships and Collaborations: Collaboration be-
tween the government, private sector, associations for the
disabled, and civil society is critical to addressing labor dis-
crimination. These partnerships can develop innovative and
sustainable solutions to promote inclusion and equality in
the labor market.

MATERIALS AND METHODS

This section outlines the research methodology employed
in this study to investigate the issues of Bullshit Jobs (BS
Jobs) and labor discrimination against disabled individuals
in Equatorial Guinea. The approach used to gather and ana-
lyze data is designed to provide a comprehensive under-
standing of these complex issues.

Participants

The participants of this study were carefully selected to pro-
vide a diverse and representative sample of individuals who
could offer valuable insights into the issues of BS Jobs and
labor discrimination against disabled people in Equatorial
Guinea. Below is a detailed description of the participants
involved in this research:
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Equatoguinean Students Studying in the Russian Federation

The primary group of participants consisted of Equato-
guinean students currently pursuing higher education in
various universities across the Russian Federation. These
students were chosen because they represent a group with
a unique perspective—being educated abroad, they pos-
sess both an understanding of their home country’s labor
market and exposure to different social, economic, and cul-
tural environments.

The age range of the students varied from 18 to 30 years,
capturing both undergraduate and postgraduate students.
This range ensured that the study included voices from in-
dividuals at different stages of their educational and profes-
sional journeys.

Participants were enrolled in a wide variety of academic
disciplines, including but not limited to economics, social
sciences, engineering, medicine, and humanities. This diver-
sity in academic background allowed for a broad range of
opinions and experiences regarding the labor market and
the phenomenon of BS Jobs in Equatorial Guinea.

Many of these students had firsthand or observed expe-
riences with BS Jobs either through family members or per-
sonal internships and part-time work in Equatorial Guinea.
Their exposure to the Russian labor market also provided
a comparative perspective, enabling them to assess and cri-
tique the situation in their home country more effectively.

Members of the Equatoguinean Disabled Community

A subset of participants included individuals from the Equa-
toguinean disabled community. These participants varied in
age, gender, and type of disability, providing a comprehen-
sive understanding of how different forms of discrimination
manifest in the workplace.

Participants from this group included those who were cur-
rently employed, unemployed, or underemployed. Their
employment status provided insights into the barriers and
challenges faced by disabled individuals in finding and re-
taining meaningful work.

Government Officials and Policy Makers

A smaller group of participants included government offi-
cials and policymakers who were interviewed or whose of-
ficial documents and reports were analyzed as part of the
research. These individuals were crucial in providing con-
text and understanding of the official stance and efforts
being made to address labor market issues in Equatorial
Guinea.

Participants in this group held positions in various minis-
tries, such as the Ministry of Labor and Social Security, and

were involved in drafting and implementing policies related
to employment, labor rights, and social inclusion. Their per-
spectives offered insights into the challenges of enforcing
labor laws and the effectiveness of current policies.

Data Collection Techniques

To address the research objectives, a multi-method ap-
proach was adopted, incorporating both qualitative and
quantitative data collection techniques. The following
methods were employed:

Interviews

In-depth interviews were conducted with Equatoguinean
students, particularly those studying in the Russian Federa-
tion. This demographic was chosen due to their unique po-
sition of being able to compare their home country’s labor
market with those of other nations. The interviews aimed
to capture detailed personal experiences, perceptions, and
opinions on BS Jobs and labor discrimination in Equatorial
Guinea. A semi-structured interview format was used, allo-
wing for flexibility in responses while ensuring that key top-
ics were covered. The interviews were recorded, transcribed,
and analyzed using thematic analysis to identify recurring
themes and insights.

Here are a set of interview questions tailored to gather in-
sights on BS Jobs and labor discrimination against disabled
people in Equatorial Guinea. These questions are designed
to elicit detailed responses and cover various aspects of
the study:

Interview Questions for Equatoguinean Students

1. Perceptions of BS Jobs:

e How would you describe the job market in Equato-
rial Guinea, particularly in terms of meaningful em-
ployment opportunities?

e Do you believe that BS Jobs are prevalent in Equato-
rial Guinea? If so, can you provide examples of such
jobs?

e In your opinion, what factors contribute to the exis-
tence of BS Jobs in Equatorial Guinea?

2. Experiences with BS Jobs:

e Have you or anyone you know experienced working
in a job that you would consider a BS Job? Can you
describe the experience?

e How do BS Jobs impact the motivation and career
aspirations of young people in Equatorial Guinea?

3. Impact of Education:

e How do you think your education abroad has in-
fluenced your perception of the job market in Equa-
torial Guinea?

e Do you think there is a gap between the skills ac-
quired through education and the job opportunities
available in Equatorial Guinea?

28 |

Tom 3, Ne 1 (2024)


https://doi.org/10.56414/jeac.2024.1.69

A. M. Micha Ncogo Jose | A. M. Muiua Hkoro Xoce

Empirical Research | OpuriHarbHbie nccrnejosaHmns

4. Views on Labor Discrimination:

e What are your observations regarding the treatment
of disabled individuals in the Equatoguinean job
market?

e Have you witnessed or heard about specific instan-
ces of discrimination against disabled people in em-
ployment? Please elaborate.

5. Suggested Solutions:

e What changes do you think are necessary to reduce
the prevalence of BS Jobs in Equatorial Guinea?

e How can the government and private sector improve
job opportunities for disabled individuals in Equato-
rial Guinea?

e What role do you think young people, particularly
those educated abroad, can play in addressing these
issues?

Interview Questions for Members of the Disabled Community

1. Challenges in the Job Market:

e Can you describe your experiences in searching for
a job in Equatorial Guinea?

e What specific barriers have you faced as a disabled
person in the job market?

2. Experiences with Discrimination:

e Have you personally encountered discrimination in
the workplace or during the hiring process? If so,
can you share the details?

e How do you think societal attitudes towards disabled
individuals affect their employment opportunities?

3. Support Systems:

e What types of support have you received from
family, government, or organizations in your job
search?

e How effective do you think the current support sys-
tems are in helping disabled individuals find mean-
ingful employment?

4. Suggestions for Improvement:

e What do you believe are the most important chan-
ges needed to improve job opportunities for disa-
bled individuals in Equatorial Guinea?

e How can employers be encouraged to hire more di-
sabled individuals and provide them with meaning-
ful work?

Interview Questions for Government Officials and Policymakers

1. Policy Overview:

e What are the current government policies aimed
at reducing the prevalence of BS Jobs in Equatorial
Guinea?

e How does the government address the issue of la-
bor discrimination against disabled individuals?

2. Implementation Challenges:

e What challenges does the government face in imple-
menting labor laws and policies, particularly those
related to equitable employment?

e How does the government monitor and enforce
compliance with these policies in both the public
and private sectors?

3. Effectiveness of Current Measures:

e In your opinion, how effective have the existing po-
licies been in addressing BS Jobs and labor discri-
mination?

e Can you provide examples of successful initiatives or
programs that have improved employment oppor-
tunities for disabled individuals?

4. Future Plans:

e What future strategies or policies are being consi-
dered to address the issues of BS Jobs and labor dis-
crimination more effectively?

e How does the government plan to involve various
stakeholders, including businesses and civil society,
in these efforts?

Document Analysis

An extensive document analysis was carried out, focusing
on key government publications, particularly the Equato-
rial Guinea 2035 National Development Plan. This docu-
ment provided valuable information on the government’s
strategies, policies, and programs aimed at addressing
national development, including labor market dynam-
ics. Additionally, other relevant government reports and
policy documents were reviewed to gain insights into offi-
cial approaches to labor market regulation and disability
inclusion.

Surveys among the Student Community
in the Russian Federation

A structured survey was administered to a broader group
of Equatoguinean students residing in the Russian Fede-
ration. The survey was designed to complement the qua-
litative data from the interviews by quantifying students’
perceptions of the labor market in Equatorial Guinea.
Questions focused on their awareness and experience
of BS Jobs, perceptions of labor discrimination, and their
views on potential solutions. The survey data were analy-
zed using statistical methods to identify trends and cor-
relations.

Analysis of Previous Research Reports

Previous research reports, including the National Report of
Equatorial Guinea and other academic and policy studies,
were analyzed to provide a historical and contextual un-
derstanding of labor issues in the country. These reports
offered additional data that helped contextualize current
trends and challenges in the labor market, particularly
concerning BS Jobs and the employment of disabled indi-
viduals. The analysis also included a review of international
studies on similar issues in other countries to compare and
contrast findings.
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Data Analysis

The data collected from these various sources were trian-
gulated to enhance the validity and reliability of the fin-
dings. The qualitative data from interviews and document
analysis were coded and analyzed thematically, identi-
fying key patterns and themes related to BS Jobs and labor
discrimination. Quantitative data from the surveys were
subjected to descriptive and inferential statistical analysis
to support the qualitative findings and provide a broader
understanding of the issues at hand.

Ethical Considerations

Ethical approval was obtained before conducting the re-
search. All participants were informed about the purpose
of the study, and their consent was obtained before par-
ticipation. Confidentiality and anonymity were maintained
throughout the research process, ensuring that partici-
pants’ identities were protected.

RESULTS

The results of this study provide a detailed analysis of the
extent of BS Jobs and labor discrimination against disabled
people in Equatorial Guinea, based on the data collected
from various groups of participants, including Equatoguine-
an students, members of the disabled community, govern-
ment officials, and academics. The findings are organized
into three main sections: perception of BS Jobs, experiences
of labor discrimination, and opinions on measures to ad-
dress these issues.

Perception of BS Jobs in Equatorial Guinea

The perception of BS Jobs among the study participants
reveals significant concerns regarding the prevalence and
impact of these positions within the Equatoguinean labor
market.

(1) Prevalence in the Public Sector: A large majority of the
surveyed students (78%) reported a high prevalence of BS
Jobs, particularly within the public sector. These jobs are of-
ten viewed as lacking meaningful purpose or contribution
to society, leading to frustration among those who hold
these positions and those who observe them.

(2) Societal Reward Disparities: 62% of respondents be-
lieve that the existence of BS Jobs is closely tied to societal
structures that do not equally reward all individuals. They ar-
gue that such jobs are a consequence of a labor market that
fails to adequately recognize and compensate merit, leading
to the proliferation of roles that offer little real value.

(3) Impact of Trash Music: 45% of participants expressed
concern that the promotion of trash music, characterized

by superficial or harmful themes, poses a danger to the
youth of Equatorial Guinea. They see this as not only a cul-
tural issue but also as a reflection of BS Jobs in the enter-
tainment industry, where content that lacks depth or posi-
tive influence is created and promoted, contributing to the
deterioration of cultural values and work ethics.

Experiences of Labor Discrimination Against People
with Disabilities

The study also sheds light on the significant barriers faced
by individuals with disabilities in Equatorial Guinea's labor
market.

(1) Substantial Obstacles: A striking 85% of the partici-
pants reported that people with disabilities face substantial
obstacles in accessing job opportunities. These barriers in-
clude physical inaccessibility, lack of accommodations, and
discriminatory attitudes from employers and coworkers.

(2) Direct Observations of Discrimination: 10% of re-
spondents shared personal experiences or direct observa-
tions where individuals with disabilities were excluded from
recruitment processes or faced undue challenges that hin-
dered their employment prospects. These instances under-
score the pervasive nature of discrimination and the urgent
need for inclusive hiring practices.

Opinions on Measures to Address BS Jobs
and Labor Discrimination

Participants in the study were also asked to provide their
opinions on potential solutions to combat the issues of BS
Jobs and labor discrimination against disabled individuals.

(1) Support for Inclusive Policies: A significant majority
(92%) of respondents expressed strong support for the im-
plementation of policies and programs aimed at promoting
equity, inclusion, and respect for labor rights for all indivi-
duals in Equatorial Guinea. This support was particularly
strong for measures that would benefit the most disadvan-
taged groups in the country, including people with disabilities.

(2) changing Societal Attitudes: 80% of participants advo-
cated for initiatives to foster a change in societal attitudes,
emphasizing the need to recognize and value the diversity
and potential of each individual. They believe that raising
awareness and promoting understanding of the capabilities
of disabled individuals are crucial steps toward reducing
discrimination.

(3) Improvement of Labor Regulations: 75% of respondents
highlighted the necessity of improving labor regulation and
supervision. They believe that stricter enforcement of labor
rights, coupled with measures to prevent discrimination and
curb the proliferation of BS Jobs, is essential for creating a fai-
rer and more productive labor market in Equatorial Guinea.
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Participant Breakdown
Equatoguinean Students

Representing the majority of the study’s participants, stu-
dents provided valuable insights into the perception of BS
Jobs and the challenges faced by their peers in the labor
market.

Disabled Community Members

This group offered firsthand accounts of discrimination and
the obstacles they encounter in seeking employment, high-
lighting the need for more inclusive policies and practices.

Government Officials and Policymakers

Their input provided context for the current state of labor
laws and the challenges in enforcing policies that promote
fairness and inclusion.

DISCUSSION

The findings from this study align with and expand upon
existing research on labor market challenges in low- and
middle-income countries (LMICs), particularly concerning
BS Jobs and discrimination against people with disabili-
ties. The results resonate with previous studies that have
highlighted the pervasive nature of labor discrimination
and the limited employment opportunities available to in-
dividuals with disabilities in LMICs, such as those observed
by Ebuenyi et al. (2018) and Tripney et al. (2019). Similar to
these earlier reviews, the present study found a significant
lack of research and data on the economic participation of
persons with disabilities in Equatorial Guinea, reflecting
a broader trend seen across LMICs.

A consistent theme across the literature is the focus on
barriers rather than facilitators to employment for per-
sons with disabilities. This study supports this observa-
tion, with the majority of respondents highlighting ob-
stacles rather than opportunities in the labor market.
This finding is consistent with previous studies in both
LMICs and high-income countries (HICs), where barriers
such as negative employer attitudes, inadequate policies,
and lack of access to education and healthcare services
are frequently reported as major impediments to em-
ployment (Hastbacka et al., 2016; Khayatzadeh-Mahani
etal., 2019).

One of the most significant parallels with previous re-
search is the emphasis on environmental factors as key
barriers to employment. In this study, factors such as so-
cial stigma, limited access to adapted work environments,
and inadequate labor laws were identified as major chal-
lenges, similar to findings by Bualar (2014) and Mitra &

Sambamoorthi (2014). The emphasis on the role of the en-
vironment in either facilitating or hindering employment
opportunities is a recurring theme in the literature, further
underscoring the need for systemic changes to promote
inclusivity.

The study also touches on the concept of BS Jobs, which is
less explored in the existing literature but has significant
implications for labor market efficiency and worker sa-
tisfaction. The prevalence of BS Jobs in Equatorial Guinea,
particularly in the public sector, mirrors concerns raised
in other contexts about the proliferation of roles that lack
substantive value or purpose, as discussed in broader cri-
tiques of modern labor markets (Graeber, 2018). The asso-
ciation of these jobs with nepotism and ineffective human
resource management further highlights the structural
inefficiencies that can arise in economies where meritocra-
cy is not prioritized.

Moreover, the challenges faced by persons with disabilities
in accessing meaningful employment are exacerbated by
health-related issues, as highlighted in studies by Cramm
et al. (2013) and Gudlavalleti et al. (2014). This study sim-
ilarly found that poor health, often linked to inadequate
healthcare and rehabilitative services, significantly limits
the employment prospects of individuals with disabilities
in Equatorial Guinea. The intersection of health, disability,
and employment is a critical area that requires further ex-
ploration and targeted interventions.

The findings of this study are consistent with and reinforce
the conclusions of previous research on the employment
challenges faced by persons with disabilities in LMICs. They
also contribute new insights into the issue of BS Jobs, high-
lighting the need for comprehensive policy responses that
address both labor discrimination and the inefficiencies
caused by pointless employment. As such, this study not
only confirms the relevance of existing findings but also
expands the discourse to include the critical but underex-
plored issue of BS Jobs in the context of labor markets in
developing economies.

CONCLUSION

The findings of this study underscore the critical need
to address the dual challenges of BS Jobs and labor dis-
crimination against individuals with disabilities in Equa-
torial Guinea. The widespread presence of jobs that lack
substantive value, alongside systemic discrimination
against disabled persons, poses significant impediments
to achieving equity and fairness within the nation’s labor
market.

Regarding BS Jobs, the research reveals a troubling trend
towards the creation of roles that fail to contribute mea-
ningfully to the socio-economic development of Equatorial
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Guinea. This issue is exacerbated by ineffective human re-
source management practices in both the public and pri-
vate sectors, the promotion of low-quality music that prop-
agates harmful ideas, and the allocation of positions based
on nepotism rather than merit.

Labor discrimination against persons with disabilities rep-
resents a severe violation of human rights and undermines
the dignity of this vulnerable social group. Barriers such
as limited access to education, pervasive social stigma,
and self-exclusion significantly hinder their employment
prospects, restricting their capacity to contribute to the
nation’s development. The absence of robust policies and
programs aimed at fostering inclusion and ensuring equal
opportunities exacerbates this problem, leading to the
continued marginalization of disabled individuals in the
labor market.

Addressing these challenges requires a concerted effort
from the government, the business sector, civil society, and
the international community. To promote progress, Equa-
torial Guinea must implement effective solutions that not
only combat the prevalence of BS Jobs but also dismantle
the structural barriers that perpetuate labor discrimination
against disabled persons.
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